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1985 HOLIDAYS 
Holidays during 1985 for state employees have been announced as follows: 

*Martin Luther King Day 
Memorial Day 
Independence Day 
Labor Day 

**Veterans' Day 
Thanksgiving 
Christmas 

January 21, 1985 
May 27, 1985 
July 4, 1985 
September 2, 1985 
November 11, 1985 
November 28 and 29, 1985 
December 24 and 25, 1985 

*Additional information concerning Martin Luther King Day will be provided within 
the next two weeks from the Department of Personnel Services. 
**Additional information concerning Veterans' Day will be provided during the Fall 
semester. 

S. Gilliland 

PERSONNEL 
Starlet Scott, half-time Fines Clerk (Clerk III), has announced her resignation 
effective January 7. Starlet has been employed in the Libraries since March, 1980. 

Sara Townsend, full-time Library Assistant I in SPLAT, has announced her resignation 
effective January 8. Sara has been employed in the Libraries since September, 1981. 

S. Gilliland . 

SCIENCE LIBRARY LIMITED SERVICE 
The Science Library will be open for "limited service" on Saturday, January 5th, 
Sunday, January 6th, Saturday, January 12th, and Sunday, January 13th. Hours will 
be 9:00 a.m. - 5:00 p.m. each day. Copiers and change will be available; all ma­
terials will be limited to a two-hour manual checkout. 

B. Denton 

REMINDER OF CLASSIFIED VACANCY 
As a reminder, library staff interested in applying for the full-time Clerk III 
position in the Catalog Department (Marking Supervisor) should contact Sherry 
Butter or Sandy Gilliland by 5:00 p.m. Wednesday, January 9. This position was 
adver~ised in the December 20 issue (#792) of FYI. 

S:-Gill iland 

STUDENT TIME CARDS 
Student hourly time cards are due in the Administrative Office Tuesday, January 
15 at 9:00 a.m. The maximum earnings limit for regular hourly employees is 180 
hours. For Work-Study and foreign students, the maximum earnings limit is 176. 

S. Butter 

STAFF TIME CARDS 
Staff time cards for the pay period ending 1/17/85 are due in the Administrative 
Office by 9:00 a.m. on Tuesday, January 15. Please project usages through 1/17/85. 

S. Butter 
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CLASSIFIED VACANCIES 

Due to Starlet Scott's resignation effective January 4, a full-time Clerk III 
vacancy in the Fines Office is being advertised. Responsibilities include: 
1) Public service; 2) On-line fines records maintenance; 3) Searching; 4) Accounts 
receivable; 5) Training and supervision of a student assistant; and 6) Other duties 
such as receptionist, distribution of mail, typing correspondence, and assisting in 
other Circulation Department units as required. Minimum Qualifications: As speci­
fied by the State for Clerk III classifications. Preferred Selection Criteria: 
public service experience, library experience, familiarity with video terminals, 
bookkeeping experience, typing skills, and supervisory experience. 

Due to Sara Townsend's resignation effective January 8, a full-time Library Assist­
ant I vacancy in the Department for Spain, Portugal & Latin American (SPLAT) is 
being advertised. Responsibilities include: 1) Supervision of student assistants; 
2) Bibliographic searching; 3) Duplicate collection organization and maintenance; 
and 4) Assistance in overall functioning of the department. Minimum Qualifications: 
As specified by the State for Library Assistant I classifications. Required: Strong 
reading and writing knowledge of Spanish. Preferred: Reading and writing knowledge 
of Portuguese; college coursework in Latin American studies or equivalent travel or 
residence abroad; accurate typing skills; experience in bibliographic searching; 
demonstrated initiatiF. , ['"l-. ility to work successfully with detailed and complex 
procedures, to organize work successfully, and to work independently. 

Library staff interested in applying for these positions should contact Sherry Butter 
or Sandy Gilliland no later than Wednesday, January 16th, 5:00 p.m. Copies of the 
position descriptions are on file in the Library Office for review by those inter­
ested in these positions. Minorities are encouraged to apply. 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 

VETERAN STATUS, NATIONAL ORIGIN, AGE, OR ANCESTRY 

S. Gilliland 

TRAINING SESSION ON SELECTION PROCEDURES 

Library staff who will be involved in the selection process for classified vacancies 
may wish to sign up for one of several training sessions dealing with the procedures 
involved in classified recruitment/selection. (These sessions are similar to those 
held in the Library last summer.) To register, call Personnel Services, 864-4942. 
All sessions will be held on Wednesdays from 1:30 p.m. - 3:30 p.m. in Room 102 Carruth. 

February l3 
March 13 
April 10 
May 8 
June 12 

S . Gilliland 
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HOLIDAYS FOR 1985 

Attached to this issue of FYI is some additional information concerning holidays 
for calendar year 1985. The Board of Regents has determined that because classes 
are in session on Martin Luther King Day and Veterans' Day, librarians and un­
classified staff will not observe either of those two holidays. Because most of 
the Library system is open during Winter Recess, there is less a need for library 
classified staff to accrue compensatory time by working on Martin Luther King Day 
and Veterans' Day. Therefore, all classified staff are encouraged to take these 
holidays. Some Library departments may, however, need to require some of their 
classified staff to work on these days. In any event, those classified staff who 
do work on Martin Luther King Day and Veterans' Day will earn compensatory time at 
the rate of 1Yz hours for each hour worked (not to exceed 12 hours per holiday worked). 

S. Gilliland 

STUDENT TIME CARDS 

Student hourly time cards are due in the Administrative Office Tuesday, January 
15th at 9:00 a.m. The maximum earnings limit for regular hourly employees is 180 
hours. For Work-Study and foreign students, the maximum earnings limit is 176. 

S.Butter 

STAFF TIME CARDS 

Staff time cards for the pay period ending 1/17/85 are due in the Administrative 
Office by 9:00 a.m. on Tuesday, January 15. Please project usages through 1/17/85. 

S.Butter 

EMPLOYEE RECOGNITION CEREMONY/EMPLOYEE OF THE YEAR 

The 11th Annual Recognition Ceremony honoring faculty and staff for their years of 
service will be held on Tuesday, April 3, at 1:30 p.m. in the Kansas Union Ballroom. 
Attached to this issue of FYI is a call for nominations for classified and unclassi­
fied Employee of the Year.~ll classified and unclassified, non-teaching employees 
are eligible for nomination if they have completed at least one year of service, are 
employed half-time or more in a permanent or continuing position, and have not within 
the past seven years received an "Employee of the Year" award. Nominations should 
be submitted on the attached form to Ola Faucher, Coordinator; Recognition Committee; 
Personnel Services; by February 1st. Awards will be presented to two outstanding 
"Employees of the Year" at the April Recognition Ceremony. 

A list of library staff who will be honored at the Recognition Ceremony for their 
years of service will be published in a future edition of FYI. 

S. Gilliland 

LIBRARIES BUDGET DOCUMENT FOR 1985/86 

The Libraries' Budget Request for 1985/86, consisting of a five year planning docu­
ment, response to specific questions, and committee reports, was submitted to the 
Office of Academic Affairs on December 21. Copies of the Library's request have been 
distributed to all department heads, the LFA and Classified Conference, and one copy 
for the Reference Desk, for all staff interested in reviewing this document. 

N.Shawbaker 
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REVISED SCHEDULE OF LIBRARY HOURS 

Attached to this issue of FYI is a revised schedule of spring semester library hours. 
The revised schedule reflects corrected hours for Copying Services, the Science 
Library, and the Howey Reading Room. 

M.Hawkins 

JANUARY EDITION OF MICROFICHE CATALOG 

There are two problems with the January edition of the Microfiche Catalog. Both will 
be corrected by the time the February edition is published. The date in the header 
strip printed as December, 1984. It is actually the January, 1985 edition and is 
not the same edition as the actual December issue. The second problem makes the 
catalog more difficult to use. It involves the Subject Catalog only. Programming 
problems have caused all subject headings to be abbreviated to 40 characters only. 
All of the information in the cataloging records themselves is there, but the 
headings are very short. Most units have elected to file the January Author/Title 
fiche and continue to use the December Subject fiche until the February edition is 
issued. 

L.Moore 

COM CLASSES 

There will be a class on Tuesday, January 22, at 1:30 p.m. in the Cataloging De­
partment conference room, for any staff member (unclassified, classified, or stu­
dent) who wants to learn how the fiche catalog differs from the card catalog. 
Please contact Annie Williams in the Cataloging Department (864-3038) if you or 
any of your students want to attend. 

C.Getchell/A.Williams 

NOTE 

Due to her recent marriage, Channette (Alexander) Mastin in the Reference Department, 
has changed her name to Channette Alexander Kirby. 

C.Alexander Kirby 

ATTACHMENTS 

Attached to this week's issue of FYI is: A memo from the Chancellor calling for 
nominations for classified and unclassified Employee of the Year with a copy of the 
form attached for submitting nominations; minutes from various meetings; a Letter of 
Thanks from the Gorton Music Library; Schedule of library hours; and a memo from 
David Lewin, Director of Personnel Services showing holidays for 1985 calendar year. 

S.Dewey 



THE UNIVERSITY OF KANSAS 

Personnel Services 
Carruth-O'Leary 

Lawrence, Kansas 66045 
913-864-4280 

January 8, 1985 
i' 

~1E~10RANDUM 

TO: 

FRml: 

SUBJECT: 

University Directors, Vice Chancellors, Deans, 
Directors and Chairpersons 

David Lewin, Director of Personnel Services 

Holidays for 1985 Calendar Year 

Governor Carlin has designated the following days during 1985 as holidays for 
State employees. 

*MARTIN LUTHER KING DAY 
~1E~lORIAL DAY 
INDEPENDENCE DAY 
LABOR DAY 

·'·VETERANS' DAY 
THANKSGIVING 

CHRISTMAS 

t.TEW YEAR'S 
DISCRETIONARY DAY 

Monday, January 21, 1985 
Monday, May 27, 1985 
Thursday, July 4, 1985 
Monday, September 2, 1985 
Monday, November 11, 1985 
Thursday, November 28, 1985 
& Friday November ~9, 1985 
Tuesday, December 24, 1985 
& Wednesday December 25, 1985 
Wednesday, January 1, 1986 

The "discretionary day" is an additional day with pay, provided eligible 
classified and unclassified employees for observance of a special occasion, or 
to accommodate those who desire to observe a religious holiday of their choice. 

*Beginning in 1985 the State will observe Martin Luther King's Birthday as an 
additional holiday for state employees. The Board of Regents has determined 
that because classes are in session on that day, as on Veterans' Day, 
unclassified employees of the Regents' institutions will not observe either of 
those two holidays. 

Consistent with needs of their department, classified employees may choose to 
~ork or take either or both holidays off. Those classified employees who wish 
to ~ork on either or both holidays may accrue compensatory time toward the 
period of reduced campus activity (December 26, 27, 30 and 31, 1985). 

cc: Personnel-related staff members 

Main Campus. Lawrence 
College of Health Sciences and Hospital, Kansas City and Wichita 

An EqulLl Opportunity/AtfirmlLtive Action Employer 
Applications are Bought from all qualified people regardless of race, se&, age. dill ability, or veteran status. 



Dear Colleagues: 

THE UNIVERSITY OF KANSAS 

Offic e of the Cha nce ll o r 
223 Strong Hall. Law ren ce . Ka n sas 66045-1 500 

(913) 8 64-3 131 

January 3, 1985 

" ~ 

This year we will hold our eleventh annual Recognition Ceremony honoring 
members of our faculty and staff who have given "long and distinguished 
service to the University. The program will be at 1:30 ~.m., Tuesday, 
April 3, 1985, in the Union Ballroom. 

In each of the past ten years, we have presented awards to two out­
standing "Employees of the Year"--one from the classified staff and one 
from the unclassified, non-teaching staff. We will do so again this year. 
We invite and encourage nominations for these awards from any member of the 
University community. A nomination need not be lengthy or detailed. 
Providing simply an employee's name and department would be sufficient. 
For your convenience a nomination form is provided on the reverse side of 
this letter, though its use is not required. 

Members of the Recognition Committee will interview at a minimum a 
nominee's supervisor and a representative sample of the nominee's colleagues. 
The Recognition Committee considers the following criteria when selecting 
finalists for the awards: quality and quantity of work, job dedication, 
loyalty to the University, skills and talents necessary for the job, 
relations with supervisors and colleagues, adaptability to circumstances, 
general attitude and demeanor, and community or special service. A nominee's 
overall contributions to the University will be considered; however, special 
attention will be placed on the prior year's accomplishments. 

All classified and unclassified, non-teaching employees are eligible 
for nomination if they have completed at least one year of service, are 
employed half-time or more in a permanent or continuing position, and have 
not within the past seven years received an "Employee of the Year" award. 
Please submit your nominations by February 1 to: 

Ola Faucher, Coordinator 
Recognition Committee 
Personnel Services 

We encourage everyone to join in recognizing those members of our 
faculty and staff who have contributed so much in service to the University. 

GAB:dmr 
Main Camp us. Lawren ce 

College of Hea lth Sc ie nces a n d Hosp it a l , Ka n sas City a n d \'\Iic h ita 



NOMINATION FOR 

Cl ass ifi ed Unclassified ------ ------
EMPLOYEE OF THE YEAR AWARD 

Name of Nomi nee _____________ --..:Depa rtment _______ _ 

Position/Classification ______________________ _ 

Nomination Statement 
(Nomination must be signed by nominator to be considered.) 



Watson Library 

*Circulation & Reserve 
Periodicals Reading 
Hicroforms 

THE UNIVERSITY OF KANSAS LIBRARIES 
SCHEDULE OF HOURS 

JANUARY 16, 19B5 - JUNE 3, 19B5 

Schedule 

Barn - midnight 
Bam - lOpm 
9am - Spm 

noon - midnight ' 

}lon-Thu 
Fri 
Sat 
Sun 

Spencer Library 

Kansas Collection ~ 
Map Library .=J 

Copying Services (opens on same schedule as depts. 
listed above, but closes ~ hr. earlier) 

Special Collections 

*Reference Desk 

East Asian Library & ~ 
Interlibrary Service:j 

Bam - 10pm 
Bam - Spm 
9am - Spm 

noon - 10pm 

Bam - Spm 
Closed 
Closed 

Mon-Thu 
Fri 
Sat 
Sun 

Mon-Fri 
Sat-Sun 
May 27 

University Archives 

Government Documents 

Schedule 

8am - Spm 
9am - Ipm 
Closed 

Bam - 6pm 
9am - lpm 
Closed 

Bam - Spm 
Closed 

Bam - 6pm 
9am - Spm 
Closed 

Hours During Class Breaks and Holidays: 

Mon-Fri 
Sat 
Sun 

Mon-Fri 
Sat 
Sun 

Mon-Fri 
Sat-Sun 

Mon-Fri 
Sat 
Sun 

Fines Office B:30am - 4:30pm 
Closed 
Closed 

Mon-Fri 
Sat-Sun 
May 27 

Closed March 16, May 18, May 25, May 27, June 1 
Special Collections Open lpm - Spm on May 19 

*Hours During Class Breaks and Holidays: 

March 10 Closed 
March 11-15 8am - Spm 
March 16-17 noon - Spm 
April 7 Closed 
May 18 Closed 
May 19 lpm - Spm 

(limited service) 

(limited service) 

Science Library Bam - midnight 
Bam - 10pm 
9am - Spm 

noon - midnight 

Hours During Class Breaks: 
8am - Spm Mon-Fri 
9am - Spm Sat-Sun 

Mon-Thu 
Fri 
Sat 
Sun 

May 20-24 
May 25-27 

8am - Spm 
Closed 

Also Open (limited service only) 9am - Spm April 7 
& May 27 

May 28-June 3 

Art Librarv. Music Librarv. 
& Engineering Library 

8am - Spm 
Closed 

8am - 10pm 
8am - Spm 
9am - Spm 

noon - 10pm 

Hours During Class Breaks and Holidays: 
Open 8am - Spm only: March II-IS, May 16-17, 

May 20-24, May 28-31, June 3 

Mon-Fri 
Sat-Sun 

Mon-Thu 
Fri 
Sat 
Sun 

Closed March 10, March 16-17, April 7, May lB-19, 
--:MaY 25-27, June 1-2 

Regents Center Library, 
Overland Park 

Mathematics and Computer 
Science Library 

Howey Reading Room 

Bam - Spm 
Closed 
Closed 

8am - lOpm 
8am - Spm 

noon - Spm 
noon - 10pm 

Closed During Class Breaks and Holidays 

9am - 10pm 
9am - Spm 

lOam - Spm 
Closed 

Mon-Thu 
Fri 
Sat 
Sun 

During Class Breaks and Holidavs: Open 9am-Spm Mon-Fri 

(HOURS SUBJECT TO CHANGE AS POSTED, OR PHONE UNIVERSITY INFOR}~TION CENTER: 864-3506) 

(revised, 1/10/85) 

Mon-Fri 
Sat-Sun 
May 27 

Mon-Thu 
Fri 
Sat 
Sun 
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THE UNIVEHSIT¥ OF KANSAS 

{;nl\' ersllv Il{ h.!/I ~ dS L d'I' ;lI'1 C." 
J,;)Wf(:n"," "· : 71.-.as flf;n'1-~, 

Gorton 1,Iusic Library 
October 12. 1984 

Thank you very much for the fI na ncial ',upport "Ihich enabled we to spend 
10 days in Italy in Septe!lIber at the III~ernational Associ a tion of Sound 
Archives/lnternational Association of IllIsic L ibl'aries Cnnference. 1·ly 
paper, "Perils and Pitfalls of the COl'j'I'iqilt La\'ls and the Sound Archivist 
in Higher Education," "as enthusiastic;illy received and Vii 11 be publish­
ed in the upcomi ng Phonoq~J!.!!.i~ ~u_l_~~t i n. of the IASA. 

The Conference was sponsn,'ed by eight Italian institlltiolls, UriESCO, Req­
ione Lombardi, the city of Como ~nd COllqrcss of Italy It \,I~S attended 
by about 300 archivists fl'O", about 30 countries Vlhn lllP~t onre a year 
to fioalize committee \'lOrl:, rxchancJP information and he.lr Il' dny vrl'y 
fine concerts. The Intern a tional Co pyright COIlIll'; tter of II\SI\/II\IIL 
of which I am secretary h~ld a vlorkinn session to finalizp the model 
contract and an open session for raner c

, on copyriqht, f(lllO\'lr~ d by 
information sl'lapping and aql'CC' l'ent to \·:od: on a ,,,ode l la\'1 and the enforce­
rrent of sanctions a~ainst violators fcn tile cOlilino ~'ea,., The corlbined 
board selected me to continue as seCl'et~r'y for three years. 

The Conference was ~leld in C"r:'1) at th e historic and bealltiful Villa 
Olmo, an Italian mansion huilt by Si"h'ne Cantori in 17HZ. I\fter 1848 
it Vias unfortunately turned into b~rr~ rks , but in 18n' it Vias restored, 
theo comp letely renovated in the 1950 's . It is surrounded by eery old 
trees and many beds of fl ol le, s in full bloom and even hao its 0\'10 

legend that the largest elm dates o,ld to Plinv's tilllC . A Como Lake 
excursion boat picked us up frolll tile d"ck on its nrounds ann took us to 
the historic waterfall Leonardo da Vinci described and ~a nors where 
famous composers and performus lived or "Iere eotertained. fir also 
toured unique places in Ber~al!lo, the (>rll'ly city state l'lhel'e DonizeHi 
\'Ias born, and flilano, noted for its ,,,w,ie and opera. 

An important reason for choosinq to ,,,po:[ in CO' ''" ~.'as to ,]Itl.' nri the 
Autunno 11usicale, lpo Fest.ivi!l Intnrn ;" ion~le I"hieil hosts IlcrfOrlllrlOCeS 
from all over the Ylorld durinq the ,',,,oU,s of Sr:nt"I',iJer "wi Octr,oer. 
Various reno.med groups perform every night in the beautiful old church­
es and halls of Como. 

The work of the Repertoire Illtern ,l t.i(; nil l d,' Litterrlture I lw, ic~le (RIU1) 
and the Repertoire Internat ional rJc~ ~", "rce s l'lusie,ll es (PI'AI), to both 
of which KU subscribes is carried on at these annual conferences. , 

1\1 :1 111 (:: 11 1) 1'1 ' I . :IWI"III'" 

f"n]1"j.(f"! of 1/ "lI I' " '. : """, ", . " I r I ' ~ , ,1 r: '11 I ' I ' of \' a lid \"" ' 

Papers on every aspect of sound archi",'" fi 11 the n~y5 of t.h~ ~leP.'. 
had the opportunity to meet and "JOr' for one full "IU" ~Ii th the direct­
ors of the major music sound archives from universities, fed e ral govern­
ment offices, radio and broadcasting net"JOrks and sonic nrivate collectors 
and writers. I acquired an invaluable two volume set on Donizetti, a 
discography of early Italian recordings, and information on Italian jazz 
in exchange for information which I.mailed after my return to Lawrence. 

I will be posting an exhibit of the IASA/lN1L Confernece in the Gorton 
Music library showcase in early November. 

~ 
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UNIVERSITY OF JCANSAS LIBRARIES 

SAlARY COMHlTTEE 

Minutell of meetin,,: :3 Jan e5 

The Salll17 Conunittee met Thure. Jan. 3, 1985, at 2 PM in Sand;y Gilliland'. 
office. Present were: K. NeeleT, A. Ma8on, S. Gilliland, and B. Gaeddert. 

Oene Carvalho joined the group to preeent the qualifications of the candidate 
for As~1stant East Asian Librarian. It wae noted that there vu a very cloe. 
mesh with the required and preferred quallfications. 

Transcripts were provided to the colllll1ttee and detaile were &iven about the 
candidate's present poeit1on and resporu;ibilit1ee. 

The colllll1ttee recot:r.lended a beginn1n& salary below that proposed b;y the Search 
Colllllittee in light of the level of responsibillty and in comparison with other 
recent appointments. The time >lhich would elap~e before the next fiecal Tear 
increment wae aleo taken into cone1deration. 

MINUTES OF TilE ADMINISTRATIVE CONFERF.NCE BUDGET £, PLANNING COMMITTEE MEETING 

December 19, 1984 

PRE SENT: Kermit Sewell, Ken Lohrentz, Lorraine Moore, Mary Roach, Jim Neeley , 
Earl Gates, Laura Carroll, Sherry Williams, Jim Ranz , Nancy Shawb~kcr, 
Nancy Burich, Sandra Brandt, Jeanne Richard son, Rich Ring, Rachel Miller, 
Susan Craig, Mary Hawkins, Sandy Mason, LeAnn Weller 

Sherry Williams opened the meeting with an outline of the review process and 
meetin gs he ld by the Budget and Planning Committee, for preparation of the 
Committ ee 's r eport for the Library's five-year planning do cument. Sher ry 
asked for comments on the Budget and Planning Committ ees report distributed 
to all department heads prior to this meeting. No comments we r e made, so 
Sherry mentioned that a strong voice emerged from the l r mee tings concerning 
a need to devote more efforts to technical processing and for more staffing. 
A brief discussion followed. 

Jim Ranz outlined a list of Library needs and priorities (list ed below) for 
discussion: 

NEEDS 

Space 
Increased Acquisitions 

Funding 
Prese rvation & Conservation 
Equipment 
On-line Catalog 
Science Catalog 
Serials Upgrade 
New Staff 

Increased Usage 
Current Acquisitions 
Backlog 
Clean-up 
Library Instruction 
Etc. 

$12,900,000 

500,000 
300,000 
200,000 

? 
? 

PRIORITIES 

Es tabli shed: 
Space 
Acquisitions Funding 
LibrarI an Sa laries 

To be establIshed: 

$12,900,000 
250,000 
150, 000 

On-line Catalog, Science Catalog, 
Acquisitions funding needs 
Equipment 

Jim Ranz asked the group what they felt the Library's priorities should be ove r 
the next five years, and mentioned the need to finalize the estimated cos t 
figures for automation needs and new staff. Susan Craig inquired as to where 
we are with cataloging current acquisitions. The projections of the Catalog 
Department, according to Lorraine Moore, to handle 090 and 050 copy would re­
quire two additional catalogers, and by 1986/87 a total of four additional 
cat a logers would be necessa ry to process all current acquisitions. This fi gure 
excludes all special cataloging projects. 

Some discussion followed regarding the priorit ies "to be established", and it 
was de termined that these would be: 1) automation, 2) acquisitions funding , 
and 3) equipment. 

Meeting adjourned. 

--

Sc r i.11 
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LEAVE BALANCES FOR CLASSIFIED AND UNCLASSIFIED STAFF 

The University Payroll Office will soon automate records of vacation and sick 
leave earnings for classified and unclassified staff. PLEASE compare your 
library record of leave balances as of 1/17/85 with your February 1st check 
stub to make certain the sick leave, vacation leave, and holiday compensatory 
time balances agree with the check stub. If there is any discrepancy, contact 
Sherry Butter. The University's records will become the OFFICIAL records when 
the automation is complete. Contact Sherry Butter or Sandy Gilliland if you 
have any questions. 

S. Gilliland 

CORRECTION: DATE OF RECOGNITION CEREMONY 

We have received information from the Employee Recognition Committee that the 
date of the Annual Employee Recognition Ceremony is April 23, at 1:30 p.m., 
not April 3 as was earlier reported. Please be advised, also, that nominations 
for employee of the year (classified and unclassified) will be accepted until 
February 6. Nominations must be signed, and submitted to Ola Faucher, Coordina­
tor; Recognition Committee; Personnel Services. 

S.Gilliland 

SICK LEAVE FOR DEPENDENT ILLNESS -- UNCLASSIFIED STAFF 

Unclassified staff and faculty may use up to 40 hours of their accumulated sick 
leave for purposes of attending to the illness of a family member or dependent. 
No more than 40 hours of sick leave for dependents may be used during a fiscal 
year. Please report sick leave usage for dependents on the pink absence cards 
by indicating 'DSL' in the space provided for "sick leave". 

As a reminder to classified staff, 40 hours of accumulated sick leave may also 
be used for family illness. No more than 40 hours of sick leave for dependents 
may be used during a calendar year. Please report sick leave usage for depen­
dents on the weekly gray cards by indicating 'DSL'. 

S. Gilliland 
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INCLEMENT WEATHER POLICY 

In the event the Chancellor declares an inclement weather condition (such as 
Wednesday, January 9), staff who elect to return home after reporting to work 
can select one of the following options for handling the lost time: 

charge accrued compensatory time; 
charge accrued vacation leave; 
charge their discretionary holiday; 
charge leave without pay; 
make up the absent from duty hours within the following 30-day 

period on an hour-for-hour basis (must be approved by the 
supervisor in advance). 

Staff who miss one hour or less of work because of inclement weather will not 
be required to charge leave time for that hour or part of the hour. Those who 
miss more than one hour of work should use one of the options described above 
for handling all additional lost time beyond one hour. (Staff who miss the entire 
day will not be granted the one hour of leave). 

If you would like a copy of the entire Inclement Weather Policy, or if you have 
questions concerning this information, call Sherry Butter or Sandy Gilliland, 
4-3601. 

S . Gilliland 

COM CLASSES 

There will be a class on Tuesday, January 22, at 1:30 p.m. in the Cataloging 
Department conference room, for any staff member (unclassified, classified, or 
student) who wants to learn how the fiche catalog differs from the card catalog. 
Please contact Annie Williams in the Cataloging Department (864-3038) if you or 
any of your students want to attend. 

C.Getchell/A.Williams 

A THANK YOU .•• 

Thank you for the lovely plant that I received while in the hospital. I'm 
reco~ering nicely at home and hope to see you all at work soon. 

K.Clodfelter 
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PERSONNEL 

Pat Wit try has promoted from her student assistant position to the full-time Library 
Assistant I position in SPLAT, replacing Sara Townsend. Pat first joined the Library 
staff in 1980 as a student assistant, was hired as a full-time Research Assistant for 
the Library Title II-C Latin American grant project in 1983, and returned to a student 
appointment this past fall so that she could finish her degree. Pat's appointment ef­
fective date, for the L.A. I position, is January 18, 1985. 

S. Gilliland 

1984 W-2 DISTRIBUTION 

We have been informed by the University's Payroll Office that 1984 W-2's will be mailed 
directly to permanent (W-2) addressed for all staff (classified, unclassified, and stu­
dent). If you do not receive your W-2 at your permanent address by the first week in 
February, contact the Library Office (Sherry Butter or Sandy Gilliland). The Payroll 
Office must mail W-2's by January 31st. 

S.Gilliland 

LIBRARIES GRIEVANCE PROCEDURE 

The Libraries' Grievance Committee met this week to elect a Chair of the core committee. 
Ms. Rhonda Neugebauer has been elected as Chair and will serve through the end of this 
fiscal year. As announced several months ago, committee members include: 

Unclassified 

Rhonda Neugebauer 
Joseph Springer 

. Rosemary McDonough 
Sandra Brandt 
Jean Skipp 

Classified 

Norma Bishop 
Catherine Randall 
Leesa Duby 
Marianne Reed 
Janet Revenew 

A copy of the Libraries' Grievance Procedure, established in 1982, is attached. 

S. Gilliland 

ATTENTION CLASSIFIED STAFF 

There will be a meeting of the Personnel Committee of the Classified Conference at 1:30 p.m., 
January 24th in Conference Room B on fifth level at Watson Library. Any classified staff 
interested in serving on the committee, . are encouraged to attend . or call Chann·ette Kirby 
{4-3366) or Margaret Littl~ (4-3866). 

C.Kirby 

SERIALS TECHNICAL SERVICES UPDATE 

Due to some internal shifting within the Serials Department, we are pleased to announce 
that Muriel Cook is now situated full-time in the Serials Technical Services area. Effec­
tive immediately, Muriel is assuming the claiming duties that were previously assigned to 
Lois Bauer (ART, DOCS, E.ASIAN, MUSIC, REF, KS COL., SPEC COL., MAPS, SUMMERFIELD/HOWEY 
READING ROOM, SEE CATs and TECH CATs). Lois Bauer is now totally involved with the prepara­
tion of subscription payments, maintenance of accounts ledgers, and the NST ledger. Please 
feel free to contact Muriel about your claims questions; she will, of course, appreciate your 
patience and cooperation while she is "learning the ropes." 

E.Gaele Gillespie 
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COM CLASSES 

There will be a class on Tuesday, February 12th, at 10:30 a.m. in the Cataloging 
Department conference room, fov any staff member (unclassified, classified, or 
student) who wants to learn how the fiche catalog differs from the card catalog. 
Please contact Annie Williams in the Cataloging Department (4-3038) if you or 
any of your students want to attend. 

C.Getchell/A.Williams 

ATTACHMENTS 

Attached to this week's FYI is: The University of Kansas Libraries Grievance 
Procedure, Speakers Service information and information on University's Research Index. 

S.Dewey 

SPEAKERS SERVICE/RESEARCH INDEX 

Attached to this issue of FYI is information concerning a Speakers Service, 
coordinated by the University Relations Office, and information concerning the 
University's Research Index, a public service publication listing faculty re­
search interests throughout the University. All librarians and staff are en­
couraged to read this information. 

S.Gilliland 



" 
THE lJ'lIVERSI1Y OF KN1SflS LIBRARIES 

GRIEVANCE PROCEDURE 

EMPLOYEES OF THE LIBRARIES ARE STRONGLY ENCOURAGED TO SEEK RESOLUTION OF 

GRIEVANCES TtROUGH DIRECT DISCUSSION OF ISSUES BY THE PARTIES HNOLVED, OR WITH 

THE INVOLVEMENT OF A MEDIATOR , SUCH AS THE AsSISTANT to the Dean. Where 

GRIEVANCES CANNOT SATISFACTORILY BE RESOLVED IN THIS WINNER, EMPLOYEES w\Y lJTILIZE 

OTHER GRIEVANCE PROCEDURES, AS DESCRIBED IN THE FOLLOWING: 

PURSUANT TO ARTICLE XIV OF THE UNIVERSITY SENATE CoDE AND ARTICLES V AND VI 

OF THE UNIVERSITY SENATE RULES AND REGULATIONS OF THE UNIVERSITY OF KANSAS, THE 

UNIVERSITY OF KANSAS LIBRARIES ESTABLISH THE FOLLOWING PROCEDURE FOR THE HEARING 

OF GRIEVANCES WITHIN THE LIBRARIES. THIS PROCEDURE, WHICH SHALL BE THE SOLE 

PROCEDURE AVAILABLE TO EMPLOYEES OF THE LIBRARIES AT THE UNIT LEVEL, IS IN ADDITION 

TO, AND OOES NOT SUPERSEDE, THE PROCEDURES SPECIFIED IN THE FACULTY SENATE 

REGULATIONS, THE STATE OF KANSAS PERSONNEL REGULATIONS, AND THOSE OF THE OFFICE OF 

AFFIRt'ATIVE AcTION. No PERSON SHALL BE SUBJECTED TO DISCHARGE, SUSPENSION, 

DI SCIPLINE, HARASSMENT, OR ANY FORM OF DISCRIMINATION FOR HAVING UTILIZED OR HAVING 

ASSI STED OTHERS IN THE lJTILIZATION OF GRIEVANCE PROCEDURES. A CO"MITTEE FOR THE 

SPECIFIC PURPOSE OF f-EARING GRIEVANCES SHALL BE ESTABLISHED \~ITHIN THE LIBRARIES. 

INFORt'ATION CONCERNING THE CO"MITTEE DESIGNATED TO HEAR GRIEVANCES (HEREINAFTER 

THE IlCa-t1ITTEEII) AND THE GRIEVANCE PROCED~E ADOPTED BY THE LIBRARIES SHALL BE 

EASILY AVAILABLE TO ALL ~LOYEES OF THE LIBRARIES. 

1. PRIOR TO THE END OF EACH FISCAL YEAR, FIVE CLASSIFIED AND FIVE UNCLASSIFIED 

NON-STUDEriT EMPLOYEES OF THE LIBRARIES SHALL BE ELECTED, RESPECTIVELY, BY THE 

CLASSIFIED CONFERENCE AND BY THE LIBRARY FACULTY ASSEMBLY. THESE TEN ELECTED 

INDIVIDUALS SHALL CO'1PRISE A CORE Ca-t1ITTEE FRQ'1 I'lHICH SUBCO"MImES SI-IlILL BE APPOINTED 

FOR THE HEARING OF GRIEVANCES. CcM-1ITTEE MEMBERS SHALL SERVE ONE-YEAR TERMS, BEGINNING 

.. ~ 

-2-

WITH THE FISCAL YEAR IM'1EDIATELY FOll..OWING ELECTIOO. fu.1BERS I'lAY oor SUCCEED 

THEMSELVES ON THE Ca-t1ITTEE WITHOUT AT LEAST ONE YEAR INTERVENING. THE DEAN 

OF LIBRARIES, AS THE RECIPIENT OF RECOMMENDATIONS FRQ'1 THE CoMMImE, SHALL BE 

INELIGIBLE FOR Ca-t1ITTEE MEMBERSHIP. THE MEMBERS OF THE CoMMITTEE SHALL ELECT 

THEIR OWN CHAIRPERSON, \'H) SHALL BE PROVIDED WITH RESULTS OF VOTING IN TI-E reST 

RECENT CoMMITTEE ELECTION, SHALL RECEIVE GRIEVANCES FOR HEARING BY THE CoMMITTEE, 

AND SHALL DESIGNATE THE MEMBERSHIP OF SUBCa1'1ITTEES FOR THE HEARING OF GRIEVANCES 

ACCORDING TO THE FOLLOWING GUIDELINES: 

A) IF ALL PARTIES TO THE GRIEVANCE ARE CLASSIFIED EMPLOYEES, THE THREE 

CLASSIFIED Ca-t1ITTEE MEMBERS WITH THE HIGHEST NLMBER OF VOTES IN THEIR ELECTION 

TO THE Ca-t1ITTEE SHALL BE DESIGNATED AS Tl-E SUBCa1'1ITTEE TO HEAR THE GRIEVANCE. 

B) IF ALL PARTIES TO THE GRIEVANCE ARE UNCLASSIFIED NON-STUDENT EMPLOYEES, 

THE THREE UNCLASSIFIED CoMMImE MEMBERS WITH TIE HIGHEST NU'1BER OF VOTES IN THEIR 

ELECTION TO THE Ca-t1ITTEE SHALL BE DESIGNATED AS THE SUBCO"MITTEE TO HEAR THE 

GRIEVANCE. 

C) IF THE PARTIES TO THE GRIEVANCE INCLUDE BOTH CLASSIFIED AND UNCLASSIFIED 

NON-STUDENT EMPLOYEES, THE THREE CLASSIFIED AND THE TI-REE UNCLASSIFIED Ca1'1ITTEE 

MEMBERS WITH THE HIGHEST NlJ'1BER OF VOTES IN THEIR ELECTICX'l TO THE Ca1'1ImE SHALL 

BE IDENTIFIED. By DRAWING LOTS, THESE SIX INDIVIDUALS SHALL SELECT FRQ'I WONG 

THEMSELVES A SUBCa1'1ITTEE OF FIVE TO HEAR THE GRIEVANCE. 

D) IF EITHER PARTY TO THE GRIEVANCE IS A STUDENT EMPLOYEE, THE SUBCO"MITTEE 

DESIGNATED TO HEAR THE GRIEVANCE SHALL BE CO'1PRISED OF THE CLASSIFIED Ca1'1ImE 

MEMBER WITH THE HIGHEST NLMBER OF VOTES IN ELECTICX'l TO TI-E Ca-t1ITTEE, THE UNCLASSIFIED 

NON-STUDENT CoMMITTEE MEMBER WITH THE HIGHEST NLMBER OF VOTES IN ELECTION TO THE 

UJr.NITTEE, AND A STUDENT EMPLOYEE OF THE LIBRARIES, \'H) SHALL BE APPOINTED BY THE 

DEAN OF LIBRARIES • 
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THE SUBCO't1ITIEE DESIGNATED TO I£AR A GRIEVANCE SI-Wl. ALWAYS BE CCI'1PRISED OF 

AN UNEVEN NLMBER OF MEMBERS. 

THE MEMBERS OF EACH SUBCO't1lffiE SI-Wl. ELECT THEIR O\',N CfiI\IRPERSOO, hH) SfiI\LL 

HtlVE THE POWER TO KEEP ORDER, RULE ON QUESTIONS OF RELEVANCE AND EVIDENCE, AND 

SHtlLL POSSESS OTHER POI'/ERS OORI'W.. AND NECESSARY FOR A FAIR AND ORDERLY I£ARING. 

2. BECAUSE THE APPOINTED SUBC<»1ITIEES OF THE CcM-1ITIEE fil\VE THE RESPONSIBILITY 

TO HEAR GRIEVANCES, THEY CANNOT FUNCTION TO DEVELOP EVIDENCE ON BEfiI\LF OF EITHER 

CO'1PLAlNANT OR RESPONDENT. IT IS APPROPRIATE, ffJr'IEVER, FOR THE OFFICE OF THE IBIN 
OF LIBRARIES, IN ITS AD'1INISTRATIVE CAPACITY, TO CONSIDER CO'1PLAINTS PRIOR TO 

SCHEDULING A GRIEVANCE HEARING, TO INTERVIEW PARTIES, TO SECURE OOCLMENTS, AND TO 

SEEK A CONCILIATORY SOLUTION. IF TI-E PROBlD1 IS OOT SOLVED IN THIS FASHION, ITHE 

OFFICE OF THE DEAN OF LIBRARIES SI-Wl. REFER THE CO'1PLAlNANT TO THE CcM-1ITIEE, OR, 

IF APPROPRIATE, TO THE DEPARTMENT OF PERSONNEL SERVICES OR TO THE JUDICIAL BoARD. 

IF THE CO'1PLAlNANT IS REFERRED TO THE CcM-1ITIEE, THE OFFICE OF THE DEAN OF LIBRARIES 

SHtlLL MA.KE AVAILABLE TO THE SUBC<»1ITIEE THEREAFTER DESIGNATED TO HEAR THE CO'1PLAINT 

THtlT INFORMA.TlON I'n-lICH THE OFFICE OF THE IBIN fil\S DEVELOPED CONCERNING THE CO'1PLAINT. 

THIS SHtlLL NOT BE CONSTRUED, IilWEVER, TO DENY THE RIGHT OF AN INDIVIDUAL TO FILE A 

CO'1PLAINT DIRECTLY ~IITH THE CcM-1ITIEE. 

3. THE CcM-1ITIEE AND ITS SUBCO't1ITIEES MAY ESTABLISH PROCEDURES IN ADDITION 

TO TH)SE LISTED IN THIS OOCLMENT COCERNING THE OPERATIOO OF THEIR ACTIVITIES. THE 

BIISIC REQUIREMENTS OF TI-E GRIEVANCE PROCEDURE AS STATED HERE, H)WEVER, MAY NOT BE 

ALTERED BY THE Ca1'11TIEE'S PROCEDURES OR OOSE OF ITS SUBCO't1lffiES. ftu PROCEDURES 

SI-W.l. ENSURE PRO'1PT AND FA I R fil\NDLi NG OF CO"IPLA I NTS BUT SI-W.l. AVO ID THE FORMALI SM 

OF LEGAL PROCESS. SH)ULD TI-E Ca-NlffiE OR ANY OF ITS SUBC<»1ITIEES ADOPT PROCEDURES 

IN ADDITION TO OOSE PRESENTED HERE OR SH)ULD Tl-EY PROPOSE ANY Cfil\NGE OR N>1EtID'1ENT 

TO THIS PROCEDURE, THEY SfiI\LL SUB'1IT OOSE PROCEDURES OR CHANGES OR AMENI1-1ENTS TO 
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THE LIBRARY FACULTY AsSEMBLY AND TO THE CLASSIFIED CoNFERENCE FOR RECO't1ENDATION 

TO THE DEAN OF LIBRARIES. fwy PROPOSED PROCEDURES OR CHANGES OR N>1EtID'1ENTS SI-W.l. 

THEN BE SUB'1ITIED TO THE GENERAL CouNSEL OF THE UNIVERSITY. UNLESS THE GENERAL 

CoUNSEL DETERMINES Tfil\T THE PROCEDURES OR Cfil\NGES OR AMENI1-1ENTS AS SUB'1ITIED ARE 

IN CONFLICT WITH EXISTING LAW, RULES OF THE BoARD OF REGENTS, OR RULES OR 

REGULATIONS OF THE UNIVERSITY, THE PROCEDURES OR Cfil\NGES OR AMEM1-1ENTS SHA.LL 

BECO'1E EFFECTIVE 30 DAYS AFTER SUCH SUIJ1ISSIOO. 

4. No CO"IPLAINT SfiI\LL BE ENTERTAINED BY THE CO'\'1ITIEE IF /'ORE THAN SIX 

fIONTHS HA.VE ELAPSED SINCE THE ACTION OR EVENT CQ'1PLAINED OF. A CQ'1PLAINT MJST BE 

SUB'1ITIED IN \<oRITING TO THE CHA.IRPERSOO OF THE CO'\'1ITIEE AND A COPY SENT TO THE 

RESPONDENT • THE \<oR I TIEN STATEMENT OF THE CQ'1PLAI NT OR GR lEVANCE SI-W.l. SET FORTH 

THE FACTS UPON WHICH THE CQ'1PLAINT OR GRIEVANCE IS BIISED AND SHA.LL INDICATE THE 

PROVISION OR PROVISIONS OF THE LtHVERSITY OR STATE OF KiwsAs RULES AND REGULATIOOS 

ALLEGED TO HtlVE BEEN VIOLATED, OR THE ACTS OF ESTABLISHED UNIVERSITY BODIES OR 

OFFICIALS ALLEGED TO HA.VE BEEN UNLAWFUL, ARBITRARY OR CAPRICIOUS. THE CO"IPLAlNANTS 

AND RESPONDENTS t1JST SHARE COPIES OF MA.TERIALS TO BE USED IN EVIDENCE AND I'W-lES OF 

WITNESSES WITH EACH OTHER PRIOR TO A HEARING OF THE CO"IPLAINT OR GRIEVANCE. 

5. THE SUBC<»1ITIEE DESIGNATED TO HEAR THE GRIEVANCE SI-Wl. SCHEDULE A HEARING 

WITHIN ThO WEEKS OF THE SUB'1ISSION OF A CO"IPLAINT OR GRIEVANCE UNLESS THE SUBCO"MlffiE 

DETERMINES THtlT THERE IS GOOD CAUSE TO SCHEDULE THE HEARING LATER. 

6. rt> MEMBER OF THE Ca-NITIEE FOR hHA'I HEARING A CO'1PLAINT C()-jSTITUTES A 

CONFLICT OF INTEREST SfiI\LL BE APPOINTED TO THE SUBCO't1lffiE TO HEAR Tfil\T CO"IPLAINT 

NOR SHA.LL ANY PARTY INVOLVED IN THE CO'1PLAINT PARTICIPATE IN THE RENDERING OF ANY 

DECISION ON THE CO'1PLAINT OR GRIEVANCE. 



.. 
-5-

7. ExCEPT I'KN ALL PARTIES AGREE WAT THE HEARING BEFORE THE SUBCO'1'1ITIEE 

SWILL BE PUBLIC, ALL PROCEEDINGS PROVIDED FOR IN THIS GRIEVANCE PROCEDURE SWILL 

BE CLOSED TO ALL BlIT T11E PARTIES INVOLVED. PuBLIC REPORTS BY T11E SUBCO'1'1ITIEE 

OR BY T11E FULL Cai1lffiE WlY REFER TO T11E TYPES OF CASES HEARD BlIT NO MENTION 

WlY BE MAllE OF T11E NAMES OF THE PARTIES NOR ANY REFERENCE MAllE WHICH hOULD PERMIT 

T11EIR IDENTIFICATION. 

8. A PARTY AGAINST \'11-0'1 A CO'1PLAINT OR GRIEVANCE IS BROUGHT SWILL WIVE 

T11E PRIVILEGE OF REWlINING SILENT AND REFUSING TO GIVE EVIDENCE AND HE OR SHE 

SHALL BE INFORMED OF T11IS PRIVILEGE DURING T11E INITIAL STAGE OF THE PROCEEDING. 

9. EACH PARTY TO A PROCEEDING SHALL BE ENTITLED TO A FULL EXAMINATION OF 

THE EVIDENCE PRESENTED BY THE OTHER PARTY, INCLUDING THE OPPORTUNITY TO CROSS-

EXAMINE WITNESSES. To THIS END, THE CO'1PLAINANTS AND RESPONDENTS SHALL PROVIDE 

EACH OTHER WITH COPIES OF MATERIALS TO BE USED IN EVIDENCE AND NAMES OF WITNESSES 

PRIOR TO A HEARING BY THE SUBCO'1'1ITIEE ASSIGNED TO THE CO'1PLAINT OR GRIEVANCE. 

10. THE COMPLAINANT SWILL BEAR THE BURDEN OF PROOF UNLESS THE ACTION 

CO'1PLAINED OF IS THE RESULT OF DISCIPLINARY PROCEEDINGS. IN SUCH SITUATIONS, 

THE PARTY SUPPORTING THE APPLICATION OF SANCTIONS TO INDIVIDUAL MEMBERS OF THE 

UNIVERSITY CO'1'1UNITY SHALL WIVE THE BURDEN OF PERSUADING THE SUBCO'1'1ITIEE OF THE 

FACTS UPON WHICH THE APPLICATION OF SANCTIONS MUST BE BASED • . 
11. THE GRIEVANCE PROCEEDING SWILL BE AS INFORMAL AS POSSIBLE. THEREFORE, 

WHILE EACH PARTY TO A PROCEEDING MAY REPRESENT ITSELF ffi BE REPRESENTED BY AN 

ADVISOR OR COUNSEL OF HIS, HER, OR ITS Cf{)ICE, REPRESENTATION BY LEGAL COUNSEL 

I S NOT ENCOURAGED. HEAR I NGS SWILL BE CLOSED, EXCEPT AS PROV IDED IN SECTI ON 7, 

RULES OF EVIDENCE I'fHICH GOVERN COURT PROCEEDINGS SHALL NOT APPLY, THERE SHALL 
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BE NO RECORDING OF PROCEEDINGS, AND NO PERtWlENT RECORD SWILL ,BE KEPT. 

12. AFTER HEARING THE EVIDENCE AND ARGLMENrS PRESENTED CONCERNING Tt-£ 

CO'1PLAINT, THE SUBCO'1'1ITIEE SHALL DELIBERATE AND DECIDE, BY K<\JORITY VOTE, 

ON A RECCl'1'ENDATION TO TI£ DEAN OF LIBRARIES. TI-E SUBCO'1'1ITIEE HAS NO 

ENFORCEMENT POWERS AND DOES NOT CO'1WIND SANCTICl-IS. EACH PARTY TO THE PROCEEDII'K; 

SHALL RECEIVE PRQ'1PT, ~ITIEN NOTICE OF THE RECO'1'1ENDATICl-I OF THE SUBCO'1'1IffiE 

AND OF THE DECISION OF THE DEAN OF LIBRARIES CONCERNING THE SUBCO'1'1lffiE'S 

RECO'1MENDA TION. 

l3. APPEALS OF TI-E DECISION OF THE DEAN OF LIBRARIES CONCERNII'K; THE 

SUBCO'1MITIEE'S RECO'1'1ENDATION SHALL BE MAllE IN ~ITING TO THE UNIVERSITY JUDICIAL 

BoARD OR TO THE DEPARTMENT OF PERSONNEL SERVICES NO I'ORE THAN THIRTY DAYS AFTER 

TI-E AGGRIEVED PARTY HAS BEEN ADVISED IN ~ITING OF TI£ DECISION OF THE DEAN OF 

LIBRARIES. 

DATE p,r:t:JfJ= JULY 16, lcm 



Jan. 14, lQR5 

To: Permanent, full-time faculty 

From: Mike Moore~ice of University Relations 

Re: Research Index 

The Office of University Relations is revising KU's Research Index, a 
public service publication listing faculty research interests throughout the 
university. We need your help. 

The index is distributed principally to reporters, editors, and news 
directors and helps them identify experts who can comment locally on topics in 
the news. It's also an idea book. News people can comh the book for leads on 
interesting stories. 

To give you an idea of what listings are like, here's one picked at random 
from the IqR2 index: 

TUTTLE, WII,LIAM M. JR. -- professor of history 
-- Specializes in 20th-century America. Research: 
20th-century American social, cultural, and political 
history; labor and working class history; Afro-American 
history. OFFICE PHONE: Rfi4-1';fiQ. 

Tuttle is then listed, along with others, under various subjects in the 
topics index. 

You can help us revise the index hv doing the following: 
--Send us a listing about yourself similar to the one above. It has to be 

short. The Tuttle blurb is ahout the right length. If you're director of a 
program, division, or other unit, please note that, as well as your academic 
rank. 

--On the same sheet of paper, list topics that you would like to he listed 
under in the topics section. 

--If you have recently published a book, or you have one that has been 
accepted for publication, please mention it. 

--If you have suhstantial expertise in an area outside of your formal 
academic and research area, please note that. James Seaver, for instance, is 
an authority on opera, and that fact ought to he noted in the index. 

--Please send us your vita. 
The index serves the interests of the puhlic and of the university. We 

hope you'll respond in a timely manner. We need responses as soon as 
possible, with Feb. R being the deadline. Send them to: Research 
Index/University Relations ~enter/Campus. Direct questions to me at 4-4115. 
Thank you. 

"- " 



Jan. 14, IQR'i 

To: KU faculty and staf\\ ,~ 

, . '~~ From: Carol I.efflitr. \G"~ _-
Office of Ul'l...t'Y~~i t.Yl;:_ ~)pns 

Re: Speakers Service for High Schools 

The Office of University R.elations is again puhlishing a directory of KU 
faculty and staff who are interested in speaking to high school audiences. 
The hooklet is distributed across the state to high school counselors and 
gifted education teachers, who are invited to contact Universitv Relations to 
arrange speakers for their classes. Gifted education coordinators are 
increasingly using the speakers service for symposia and lecture series. To 
continue to emnhasize this use, we would like to include a wide range of 
topics from all areas of the universitv. Feedhack from the schools and 
coverage in the local press have he en very favorable. Universitv Relations 
serves as an intermediarv in making speaking arrangements. Schools are asked 
to reimburse the speaker for travel expenses, hut honoraria are generally not 
involved. If you would like to participate in this service, please fill out 
this form and return it to me at the Office of Universitv R.elations bv 
Fehruary R. Please feel free to call me at Rfi4-4115 if you have questions. 

Speaker's Name Academic Rank -------------------------------------
Department Department Phone 

Office Phone Office Hours 

Title of lecture and brief description 

Equipment needed 

Are there any restrictions on the audience for this lecture? (i.e. for 
advanced biology students only, etc.) 

Please attach a vita that we may keep on file for oress releases and 
information for high school teachers. 
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**********Deadline for submission of articles for FYI is 3:00 p.m. on Wednesdays. ******* 

PERSONNEL 

Phyllis (Ariell) Griekspoor has promoted from her Student Assistant position in the 
Circulation Department to the Clerk III position in the Fines Office effective 
January 24th. Phyllis is replacing Starlet Scott. 

Linda Evans has promoted from her Program Assistant position in the Cataloging Department 
to the Clerk III Marking Supervisor position in that department effective January 25th. 
Linda replaces Nancy Leek. 

S. Gilliland 

SPRING FY85 TIME SCHEDULE FOR CICS, ATMS, AND ADRS 

The Office of Information Systems has recently announced the Spring FY85 time schedule 
for CICS, ATMS, and ADRS availability. This schedule, and all future updates, will be 
available in the Library's Administrative Office. Staff members interested in a copy 
of the most current time schedule, should contact Susie Dewey at 4-3601. 

N. Shawbaker 

TRAVEL FUND REQUESTS DUE FEBRUARY 15 

Applications for reimbursement of travel during April, May and June are due February 15th. 
Application forms are available from Susan Craig, at the Art Library. REMINDER: Persons 
receiving professional travel funds are required to submit to the Staff Development 
Committee a brief written report summarizing the meeting attended. These reports will 
be published in FYI. 

S.Craig 

VENDOR REPORTS ON THE STATUS OF FIRM ORDERS 

New procedures have been implemented for referral of vendor reports on the status of firm 
orders to bibliographers. If the order cannot be filled by the original vendor, decisions 
for possible conversion of the order to search and quote, assignment to another vendor, 
or cancellation of the original order will be referred by Carol Jeffries to the appropri­
ate bibliographer. The online Innovacq record will be updated accordingly to reflect 
the reason why the vendor was unable to supply, date of referral to the bibliographer, 
etc. Any bibliographer who may wish a copy of the memo explaining these procedural 
changes should contact me. 

K.Lohrentz 

CAT SEPS 

Cat seps are no longer being placed on a separate truck for review in Acquisitions. 
They are now being placed on firm order trucks after data entry into Innovacq is com­
pleted. 

K.Lohrentz 
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EXCHANGE & GIFTS PROCEDURES 

The new procedures for handling Exchange & Gifts monographs have been revised in ac­
cordance with recommendations from the CDC and other units and are now being implemented 
A memo explaining these procedures will be sent to bibliographers within the next week. 
In addition, Susan Hamilton and/or Ken Lohrentz, will be available to attend depart­
mental meetings to explain the new procedures more fully. A guide to the use of the 
control slip and a copy of the procedures will be filed in a reference notebook in the 
review area. 

K.Lohrentz 

MARJORIE KISTEMAKER'S VISIT 

Marjorie Kistemaker of Innovative Interfaces will be here February 7-8 for follow-up 
orientation of the Innovacq acquisitions system and to install the branch terminals 
for Science and Art. The schedule for these sessions is as follows: 

Thursday, February 7th: 

Friday, February 8th: 

8:30a.m.-3:30p.m. 
*4:00p.m.-5:00p.m. 

8:30a.m.-10:00a.m. 
10:30a.m.-12:00noon 

1:30p.m.-3:00p.m. 
3:30p.m.-5:00p.m. 

Acquisitions 
Catalog Conference Room, General Meeting, 
"Meet the Vendor" 

Acquisitions 
Science 
Art 
Acquisitions 

*The general meeting scheduled for 4:00-5:00 p.m. on Thursday is for the benefit of 
bibliographers and non-Acquisitions staff who may have questions about the system or 
may wish to meet the vendor representative. 

K.Lohrentz 

CALL FOR CLASSIFIED CONFERENCE NOMINATIONS 

Elections will be held in mid-February for chairperson, vice-chairperson, secretary 
and group representatives of the Library Classified Conference. The Classified Con­
ferenceis your voice in the library. All Classified staff are eligible and new staff 
are especially encouraged to participate • . Please turn in your nominations by 5:00 p.m., 
February 11th, to Leesa Duby in Circulation. 

Group I--consisting of classified personnel from the ADMINISTRATIVE OFFICE, 
PERIODICALS READING ROOM, EAST ASIAN, PHOTOCOPY, MICROFORMS; 

Group II--consisting of classified personnel from REFERENCE, ILS, BINDERY, 
SECURITY & DELIVERY, REGENT'S CENTER; 

Group III--consisting of classified personnel from SERIALS TECHNICAL STAFF (in-
cluding SERIALS CATALOGING); 

Group IV--consisting of classified personnel from CIRCULATION, RESERVE, ART; 

Group V--consisting of classified personnel from ACQUISITIONS, SPLAT, SLAVIC; 

Group VI & VII--consisting of classified personnel from CATALOGING (including 
CATALOG MAINTENANCE, MARKING)--with 2 representatives elected at-large 
from within Cataloging; 

Group VIII--consisting of classified personnel from MATH/CS, SCIENCE, ENGINEERING, 
MUSIC; 

Group IX--consisting of classified personnel from SPECIAL COLLECTIONS, KANSAS 
COLLECTION, MAPS, DOCUMENTS, ARCHIVES. 

L.Duby 
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COH CLASSES 

There will be a class on Tuesday, February 12th, at 10:30 a.m. in the Cataloging 
Department conference room, for any staff member (unclassified, classified, or student) 
who wants to learn how the fiche catalog differs from the card catalog. Please contact 
Annie Williams in the Cataloging Department (4-3038) if you or any of your students want 
to attend. 

C.Getchell/A.Williams 



NEW SCIENCE LIBRARY BUILDING COMMITTEE 

Minutes of the Third Meeting 
25 January 1985, 2:30 p.m., Kansas Union 

PRESENT: Biggers, Boger, Canole, Fast, George, Himmelberg, King, Maloney, 
Melton, Meyen, Niebaum, Ranz, Shankel, Wiechert, Zimdars-Swartz. 

Mr. Canole informed the Committee that the Governor's budget recom­
mendations for the New Science Library did not place a large enough portion 
of the total construction funds in fiscal 1987 and that, unless this were 
altered, construction would be delayed. Efforts are being made, however, 
to increase the construction allocation for fiscal 1987. 

The architects presented in some detail their evaluation of the general 
site area. They analyzed it from the standpoint of existing and anticipated 
pedestrian and vehicular traffic; impact of the mass of the new structure 
on the area in general and on the existing landscaping in particular; lo­
cation of steam tunnels, sanitary and storm sewers, power lines, water lines, 
etc. in the area; and service access for surrounding buildings. 

Nine building placement designs were then presented which, collectively, 
illustrated most of the various alternatives available for the siting of 
building in the general area. The Committee was particularly interested 
in the design which placed the first phase immediately behind but separate 
from Hoch Auditorium and which permitted two options for phase two of the 
building: an expansion into a renovated Hoch Auditorium, if that should 
prove to be feasible; or, an expans~on south of phase one. 

Mr. Jowett, PGAV, stated that he had talked with Dr. Ralph Ellsworth, 
building consultant for the New Science Library building. He circulated a 
letter from Dr. Ellsworth, (copy attached) which outlined some of his views 
on the New Science Library building. > 

The architects stated that at the next meeting of the Committee they 
would like to discuss, among other matters, the nature and size of the 
building module that would form the basis for the planning of the new building. 

The meeting adjourned at 4:30 p.m. 

Jim Ranz 
Chairperson 



Conservation and Preservation Management COllmittee Neeting: January 22, 1985 

Present: Rachel Miller, Gaele Gillespie, Rebecca Stuhr-Rommereim, Bill Mitchell, Lance 
Tomlin and Rich Ring. 

Ri~h Ring reported what he had heard at ' Mid-Winter ALA Convention· concerning 
laser disc technology. Rich learned that those libraries most interested in the benefits 
of laser disc technology were not taking advantage of it. One of the reasons for this is 
that the laser disc technology has not proven itself. At this time microform is more 

,; dependable. Rich pointed out that informat:'on can more easily be copied from one laser 
disc to another than it can be copied from microform to microform. So, even though no 

, one knOYS how long the information will stay on a given disc, the information can 
easily be copied to new discs regularly to assure that the 'danger of losing information 
·is decreased. 

Rich also announced that there will be a conference en conservation and preservation 
management held in the Washington, D.C. area on March 8th and 9th. It is . sponsored by 
ALA, LTSD, and PLUMES. It is hoped that either someone on the committee or someone 

~ else in the library system will be interested in going and will go. The purpose of the 
conference is to aid libraries in developing C&PM programs. It is aimed at middle 

" management level librarians. '-Ie hope to at least get materials that develop out of 
. this ' conference • . There may not bs . . . . conferences sponsored by the above 

organizations on this subject in the future • • . . 

Concerning the areas that committee members will be reporting on: Rich hopes to take the 
information we gather and present it as a series of reports, each report covering 

, . a specific area of C&PM. With these reports, Rich wants to state current efforts being 
made, as well as what further efforts should be taken. All thi"s Rich pian'~' t~ present 
· to the deans. 

: .. , .. :.' ,, -
Rachel Miller and Bill Mitchell reported on the C~&M. budget of the libraries. Bill 
covered the Spencer Research Library budget. In determining what was spent; Btll did not 
count secondary time spent on doing something for the good of the book, but did count 
the cost ' of the material that was used. In accounting for time' spent"oo' conserVation 

. and preservation at Spencer, Bill included hours spent by full ti~ emp!oy~~s ~!3 .. w.ell 
as hours spent by student employees. The figure arrtvedat -- {s ·Si5,500. Bill es;timated 
that $10,000 is spent on supplies~ Not included in ' the supply costs' are photographic " 

. materials, sound (Le., cassettes) material, or microfilm costs. Microfilming at 
spencer is done mostly On an on-demand basis. Bill c~unted .','h<;':t:"d" <;ln~ "~of~" .1I!<?n.ey 
in'the abov.e figures. . " " ' . , " ' . '. 

Spencer has, tn the past, had a binqing budget. Bill guesse'd ; that"abo'ut "io yea~s ago, 
the SRL'had about $6,QOO for binding; eight years ago that amount ' Wag -cut t~ $3;000; and 
seven year~ ago that amount was cut to nothing and has rem~ined ~t that level ever since. 
Rich Ring believes that the gerieral binding ' fund should cover special binding needs that 
can not be done by the library's contractor. At least in theory this should be possible. 
Rich will bring this up in the next CDC or CDCE meeting. It ~a~ also ,decided that it 
would 'be worth finding out what each department in the 'iibrary sy:~tem t~inks t~ey need 
in the way of binding funds and 'then see how the project,ed ' !leeds ~atch .th~ ,curr~nt 

. allocation. Gaele agreed to find out if any' requests for specialty binding have been 
made in the past years. Bill stated that Spec. ColI. made such requests a,ll of th,e time 
when they had a binding allocation.' . 

It was also reported that the music library spent about $1,500 on conserVation materials­
mostly re~ord jackets and cassettes. About $500 of that went to staff costs. Volunteers 
are used to copy the contents of the record collection on to cassettes . 

.; 0 ' • •• • ' :-:- ' :t : ~; :. _ . 
. : :~ ; .::~ :;:.! :: .... 

.... . 
.. ,.~ 
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Rachel reported the basic breakdown of Watson conservation expe nditure s . She stated 
that Watson Library spent about $3, 000 on supplies; about S10,000 on student employee 
hours in bindery prep; and Z-1/8 FTE in bindery prep. The total dollar expenditure come s 
to about $40,000. Rachel also mentioned that S630.00 was spent on\the Roach Patrol. 
$30.00 was spent on supplies and S600.00 was spent on salaries. 

The binding contract for FY1983-84 was $138,000. FY1985 budget is S180,000. There is a 
limit to how much can be spent because of the limited number of staff. 

Bill stressed the importance of controlling food consumption in 
out the problem of the food machines in the basement of Watson. 
the inconsistency involved with allowing staff to eat and drink 
food and drink are banned. • •• 

the library and pointed 
He also mentioned 

in a building where 

Conservation and preservation costs total about S240,000. This includes the $180,000 
for binding and $60,000 for the above mentioned costs. 

Rich suggested that an ' additional 2FTE would be beneficial in the areas of in-house 
bindery repair and restoration. (Some in-house repair is now being done) 

Microforms were briefly discussed. It was acknowledged that some microform purchases 
were for the purpose of collection preservation, as in the case where a paper copy of 
a journal is ordered along with a microform copy. Also to be considered i~he fact that 
some double journal subscription orders exist so that one can be reserved for binding. 

Binding and in-house repair will be covered in the next C&PM meeting. That meeting 
will be held Thursday, February 14. at 1:30. 

Respectfully submitted. 

-p~~~ 
-Rebecca StuhT-Rommereim. 



~HNUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD HEETING 
Honday, August 20, 1984 
Present: Duby, Hamilton, S. Hewitt, Leek , Randall , Reed, Revenew , S.2. Hawkins, Harsh, 

Bauer. 

The Executive Board opened their August meeting with the reading , correction, and 
approval of the minutes of the July 25 meeting . 

FOLLOH-UP 
Duby reported that it is not possible to get a listing of all State employees. She 
suggested that we get general information about the Kansas Association of Public 
Employees. They might be able to provide needed statistics on the number of employees 
in the State. Duby also reported that Kendall Simmons will be providing more information 
about the proposed pay plan when it is available . 

Group discussion then centered on Classified Staff representation on Budget and Planning, 
and Staff Development Committes. Proposals from previous years were reviewed and critiqued. 
Leesa asked all present to think about possible changes in the committees' structures 
and bring proposals to a special meeting planned for August 24. 

SPECIAL REPORTS 
Sherry Hawkins delivered her annual report on the activities of the Senate Libraries 
Committee. A variety of topics highlighted the 1983/84 term: an increase in fundin g 
from student fees, the fate of the present Science Library when the new one is completed, 
the cataloging of brief-listed volumes, absence of an Appeals Board for the present 
lending code, and the desire to encourage use of Spencer Research Library . The full 
report was handed over to the secretary for the Board's permanent records. 

ARCHIVES 
Sue Hewitt volunteered to sort and refile all Classified Conference records now held 
in Archives. The purpose of this task is to provide easier access to minutes from 
previous years. 

1984 COMllITTEE MEMBERS 
The results of the recent elections were provided as Leesa read the names of those -to-'-' ,.' _ 
be serving on standing committees in 1984: PERSONNEL--Channette Alexander, Margaret 
Little, Nancy Leek, Kathy Clodfelter, and Susie Dewey ; BUDGET AND PLANNING--Kendall 
Simmons, Laura Carroll; STAFF DEVELOPMENT--Bayliss Harsh; SENATE LIBRARIES--Sherry Hawkins; 
STAFF CO~lliITTEE-NEW SCIENCE LIBRARY--Barb Denton, Sarah Couch, Rick Embers. 

NEXT MEETING 
Duby requested that a special meeting be held ;~on Friday, August 24. All members present 
agreed to meet from 10-11:30 a.m. in Conference Room B. 

submitted by L. Bauer, approved 1/29/85 

MINUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD MEETING 
Friday, August 24, 1984, 10 a.m., Conference Room A 
Present: Alexander, Bauer, Duby, S. Hewitt, Leek, Randall, Reed, Revenew. 

Duby opened by explaining the purpose of the meeting to those members who had been absent 
on August 20. She outlined three possible options for the restructuring of Budget 
and Planning, and Staff Development Committees: an umbrella organization, a joint 
executive committee, and the present structure. 

Discussion and clarification of all options followed, ending in the summary of reasons 
for restructuring. Among those reasons, members listed the following concerns: better 
communication, increased participation of all staff, and elimination of duplicated efforts. 

Another special meeting was scheduled for 8:45 a.m. Tuesday, August 28, in Conference 
Room A. 

submitted by L. Bauer, approved 1/29/85 



HINUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD MEETING 
Tuesday, August 28, 1984, 8:45 a.m., Conference Room A 
Prescnt : Alexander, Bauer, Benson, Clodfelter, J. Hewitt, Duby, Hamilton, S. Hewitt, Leek, 

Randall, Reed, Revenew, Simmons, Harsh, Carroll, B. Denton. 

The special meetinp, of the Board opened with Kendall Simmons' report on the new pay plan: 
the proposal for January 1985 is not firm; merit pay is in question; longevity raises 
are in question; 5.5% cost of living increase appears to be the likeliest recommendation. 
Simmons will provide a breakdown of the Classified Staff Benefits Survey later; but, she 
pointed out that the library staff showed a ma rked difference in opinion from other staff 
on campus and ac ross the State in rega rd to benefits for half-time employees. 

The r ema inder of the meeting involved re-working the three options for restructuring 
committee representation on Budget and Planning, and Staff Development Committees. 
The proposals would be ready for the general meeting of all Classified Staff, which is 
sc hedu l ed for \'!ednesday , September 12, 2 p.m. in Conference Rooms A and B. 

Anothe r special meeting of the Executive Board is scpeduled for Wednesday, September 5, 
at 10:30 a,m. in Conference Room A. The purpose will be to formulate an agenda for 
the General Neeting. 

submitted by L. Bauer, approved 1/29/85 

m:WTES OF THE CLASSIFIED CO'lFERENCE EXECUTIVE BOARD MEETING 
Wednesday , Sept. 5, 1984 10:30 a.m. 
Present: Alexnnder. Benson, Bauer, B. Denton, Duby, Leek, Reed, Revenew. 

The meeting ,,'as opened with the handing out of a rough draft of the proposal for 
restructuring the Budget and Planning, and Staff Development Committee s. Those present 
di scussed the va rious aspects of the proposal: 

1) naming of the new committee 
2) the possible need to change the library governance code in order to form 

the new comm ittee 
3) the proc edure for selecting members for the new committee 
4) the r e lationshIp of the already existing standing committees to the 

new committee 
Duby agr~ed to r e -type and distribute the proposals. 

~h~bcrs prescnt decided to hold the next general meeting of the Classified Conference 
at 2 p,lll. on S0r't. 12, 1n Conference Rooms A and B. Agenda items are to include the 
j oin t committ ee propo sal. a report on the pay plan by Sinunons and Butter, and a report 
from Simmons on the goals of the various Classified Senate committees. 

submitted by L. Bauer, approved 1/29/85 

~ 11 NUTES OF THE CEtlERAL ~1EETINC OF TIlE CLASSIFIED CONFERENCE 
September 12, 1984 2 p.m. Conference Rooms A and B 
Executive Board Ncmbers present: Alexander, Bauer, Benson, Clodfelter, Duby, S. Hewitt, 

Leek, Reed, Revenew. 

The General Heetl n:; of th" Cla ss ified Conference was ; opened with the introduction of 
Cltr .ls Scott, representative from tile Reg ents' Center. 

Duby announced the Executive Board's proposal for changes in the library committee 
s tructure. Various points were offered by the assembly for consideration: 

1) legality of r es tructuring 
2) advantages for the staff as a whole 
3) possibility of revitalizing KULSA as a governing unit 
4) procedure for selecting membership for another governing body 

An informal poll s howed that the members present favored the proposal for a Staff Senate, 
which would be comprised of members of the executive committees of both LFA and Classified 
Conference. The Staff Senate wouL/adminiater those committees which affect the whole staff. 

\ 

Simmons' explanation of Mike Harder's pay plan proposal followed . The Class ified 
Senate's own proposal is to come out on October 1. K;U. is expected to send out a 
questionaire asking for feedback from all University staff. Ke ndall ou tlined the 
Classified Senate committees, and said that any Classified Staff memb e r is eligible for 
participation on these committees. 

The meeting closed with the decision to send out ballots to all Classified pe rsonnel 
for a response to the proposal for formation of .10int library commit tees. 

submitted by L. Bauer, approved 1/29/85 

MINUTES OF TilE CLASSIFIED CONFERENCE EXECUTIVE BOARD MEETING 
November 9, 1984 9:30 a.m. Conference Room A 
Present: Alexander, Bauer, Clodfelter, J. He>litt, Duby, Hamilton, lIar s h. 

Duby reported the results of the vote on the proposals for joint lIbfilry committe('s: 
57 approved, 3 disapproved. TI~ proposal will now be submItted to LFA Executive Hoard 
members for theIr feedback. 

Alexander announced that the Personnel Committee would be sending out a questiona lre 
to all staff, asking for information about basic working conditions in the librarIes. 

Bayliss Harsh reported on the travel fund allocation procedure s of the Professional 
Development Committee. In addition to travel funds, the committee is seeking ·oth('r 
methods for deve lopment from the Central Personnel Office in C.uruth. Ze nith computer 
training for more members of the staff is being looked into by Duby. 

The meeting closed after discussion of the procedures for selec tion of Classified Staff 
members as representatives on the Dean's review committee. 

submitted by L. Bauer, approved 1/29/85 

MINUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD MEETING 
Thursday, January 24, 1985 2:40 p.m . 
Present: S'. Hewitt, Hodges, Duby, Kirby, Clodfelter, Little, Benson, lIamllton, J. Ikwitt. 

Channette Kirby presented a draft of a letter to the Dean conc e rning the Senate Libraries 
request for a summary of personnel needs over the next five vears. The draft was 
amended for final approval. " 

A meeting ~ilS Ret for preparation of elections for Cla ss ified r epre s entatives for 1985. 
TIle meeting Is scllcdulcd for 2:30 to 4 p.m. on Tuesday, Januar y 29 in Confer~nce Ro()m 0. 
Other age nda items will include the approval of minutes for publication, and the Personlld 
Committee's questionaire concerning staff interest in training for usc of the 
Zenith computers. 

submitted by L. Bauer, approved 1/29/85 



University of Kansas Libraries 
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*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS *** 

UNCLASSIFIED VACANCY 

REFERENCE LIBRARY/BIBLIOGRAPHER. 12-month, tenure-track appointment available June 18, 
1985. Duties: Responsible for general reference service to undergraduate and graduate 
students and faculty in the humanities, social sciences, and in related professional 
fields. Participates in library orientation and instruction, and conducts online 
searches. Responsible for collection development in psychology, human development, 
sociology, and one or more other areas for the Libraries' main research collections. 
The Reference Department offers a collegial environment with independent working 
situations and flexibility in future assignments. Required Qualifications: ALA­
accredited MLS; strong subject background in the social sciences other than history; 
ability to work effectively with library users and staff; strong reading knowledge of 
at least one Western European foreign language; and training or experience in on-line 
searching. Preferred Qualifications: Research library experience in reference and 
collection development; advanced study in psychology, sociology, or a related field. 
Salary: $16,000 - $20,000 dependent upon qualifications. Benefits: 22 days annual 
vacation, 1 day per month sick leave, participation in TIAA/CREF retirement program, 
and individual group health insurance provided. Application Deadline: Applications 
must be postmarked no later than April 1, 1985. 

To apply, submit letter of application, resume, undergraduate and graduate transcripts, 
and three letters of reference to Sandra K. Gilliland, Assistant to the Dean, Univer­
sity of Kansas Libraries, 502 Watson Library. Minorities are encouraged to apply. 

. PERSONNEL 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER. 
APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, 

COLOR, SEX, DISABILITY, NATIONAL ORIGIN, VETERAN 
STATUS, AGE, OR ANCESTRY 

S. Gilliland 

Mr. Ju-yen Teng has been hired as Assistant East Asian Librarian (Librarian I) effective 
February 18. Mr. Teng is currently employed in the East Asian Library at the University 
of Washington. He received his B.A. in History from the National Taiwan Normal Univer­
sity and his M.L.S. from the University of Washington. He is replacing Gary Bjorge. 

S.Gilliland 

STUDENT TIME CARDS 

Student hourly time cards are due in the Administrative Office by 9:00 a.m., Wednesday, 
February 13. Departments' cooperation in meeting this deadline is greatly appreciated. 

S.Butter 

CLASSIFIED AND UNCLASSIFIED TIME CARDS 

Time cards for the January 18 to February 17 pay period are due in the Administrative 
Office by 9:00 a.m., Wednesday, February 13. Because the Library Office must complete 
and submit time reports to the Payroll Office by 5:00 p.m. Friday, February 15 (an in-

-. flexible deadline), we must ask that everyone please cooperate in meeting the February 
13, 9:00 a.m. deadline. If the Library Office is unable to submit time reports by the 
Payroll Office's deadline, it may result in library staff not being paid on March 1. 
Thanks again for your cooperation. 

S.Butter 
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TRAINING SESSIONS FOR SUPERVISORS OF STUDENT EMPLOYEES 

The Libraries' Student Employment Coordinator will conduct training sessions for those 
Library employees who hire, train, and/or supervise student employees. These training 
sessions are specifically geared to new or newly-promoted library staff, however, 
everyone is welcome to attend. The sessions are scheduled for Thursday and Friday, 
February 21 and 22 at 2:30 p.m. in Conference Room B. Please call Sherry Butter to 
register for one of these sessions. Also, please let Sherry know if the scheduled 
dates are not convenient for you to attend. Thank you. 

S.Butter 

AFFIRMATIVE ACTION WORKSHOPS 

Attached to this issue of FYI is a listing of workshops offered by the Office of 
Affirmative Action designed to assist persons who have responsibilities and interest 
in implementing equal employment opportunity objectives. Library staff interested in 
attending any of the regularly scheduled workshops, should call the Affirmative Action 
Office, 4-3686, to register. 

S.Gilliland 

DIRECTOR OF K.U. PERSONNEL TO DISCUSS CLASSIFIED PAY PLAN PROPOSAL 

David Lewin, Director of Personnel, has been invited to meet with Library staff at 
10:30 a.m. on Monday, February 18 and Tuesday, February 19 to discuss proposed changes 
to the State Civil Service salary plan. All classified staff are encouraged to attend 
one of these meetings, held in Watson's Conference Room A. No registration is required. 

Attached to this issue of FYI is the February KANSAGRAM, published by the Kansas Depart­
ment of Administration. This contains detailed information concerning the proposed 
changes to the pay plan, as well as, information concerning proposed changes in the 
classified staff evaluation system. Staff should read this information prior to the 
meetings. There will be an opportunity to ask questions at both meetings. 

S.Gilliland 

SEARCH COMMITTEE APPOINTED 

The following Library staff have been appointed to the Reference Librarian/Bibliographer 
Search Committee: Jim Neeley, Chair; Mary Hawkins; Channette Kirby; Rich Ring; Rosemary 
McDonough; and Sandy Gilliland. 

S.Gilliland 

TRAVEL FUND REQUESTS DUE FEBRUARY 15 

Applications for reimbursement of travel during April, May and June are due February 15. 
Application forms are available from Susan Craig, at the Art Library. REMINDER: Persons 
receiving professional travel funds are required to submit to the Staff Development 
Committee a brief written report summarizing the meeting attended. These reports will 
be published in FYI. 

S.Craig 
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SEMINARS/CONFERENCES 

The American Center for Management Development is offering a one-day seminar in each 
of ten cities during 1985. On April 10th the seminar, "Successfully Working with 
People" will be held in the Radisson Hotel Muehlebach, 105 West Twelfth Street, Kansas 
City, Missouri. Tuition fee is $165 per person. Anyone interested should write to: 
The American Center, P.O. Box 21179, Sarasota, Florida 33583 or call (813) 371-6666. 

The December, 1984 issue of Library Journal carried an announcement of a planned First 
World Conference on Continuing Education for Library and Information Sciences to be 
held at Moraine Valley Community College, Palos Hills, Illinois on August 14--16, 1985. 
This conference, sponsored by the American Library Association and the International 
Federation of Library Associations, will be limited to 150 persons. Former ALA presi­
dents, Brooke Sheldon and Elizabeth Stone, are in charge of plans for the conference. 
Anyone interested can obtain information by writing to Brooke Sheldon, School of Li­
brary Science, Texas Women's University, Denton, Texas 76204. 

COM CLASSES 

R.McDonough 
Staff Development Committee 

There will be a class on Tuesday, February 12th, at 10:30 a.m. in the Cataloging De­
partment conference room, for any staff member (unclassified, classified, or student) 
who wants to learn how the fiche catalog differs from the card catalog. Please contact 
Annie Williams in the Cataloging Department (4-3038) if you or any of your students want 
to attend. 

C.Getchell/A.Williams 

A PROBLEM WITH THE UKASE MASTER LIST ON MICROFICHE 

Users of the UKASE Master List will notice that section nos. 17-18 of the latest edi­
tion are dated 11/16/84 instead of 01/24/85. The date indicates when the information 
on the fiche was last updated. OIS Production Control sent to the vendor a tape con­
taining obsolete information dated 11/16/84. The obsolete tape was printed on micro­
fiche, instead of the latest version. 

You are advised to keep the last 3 section of your UKASE Master List dated 12/20/84. 
The Serials Department will not be requesting a replacement for the obsolete sections 
of the January edition because of the time lag involved in fiche production and delivery. 
The February edition should be available about February 28. 

We apologize for any inconvenience that this error has caused. Your Branch Technical 
Lists and Serial Records (CSR) on microfiche are accurate and updated correctly. 

J . Hewitt 

NEED FOR PENCILS 

If anyone has any short, throwaway pencils, Reference would appreciate donations for 
the Reference desk. Thanks. 

C.Kirby 



UNIVERSITY OF KANSAS LIBRARIES 

SALARY COMMITTEE 

Minutes of Meeting: 25 Jan 85 

The Salary Committee met Friday, Jan. 25, 1985 at 9:30 AM in Sand;y Gilliland'., 
office. Present were: A. Mason, B. Gaeddert, and S. Gilliland. 

The salary range for the Head of Science Libraries was reviewed. It was felt 
that a candidate who met on~ the minimum requirements for the position might 
not merit the lower figure of the salary range, so the committee reconmended 
that the bottom end of the range be lowered. A letter to this effect was drafted 
qy Gaeddert and Mason. 

The salary range for the Reference Librarian/Cataloger position was reviewed and 
approved as proposed by the Search Conuni ttee. Gaeddert will notify the Search 
Committee. 

cOn Jan. 21st, the committee met by phone to approve the salary range for the 
position of Reference Librarian/Bibliographer (Social Sciences). The committee 
agreed that the range proposed qy the search committee was appropriate to the 
requested qualifications and experience. Kathleen will notify the Search 
Commi. t tee. J 

\ 



February 6 

February 14 

February 21 

February 27 

March 6 

March 7 

March 14 

March 21 

March 26 

March 27 

April 3 

April 4 

April 9 

April 11 

April 18 

April 24 

April 25 

May 1 

Wednesday 
10:00-11 :30 

Thursday 
By Appt. 

Thursday 
10: 00- 11 : 30 

Wednesday 
By Appt. 

Wednesday 
10 :00-11 :30 

Thursday 
9:00-12:00 

Thursday 
By Appt. 

Thursday 
10:00-11 :30 

Tuesday 
9:00-12:00 

Wednesday 
By Appt. 

Wednesday 
10:00-11 :30 

Thursday 
8:30-12:00 

Tuesday 
8:30-12:00 

Thursday 
By Appt. 

Thursday 
3:00-5:00 

Wednesday 
By Appt .. 

Wednesday 
1 :00-4:00 

Wednesday 
10:00-11 :30 

OFFICE OF AFFIRMATIVE ACTION 
TRAINING SESSIONS 

SPRING 1985 

Search, Screening & Selection 
College Conference Rm (208 Strong) 

Individual Unit Training in 
Search Screening & Selection 

Search, Screening & Selection 
College Conference Room 

Individual Unit Training in 
Search, Screening & Selection 

Search, Screening & Selection 
College Conference Room 

Human Relations Skills for 
Supervisors, Part I 
Walnut Room, Kansas Union 

Individual Unit Training in 
Search, Screening & Selection 

Search, Screening & Selection 
College Conference Room 

Preventing Sexual Harassment 
Walnut Room, Kansas Union 

Individual Unit Training in 
Search, Screening & Selection 

Search, Screening & Selection 
College Conference Room 

Equal Opportunity/Affirmative Action 
International Room, Kansas Union 

Human Relations Skills for 
Supervisors, Part II 
International Room, Kansas Union 

Individual Unit Training in 
Search, Screening & Selection 

Sexual Harassment on Campus: 
A Workshop for Students 
Walnut Room, Kansas Union 

Individual Unit Training in 
Search, Screening & Selection 

Reasonable Accomodation: 
Disabled Persons in the Workplace 
International Room, Kansas Union 

Search. Screeninq & Selection 
College Conference Room 

Please call the Affirmative Action Office, 864-3686, to register. 

Skip Turner 

Skip Turner 

Skip Turner 

Skip Turner 

Skip Turner 

Robbi Ferron 
Linda Hoover 

Skip Turner 

Skip Turner 

Skip Turner 

Skip Turner 

Skip Turner 

Robbi Ferron 

Robbi Ferron 

Skip Turner 

Linda Hoover 
Janet Koch 

Skip Turner 

Skip Turner 

Skip Turner 



REPORT ON 1985 ALA MIDHINTER IN HASHINGTON 

From Jan. 5-9, I attended meetings of the Rare Books & Manuscripts 
Section of ACRL at the ALA Midwinter Conference in Hashington D.C. My 
primary purpose in attending was to participate in the meetings of the 
RBMS Standards Committee of which I am a member. The committee met 
Sunday, Monday, and Tuesday afternoons and at least half our time was 
devoted to evaluating a list of terms for use in describing physical 
traces of printing and publishing practices. I presented this list on 
behalf of former committee members Patrick Russell and Sandy Mason, with 
whom I had worked on the list during the past several months. This list 
should be ready for publication shortly after the upcoming Chicago meeting 
of ALA. The committee also dealt with an unresolved issue regarding use 
of these terms in new MARC field 755. He decided to recommend that the 
terms be used in conjunction with a preliminary identifying term (such 
as "Printing:" or "Binding:") which would go into a subfield p. Most of 
the remainder of our time was spent with a preliminary evaluation of a 
list of binding terms. 

I attended various other RBMS meetings including two sessions of the 
RBMS Executive Committee, an information exchange, and meetings of a variety 
of committees such as one discussing collation formulas used by conservators;' 
another discussing plans for a new journal of rare books librarianship, and 
another discussing guidelines for the loan of special collections materials 
for exhibits. These last two were especially interesting and I look forward 
to the forthcoming journal (should appear within a year) and the further 
development of lending guidelines. 

There is never a lack of things to see and do in Washington and I took 
advantage of a few exhibits, suchas one at the Smithsonian Museum of 
Natural History with watercolors and artifacts from the 19th-century 
expedition of Maximilian of Wied and Swiss artist Karl Bodmer to North 
America (you can read the account of this journey here in SpecColl) and 
an exhibit on "The Book and Other Machines" at the Library of Congress. 
I also paid visits to former employers and professors at the Gallaudet 
College Library and at Catholic University, where I toured the new and 
much-improved quarters of their special collections department. 

-- Joe Springer 
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New Pay Plan 
Proposed 

Governor Carlin's budget recom­
mendation for FY 1986 provides $27 
million for implementation of a new 
civil service salary plan. The new salary 
plan modifies the number of steps in 
the pay plan, changes the basis upon 
which employees are granted step in­
creases, and emphasizes a "job rate" 
concept. 

"Time-an-Step" Requirements 
Each of the 41 ranges in the current 

pay plan has sixteen steps. Civil service 
classes are assigned to one of the 41 
ranges. There would be no changes in 
the number of ranges under the Gover-

~ .. nor's proposal. However, the new pay 
plan consists of ten steps, rather than 
sixteen. longevity steps ("l" steps) 
have been removed, as have steps 4 
and H. 

Movement through the steps would 
be governed by a "time-on-step" con­
cept and upon satisfactory job per­
formance. Each step is associated with 
a "time-on-step requirement" as de­
tailed below: 

Step Time-in-Step Requirement 

A 6 months 
1 6 months 
B 1 year 
2 1 year 
C 1 year 
3 1 year 
D 5 years 
E 5 years 
F 5 years 
G 

The time-on-step requirement is the 
length of time an employee must serve 
on the step in order to be eligible to 
move to the next step. An employee 
who stayed in the same job class and 
who started at the normal hiring step 

~ (Step A) would reach the maximum 
(Step G) of the salary range in 20 years. 
In order to move to any step on the 
salary range, each employee would be 

required to receive a satisfactory per­
formance evaluation in addition to 
meeting the time-on-step requirement. 

The proposed "time-on-step" con­
cept is a significant break from the cur­
rent pay plan. The existing pay plan 
was designed to be performance ori­
ented; movement through the steps 
was to be based on employee perform­
ance evaluations. Under the plan, em­
ployees could receive as much as a 
three-step increase for outstanding per­
formance. Primarily due to fiscal re­
straints, however, no merit increases 
have been granted in recent years. The 
suspension of movement through the 
steps since FY 1982 has resulted in an 
accumulation of employees on the first 
three steps of the pay ranges. As a 
result, newly hired employees are 
earning the same salary as their more 
experienced colleagues. 

Adoption of the Governor's pro­
posed pay plan would recognize the 
value of experienced employees to the 
State of Kansas by differentiating them 
from new hires. It would also help to 
guarantee State employees an opportu­
nity to advance through the pay matrix, 
thus providing stability and predictable 
increases for employees. 

The "job Rate" Concept 
In addition to providing stable step 

movement, the proposed pay plan 
would emphasize a "job rate" concept. 
Each class within the Civil Service 
would be linked to a job rate. A job rate 
is the rate of pay that is appropriate for 
an employee who has enough experi­
ence in that job to fully perform all of 
its duties. In general, the job rate for 
Civil Service classes will be based on 
market rates determined through sur­
veys of other employers. The market 
rates may be adjusted, if necessary, 
after consideration of the availability of 
applicants and of pay relationships be­
tween classes in the Kansas Civil Ser­
vice. 
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Step C of each range would be con­
sidered the job rate. Each year the Di­
vision of Personnel Services conducts 
salary surveys. Proper job rate assign­
ments would be determined by com­
paring Step C (the job rate) of the salary 
range assigned to a specific job class to 
the current market rate for similar posi­
tions. If it is determined, after a com­
plete analysis, that a class requires a 
salary range adjustment, the class 
would be assigned to the range on 
which Step C is comparable to the 
market rate. 

The hiring rate or starting salary 
would be lower than the job rate in 
recognition of the fact that "new hires" 
are not performing at full performance 
level. As employees gain experience in 
their job classes, they would be al­
lowed to move toward the job rate by 
meeting time-on-step requirements, if 
their job performance is satisfactory. 
After attaining the job rate (Step C for 
their job class), employees would be 
granted additional salary increases to 
retain them in State service (Steps D 
through G) if their job performance 
continues to be satisfactory. These 
steps recognize the value of the em­
ployee's additional experience. 

Implementation 
If the legislature adopts the proposed 

pay plan, classified employees of the 
State of Kansas will be converted from 
the current pay steps to the new pay 
steps on June 18, 1985. This conver­
sion will be based on the time that an 
individual has accumulated on his or 
her current step and salary range. Em­
ployees on steps below Step C, which 
is the job rate, will be allowed acceler­
ated movement if they meet certain 
time-an-step conditions. For example, 
an employee who has been on Step A 
for at least six months but less than one 
year would move to Step 1, while an 
employee who has been on Step A for 
three years or more would move to the 
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job rate, Step C. This manner of imple­
mentation recognizes that some em­
ployees have been denied an opportu­
nity to move past the hiring rates to the 
"job rate" or full performance rate. 

Most employees at the job rate (step 
C) or above will be allowed a one-step 
movement if they have at least one year 
of experience on their current step and 
salary range, except as noted below. 
1. Employees currently on Step 4 will 

move to Step E on the new plan, as 
'. their step is being eliminated. 

2. Employees currently on longevity 
steps will move to Step F or G, 
whichever grants them an increase 
over their current salary. However, 
employees on Step L4 of Salary 
Ranges 3, 4, and 5 will be frozen 
above the plan. 

3. Employees on Step G will stay on 
Step G as this will be the highest 
step on the new pay plan . 

4. Employees on Step H will be irozen 
as their salaries will be above the 
new pay plan. 

Performance Awards 

The Governor's salary plan recom­
mendations include $3 million for per­
formance awards. Because the move­
ment across steps in the new pay plan 
is based on experience and satisfactory 
performance, commendable perform­
ance would be recognized in the form 
of an award of $500 rather than addi ­
tional step increases. The $500 award 
would not be built into the employee's 
salary base but would be paid in a 
separate check during December. . 

Unlike the current pay plan in which 
"merit step increases" are dependent 
upon performance evaluation ratings, 
selection criteria for performance 
awards will not be tied to evaluation 
ratings. Agencies would be given con­
siderable discretion in determining a 
method for distribution of performance 
awards. Each agency would develop its 
own set of criteria and procedures for 
selection of award recipients. With this 
degree of flexibility, agencies would be 
able to recognize a wide variety of 
employee accomplishments. 

Agencies would be allowed to give 
performance awards to no more than 
20 percent of their workforce. By re­
stricting the number of recipients and 

stipulating the amount of the perform­
ance award, the proposal assures that 
awards are only given in recognition of 
exceptional achievements or perform­
ance and that all recipients, regardless 
of salary or job class, will receive the 
same award in recognition for their 
contribution. 

Secretarial Class Upgrade 

The final component of Governor 
Carlin's salary plan recommendations 
relates to a general restructuring and 
upgrade of secretarial and clerical 
classes . The Clerk Typist I and II, Clerk 
Stenographer I and II, and Secretary I, 
II, and III classes would be replaced by 
new classes-Office Assistant I and II, 
Staff Secretary I and II, and Administra­
tive Secretary I, II, and III. The new 
classes are defined in a clearer manner 
than existing secretary classes; the cur­
rent class descript ions no longer accu­
rately describe work performed in these 
classes. Under the new classes, accu­
rate assignment of positions to a class 
should be facilitated and a better career 
ladder would be created. The new class 
definitions, descriptions, and qualifica­
tions are also consistent with modern 
office technologies that are now widely 
used in state government. 

The revised secretarial classes would 
be given new salary range assignments. 
These range assignments are based on 
a market survey conducted by the Di­
vision of Personnel Services which in­
dicated that current secretarial salaries 
are somewhat below those in the pri­
vate sector. New secretarial classes will 
be assigned to ranges which are one to 
five ranges higher than the comparable 
existing classes for a total cost to the 
state of $2.5 million. About 3,000 Civil 
Service employees would be affected, 
making this reclassification and up­
grade one of the largest such actions in 
Kansas Civil Service history. 

Each of the three components of the 
Governor's pay proposal-step move­
ment, performance awards and secre­
tarial upgrades-have been presented 
to the Legislature for its consideration . 
The Leg islature may adopt or reject the 
entire pay plan proposal or modify 
portions of the pl an; however, serious 
consideration of the Governor's salary 
recommendations is expected. 

Performance 
Evaluations 
Under Study 

The Department of Administration 
has begun reviewing the existing em­
ployee performance evaluation system 
with the purpose of simplifying evalua­
tion forms and procedures. Although 
no specific recommendations have 
been made at this time, a proposal to 
reduce the number of rating categories 
from five to three is being seriously 
considered. 

During discussion with employees, 
agency staff, and legislators about the 
proposed new pay plan, a number of 
criticisms of the evaluation system 
were consistently mentioned . Those 
criticisms included : (1) inconsistent 
application between agencies; (2) 
cumbersome, time-consuming forms; 
(3) difficulties in accurately distin­
guishing between standard, above 
standard , and outstanding perform­
ance; and (4) the negative connotations 
associated with the label "standard." 
Any modification of the performano 
evaluation system resulting from the ~ 
study now in progress will attempt to 
address these concerns . 

Employees and agency staff who 
have been included in discussions of 
the current evaluation system seem to 
support some of its basic features. The 
evaluation system requires supervisors 
to prepare performance standards and 
discuss the standards with the em­
ployee at the beginning of the evalua­
tion period. Supervisors must docu­
ment those areas of performance which 
are less than satisfactory as well as 
those which are exceptional or supe­
rior. The revised evaluation system will 
probably retain these or similar re­
quirements. 

Any modification of the evaluation 
system will require substantial revisions 
in personnel regulations as well as in 
the evaluation forms and procedures. 
For thi s reason, the Department of Ad­
ministration will involve employees 
and staff from other agencies in all 
phases of modifying the evaluation 
system . 



TO: l.i br'ar~y Facul ty AS·5E'mtJl y E ;·;c'c ut.i v[? Cornmi ttee 

FnOMI Lor~aine Mr)o re, gecret~rv 

REI Minute s of tile (:onltn1tt ~c, ~' a rluar'Y 22, 198~) . 8: 30 a.m. 

PRESENT: Ellpn ,Johnsor1 O-'re£'tidinq) , (.~nnie Willi~ms , SLlsarl 
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Cene Carvalho, Chairman 
LFA Executive Committee 
East Asian/I,atson Library 
CAmUS 

Dear Gene: 

University or Ka.nsas Libraries 
Lawrence. Kansas 660'15 

May 23, 19113 

./ 

As directed by the Executive Cor.unittee. the LibrOlry Corr:r.dttee on 
Pro mo tion and TenlJre has reviewed the evaluation proc ess for the I'other 
uncl ass ified salaried stD.ff". 

Only those staff membe rs yho are paid with state fu~d 3 were con side red 
in this rcvicy. ~o~r_!!.'!E.!.,!~"qJ:.fie~_~i~_~r_ied s taff'::""(6) and their 
supervisors (5) yere interviewed separately to obtain co~mcn ts and sll~r,.stions 
regarding the present evaluation process. Questi ons addressed includ ed: 
the form the evaluation should take; the asslgn~ent of ratings by the 
supervisor; the administrative review of the evaluations; the appeal 
procedure; and the relationsllip of the evaluations to merit salary increases. 

After r ev iewing the present evaluation proc ess in li~ht of the staff 
conunents , the Librnry Committee on Promotion and Tenure rcc omrr.e nds that an 
instruction sheet, addressed to both thp. eV.Jlu.1tor and the ev.1luatee, be 
added. The purpose of this Ins tructi on sheet is to clarify seve ral points 
over which concern was expressed. The se includ ed the ri gll t of the eValtlatee 
to attach a statement of activities for the peri od of the evaluation; what 
path to follow should appeal be ncce S!'i.1 ry; who r ev iC"Js the evaluations; and 
tile rclatl ons llip between the evaluations and merit salary increases. 
Attach ed is 3 draft of the proposed instruction sheet. 

Except for this one addition, we recomme nd that the evaluation process 
for the "other unclassified salarlcd staff" bp. l eft un cha. nged • 

Sincerely. 

~. /fA / 
H.,r~1:::~ 
Library Committ ee on Promotion and Tenure 

Matn Ca.mpu!I, LaWTf"nCe 
Collece or Health Scienc~s and H05pllal. Kansu Cay aDd Wichila ;.:+~'~:. 

:~;,~~~~,,~,"Itr~~:I"lt~ ,t ... ~ ·4. "' . ·' . .... ., ~., ;:7-:;:;~tt .... ~~~, 



LFA MEMBERSHIP 

Fehru?ry, 1985 

Librarian I 

Linda Alexander* 
Gordon Anderson 
Sandra Brandt 
~Jendy Chand 1 ey* 
Janice Fran!.:lin 
Charles Getchell 
Rob Melton 
Rachel Miller 
Rich Ring 
Jeannette Shawl 
Mari anne Siegmund 
Jean Skipp 
Joe Springer 
Rebecca Stuhr - Rammereim 
Ju-yen Teng (as of 3/18/85) 
Jane Vovk* 

L1 brarian II I 

Gene Carv",lho 
Marilyn Clark 
Barbara Clason 
Earl Gates 
JamE's Helyar 
Marion Howey 
Ann Hyde 
GE'orge Jerkovich 
Ellen Johnson 
Barbara Jones 
Ned Kehde 
Sandy Milson 
Bill Mitchell 
John Nugent 
Eleanor Symons 

Li brari an II 

Roger Anderson 
E. Gaele Gillespie 
Nancy Burich 
Susan Craig 
P",ulett e DiFilippo 
Barb",ra Gaeddert 
S",lly Hocker 
~larion Kliewer 
Ken Lohrentz 
Rosem",r y McDonough 
Kent Miller 
Ruth Miller 
Lor-raine Moore 
Jim Neeley 
Kathleen Neeley 
Je",n Richardson 
Mary Roach 
Kermit Sewell 
LeAnn Weller 
Annie Williams 
Sheryl Williams 
Murg",ret Wil s on 
Meg Winchell* 

Uncla •• ified Oth.r 

Mar i a Ale>! ".nder 
Nicolette Br omberg 
Sandy Gilliland 
Kathryn Hill 
Rhonda Neugebauer 
Nancy Shawbaker 
Peggy Shortridge 
Tom Magliery* 
JoAnn Toussaint* 

D.an. 

Mary Hawkins 
Clint Howard 
Jim Ranz 

TO: Library FacLtl ty A!:;~;c:~mbl y F:.;(~· c. ut. i V f:" Cr'mrni t tt'C' 

FROM. Lorraine Moore, Secr(~t~\,-V 

RE: Minut~5 of the CQmmit.t. Pf2~ .1 ~- lf l' l ·-'r · ': l ~.'; . l "';\ j, ~' ,_ F~: ',(, "' .ff l . 

PRESENT. 

MEMBERSHIP 

EII",n 
Craig, 
Moore, 

Johnson (PrC's idiI10 ), r'\n / I] P 

Ractlel Mi ller, El~ \~(l rl r 

Nancy Shi\wth1.k r.r. 

I.>JJ. 1 ] J .I'~m~'·" ~;I . I ~-, "_,,, 

SV(11/"'rl '.; • , .i'l:" r -, lj rJ P 

The committ.ee inst.ructeej the !:;ecrQt-E.1,ry t er cor ' r.,'par (;"> ,:, t ( " I ' ,r ' d ': "-)1. e ft ! 
rn e(flb~J r'ship list to be I""eyiew (~d at the r1<? ;·: t m r;.,,- d : lrli..l .::l rlU !":oIt/1l l ·: !1 '·' ,j 1 (1 r· '.( l. 

CORRESPONDENCE 
Elle.'n presented t\~O letter's 5 tH? h <"1 d ' · C:!' C f ·· j \! c· '-!, C)flf' !-". ~ "" r~ (1i :~ l et t r" 

fr-om Dr:~ ~"",nell Tacha to Dean Rc.\rl~: th i.l.l""'I k inq him for t h r. ~ r ·r.::' IJ CH·1: ' ''- 1 "_"Il !.r ~ tr .1 I 

po s itions, and another fr-om De"ln G'e n:.:". n u tllnino lhc- pr o c {'chr r c' t! l '.' } i l·' r 'l r 'i 
wo uld follow in responding to the r eq ul?s t n -f th (:, ~:r:·:on,Jt", L .i l)r· -,," i, ' · ' f"rJln ·llt1 . l ,' ," 

f o r- a statement regarding staffing Il ee{j ~ . 

RETIREMENT BENEFITS 
Ellen introduced a memo written by h e r- to ttl P c;5~ l c ~ r Y Cr " lInt ; t· t.' ~ f ' ,~, n~1 

rpferred by them to the c:ommitte~. Th fl fTlemo l::onl": l?rrll-~d ~H - ( ) bl r.'rr;·-, \di ti l f 1(1f\ 
r'etir e ment ben£-:, fits and asked thi.~ t. L.F f' iJ1 v("' ~~ t'q ,-.lt(' t.ll e r-' rc,!Jlr:·"l j'::> /l r p --1 " ,' \1 " 

rl0c omrnenda tions. Annie F"eport e d that shc? h ,J d d.i.~: t~ 'F~ ~;e d th (" H\-.11· 1: r 'r- \ 'JI I 11 !- f l>' 

~1 tt1f ·( Benefits Officl~ i~nd ,~ith S.-::\nd y Gillil tH lr1. 1":~lf - !., ·d ·j +,t , -d "-,hr" t" ,'H ' 

] c··l..rflfJd that in the summer o ·f 1?t15 t.hr· ~~ f·~ ,:ldrfit:.i o l l, l r ' r~tl r- nr rl ' " I ,·' I,ll'."'I ) · ' l 'I,,,,j 

be aya ili,bl(~ . She sugq(.~s ted th.:-d it ,,,{lul,l LH' P() : ~ · · i.l1J!"' tn t ' ; ,: ) '! ' -,-"'WI,rll' 

fr- D rn Sta ff Benefits to e ;.~ plain i:.'\ ll o·f t , hc' r."rtl("Jrl r~ , 1.1: iHl I._F (1 Ill"'! ' !: " '" ;, i th ) ! 
tim£' . The committef? instTuctc d thc? !";f:'t.T·et.'ITY 1: 0 I n ,fp r- n. 1-.1", m'·· !·' ! .. ' ( " :';1 ' , '01 , 1 

t .I1 c:! minutes, that the E:{C'cutive COinmitl.J~ (-~ ... 1( II-,ld H, :, l C (1,n,' , ' , 10 , ' 11"1 : ' ·, " ," 'Tl I I ll" 

mr:mbl'r-ship indici.\ ting "lhpthr:'t- tll L'Y wU l d t. 1 1 ; J ' ~~ {.p 1. " ,' , ' ~ , t.' I" " I" 'I " ,; . ' 1, : ' 4 

[ic'rlc-d its prf?':;ent inform,3.tion r'eq <:""v' din q rr::o t . 1.I" =.'IT! ( ·' llt' op t_l, ' n " .11 l l r \.1 ,': 1 I"" " ' ! 'n i l 

MER IT SALARY 
EIIE'n introduced c or-resporlcic'nc (-? ·f r ' pfl"l H). 11 1""1i t i-h e ll CUrle'. ': r" 1"1 ".11 J ' "" ': 

issues connected to merit sal6'.ry di strihIJt l."-~'n . Th ~? COrllln i'_' ro,I .! " ' l , t 1 : ll'~ t - I " 4 

of the m(~eting defining thE"? i ssues r1.dc1r L,,:~::,p.d in thr" (r_H" " r' f ! , nrlf~ " IH_ r llH ' 
issuf2's wr:~r~: 

Methods of distributing mer· it sa J ~ I '- v money 
Salary increases of adlnini s tr ator~ 

Salary increasE~s of unc:lc1ssifi(:,d Clthpl '<':; 

Should LFA monitor the rt?sult.s of s ,,,l iu -y d.i,"::, t~ ril)l. tt_ i()n 'I , d nlllt- t "('1 ,,1 ' ' ... 

The committee began di s cussions of th 0se j ~~~~ I,Jl:'~ " C:Hld rl ~"1 r lll ,' d t f) I I. 'nt il lllf.' 
the discussion at the ne:< t meeting. Thr.:~ c ammit.tt'e ln s tr-uc.b: r.1 1'11 1" 11 1. 1) 

invite Sandy Gilliland to the n e:{ t ml~ C't.inq to i '!\ ! i l>.j( ' , ' (lll C~j tl( 'I I "; I ' >I I ' "~ I flll H l 

the evaluation of unclass ified oth~rs. 

NEXT MEETING 
The nex t meeting wi 11 be ",t 8: 30 on ,). ... ,,' '' ' y 19(!5 
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• UNCLASSIFIED VACANCIES 

~REFERENCE LIBRARIAN/CATALOGER. 12-month, tenure-track appointment available October 1, 
1985. Duties are divided equally between reference and cataloging. Reports jointly to 

~ the heads of the Reference and Cataloging Departments. Reference. Responsible for pro-
4IJ viding general reference service to undergraduate and graduate students and faculty in the 

humanities, social sciences and related professional fields. Participates in library 
orientation and instruction and reference collection development. The Reference Department 
includes 9 professional librarians and offers a collegial environment with independent 
working situations and flexibility in future assignments. Cataloging. Performs original 

t 

• 

and copy cataloging and Library of Congress classification of materials in history or the 
social sciences. Participates in the professional activities of the Cataloging Department. 
The Cataloging Department includes 10 professional librarians and utilizes a fully automated 
record mangement and integrated authority system. Required Qualifications: ALA-accredited 
MLS; strong reading knowledge of Spanish; cataloging experience with AACR2 or recent li­
brary school training in cataloging; ability to work effectively with library users and staff. 
Preferred Qualifications: Research library experience in reference and/or cataloging; 
experience with Library of Congress classification and OCLC or similar bibliographic 
utility; reading knowledge of at least one other Western European foreign language. 
Salary: $16,000 - $20,000 dependent upon qualifications. Benefits include 22 days annual 
vacation, 1 day per month sick leave, participation in TIAA/CREF retirement program, individ­
ual group health insurance provided. Applications must be postmarked no later than April 1, 
1985. To apply, submit letter of application, resume, transcripts, three letters of ref­
erence and/or library school placement file to Sandra K. Gilliland, Assistant to the Dean, 
502 Watson Library. Minorities are encouraged to apply. 

SCIENCE LIBRARIAN. 12-month, tenure-track appointment available not later than August 18, 
1985. Responsible for administering the Science Libraries on the University's main campus. 
Directs the Science Library and oversees the operations of three other branch libraries 
(Engineering, Maps, and Mathematics and Computer Science). Combined collection size is 
approximately 300,000 volumes in the natural and biomedical sciences, engineering, mathe­
matics, and computer science, as well as approximately 250,000 maps. Includes immediate 
planning for new science library facility (expected occupancy in 1989). Directs a combined 
staff of 3 librarians, 10 paraprofessionals and 11 FTE student assistants. Oversees and 
assists in public services, collection development, and online literature searching. Main­
tains close liaison with faculty and students as well as other departments in the Library 
system. Required Qualifications: ALA-accredited MLS; strong interpersonal and communica­
tion skills. Preferred Qualifications: Successful managerial experience in a science/ 
technology library; successful collection development and broad, in-depth reference experi­
ence with science/technology materials; experience in online literature searching. 
Salary: $20,000 - $30,000 dependent upon qualifications. Benefits include 22 days annual 
vacation, 1 day per month sick leave, participation in TIAA/CREF retirement program, indi­
vidual group health insurance provided. Applications must be postmarked no later than 
April 15, 1985. To apply, submit letter of application, resume, undergraduate and graduate 
transcripts, and names of three references to Sandra K. Gilliland, Assistant to the Dean, 

~ 502 Watson Library. Minorities are encouraged to apply. 

\ ~~ AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER , I APPLICATIONS ARE INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY 
VETERAN STATUS, AGE, NATIONAL ORIGIN, OR ANCESTRY 
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PERSONNEL 

Jeanne Richardson has announced her resignation as Science Librarian effective July 1, 
1985. Jeanne joined the Library staff in July, 1976 as Assistant Science Librarian and 
promoted to her current position of Science Librarian in September, 1977. Jeanne and 
her husband, Joe, will be relocating in Phoenix, Arizona. 

Jeannette Shawl has announced her resignation with a tentative date of October 1, 1985. 
Jeannette joined the Library staff in January, 1980 as an Assistant Catalog Librarian. 
She was temporarily assigned as an Assistant Catalog Librarian to the Title II-C grant­
funded History of Economics Cataloging project from June 18-September 30, 1981 and returned 
to her regular appointment effective October 1, 1981. Jeannette's specific date of resigna­
tion will be announced as soon as her plans become final. 

Gordon Anderson has been appointed as Head of the Libraries' Slavic Department effective 
February 18. In this part-time assignment, Gordon will be responsible for daily 
administrative activities of the Slavic Department including budget and collection 
development. He will also continue to perform his Slavic cataloging responsibilities 
part-time. Gordon is replacing George Jerkovich who is relinquishing his administrative 
assignment. S.Gilliland 

TRAINING SESSIONS FOR SUPERVISORS OF STUDENT EMPLOYEES 

The Libraries' Student Employment Coordinator will conduct training sessions for those 
Library employees who hire, train, and/or supervise student employees. These training 
sessions are specifically geared to new or newly-promoted library staff, however, everyone 
is welcome to attend. The sessions are scheduled for Thursday and Friday, February 21 anr 
22 at 2:30 p.m. in Conference Room B. Please call Sherry Butter to register for one of -/ 
these sessions. Also, please let Sherry know if the scheduled dates are not convenient for 
you to attend. Thank you. 

S.Butter 

TRAVEL FUND REQUESTS DUE FEBRUARY 15 

Applications for reimbursement of travel during April, May and June are due February 15th. 
Application forms are available from Susan Craig, at the Art Library. REMINDER: Persons 
receiving professional travel funds are required to submit to the Staff Development Committee 
a brief written report summarizing the meeting attended. These reports will be published 
in FYI. 

S.Craig 

COM CLASSES 

There will be a class in March, probably the week of March 18th, in the Cataloging Depart­
ment conference room, for any staff member (unclassified, classified, or student) who wants 
to learn how the fiche catalog differs from the card catalog. Please contact Annie Williams 
in the Cataloging Department (4-3038) if you or any of your students want to attend. 

C.Getchell/A.Williams 

CLASSIFIED CONFERENCE EXECUTIVE BOARD ELECTIONS!!!! 

All classified personnel will be receiving ballots for the annual election this week and 
next week from their group representatives. Please vote and turn in your ballots by 
February 28th to your representative or to Leesa Duby in Circulation. There are still no 
nominees for the vice-chairperson position; write-in candidates are encouraged. Thanks! 

L.Duby, Chair 
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REMINDER OF DAVID LEWIN'S VISIT 

As a reminder, David Lewin, Director of Personnel Services, will visit the Libraries on 
Monday, February 18 and Tuesday, February 19. HOWEVER, please note that the meeting 
scheduled for Monday, February 18 has been changed to 9:30 a.m. Tuesday's meeting will 
begin at 10:30 a.m. as previously announced. The main topic for discussion is the 
Classified Pay Plan and there will be an opportunity to ask questions. No registration 
is required. All interested persons are encouraged to attend. 

S.Gilliland 

SEARCH COMMITTEES APPOINTED 

The following Search Committee have recently been appointed: Reference Librarian/Cataloger: 
Jim Neeley, Lorraine Moore, Mary Hawkins, Clint Howard, Paulette DiFilippo, Charles Getchell, 
Barb Denton, Sandy Gilliland. 

Science Librarian: Mary Hawkins, Chair; Ruth Fauhl; Sandra Brandt; LeAnn Weller; Toni 
Taylor; Professor Jack Davidson (Physics and Astronomy); Professor Bill Coil (Systematics 
and Ecology); and Sandy Gilliland. 

S.Gilliland 

KULSA HOSPITALITY 

KULSA Hospitality sends cards to staff members in the event of marriage, bith or adoption 
of a child, death of an immediate family member, and extended illness. Flowers are sent 
to persons who are hospitalized. I will appreciate your informing me of such staff mem­
bers. 

ATTACHMENTS 

Marion Kliewer 
Cataloging (4-3038) 

Attached to this week's FYI is: Minutes of the Classified Conference Executive Board. 

S.Dewey 



MTNUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD 1-iEETING 
January 29, 1985 2:30 p.m. Conference Room B 
Present: S.Z. HaHkins, Harsh, Revenew, Duby, S. Hewitt, Benson, 

J. Hewitt, C. Kirby. 
Hamilton, Clodfelter, 

The meeting was opened with the reading and approval of the minutes of the previous 
seven meetings. Approved minutes will be submitted to FYI for this week's edition. 

A letter was read which will be submitted to Dean Ranz and the Senate Libraries 
Committee in response to the SLC request for a summary of personnel needs over the 
next five years. The letter was approved for submission. 

The end of February was set as the target date for election of 1985 Executive Board 
members. All present were asked to solicit nominations for officers and group 
representatives. New staff members are encouraged to participate. The names of 
nominees are to be submitted to Leesa. A call for nominations will be published 
in the next two editions of the FYI. 

A brief discussion was held concerning the information about the ne~..r pay plan. Sandy 
Gilliland is inviting Dave Lewin to hold a meeting with library staff in February, 
for those who Here unable to attend the meetings in the Union on January 24. 

Duby announced that she has received a list of the scheduled meetings of the 
Classified Senate for 1985. She will ask Kendall Simmons to have the list published 
in the FYI. 

The next meeting of the Classified Conference Exec. Board is planned for Tuesday, 
February 12, at 2:30 p.m. in Conference Room A. The upcoming elections will be 
the main agenda item. 

submitted by Lois Bauer, approved 2/12/85 
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***DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS*** 

CORRECTION TO UNCLASSIFIED VACANCY ANNOUNCEMENT 

Last week's FYI contained a vacancy announcement for the position of Science Librarian, in 
which a portion of the required qualifications were omitted. Please note the complete listing 
of required qualifications for this position: 

Requires an ALA-accredited MLS; strong subject competence (coursework or experience) rele­
vant to scope of the Science Libraries; successful public service experience in a 
science/technology collection; effective administrative and supervisory experience or 
demonstrated potential for administration and supervision; 

Please consult the original vacancy announcement for a complete listing of duties, qualifi­
cations, salary and benefit information, and application procedures . . Contact Sandy Gilliland 
if you have any questions. 

S. Gilliland 

PERSONNEL 

Mary Tefft, half-time Clerk III in the East Asian Library, has announced her resignation ef­
fective March 4. Mary began employment with the Libraries in March, 1973 as a Clerk Typist 
~I in the East Asian Library where she has remained throughout her employment. Her position 

lS reclassified to Clerk III effective December, 1977. Mary has accepted a position with 
~.U.'s Department of Special Education. 

S • Gill iland 

CREDITS 

Michael Palij has had an article published entitled: "The problem of Displaced Persons in 
Germany, 1939-1950", in the Almanac .£!.. the Ukrainian National Association for the Year 1985. 
Jersey City. 

S. Gilliland 

ADDITIONAL COMPENSATION FOR CLASSIFIED STAFF 

All current permanent and probationary classified employees who are on the payroll as of March 
1 are scheduled to receive additional compensation in the amount of $102 that will be included 
in the regularly-issued March 1 pay warrant. This additional amount of compensation will be 
added to the regular gross pay and is subject to federal and state withholding tax, social 
security, and retirement. If you have any questions concerning your eligibility for the ad­
ditional compensation, contact Sandy Gilliland, 4-3601, or the Department of Personnel Services, 
4-4280. 

S. Gilliland 
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COM CLASSES 

There will be a class on Tuesday, March 19th at 1:30 p.m., in the Cataloging Department 
conference room, for any staff member (unclassified, classified, or student) who wants 
to learn how the fiche catalog differs from the card catalog. Please contact Annie 
Williams in the Cataloging Department (4-3038) if you, or any of your students, want 
to attend. \ 

C.Getchell/A.Williams 

INCLEHENT WEATHER POLICY 

Several library departments and staff have requested a copy of the University's current 
Inclement Weather Policy. Please find it attached for your information. 

S • Gilliland 

IN REMEMBERANCE 

Mary Trillich, KU librarian emerita, died this past weekend at the age of 69. She had 
been a resident of a nursing home in the state of Washington. Cremation followed, and 
interment may be here in Lawrence. Polly, as she was known, was a cataloger of fine 
arts materials for KU Libraries from 1961 until her retirement in 1978. She maintained 
the highest standards for herself and imparted them to her fellow catalogers. 

Polly served on numerous library committees and was chairperson of the Library Faculty 
Assembly. Also active in university functions, she taught a Western Civilization honors 
section. 

A person of many abilities and interests, Polly is remembered by her colleagues for her 
professional and personal qualities. 

M.Kliewer 



TO: 

FROH: 

DATE: 

RE: 

THE UNIVERSITY OF KANSAS 
Office of the Executive Vice Chancellor 

231 Strong Hall. Lawrence. Kansas 66045 
(913) 864-4904 

Vice Chancellors, Deans, Directors and Chairpersons 

Wi~~~~' Associate Executive Vice Chancellor 

April 12, 1983 

Inclement Weather Procedures and Policies 

The following inclement weather procedures and policies are applicable 
to the Lawrence campus. We ask that you review these procedures and policies, 
as our decision to cancel classes or to restrict campus activities will be 
governed by them. 

Inclement Weather - Personnel Policies 

All employees are expected to work at their assigned times and schedules 
regardless of weather conditions. Inclement weather may prevent some employees 
from reporting to work, or may require employees at work to depart earlier than 
scheduled, subject to supervisory approval. However, it must be recognized 
that during such periods of inclement weather, the need for many employees to 
report to work or remain on duty becomes extremely critical to the ongoing 
safety and welfare of all individuals on the campus and the necessary mainte­
nance of essential functions. In the event the Chancellor or the Executive 
Vice Chancellor has declared an inclement weather or other emergency condition, 
then the following state procedures shall be followed. 

A. &~ployees who do not report to work or who elect to return home after 
reporting to work during an inclement weather or other emergency 
condition can select one of the following options for handling the 
lost time: 

1. Charge their discretionary holiday; 
2. Charge accrued compensatory time; 
3. Charge accured vacation leave; 
4. Charge leave without pay; 
5. Make up the absent from duty hours within the following 30-day 

period on an hour-for-hour basis. Plans for makeup time must be 
worked out with and approved by the supervisor in advance. Time 
not made up within the specified period will be charged to 
accrued vacation leave or leave \.;ithout pay. When the option 
for makeup is elected as provided above, and -if the hours worked 
in a workweek exceed 40 as a result of makeup hours, the makeup 
hours shall not be considered as hours subject to overtime since 
those hours were previously paid for at the appropriate rate. 

Main Campus, Lawrence 
College of Health Sciences and Hospital. Kansas City and \Vichita 
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B. Employees who miss one (1) hour or less of work because of 
inclement weather or other emergency shall not be charged leave 
time for that hour or part of the hour. Employees who miss 
more than one (1) hour of work shall use one of the options 
described above for handling all additional lost time beyond 1 
hour. However, employees will not be granted the one hour of 
leave if they miss the complete day. 

C. Employees on authorized leave, holidays, or rest days will not 
be affected by these emergency procedures. 

D. In any case, Chairpersons and Department Heads shall determine 
staffing requirements for their respective departments to 
provide continuity of essential programs and activities. 

Procedures to Cancel Classes or Curtail Other University Operations 

Whenever current -weather conditions and weather forecasts for the area 
indicate that travel in the Lawrence area may become extremely hazardous, the 
following steps will be taken to arrive at a decision about whether or not the 
University shall remain open, classes shall be held as sc~eduled, and whether 
or not other operations of the University should be curtailed in any way. 

1. When severe weather is anticipated, the University Police Department will 
maintain regular communication with the Lawrence Police Department, the 
State Highway Patrol, other appropriate law enforcement agencies in the 
area, and with the Weather Service in order to monitor the conditions of 
streets and roads and to assess the likelihood that severe weather will 
continue. Police Dispatch will contact Facilities Operations as per 
established procedures and will maintain communications in order to assist 
with the overall effort to minimize the affect of inclement weather. 
Facilities Operations will assure adequate routing of emergency vehicles, 
fire apparatus, etc. 

2. By 5:00 a.m., the Director of Facilities Operations or his representative 
shall provide the University Director of Support Services with an up-to­
date complete status of street and parking lot conditions on the Lawrence 
campus and major feeder streets. As the result of the Police communica­
tions with other law enforcement agencies, the University Director of 
Support Services will consult with the Police Department on the current 
weather conditions and on the progress~ve weather changes anticipated. 
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3. Onc2 the necessary information has been gathered from law enf orcement 
agencies and the Heather Service, the University Director of Support 
Services, shall, by no later than 5:30 a.m., contact the Office of the 
Executive Vice Chancellor and provide this information toge ther with 
any appropriate recommendations. 

4. The Office of the Executive Vice Chancellor shall contact the Vice 
Chancellor for Academic Affairs and any other administrators he deems 
appropriate in order to reach recommendations about whether to cancel 
classes. A decision to curtail other activities of the University will 
require consultation with others, such as the Vice ~hancellor for 
Student Affairs, the Director of Personnel Services", and the University 
Director of Support Services. 

5. By no later than 6:00 a.m., a recommendation will be made to the 
Executive Vice Chancellor and the Chancellor. 

6. The Executive Vice. Chancellor or his designate shall inform University 
Relations, University 'Director of Support Services, University Director 
of Personnel and Information Systems and the other Vice Chancellors. 

7. University Relations will attempt to notify the University Information 
Center and the ne\oJs media by 6: 15 a.m. This notification should include 
La\oJrence, LeavemoJorth, Kansas City, OttmoJa and Topeka. 

8. In the event that severe weather develops during the course of a work 
day, the procedures listed above shall be followed so that a decision 
can be made about whether to dismiss employees early and/or cancel 
evening classes. In such cases, the appropriate information should be 
forwarded to the Office of the Executive Vice Chancellor by no later 
than 3:00 p.m. 

9. Each Vice Chancellor and University Director shall establish and 
disseminate a "calling tree" to assist in the prompt notification of 
staff. 

10. The University has many operations which carry out their duties on a 
"non-conventional" work day basis (those other than 8-5 H-F). In those 
cases \oJhere conditions do not favor travel, the respective Vice 
Chancellor or University Director \rrll call the Executive Vice Chancellor 
in order to recommend that a decision be made regarding the particular 
unit in question. Ultimately, a decision will be made and information 
released to the department in question as well as to University Relations 
for distribution to news media. 

11. The University maintains several 24 hour per day, 7 day per week 
operations. Each Department shall include in their operational plans 
the means by which these critical, continuous service operations are 
to be staffed. Decisions to alter the University operation should not 
affect these operations. 



Note for the FYI: 

I wish to share with you some of my plea sant experiences of the 
weekend of February 3, 1985. After more than four years of hard work, on 
my own initiative, I started to work on the Outreach Program with people 
in Kansas City and its vicinity, and with other Slavic communities, parti­
cularly in San Pedro, Ca., to support Slavic Studies. I am very happy to 
inform you that on October 23, 1984, at Victory Hill Country Club in 
Kansas City, Kansas, the Association of "Kansas City Friends of Yugoslav 
StUdies" was established. Kansas City Friends of Yugoslav Studies presen­
ted, for the benefit of the University of Kansas Endowment Association 
Fund for Yugoslav Studies, a buffet and Yugoslav entertainment, at Pitko's 
Restaurant on February 3, 1985, from 6PM to llPM. My main purpose of this 
banquet was to promote KU libraries' Slavic collections: their use and 
growth, and Slavic studies at KU campus as well. 

On this occasion, I addressed the assembly of about 450 people and 
spoke on Yugoslav history, culture and the Slavic collections at KU 
libraries and their potential for teaching and research, etc .. The collec­
tion of money exceeded ~10,000, which, after paying for the meals, I brought 
to the Endowment Association over ~5,000 to be used for acquisitions and 
for the enhancement of Area Studies. There were over 50 musicians and 
singers dressed in national costumes (all of them volunteered to give their 
time, free of charge, in honor of their ancestors, parents and appreciation 
for Yugoslav and Slavic cultures!) about 400 meals were sold at the price 
of ~25 per person. 

The banquet was attended by a dozen distinguished guests from Kansas 
City, including the mayor of the City. The University of Kansas was re­
presented by our distinguished guests Dr. and Mrs. Rober t L. Lineberry, 

~ 

Dean of the College, Prof. William Fletcher, Director of Soviet and East 
European Studies, Prof. and Mrs. Tamerlan Salaty, Mrs. J.B. Young f~m 
Lawrence, Mrs. Miriana Jerkovich, and our daughter, Nika Jerkovich. Mrs. 
Galina Kuzmanovic bought a ticket but was unable to attend. 

As many have expressed their heart-felt thoughts, the evening was 
a gratifYing experience. Many have also expressed the sincere wish to have 
this cultural and entertaining event an a yearly basis. I trust my program 
will continue to grow, and the use and enrichment of Slavic resources of KU 
libraries as well. 

Sincerely, 

~~~ 
G~rge C. J7~~ViCh .~ 

PS: If you are inte~~ted in joining the Association, send your contribu­
tion to KU Endowment Association, Yugoslav Studies. (It is tax 
deductible. Thank you!) 



MINUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD 
February 12, 1985 2:30 p.m. Conference Room A 
Present: Duby, Harsh, Reed, Revenew, Bauer, Clodfelter, Kirby, Benson, Hamilton, 

J. Hewitt 

Duby opened the meeting by reporting that the Dean had responded to the letter 
concerning the Senate Libraries Committee request for an overview of personnel needs 
in the next five years. He is forwarding a copy of the letter to Clint Howard and 
Hary Hawkins. 

All present were reminded of the visits by David Lewin which are scheduled for 
February 18 and 19. 

The minutes of the previous meeting were read and approved. 

A deadline for nominations of candidates for election of 1985 Board members was set 
for 4:30 p.m. Wednesday. Duby read the list of names of those who had accepted the 
nomination. She then asked for names to fill the remaining slots on the ballot. 
Several members agreed to contact possible nominees before the deadline. It was 
decided that voting would again be handled by the group representatives, who would 
hand out and collect ballots within their respective groups. 

The confusion about an inclement weather policy, and its implementation on Monday, 
February 11, resulted in a decision by Duby and Kirby to contact Sandy Gilliland. 
Related discussion centered around the dangerous conditions resulting from ice on 
the sidewalks and steps at the entrance to Hatson. 

Those present agreed to meet one last time before ending their terms. This meeting 
is to be held at 2:30 p.m. on Tuesday, February 19 in Conference Room A. The agenda 
will include updated information on the inclement weather policy and the clearing 
of the steps and sidewalks, as well as a progress report on the election. 

submitted by Lois Bauer, approved February 19, 1985 



Minutes =f the COM Catalog Committee Meeting 
July 18, 1-:;' 84 

Attending: C. Howard (presiding ) , C. B~ker, S. Craig, P. DiFilippo, 
C • Get c hell, N i c k G c: 1 den (A N A CO 11 F ) , 11. H a 1\'1-: in'::; , L • 11 c: CT e , 
J. Neeley, K. Neeley, M. Roach, G. Susott, A. Mauler (recording 
secret':H-Y) 

The meeting began at 1:30 with ~ discussion of the header strips on 
the sample fiche. All were having difficulty reading the sample fiche 
~nd found that the colors were not as bright as they should be. Susott 
introduced Nick Gclden from ANACOMF who brought further samples which 
were more legible and had brighter colors. Golden expl~ined that KU's 
decision to expand the text en the fiche to 5 lines per inch (Harvard 
compacts theirs to 6 lines per inch.) also affected the appearance of 
the header. The lettering on the header strip is produced by blocking 
out spaces to form letters, so KU's decision to leave more space between 
lines also means that there are unexposed gaps between the blocks that 
form the letters of the header strip. The result is a grayish header 
strip with letters that lack crispness. He did bring some samples which 
he had overexposed; and the result was a brighter, clearer header strip, 
but the overexposure did net affect the legibility of the text of the 
fiche. Golden gave a brief description of the process of turning infor­
mation from a computer tape into finished microfiche and invited the 
Committee to tour ANACOMP to see the process first hand. 

Howard announced the festivities that will celebrate the dedication 
of the 11i=n}fi,=he Cat ,alog on Au -gust 1, 1984. Annie ~Hlliam'5 is h ,andling 
the planning of the party after the formal ceremonies. 

Roach brought in print-offs which showed how fiche entries looked 
with single, double, triple spacing, and triple spacing with stars 
between entries. Everyone agreed that spacing 
author-title fiche; the entries on the subject 
off since each heading is in capital letters. 

was more critical on 
fiche were naturally 
It was the consensus 

the 
':set 
that 

ne changes would be made 
K. Neeley suggested that 
to mark the call number. 
felt patrons might think 
further reference). 

in the spacing on the fiche for the time being. 
something else besides a star might be chosen 

She found the star (asterisk) confusing and 
it referred to something else l a footnote or a 

The next meeting of the COM Catalog Committee will be on Wednesday, 
August 15, 1984, at 1:30 in the Cataloging Department conference room. 
(The August meeting was canceled--the next meeting will be on September 
19, 1984.:' 



Conservation and Preservation Nanagement 1>leeting February 14, 1985 

Present: Rich Ring, Lance Tomlin, Rebecca .Stuhr-Rornmereim, Gae Ie Gillespie, Bill 
Mitchell, Kendall Simmons 

The assistant .deans' reports on personnel needs for the Senate Library Committee 
include a request for a preservation officer and staff. While these reports are 
more than just ~wish lists, it is unclear what action may result from them. 

Rich is trying to get information on Lippincott space. In particular, space is 
needed for the hard copy of Nansell (truc Pre '56) which is being replaced in 
Cataloging by the new microfiche edition. The hard copy will be stored until 
the New Science Library is finished at which time Mansell will then move to its 
new home. 

Lippincott is an area that may have fallen into the cracks" with regard to who 
has responsibility for the space. Neither assistant dean has Lippincott as a 
specific responsibility. Rich assured us that the stacks are still library space. 
There are security problems there, howver: e.g., people failing to lock the back 
door. Kendall state~that there are now locks on every ' floor. 

Does the committee wish to consider the 65 boxes of accession records now in storage? 
Question: Should they be preserved? This is an open ended question. Bill Mitchell 
believes that they are an important part of the library's history. Kendall says 
that if the boxes are not now marked, circulation can mark them for easier identi­
fication. The acquisition records are orgainzed within the boxes. CDC will 
discuss this issue at its next meeting. 

Rich R1-ng's report on tlte stacks: 

RR begins with two premises-I. The best way of teaching patrons how to take care 
of books is by example. 2. Whatever present conditions exist are not anyone 
person's fault. 

RR has heard numerous complaints about stack conditions ranging from dirty floors 
to misshelved books to jammed in books. The East stacks are in the worst condition. 
-no one stack has all the 'books even to the edge of the shelf. This problem is 
as much a result of heavy use as of poor shelving. The reason that RR mentions this 
problem is based on his first premise: patrons are more likely to follow example. 
-books are leaning, jammed in and crunched up: this is probably due to use. 
-Kendall said that each floor is straightened once a week. 
-amount of overhang-some books don't fit on the shelf and some are just leaning 
off the shelf. 
-For edge shelving: one book per shelf is on its foredge (on average). This is a 
result of books that can't fit on the regular shelves but are too short to be 
cataloged as folios. RR noted that there were often two empty shelves (unuseable) 
in a range. Bill Nitchell asked if folio is designated at (estimate) 31 cm. shouldn't 
the shelves be spaced at 31 cm? Kendall said the library was short a floor's worth 
of space when books were last shifted, and the shelves were set at less than the 
designated height for folios. 

Policy question: Should the library as a matter of policy have regular shelving smaller 
than the currently set folio size. 



Possible solutions: 1. reset folio height to match average shelf height. 
This would involve many complications. 2. Reset some shelf space so that there are 
six sections instead of seven (with the two sections unuseable as noted above) so 
that the average shelf height is closer to the limit for folio designation. 
Kendall agreed to look into the matter of shelf height and to report back at 
a later meeting. 

NEXT MEETING MARCH 7, 1985, 1:30 p.m. 

Respectfully submitted, 

~c-o<---,..~C-~ V\.-~"7"-L---F; "~CA.--' _ " __ 
Rebecca Stuhr-Rommereim 
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Next meeting : Tuesday, March 12, Council 
Room, KansaG Union, 5:15 p.m • 

Next luncheon report: Tuesday, February 26, 
Sunflower Room, Kansas Union, 
noon - 1:00 pm 

All are welcome at any meetings. If you have 
questions or comments that you want presented, 
please contact Kendall 3 i mr:lOnG. 
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-? cr ':"~ :1 - 1 :; -,!~!: .:. -: ~ .::>.j 1 \ - : ' "":, ,_-: tho? ~ntr 1. "? s . H-::· ~ : ~ ,~ ~i:--:-: .:! t. 1l-:.' Fcc v le m 
h 'l

l

: h '; ~"? O"..!th:r .3.jj ,.:- ,: ~i', I~ t' i c?5 , t- ~fj_ l1 -?d tr. .:..;, ti1inJ pc·=~t-:3m , :3nd. 15 wcr-
::l l': ? "" ..:.-4: :--. t h...:- '-'·!·;-d:-l- ':n -f:~1 e h ~~(! ':?r ~t :'~ F rrcl: l ~::"'~l . H~ h e J:=-=-~ th --3 t tho? 
=~ ~~ ~~ ! l ~ t ~ '-e~!l ~: r~ il t: n1 ~rr= N- -3 l~ ~~ ~~~ t ! - ~n =t th~ f i~h~ w~u ld 

j ';-', J ~--=- r~ ~ · ~:,' 1i"1 :3 ,,,'·~ef·. E :-1,d"i:-I:: ~::;i· . .:;.d i f t)ti :: fir ::: +; t-i? ·:: l:: i -;:; Eue .:f the 
t ;_: ~,-:: ::'J l .! ~, :? ·:i ·::o·,...-,="j (~·,L t-. h t h'":~ F :- : "·/ i 5 C· th-3t nc '::-ne w':ul ,j Do? :ah '::-::ke ,l by 
"3 i" , \ . :? t'r:t"E i;'1 the -3:- -:':' '1~ 3.l r- .?q .-.!:-, r,; ,,::'n: I o:::: ne.j nC h' t h -::l4-_ it i -= ": n':I.>.'n th3t 
~ \ I = :=: ~ ~ r t' ': ~- :; '0\' i 11 ::: -=- : : ~: c -? : ~ . ? i i n th o-? 5 o? ,: ::-11 ,j to? ;:; t i "5 '5 IJ -? i • R ' j 3 C h d i '5 t r i _ 
t'J ·. ~ ·~ :I !o? i;;=:u -? t-:- r, n~--:,, ~ !. -o· y , :1) "::"> ,:.: ("1"-1 i~, -:L'l d ',,"' ill ,j .:;. li' . .'er ene- te 
~~~ t~ ~~l S 0 f } r ~ :1~~ " 

~ c~r? r ~ F :I' ~ ~-j ~~ 1 3 ~ ~ h~- ':3 t31 ~ ?il~J D0f~r t m+n l:: t13 -j s t ~ r~~d filil -Ig 
- 3 (" .j :; .l. (1 t h ~ 'J :1·::' - : n : 3 t .3 1 .:; : . n J rJ. n ~ 1 :: , F ~ l · :; .: nne 1 .: h 311 ;! e 5 i nth-=-

~ ~r3 rt ~1~~ t ( ~ hr~ ~ f~! l-~:~ ~ c13~ E i f i ~j · .' 3 c 3n-:i~$ J1 ~~d tc t~ fi l led) h-3ve 
~~ l~)' ~d r~C r 2 3 1~.l.=~ ti~ 1 1 . r:a th :, C1-::d£~lt~ r h35 311i ft ~,j t o ~he s o?ri ~s 
~ ~ ~ t1c n . A C le~!~ III ~ ill t, ~ hi r 9d t : ~rc c~ ~s th~ s~~ ~nd di~5~ r t3ticns. 
';- h ? 3'? '~_ 'J+" i-=- 3 ·,,·!. 11 b·? S~. 3 ':-=- -:i ·': .l~ h .3. = rJ ~.· r-.;>,-"': C llr. :;': .:rJ-;J'~ pt- ·= ble- m:; 3t 
' h~ C: n' F ~ t~r C ~l ~ ~~ r h~\ ' ~ c ~~~ ~ j r ~-c tl er1~ 111 l~~din] t ~ Fe E -- Ecnl~ h~ v e 
~ 3~': ~ n ~ h ~ 0~ ~C;'~E ~ef :~e ~~ ii1 ~ t-:t31 1y 1=3 j~ ~ . B 3.= ~l~ Js 3ce being 
:-Olr..:-;- ht '-: ~ (-:,. ~ . I ~-? ':: g:-4 rh i : n 3r.~ €,::: C)' ~j-3ri"(lno? E i. '? Jf11Und :' ; t ,ut M.:ct.e 
~ :lnte d 7U ~ ~h~ ~, ~iI1 =~ n 0 W nlate r i31 will ~ =n t i I1 u:u sly be ~dd ~ d tc th9 
~ -lt3 t> 35-? , ~ t-,-!? !::1t 31 ·: ·;j n ~ r ·:-' f.-iH · tm....;-J\t "" .lI 1 r, '?'}-? r rO;:>-3 ~ h -3 -= ·':. 3 te c f b';:-in';1 

· ,-, t =~ ~ g h t ~ r· (l h~n t ~l~ t1L=c=fi=he C3t 31 = ~ ~s ~ s~ u-?d, there will be 
,~, r I -: r r -? r .: 1- t f. ': r r, ' ;: -t h 3 +.:. -:. '1 ;", b -? f i l l -? ,j c ut :3 n ,j ~ .? 11 t t -: C::I t. -3 1 -:: 9 N'3 i n _ 
'. --;>I) ;! '-, - ' ? T h~) fIt- "; ':. ·:- ·j.it':' ·: n · ... ill b·:? t - L::'-3 ,1:{ t ': r- ~h9. F f_,b li-: ' by AU';] fJ 3t 1, 

~ ,~, :~ , 

::: '.J ~; t:.': :t :- !- ,~j i f 11 ' . • .0'" '.::-:nl m.itt .. ::: ,~~ '. " J'lt:.? ,j '; :; nl3i~,~ 'I r';"= '::-nll'l~n ,.:i ~lti-::'II 
~ ·I::·:.l r i "I? t ~!-? tl n,.:.' -),~! -: f '? 3':' h l,!;:', U ,:,? ':- f tho? J- ii-: r c fl-:: h.? (,1 +'-31-:9 . Th€' 

~ '! ' ~ ~n t ct ~: n l p~t '? r ~ i ~ '~ c ~ ~~jr ~ 1 wil l ( ~r = ~ it t~ t~ ru n ~Il 3 w~e l( ~lld, 
.' -;0.: ~ t :-~ IJ 'J :- '::' :- ~ -? ,i ~ 11 "3 -: . ~. 1-1 >:' :) ~ +_ ] t -::;> ~- IJ n r:: !l t h,~ fir ~ t w -? ,~, I,>:> n .j :J f to? r t h.? 
,: I: h : f '::-~ '~l \ ~' ; n th, I~ ''-':1 1 1. 4:~ I~ ~~ -:11 .:~ '.N '?~ ! ': t. ,== t"..;:.c:."?i~!.? th'":? f ini3 h..;:.d fi-=h e 
1:-. " f r ':- n' 4- ft·:;. ·~·-'·n · ~ .· :, T:~i -~ ~ ·-:.. h '~. 1 ul.;' """::'J l ~ f '? rn'lt tho? l.i.br .:3ry to:::: ,j '3t.e 

..... L :; 0;; !.J ~ -' I. ' 11 .... .., .:' 1 -:.: f:. -: ( -:? J .: h m ·:> n ~.:. h '3 n ,j h 3 ',/-:'> i +;. ,j i :;; P 1 :3 Y >:"? d by the n , 

r-I~ ·::-t"-2 r-?~": :-"':>?~ ~!1 ~ ': ~r,-' ~~i. o:r f i.: tl -? C~t::1.l ·::'J -::t-i ,:'n 4.. 3 -+:. j. t=:n s-? :;'=:i c n =:. 
' -?- t:· -? .i. I) 0 r -:> l ·J 1 :': t h ·:., -=:l ~ ::! 1 : ] j ,-, _J C' -2' ~ -=:I r t; OI ,~ n t. -: .:; Ii f '":: t- --? n':: -? t- .= e m, A n IJ m to ,? r 
'-;'::~ ! . !'. : r . :t '.',? ~~, .:-~-, ~ · "-· ~'.1 ;1;-,,1 .:; . I"l tc b,::- \""::01 1 t-'::.:·? i ~.'.· ' d . 1"1e-:ro.? 31 ;::. ~ 

"':'1-: :":-'; -e': ?,.- ,,'.: !"!.:o ':.rJ~ : :r; i ,' .; :· f 1-.11:-. A1. ;\ fil il 'I':) f !Ji,:;"'?;; h-3~/-? b'? '?11 dir.tr- i-
!.. ':' ·1 h ,} .:-}:, t" ~ !"'1 ":':' • 

COl1 C=mmit te~ Minutes 
Juno? 21~', 1984 
P3J~ 2 

3slt ed f~r r 9 ~~ti cns tc the h~3der ~ ~r i r . :~-- ·:.:. f ; :~l ~:" . SUEc tt 
w~nd~re ·j if the letters were too thin ~n lj h3 rd t: r ~~j, ;.. 11 f". ~ -:.; ;;!: 
th-? )' y,'';;l"e h -3r d-=-r tc re .3d th:3n , f-:r -?;.: a n~ ;le-, H3r '.J3t- j ::: fi : ;",,,? r . .::- ? : -=-!" ", ! t ,_· ~ 

Cr3i~ 3~id she W3 3 unwilli ng t~ E e~tle f~~ f-=- ~ er l~~~ ~r; ~,l ~ ~ ': ~~.' ! : ~ 

sl i ght i mprc v-?n1 ent in l-?~ibilit y , ~. Heqle~' 3nd ~r~ l~ .~:t?j ~h ~ t ~ ~ .,' 1= 
d i ffi ~ ult t~ d i3 ti n~ui3 h between peri ~ 13 ~ nd == ~~13 ~. ! ~ ~ ~ E 11 :~ ~ j l~~l ' " 

H:H-'./~rd le3 ·· .. -?= eff -311 Fun-:-tu3ticn i n "t ho? !-.~ .~ . ! >?l - :: +.:- ..:..; . ;: ·...:1·, - : .,. 2' ~ :1 ' 
.j Ci-?3 l"j 't -3ffe c t nl -3 chlne filin;] 31"</ '.'II3y.l , but 11 ': :,' .,. ' ..... :~:; :.:1.1. -. :"' '. " :". :. '. 
t113t. P·: U -31:c dt-':: F Fu n-::t 'J 3ti en fr =m th ·;? h-:?:.;:!~"': · :o: ': r ': r . 

R: 3 ~h 33 1~ ~d E31~0 r h ~w th~ 3~ ri e3 Fr~j~=t ~ 3 3 ;~ : ~ ~~5 

th-3t +" he Frcgr3ml"1·. ing .... · 3 ':: d ,=r, ~? , -3: ',,:! :l"le h' J::: I i': t~·? ~. >? : ', l. ' _ I 
-?v et-, she h3-:1n " t -::h>?::: f·:>?.j h-::w tho? f:c-:;;r3.1l1 :"'· 3.S =h3 1-: ·;r1 . -,~ c;.;:-l; =-: : :I;: : 1:: 
t- ec-: c,j ;:; -3':: cf y~t. Sus c tt >?=tim3t~ -?j th3t :- ' :!. : f ~'·jL~ ; ~-" , ,-:.- ' 

plo?':"" 

H e~" '3 r d b r ,: IJ'J h t IJ F t \,, :: i ::- S '-1-? E" t h !! 1: 3 t' e :::- ~ ~ 1 :' '.:'" -: " 
b ·:- oj 1-: 5 {.= a n -= e 1 t h>? r- e'= '= t·.j 31 t -: 9 ~ 1:: h o? t- C r :I -::l ,; ., 1 : .3 "t-" 11 2 .. -? t": :1 .- 1 !; ."l - . 

~oJh-=-n Y~ U'~ cn l )' ccpy is lcst" i , ~nd e mi tti l1r;J t h e .]t.:th- t" - ··'~ l l)- ~- '-.~I-· ' ':- :', 

3 u t h .:;. t- - :3 d.j o.? j - >? II try r e': '= r d::; t h 3; t 5 fJ b f i 1 e by t.l 1: 1 eo f 31.! " h : (" :! F ;.- .:- :3: ::- .:. i": 

n et eat t h >? to ~ t ten", e f -t: h>? r >:? c c r d :' , T l;.? ( ,: 11' m ~ t t ~:- -? \' 1 ';' "'. -:- :! ~ :-. .:- :-. -: ~ i ! .. 
.l l llJ ""5t t-3t1. l1O; t h>? 3 '.l th:: r -r. ' 3i ll --?r.+~('y = ~ t'J -l"" l: n , 3 ;': ~ H·: ' ... · 3:- ~ -:; .I::-~: ­

Ccmmittee be Fr e Far-?.j tc ma'~ ~ a '~e c i$ic I1 ~1 ~: t~ ! ~ ; ~J ~; ~ ~ ~ l 

n l ~e ting, Tho? C~n\mitte-=- W35 3ble to ~iew 3 b t'l~f r'=~ r '~ ~ ~ ~;.~ 

HeW3r d ncted hew i~lpcrt3n t 5tU,j ~!,t h:~r! ~3'. ' ~ ~'~ ~: r- ~ t ~ ~ ~~ c~~~ ­

l ':- '~ing r;'ep3 c tm o?n t ( .j-3.-I:3. b3 5 ~~ 3-?3t' ·:h.lng , ':C'j1 in;: '.; ;...~" ! ~--: . l: :~ ! : ;:-.:: :.- ::: . . ,., 
.... · i t h LC cCJ:yi. St',Jd e- llt h-=- Lf h3 -: f r ·? -? ,j : : 1 :1: 111':: j.' _"I: , .. ' ..... :· t : r : ''';: : r 
:; t3ff tinl>? t his F3 ·:; t Y -:03t-, 11 ':':Te ::::3i-j -f:. :-:3.t the ·::· 1;::1 :1:'! .i. ;:':' ."1 . . !:": . ~ . ' l i· 

ting n?v..' h el d t· eccrds i ntc t h e 11i '=r c !i ::h-? C ;!~-3l:.:· ~ in '.;' ? t " t' ~ 1:-t"." . 
r >? ~crd s shcu1d be 3ble t~ Pt- ~c>?~d =11 ~ ~h qdul~ 3 5 l:~J 35 ] ~"j ~ .~~ -. ~. 

"""ill b'?' -3. \' 3il~ble. H-3 .... ·'<.i.n:=: 3<::"1;;,: .. :i 3b ': :.J t t h-? ~ ~3ff n"? '-" .! ; :l"- ~. ~~.-- '" -: ' 
1 ., g I n j D ':- F 3. r t m '?!1 t • r1 0 , r·: t- e F 1 i ::;> .j 4:: ~ 3. t t h -? t- --? i ;:; :::I 1 '" :> :t' ;; . -.' :- ~ ~ .: , 

1 c 9 e t~ :; - - f e r C l- i 9 i 113 1 ::: .:t t :1 I .: I;J .i. n .~ ~ ~-I oj ft:: t- S L' F'? t- \' 1 :: 1 I · , ·~ . r : ! ~ . 3 r ' .- :-: ! 

st~~ ff. Th ·? :! ·j '."\i ti cil ~f ·::;tu·j·?n t ': -: FY -::'-'1t~ 1:9" ? r3 h ~5 '\' -:-> ""!i ) l-~ !. ,'. -" I :-oJ 
duti>?: f':Jr cn>? cf tho.? Li br 3r y /+ =:c ci :=!t es (,4.1 1~?'ll·"?r\ . ).!~.~":: :- t~ · ,· 

",' 3r: 3: f: t LAl PtJ siti~n-s 'lr>? fJpgr3 ':i >? ,j t: LAIr 3nd 3.::;=1 ;':1,,::· j ] ,'.~ : : :, -.t" r" 
ccr-,' ': i t ~11 c9 ing. th i .= ""i ll m'? '1 n th '~r-::- ~ .. ' il 1 t-."?' -t: \ \,,:, f,- ;,""!" I ,',I 
~i~ l prsj~c tE ~l,d DLe ~c p y ~3:t 31cg~11? S t~ ·j ~:l~ h : ~ ' -T ., : 
t )l e ga j:: betw-?en tho? -3nlcunt c .f ~t 3ff tin~-? th -lt 1';" :', '; ': ~ · ', 1 

~ f stIff th.t is . v .ii.bi"" 

! t ' I , ' 

~13~' ILi lis S3.id th ·3t tho? n' i'=rcft ,=h o? 1 - ':?", ·1 ~-:> t- 'E '!"~ h -:':!~ l · ~· (, t - I ! ':1 
: 1 ~s tin~1:i = II S 3 3 s~cn 3 5 R~f -?t' e!1 C~ 3!1,j th~ bt'3 1' : h~ ; ~l - '~ 1":'J1 ', [ : 1 
Art ~nd S~i~ nc>? h~v~ h3d the ne: ~5 ~3ry W!:-i ll~ il~ 2~~ 1 1~ · ~, ~ ,~ 

h:!F :i::':; 'Jt-e ,j h ,:?,- th 3 t tho? w i cin '~ in 1"':) -': :;:1·, · .... .:1.1 t,.,. -:--?3! :.r f :.:: · t_' • . .., " . 

ti ·: !, ~ r~~ ·j·?r5 ~ " Aug u ~t 1. 

C r~i 'J 5 ~id th3t 5 h~ w ~ulj l ik ~ ~: "l~ ~~ ~::_1~r ~'"~ \, ~ h 

d -3 t.:. -:.~ ( :s i n .= >? t h >? t hi :' oj :.J ~"7I d n e '::.' ,;! 3 Y ~'C '_J 1 I~ f .1 1 I 1 f t .; :- t h ,_"> ~ : r ~ .. 
ttl~ l~t~ [wh~n the d3:t3 wc ull be 1 ~ 3 ,! ~ d 311 '~ ~!l ! ;f ~ j ~ : " 1"-



': r_: 11 , ~,:, III r,1 1 ": 1: ~ 7' ~~ 1 ~ rJ t --; '" 
~T U l)';:; ~ .:: t !.t 

:'>1;-:> 

~~~:t t ~, ,:t~ j th3~ =~a ~ ;~~ =:wld s till be m3d~ 3fter the first ~ublic 
~ ~0 :f th0 Mi = r : £ i=~~ :at31:g. N~v~~theles3, Cr3i~ would lit(~ to h3v~ 

~ C~ 31)C ~ ~~ ~~g ~tl~ ~~ t t~Et run 3nd h3V~ an ~FFcrtunity tc ma!ce 
J~:!~LSI'5 ~;~ th0 b3El~ :i th~ =:rr~=te ,j fi=h~ b ~f:re the d3ta fer the 

r :....;t-l l'= _:::: '.;~. ~'1::; l :~j~,.~. 

Th·~ 0~~ ~ n\~~tii\; :f ~h~ ':011 C3t31~J C~~lmitte~ will be sn Friday, 
:j , r J '. I- 1 c ~ .:. , 1 I', t:-: ~ :. I. ~ ! : ~ .1. i-I J L' ~_:. r ~ ~~ t m .. :. 1"1 t C '.:' 1-) f -? r ':? n ': ':? t· C G m • 

;~ ;~ ·.)·~ ·l -~-~.J. 

~~ I. ll: l u! ~ ~ m~~~i~J I ~c r~csrding se=retary Fr9sent~, it wa~ 
~ - ::. l ,j ~ :1 +::: -3 j j 3 "1:;: 't" 11:: i: ~ ( 3. n ,j 1 e 3. ~I e i-, he bib 1 i = '] r 3. phi -= r e ,= Q r oj ~ nth eo 

-: :' : ~ .~ _-: ~ : .;: C 3 • :~ : : ?' ~: ~ h -? h::; ":'·j 1 1"1 ~~:: n ~ -t >? :,..,. h ':? n r U I -= C n 1 y C C Fyi s 1 ': st. 
L:-' .~"=!'.j "L':'~. T" '."ill ~Pf:-? 3~- .... ' hec9 ":.he =311 nUf11b-="r ·~thel-w15>? w-:-u1d h3V>? 
~ ' ~~' 11. It .~~~ 31~~ d~ c i1 ~ d ~c =n:i t th~ 3uthcl--n~3in - ~lltcy fr~m the 
~J t~::;c -~d j~j- J. ~('I r~::c,j~ . The ~~th=c-nl3.in-~nt(y will be 2iv~n ~n 3 

-:t -? 3t t_ )-'? [ c:"+::r: c: ~ !-. -=' r~ :-: .:rJ, Fre-::>?-? ·j-?d by the ~'c cd.5: "FULL RECORD 
'.: 1;[ E~: 



~'1.:.. I ~ 'F': -::- == -: r. ~h~ C0~ C~t~l=~ C=mmi~~~~ H~~ti n ~ 
~~ ~t ~n't~r 1~. !~ e~ 

',' ~ :,l -, :! .i r: J : : J~~~'l ~ ; ' r~~5i1i ~ ~ ' ~ s . C~3 ~ ~ . 
~.~ '. '" .! .;- ( ' !- .:;. ': :!- ,j i )", ~ :-- ~-, : .: .', + ·1 , .• ,' :' 

[ , i i=" j l iF? '= , T. He -?1.e :/ . 11 . 
;:. - .-: ~ !-

", ? ~. -:: ? -l; .:. - ~ t '? ; ~ J: ~ ': l!;· ~ h' i t 1, :I .j i :; : 'J :=; ?: 5_ ': n :: f -:: 'J r: 0 ~- :=' ':: ,j ~.j ~:: l= i -? :; ': f 
.. '-. .;; !.I; ':;- : ! :.. : ~ \.:~ '::1 j . :! 1 ~: ? . ! . ,,/,:,,? ~. -"? :.' ~.,. r 1- ,:- ~~ ~ 0;:' ,J. .: ,= :"1 : .::- r 1", t h -0\ t l~ ':? 0: r: 1..::! n

' 
i. 9 h t 

~ :\\ ~j 3·. · ~~ ~1~!~ 1 ~ ' ~ ju,j~:reJ1t5 3!':~t r:rJ h~l ':iingE =n th~ b3El~ ~f v~ry 

• '.,:" :. :: l_ 7- j = ': ;- i .::-:: t , -? i I" !.~ )""::? r -t: .;:1 ~ : 'J -t: ~ c f - ~ h~:.> - '.'.' -3 Y 1 0:: ':-: :3 t. i en:: ( e . 9 . , 
t-.- ·· ~h~(~ ~h ~~ e i s n : ~n ~ ~ : ~ n~ur~ th3 ~ ~nly ~ll u~- ~ ~ - · i:3te 

3 dcn~, i­

-:-.: t::"/ 'J. f 
~~~ :a ~31 ~ ~ IE ~ EF13~'e d. ;~e a l~c r~ised th9 q\ ; -?~ti:n wh e ther f ~U Eh~ullj 

:h~r ;~ !~r Eu;~c:: e j~~ ~~Fle5. 

2;~~~~S t~'l C-? ~ ~· ~3 ~ . E=~ : tt 

Hat'~'-3:cd s eLl s t h ~ir =3t31~g, but i~ 01,1y 
rl~ele)' , 2:,d Di F i liFFc thcught that KU 

~~ ~uld n~~ ~h3r;~ f: r = !~ = ! n' ~u3 cr i~,t r~- 5 t3t0 ,!i~tributi = n. 

.. ':"':;:1.1':-= cf U f ". ;\~£ 3r-? :i'"~t-i. ::· '"J :·::-.j ;::t:3:t~\·' .i.d -? b/ 11..': . 
SUFec;;:;~jed 

I ~ ',\' -= '5 ('j ,?' : ~ ~ :! ?= i' : ,~ · ,: '''': 1.: ',oJ:· u 1 ':! bet"" -? 5 F ,: ,",\ :; i b 1. -? f. :: l- ,j i :=5 t rib ut i. : ,11 • T . 
fi-=-.::-.!-=-y =::;::J.;:' t:- l ": t ::-, ;< F·:.=-: -?r-?,-) '::-? [·::· F.:lrt r.:·? I-!J: n-:t t,': z.i \ t '? J1 -I::h3t 
r -?~~= n 5~b :: i~~, H~ 3 ~ ~ el h : ~ t h~ ~~=!: ~~i D ~ ~: u11 b~ h ~ n jled. Ct- ~1.'J 

~ ~~ " ~ ~ ~~j :: r:~3 c ~ ~n~ l1i~r~! : I-~IF . ~': ~:h E~ i·j th~t J c~ H-?wi+:.t was s3v i119 
~~ ~~ ~ ~ - ~~i . "': ':h~ ~U~ E I J.J ~l ::f F~~t3J~ -?xpe~§~3, Cr~i~ 3~~g~3ted th3t 
Ltl~~' t~ ':~~ t 3Ei; f~r t! · ~ :=s~ r f re:~ivin~ s UF ~ r~ejed c~Fi~E. 

r: c '1 .!. :;1 '_:; ._~ ''; ).:-- :; ~ .?.j ": h 3 t 3 111 3 ;; ' ... ~ t4 1 i ;; : b -=- c ':, rn p i l~.j t,= :; II ';'1A,1 '.\' h ~J ~:; 

f .;;. .:: -~ 1 . , 1 r": "J ~ 'J ;: '-: r :: . ." ,1 -:."> .: :: .: r 1 .;- :: f • ." ~ I>:'> ' : i .;) 1 1. Y to.. h ~ i;;. J'.':"o::- e i ' .. : i n'j t h -? to r '" n '.: he ,: .' 
: : ~. 1 " ' ! ; ; • l Fl !lr ~: ~ ~IJ~~ ~': ~' ~ t~~~ d i5 ~rl b ~;~j_' :n b~ =~!1 tc31iZ9d. Sho:> 

;"Ij ':; .'?- ;: ~" -?J "th""t. ": h-::-. ':" ,J ~lJ"lt : ) l.~.:. ' ': ~_ '51rr·;.r", >?,:J~.j ~ : r r _i" .?:: 1" .", F'.1Dli ,= ize d ':!(; 

til~ e'!0r~ ~ 11 ~ w=ul ~ h~':0 3 ~ h3 1 ~ ~ '~ t: r~1~~:: ~ ~ ~:~ y , Guid0 1i t1~ 5 5h~uld 

~~ :r~~ ~il~~~ ,j ~'J "tL~11 iJ1 J W~l : i ~ ~ lig l bJ~ ~~ r~ =G i~!e cCF i~ ~ , hew they 
~ h~~ILi t·? ! ~ ~rt, ~t13~ 3h~u11 b~ ·j =n ~ with th~m wh~n th~ y'r ~ r~pl~ced, 

~t =. J. r ! ~~ley !~J}~;t~d ~h~t 3 l ist s f ~ 1 1 l c c 3~i cn 5 th~t shculd 
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University of Kansas Libraries 

Number 802 February 27, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS*** 

UNCLASSIFIED VACANCY--(WE'LL TRY IT AGAIN) 

SCIENCE LIBRARIAN. 12-month, tenure-track appointment available not later than 
August 18, 1985. Responsible for administering the Science Libraries on the Uni­
versity's main campus. Directs the Science Library and oversees the operations 
of three other branch libraries (Engineering, Maps, and Mathematics and Computer 
Science). Combined collection size is approximately 300,000 volumes in the natural 
and biomedical sciences, engineering, mathematics, and computer science, as well as 
approximately 250,000 maps. Includes immediate planning for new science library facility 
(expected occupancy in 1989). Directs a combined staff of 3 librarians, 10 para­
professionals and ' ll FTE student assistants. Oversees and assists in public services, 
collection development, and online literature searching. Maintains close liaison with 
faculty and students as well as other departments in the Library system. Required 
Qualifications: ALA-accredited MLS; strong subject competence (coursework or experi­
ence) relevant to scope of the Science Libraries; successful public service experience 
in a science/technology collection; effective administrative and supervisory experience 
or demonstrated potential for administration and supervision; strong interpersonal and 
communication skills. Preferred Qualifications: Successful managerial experience in a 
science/technology library; successful collection development and broad, in-depth 
reference experience with science/technology materials; experience in online literature 
searching. Salary: $20,000 - $30,000 dependent upon qualifications. Benefits include 
22 days annual vacation, 1 day per month sick leave, participation in TIAA/CREF retire­
ment program, individual group health insurance provided. Applications must be post­
marked no later than April 15, 1985. To apply, submit letter of application, resume, 
undergraduate and graduate transcripts, and names of three references to Sandra K. 
Gilliland, Assistant to the Dean, 502 Watson Library. Minorities are encouraged to 
apply. 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
APPLICATIONS ARE INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY 

VETERAN STATUS, AGE, NATIONAL ORIGIN, OR ANCESTRY 

STUDENT HOURLY TIME CARDS 

Student hourly time cards for the pay period ending 3/17 are due in the Administrative 
Office by 9:00 a.m. Wednesday, March 13. The maximum number of hours reportable are: 
130 for regular hourly; and 100 hours for Work-Study and foreign students. Thank you. 

S.Butter 

STAFF TIME CARDS 

Staff time cards for the pay period ending March 17, 1985 are due in the Administrative 
Office no later than 9:00 a.m. Wednesday, March 13. This allows 2 days' processing time 
before submitting time reports to Payroll. Your cooperation in meeting this deadline is 
greatly appreciated! Thank you. 

S.Butter 



Page 2 

STUDENT EMPLOYMENT PROCEDURES WORKSHOP 

The Library's Student Employment Coordinator is planning to conduct two sessions of the 
Student Employment Procedures Workshop next week. The workshops will be held Tuesday, 
March 5 and Wednesday, March 6 at 2:30 p.m., in Conference Room A. All staff members 
who registered for last week's cancelled sessions are already re-registered. Anyone 
else who would like to attend should contact Sherry Butter before March 5. Thank you. 

S.Butter 

MINORITY POST-DOCTORAL SCHOLARS PROGRAM 

The Office of Academic Affairs has announced the continuation of a program funded by 
the K.U. Endowment Association designed to attract minority scholars to the campus. 
Attached to this issue of FYI is a copy of the flier describing the Minority Post­
doctoral Scholars Program which is designed to be competitive and unrestricted by 
field. The intent of this program is to attract qualified applicants who might then 
become candidates for tenure-track positions at the University upon completion of their 
postdoctoral program. Questions about this program should be directed to the Office of 
Academic Affairs. 

S.Gilliland 

MATH LIBRARY 

Attached to this issue of FYI are copies of the Senate Libraries Committee recent 
recommendation regarding the Math Library and letters regarding this recommendation 
from the LFA and the Classified Conference. 

A.Williams 

STAFF DEVELOPMENT ANNOUNCEMENTS 

Central Michigan University Libraries and the Institute for Personal and Career 
Development are sponsoring a conference, "The Off-Campus Library Services Conference 
II" in Knoxville, Tennessee, April 18-19, 1985. Registration fee is $175 per person. 

Pittsburg State University is sponsoring a study and vacation program in Paris this 
summer. See the announcement on your staff room bulletin board •. 

R.McDonough 
Staff Development Committe 

LAST DAY TO SUBMIT 1983 APPROVAL CLAIMS 

The last day that approval claims for publications with 1983 imprint dates may be 
submitted to Acquisitions, is March 15, 1985. After that date, they will have to 
be ordered from subject support funds. 

R.Anderson 

COM CLASSES 

There will be a class on Tuesday, March 19th at 1:30 p.m., in the Cataloging Depart­
ment conference room, for any staff member (unclassified, classified, or student) who 
wants to learn how the fiche catalog differs from the card catalog. Please contact 
Annie Williams in the Cataloging Department (4-3038) if you, or any of your students 
want to attend. 

C.Getchell/A.Williams 
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SNYDER BOOK COLLECTING CONTEST 

April 8 is the deadline for the 29th Annual Snyder Contest. Posters and bookmarks 
containing contest rules should arrive in the next few days. The contest is open 
to KU students and awards prizes of $100 and $50 to winners in undergraduate and 
graduate divisions. Please direct anyone with questions about or entries for the 
contest to Gaele Gillespie (Serials) or Joe Springer (Special Collections). If you 
know of students (workers in your department, regular patrons, etc.) who may have 
an interest in the contest, please tell us about them and/or encourage them to con­
tact one of us. Thanks. 

J.Springer/G.Gillespie 

ANNUAL STEAM SHUT DOWN 

Facilities Operations has scheduled the annual steam shut down for March 12 and 13. 
The heat in Watson Library will be shut off during this period for maintenance and 
repairs of the equipment. Other buildings on campus will have similar systems shut 
off for routine maintenance. Should the weather be unfavorable at this time, 
Facilities Operations will postpone the shutdown until August. 

N.Shawbaker 



THE UNIVERSITY OF KANSAS 

ANNOUNCES A 

MINORITY POSTDOCTORAL SCHOLARS PROGRAM 

UNIVERSITY FUNDS ARE NOW AVAILABLE TO AWARD SEVERAL ONE-YEAR 
RENEWABLE POSTDOCTORAL APPOINTMENTS ON THE LAWRENCE CAMPUS 

Fields: 

Stipend: 

Eligibility: 

Application 
Materials: 

Applications for study in any discipline 
represented on the Lawrence campus are welcome. 

$18,000 per calendar year. Limited funds 
may be available for research expenses, includ­
ing travel. 

Minority students who will have completed 
the work for the doctoral degree by August 
1985, or who have completed the doctoral degree 
within the past three (3) years are eligible 
to apply. The primary criterion for selection 
is evidence of scholarship potential which 
would make the candidate competitive for a 
tenure-track appointment on this campus. 

Send curriculum vitae, complete transcripts, 
sample publications and/or dissertation chap­
ters, a letter of application which clarifies 
your minority status and includes a statement 
of research interests, and three letters of 
recommendation by April 12, 1985 to: 

Office of Academic Affairs 
127 Strong Hall 
University of Kansas 
Lawrence, Kansas 66045 
Phone: (913) 864-4455 

AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER 
APPLICATIONS ARE SOUGHT FROM ALL QUALIFIED PERSONS 

REGARDLESS OF RACE, RELIGION, COLOR, SEX, DISABILITY, 
VETERAN STATUS, NATIONAL ORIGIN , AGE, OR ANCESTRY. 



THE UNIVERSITY OF KANSAS 

University of Kansas Libraries 
Lawrence, Kansas 66045-2800 

TO: Susan Craig, Staff Development Committee 

February 20, 1985 

FROM: Charle~v~~chell, Jr., Reference Librarian/Bibliographer 

RE: ALA Midwinter Meeting, January 5-7, 1985 

I attended ALA Midwinter last month and would like to share a brief 
summary of my activities. I am currently serving on three ALA committees, 
and their business--formal and informal--was the principal activity during 
my trip. I chair the Bibliography and Indexes Committee, History Section, 
Reference and Adult Services Division, and the group met twice during the 
conference. Our business meeting featured extensive planning for the second 
in a proposed series of "consumers' guides" to resources in history. Our 
first guide is currently under consideration for publication. Target date 
for completion of the second manuscript (guides to the literature of history) 
is next Midwinter. B&I also met with Dr. Arnold H. Price, Compiler/Editor, 
American Historical Association. Dr. Price works on Writings On American 
History and Recently Published Articles. He kindly shared information on 
AHA publishing and editing processes. The CHOICE Editorial Board, of which 
I am a member, met with its new editor, Pat Sabosik, for the first time. 
Discussion included the reception to signed reviews that began last fall 
in the magazine (generally favorable) and the further automation of the 
publishing of CHOICE. Due to a schedule conflict, I was unable to attend the 
LIRT Affiliates Council meeting. I am presentjy serving as Secretary/Treasurer 
of this group. LIRT Affiliates is promoting the organization of state and 
regional instruction round tables and fostering affiliation of these groups 
with national LIRT. 

In addition to the above, I attended the RASD discussion group meetings 
of Reference Services in Large Research Libraries, Collection Development in 
Medium Size Research Libraries, and the meeting of the RASD History Section 
Executive Committee. 

The exhibits seem to be bigger and better at each ALA. I vi~wed all 
the exhibits, visited a number of booths, and spent some extra time with 
H. W. Wilson people to learn about their new online system, WILSONLINE. 
Informal discussions between meetings and over food/drink are another valuable 
aspect of the conference. It is always interesting and at time useful to find 
out what other colleagues and/or departments are doing with library instruction, 
data base searching, etc. 

I want to thank the Staff Development Committee for providing funds to 
help finance this trip. 

Main Campus, Lawrence 
College of Health Sciences and Hospital, Kansas City and Wichita 



THE UNIVERSITY OF KANSAS 

MEMO TO: SUSAN CRAIG 

University of Kansas Libraries 
Lawrence, Kansas 66045 

FRON George Jerkovich 

RE National Slavic Convention 

February 15, 1985 

On October 29-November 2, 1984, I attended the Sixteenth National 
Slavic Convention held at Vista Hotel in New York. I chaired the panel(and 
also served as a discussant) titled "The Croatian Language in the Context 
of History of Culture". The panel was a tremendous success. 

The second session - a roundtable discussion - in which I also 
participated was on "The status of the spoken and/or Literary Croatian Language". 
Namely, before 1972 the languages of Yugoslavia were named: Serbocroatian, ­
Serbo-Croatian, Croato-Serbian, Croatoserbian, as the case might be, Slovenian, 
and Macedonian. Since 1972 Serbocroatian or Serbo-Croatian w~s officially 
changed to Serbian language, Croatian language. The discussion was lively -­
some scholars welcomed the change, some did not. 

The third session I attended dealt with international banking and 
the economy of Yugoslavia. The shaky economy of Yugoslavia caused a very 
provoking discussion. There were speakers from the Western hemisphere who 
attempted to present the real picture of the economy of Yugoslavia today, and 
those (Yugoslav representatives) who fiercely opposed the presentations of 
most of the Western scholars. As many sources reveal in relation to banking 
and economy, Yugoslavia is in deep economic trouble. Namely, experts of the 
West claim that Yugoslavia's national debt is approximately 28 billion dollars, 
or $1,200 per capita. This is almost double the per capita debt for Poland. 
Other such issues as inflation, which is presently over 400% (this is not a 
mistake!) were discussed. Also the ratio of exchange which is presently over 
200 dinars per dollar (four years ago it was about 25 dinars per dollar) was 
severly criticised by pro-Yugoslav scholars. All sessions were very lively 
and inspiring -- indeed a must to keep abreast with rapid changes that occure 
in Yugoslavia and in the Soviet bloc as well. Thank you for the support 
enabling me to attend this and like important conferences. 

Main Campus. Lawrence 
College of Health Sciences and Hospital. Kansas City and Wichita 
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TO: 

FROM: 

riE: 

r'RESENT: 

ABSENT: 

Libr"ary FactJlty Assembly Executive Committee 

l_ ur ' r~irlf1 M()or-e , Secr·~tary 

t· lin\tt. r~~, of t.tlP Commi ttCf'?, F(-~hrUEH" Y r:l, 19(J~5, 8: :::0 c:"\. rn. 

[llp.rI ~J Dhn ':; on (pr esiding) , Annie Williams, F'Clchel Miller, 
l .. orrai ne Moore; guests: Jim Ranz and Mary tiawkins. 

SLlsan Craig, Eleanor Symorls, Nancy Shawbal~er. 

Tt, e me~t ing W0 S a ~3pec ial orle called at t~le re(~IJest of Dean Ranz. He 
clist,r-i b lJtcd t o the con)"l itt~e copies of a lett~r to tlinl fr- om Vice Chancellor 
1 2 c : tl~ conc ~rning th e propo~~d appoi ntmer,t of Dr". John GLIY, candid~te for the 
nf,"' l'l J oyce (·:n d Eli.::i,\bcth H~"1J.l Pr'(]fe~1S(.1 r'ship in Bt-itish Lega l and 
C(Jr )stlAtional ~+istory. This prufessor"ship carries with it substantial 
,fund ,;; for" litH' ary (H:: q ui~::.it. ions in thesE' field s. Dr. Guy, the lI.n c1n imoLls 
fir s t c hoic e (If ttl e sear"C ~1 committee, h as e x pr essed an interest in a partial 

C:I !J['r:::d, nt. m'2?ll t i.n thf:~ l.ibr' at"ic:.'s , p.:~, r - ticul ar ly in t.h e ar e a of Specia l 
Co ] lec tiorlS, to wor~~ ~!itt, collection dl?velapment. TIle Vice Chancellor is 
help in g t:o uff e r- hi m a ::?O per- cent 2 pp ointmcnt to the Libraries. In her 
l~tter ttle Vi c e Ch an c~ ] Jar- has requested Dean Ranz to consult with the 
a ppr op riate library b o My c oncerning thi s a ppoir1tment. The Dean a s sured the 
( ' : '~mlnittpe th at sal a ry mOlli es wOlAld not corne from th e L_ibr-aries' bLldget. The 
c0mmiltf~e r'vrC:lmm2nricd ttl Rt e~c tl of ttle librari a rls wtl O would be most liJ(ely 
to work \~ ith Dr-. Guy be p e rsorl a lly inf o rm e d. The Dean and Ma r-y agreed to 
thj s r p cornrn~~nda tj orl . The commit.t.C:O'E:' th l?n i rJ'2.itr-uctE'd the sec r-et(:\ry to write a 
' l~ ttG r" to th e Dean tharlking t,ifn for irlforming him of the proposal. 

Dean James Ranz 
University Libraries 
502 Watson 
Campus 

Dear Jim: 

TilE UNIVERSITY OF KANSAS 

llulvm!ollty of Knml/\:'l t .lhrnrl"s 
J ..tIWrenf;O. Konsn~ fHlf)4~"Z8U() 

February II, 1985 

The Executive Committee of the Library Faculty Assembly has instructed 
me to express our appreciation to you for informing us of the proposed .2 
appointment of Dr. John Guy in the Libraries. It is our und e rstandin g that 
the librarians with whom Dr. Guy will be working most closely in his collect­
ion development efforts have been pe r sonally informed of thi s appointment. 
The Executive Committee will inform the members of the Library Faculty Assembly 
through the minutes of our meeting with you. 

Please express our appreciation to Vice Chancellor Tacha for her consider­
ation in asking you to consult us. 

LM:ph 

YO/5s very truly, 

~~~ 
Lorraine Moore 
Secretary 
Library Faculty Assembly 

Mnln CtHllIHl:O;, I.nwront.:o 
CollUM" of IluDlth St:lom:o~ nnd Ilu:o;pitul. Knn~a5 City Rnd WichitA 

., 
hI"" : '· l;~; ". ; "";.' ~,.,j.~.w,~,~.;"~·4iJ.l.~; ~ '~~~1.':iL 'f !' ~~i,~ .. :: i ' ':~~d'ii :. , I.; .l:ifMH~.t~~~~~(~,,f.,,,,"l~I~'~I.-,ik;. _l l,,; ., 
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TH E UNIVERSITY O F KANSAS 

IllIivl:r:-il\' III' ..... HIl :-<; IS I. ihra r il !s 
Lnvrt!Ilt:I :. "dllsa .... litilJ.l : I - :!IHIlI 

I -:: l1r/,'1 1 '1'.'1-.:h'!. 
1: 1(:1 ' l:L'_il l c , ·11 <) !" rU t' f\ \.: :;dl'r'I1.C' !\ t'f' : li.r~i 

1 ;-" ( ~~ t~ 'l} ~W i!'tll 

C't::q "l£j 

:) ,' , 1.1' Vice (;!Jall ':t.' l lo r 'I':l cila: 

I"t!br' l lal'Y ;)'(, l~)n~l 

'f'ltr nu': h th E: l ib l':lry sta ft' rr.f?Jl!ber:; 011 Lhe f ;f~nntr~ J,jbruries Corrunitt e e 
th.,: Li : ;'ury F'lC ld t.y Asst..· !;!l ,l.y i:; awart.' o f th~tt Committee's J'eCE' nt 
c U li~~i , l ', ~r"ltion o f t he futu:',.' o f Lll e ~lat. lH~Jllat i c:~ L.ilJl'.'lry nnd it s r elati on 
t,:) th .... I !!' W SC i f: [!C C' Library . \"" . ~ hnve t"c:HI it ::: r ecommelldation that a 
c ~:' ::j! ' I· {) lf.i~ l' be :"1. do f"'·tc'J ',,'he/, ,·1.y ttl(' new :"iciC'rtr'p Library hou s e thosp. 
~lnth('r.: J.tics m'i.lt!ri~l l ;" r.I:.d nly mrmof'yaphs, fOJ" which s tudf'nts and faculty 
~;',f'ilt, e: 5 0 thpr th<.U1 LIl, : rnthl'rnn Lic:; r(~ :;(~arcl1 fa~ulL.v have occasional ne ed, 
an ... ! t lFtt a ~;', : r :.!. r :.iL i :' f'·: : 1.thL'rr'; l t ic ~; R f ~Sl'an; h L l hral'y be c r eatecl ho usi nr; those 
[,art.s o f tLe r:l:.1 thL'lllatics co ll t.~c ti o n . ma inly : ... pccinliz ed r C5ca rch .journals, 
f ') r w:-licil th~ mathcr:latic:) faculty m,_'mbers hay!! the r;rcate~; t need ·in thei r 
r t':f'ar c h Il:l(i t. ;:lciliIW acli.vitjc::;. 

'; ' ht ~ rlu' ~ sti o n of wll ,.:r • .; 'll1' .:' r,::t.Lhematic~~ J. i brary :;hould be l ocate d anel whaL 
~; I! ')L11u b e' i n it. to \ lch·.:- ~ ; !lot o llly o n i Gs ue ~; of proximit.y , c;o nvc ni('f}ce , 
G~ l d L C'~: t , but nl~;o if) '/ oJv('s the lJt'o ad e r principle or provid i n~ acces s to 
il l f'" ·):·:.1'l t i C' TI . 

~;f' ~;:,rmr ,athizl! with thf: llS f.;' n; o f th r. Mat.hemati cs 1.l Lrury in the ir de~;ire 
f rl r rroxl;1 'ity t l) t. he: colJccLi o n. Wc: und t:.' r:;tanu that ma Lh em:lticianG , 
l ik ,.: r: l'.ln:r oth • .'l· f:l.culty rn F~ J : ! b( '''5 , UL;e their library a.~; 11 laboratory and 
L!J:t t th'.:'y Ht:C · j t o b e c J f)Sf: t.o t. h e ] r r C'f~ (':l.rch .journal :.; . 

Th'.' IHO ~ ; t c O !lv( ~ !d" 'lIt l or.a t i. o n f o r mnL hcwntj cs mat '.!rlnl G i~·; hard to d(! (" j nc 
l J('c:·t'.lS':! U1 C pot'? n ti.a l U3ern cOllstitut e a J i ve rr;e (~roup. We feel th:..t.t 
Lh l.: Com!n it. t ':e ' ~; conclusions in t h is r egard an! b ;)'Hcd In r r.ely on 
cu:! J r~c t ure. I n our vi c"" its r ecommenu :-.\. t j o ns seem to ~upport t.he 
cO tl v~T1i enL:e of a f e w to the u e trjmellL o f the: Hcnuemjc community us a 
... !J ..l J.(~. '''' e also l;,-,l. tcv C' th ~1. l. the imporl.'lllt detn.ilr; of how the collect 'ion 
rr;i r:!l t t.. e divjd l· .j lF l V ~ , until no"", r eceived ill ~; uffic i ent uttention a nd 
t,li:.l t thnir con :: id t.'raLiofl ollr.h t to hn.v c· prt.'(: cd ed any recomm endation. 

C (J:~ t i ~: al ~;o :l m:t.l o r i ;;[".u (' in lbi~~ ·.Ji 3C I1 : ; ~~ jon. By co!>t Wf! mean not only 
Ut'~ c o:: 1. t o t ilt' Lih r :lr i ( ,!; o f lwov'i dill p; ~I " rv ic t: ':i , but ulso the cos t to 
otll,.'r lilJrat·y U ~-; f_'n; . 'l'tp.: r('corrunt'!ld:lLi o n c all:; for on e (1.0) c lns !,i f.i e u 
1 i\ ll"ary st.aff rn ! !mul'r t.0 h~ : as:;ir~ I H > d L.) ttl f' Mn.t.twm:ltics n(:~)e:.Lrcb Ltbr'11ry. 
"inc f' Lhi.s w() llld !II';' :l :;ma.lJ d e ]y trtmf't l t.al libr'ary l i miting it~~ ;,erv.icf! ;' t o 
ap!If ' ()x imately f o rt. y maLlll~rnat i cjan:.> , W{' h t ·l i cvl· thi5 would be a very 

Iv111 in ( :II II1IJ1I S, l .ilWff1lU :O 

( : fl l1 l ! W~ ot I ka lt h Sci' : IIU'~ Hn d I l o .o.; p ilal. KHIlSil S City ;11 \(1 Wic h i ta 

Denn el l 'l'nchn 
February 27 , 19[\5 
P"I;C 2 

jneff'icicnt use of f1er[wnr\(~l. If' the pos iti on we re, in s tead, a~~ !'i if~ n,~d 

t o a public service der>k in t.he ncw Science Library j t could S0rve a 
I n. rge nwnbcr of putronG. If the por,ition were .'l:;s ir:n£'.j to n. techni ca l 
se rv ices dcpn.rtme llt, f;r'vc ral thousand new titles that wo uld b(' ncf i t th'! 
cnt ire Un i vcr s i toY com/nlin j ty could be rrocc ss ed annual] y. 

f\ r; pro fes sional lib rari.an !> we are dcuicat ed to providi ng equal n C Ct:S~j 

t o library material;. for all of the Un iversity c ommun ity . Gjv c n Ollr 
p rese nt l imit(!J r c ::;ou r ces we beli e ve the mos t efficiellt way to pl ·o vi dc· 
this ac cess is l )'y cClltrrtlization. If Wt~ devote n. di:;!,~ ' oT'orti oT!n to]y 

la rge share of t!l(..:' ~jC I~esourc es t o a s mall li br:lry lktt serve s only 
forty people, we !'i llall be neglect.inr, o th0r aC [ld L'm~c utl i ts v i th eo. ' ''J.1 1y 
.nienificnnt n l~ f~d G . i\cc cs::; for other u ~a:,rs out;.iLi c th i~~ small r:ro'.l p Lo 
the materials in the MaLhe mati c s Research Library .,.,'Q1lld be ext r f:l:'\I.~ I~; 

diffjcult. Furt.hermore, we wo uld be se ttill(; n preeC'dr'nt f o r other 
a cademi c Ilnit !> or ~pccial int e re~;t ;, r:rollJ's , If an pxc~rtion to th(' 
r, enet"ully D.c l~l' p1. ed principJe i ~; ma de for tile r,hthcr1a t.ic s l ) f~!,I1.T'tr"~ nt , 

what then is OLlr rati o nal e for d e nyinr; C1. der :lrtr.lcntCl] 1 i l1r':''!r;.- to 
i\rchi t cc ture u tilI Urban Dl'~ ip,ll? 

Over the p:l!l L Lhirtc'cfI y c:tr~ Lhe ~ 1.af f 01" Lilt,' Litr'arif: :~ I!:IVV a J'r l ~lud r·d 

the UllivcrsjtY ' ~i po.li c y of cr~'a tinc: no li e "" br:1.nl'il liht':lrit-·;:. "-'c !1:IV.:­
bee n espec ial ly 1~t'nLi ficd at the polic ies put f 0 Twn rd by the Ponrd o f 
Ref~cntf> , [,ibrn.r i l '!> F'aeilitics PlnnniTlf~ CommiLLc(', ~~('!I;d.\' Libra ri c:; 
Committee, and L';xt'e ut 'ivc Vicp Cha ncf' llor Cob b t.h:l t. c"I1 t. r' j] i 7.ill/~ o f 
libraries he pur:;l.lcd, and t.Imt the mathemal.ic !" / c Om!J11t. L' r :~c it>rH'" lil',r :lr:; 
c o llf'ct i on s be in c ludL'l l 5n the HCW ~;ci ('nee Libt·ary. 

We r ea l i 7o f: that. the proposals of thE' pr c~:p. nt St.'na L'.' Li b r:ll"i e s C(·:rwl 1 t. tt"f" 

a.re only r c r.ommf'ndaLi(lns and that., in t. he la~ t a fl rL1y~;l~ .:, ttl(' tif'cisior! i:; 
yours. 1\8 you Inakr- that dee i Hion we ]"( 'qUl"s t thtl t you cO~l~:idc r ou r vi ~? ..... 
as profession.q] l ibrarian!> , which i[; thnt t.hp besL us e of 0 U1" limib.'d 
r~sourc(~s 1'l) r t.he bt' lwf i t of t.h(· acad prn .i ~ comrnunj t.v ;'l !; :l who l e "'"(l l.l ld b0 
m::ul(~ by n [je t c'nee [. i brary h() lI ~ ·, inl~ tlJl~ enLi.re mat11 cmut.ic~d ('~o mrl.1ter sCl c-' nc(' 
collection wit h 11 0 :;l'pn rab ' r·bLht.·rna tic :3 Bencarch I.ibrary . \~ C' 'v!)ul d a l !.;{~ 

lik(~ to S11~f~ (!~t, two nr]Jitiorrlll cnrlll'romjS(~ nlt c rnntive s : 

1 ) rrh."1 t the mn.tllc maLi c !>/ cOmplll,r.'r :,C i (~ flC(' libra r y ro ll e-ction be' tr('~It, c t.l 
in thE' same manrH 'r tl. ~i t h t' arc ili t(.'c t.lI n-/urha n d {'~dl~ 1I collec tion. JtI Y0 u r 
Ir'Ltcr to J\1 1C'f] Wil 'c 'hc'rl. and ,j 'im nan? of Oc t.ob e r 2; ', 10f3h, you ~~ latl" l i 

tha L you nnd th(~ Challcel.lor " have mad ..... firm commitlllt~lIt ;, t o thf~ f:le-lI 1Ly 
of t.he Schoo l of J\rciliL,'cturc .'lilt! Urh'lfl PC:'5i~ 1I that t.il e architecLIlI-r" 
ho ldinp,s will b t' pull ed to(~c t.h('r .into o ne iden t ifi a l il e space in till" ne w 
r;cience Liurn.ry. 11, .i t; v ery Imrort.: ltlL t.o n~s ()a r('h i n /\l· chitcctl.lr"~ that 
the f"llcul t y have aec<, :;:., jn a rl'!l;, o l1a ld.v cont..i("IHHI: ; ;,1":lCC t o t.h p rl .' I · j 0di ,~ : t1 :· 

and boo ks r l'~ l!ltin(~ t.o LlIl ~ ir d C~~ll ~. !l W()J'\' ." 



Ik'an c ll l'acha 
F't' hrl![\. ry 2'7 , 1 93') 
P:lf:E' 3 

We think this could Rlso b e done vith the mathematic s/computer science 
ma ter i al s , with th~ additiona l provi s ion that carrel s be provided close 
t o those M:1tcrial s -- r arrr:-l s that would b e specif'icRlly for the u se of 
l1:lth~mQ.tician:, ;"0 t.h( ~y COlllrJ do their" r(~G earch undi:3turbed, nenr the ir 
(' (j llcc ti on:; . 

2) That thn. Libral'i,· " ,, "pply th" !'Iathpm::tticc, Depa rtme nt with duplica te 
Journal :. Lv et"l'"lU , a t'~:l "'h cm:'1. tics Hesenrc h Library to be a dmin:i s t e r ed 
by the Dl';:Lrtlll l.' nL . (/, It, e nu.l. t el 'y, rl a ile-time grant of ncquisitions funds 
eouid be Tn' uJe to th' D(!ral·tml; nt to cr t~atc th i s library . ) No c a taloged 
rr:"I. V-· r j"1];' would 11':" h' )lIsc,l i. n ttw r~aLhC'mat l cs R(: :")C'arch Li ur a ry, and any 
sll b;:(;r LfJtiC>Il :~ wuuld he ma ili Lalned by the Department. If the 
m'1.Vv:l":1~tj c :i an~; [pIt sLaff ..... e re ne eded, they c o uld a5~ i.r;n personne l on 
t tW Depar tt1-:,n t I s h udr;e t to do wlia tevcr ...... as necessary. 

Hp <1. !·c cu rrPlltJy planninr, f o r a lho r n urhl y modern, st9.te- of- the- art 
:-': c iPI:cf..' "thr :H·Y. Cri ll '1.1 0 hilV C Sllch a lihrary if the r e arc no ma the matic!) 
,journ"ls in it? As Professor F'hi1ip f.\ont[',omery sai d in the Winter 1 985 
R~por l !!,OIT! the Un ivers it.y of Kan s a :" " . . . ollr l :i vf: s u r e ruled by scienc e, 
an ~l ::J.'}.t h]s its cor!1cr r.;tonf'. 1'0 b,~ mathema t ic a lly illit e rate is like 
try .i lJr: t o r eud ..... ithout l(~ 3.rnlnr, to ;~r' r ll." Any d ~c i ~,ion to lea ve 
r.;~th '_m'3. tjcs out o f Ollr new Sr.l c nc e Liur n r y is t o decide! tha t our 
St;ieIlt h;l,~-:. ::; hould bc' rnthC'm:d. i c .'llJy illitf'rato. The increac inr;ly 
in terdi:.c: ·ipJjrnry nat u re of' :Tjl ~ fl t jfi c r e r.€'arch ma kp s i t extreme ly 
li k~ 1y t..hn.t t. he S:_l me liprar:-,' ma terial ;. wi.ll be US 0.rl by ind i viduals 
1,.10 rt:i nr: in wi d (:l y v.'lr:linr. fi r.~ lrl s . t·hth c mati. cs fa c ulty will nr.~ed to use 
ot.tF: r coll.I'!c1. i o!1;' and at-hp J' fa c u l l"..'f ana ~~tudf"!nt s \/1]1 ne,.?d to use 
schol!l. rl .'1 ~:"l:tt h" T"l: lL j('s ,jollrn:tis. OJ/I' rt~~:po n :; ibility to f acilita te futur e 
r!~ Sf.:arch ('()uJd be,:;t.. bt! {l.c hi ' .'Vt·d. wi.t.ldn n. nf:'W Scienc e Li brary thut 
in r;f') q ,r; r :d.,::', !I.l l I.tl" ~~"i/: I1(~":: ' i rtc ludi n r~ rna 1. 1,,:·mntic:;, 

hc: .... '0u.ld lir.f~ to rTlf, (·t ..... i.Lh .YO u n:; !)Oon a :: po ::~~i.b l c t o di;,cw.~ ~ t.his issue . 
1'1""",.· call r it.il ., r 1':1.I' ,n ,loh ' '''')11 (I' - l hf)(') or Annie Williams (1,-1038 ). 

Ttnnk you. 

~: i. n r;r' r ': l.! , 

til, "., ,""-

]-: 111?1l JohnSOII, r; h!l i r" 
J.j hl'.try f~lc u lty I\ ;.: ;(·mhl j' 

fl n ni'c Hi lliam ~~ 

{.ol-r.'li IiP r"'-oor r· 
H: l>:: hrl r..,. i ll r~,· 
~' :' l ::a rt Cr,') j f",-

1"1.cllrJ() r :~yrnrm :; 

I;'IIH'Y f: l!!!1.Jb'lr.l'r 

,"=obh. Ihn z , Hi l.' Ii:J.rrl !· nn, 7. i mrl;l t·!~ - ~· ; .... ~t1· L z 

Deanell Tacha 

THE UNIVERSITY OF KANSAS 

I Jllivcrsity o f K.,nsn. !'> l.ibr.tTi~:o; 
1.a'l.'I.' rcnr.c, Kansas {ilin4 :'- 21100 

February 26, 1985 

Vice Chancellor for Academic Affairs 
127 Strong Hall 
Campus 

Dear Vice Chancellor Tacha: 

We, tile Classified Conference Executive Board of the Libr a ri es , Ilave learned 
of the proposal by the Senate Libraries Corr.mittee regardin~ a l<othl'r'atics 
Research Library. He are concerned that insufficient t in'c has ht~c n provi.ded 
for the Libra ries to examine the proposal and r espond to t he i ssues raised . 

He see viable options other than the four presented by the Sena te LIbrari e s 
Conunittee. l\Te would like clarification on points conce rnin.'": co s t, staf f ing , 
accessibility to materials, administrative and monetary r esponsibi lit ies . 
He believe the re was insuffic ient information gathered fr oQ the facul ty .:lnd 
s tudents whQ use the mathematics materials, but who are not p.1 rt of thc 
l~thematics Department. 

This de ci s ion, made after one month of me e tings, seems inc ons ist e nt with 
the careful deliberations made by a variety of respons i b l e Unive rsity com­
mittees over the past thirteen yea rs. t.,'e \'lOuld apprcciate ~ C' ri (,ll S Cf'Tls idc rat i lln 
of personncl, technical nnd puhlic s ervice is s ues which nr c : .... C't to be rc, !-'(, l\' c d. 
We believe this can be done only with c lo s e consultation with Lihr~ry staff 
and ad~inistration. l~e ~ould be happy to di bC USS ttlcse i ssue s nt you r 
convenience. 

cc: Vice Chancellor Cobb 
Jim Ranz, Dean of Libraries 
Sandra Zimdars-Swartz, Cllnir of the Sen~te Libraries Co~n jttr0 

t\IlIill (:OIT1lpU ~. 1.;,\\"(f'Il'·f' 

( :o l" '! ~"!lf I h · .. II II SCi'·III :I· .... 1I"lll(1 ~ "ilal . .... . 111 .. ,, ·. 1 :11 \ ;nHI \\' , . hiL, 



De :m " 11 Ta ch a 

THE UNIVERSITY OF KANSAS 

S l!llat ~ Executi \'c Comm i Ht~e-Fac lllt y Executive Committee 
231 Stroll g Hall. Lawrence, f\'anS i.1S 66045 

February 21, 1985 

Vi ce CIl<.1l1ccl l o r fo r Ac a demi c Af fairs 
127 St r ong Ibll 
Ca npu s 

D ( ~ <1 r Vi ce Chancellor Tacha: 

I n ., l e tt e r of De c embe r 20, 1984, you requested tha t the University 
Se na te Comlnitt ce on Librari e s review the i ss ue s pertaining to the Mathe­
ma ti c s Lib r .3ry an d make a r e c ommendation r egarding its future disposition 
a nd r e l at i (llls liip t o the new Science Libra ry . 

The Sen a t e Committe e on Libra ri es devo ted three s epa rate meetin gs to 
a s tu Lly :l lld di !;cus s i on of tllis matter. On Janltary 31, 1985, we he ard 
tl 's t i !:1o ny fr om PrL) f . Charles Himme lbe r g (Ch a ir, Na the matics), fr om several 
othe r :b t hcm.l ti c s pr o fe sso r s and graduat e s tuu cnt s , from the Chairpers ons 
o f til " De pa r tme nt s o f Ch e mi s try (Pro f. Ma rlin Harmony) and of Phys ics and 
Ast r onomy ( Pr of . J ohn Davidson), from Deans Robe rt Linebe rry and Jim Ran z , 
il nd f rom o t he r mC' mber s o f th e Libra ri es' st n ff. \Je cont i nued to hear 
tl~~; t il; lo n y from Dean R.lnz an d other l ib rarians a nd to delibe rate the i s sues 
on Fl'h rua r y 7 a nd Fe bruary 21, 198 5 , and to examin e writte n documents and 
ar gumcIltation sllbmitt e d by the various pa rties concerned. 

Ti le S C I~ i s a c ut e l y nW a r(~ o f the academic and bud geta ry implications 
of 1,.;h a tcver ue cis i on is mad e on the future of the Mathematics Library. 
As yo u know , we ar e ex trcme l y conce rne d a bout the staff s ho rta ges and 
l ow sal arie s ill til e KU Li bra ry s ys tem. Our recommend a t io ns below att empt 
t o b :ll ill lCC ~ cn(i { : nli c needs and hud ge tary con s i,d c rations . In our view, it 
will no t il C I)os s i bl c to a (le~lJa t e l y staff the va rious lihraries in the KU 
s yst c ln , ~Ild to prov icl c nec essary library servi ce s for the l a rge st cons ti­
tue nc y of u ~; e r 5 t wi th out ge nera t in g new r esources for additiona l staff 
pns i ti ons a lld hi ghe r s alar i e s . 

Of t he f Oll r op tions thil t a re a vailable, we be lieve only the fourth 
an d L IS t o f these itS lis ted below will be in the best interests of the 
Un i '/!' r f; i t y . 

~1 a in CnrnplI s. I.nw rp- ncp. 
f:,d),'(!, ! rJf I !".dth Sl: i.·llu· ... and Illlsp it;d . )..;illlsas Cit v ,mel \Vir:hita 

De a nell Tacha 
February 21, 1985 
Page 2 

Unacceptable Opt ions 

) 

1) A Sc ien ce Library hous i ng the entire mathematics co l lec tion / no 
s e parate Hathematics Library. 

2) A Scienc e Library totally without ma the matics holdings / a separate 
Ma thematic s Library hou s ing the entire fTk'lthemati c s coll e ction. 

3) A ScienGe Library and s e parate Na the matics Library each h ousing a 
complete ly dupli ca t ed ma thema tic s co llec tion. 

We advis e a gains t a ny of thes e fi rs t three option s eitlle r bCC3\ISe tll e y 
would be d e leterio us to the r esearch produc tivity o f th e ma tll ema tics f ac ul ty 
(option 1), inconvenient for othe r f a cu l ty member s a nd s tudent s WilD ha ve 
occas ional ne ed for s ome ma thematic s materials (opt i on 2), or t oo cos tly t o 
be justifie d on a c ad emic grounds (opti on 3). 

The Re comme nd ed Option 

4) A Science Libra ry housing those ma the matics ma terial s (mainly books) 
for which s tudent s and facult y me mb e rs o th e r than the r.ta t hema t i cs 
r e s ea rch fa culty hav e occa s iona l need / a s epa rat e Ha th ematic s Rese a rch 
Library Ilous ing thos e pa rts of the mathematics coll ec tion (mainly 
speciali zed r e sea rch journa ls) for whic h the ma the ma ti cs fa cu l t y me mbQr s 
ha ve the great est need itl tllcir r esea rch and t e a c llin g a c tiviti e s . 

We reco mme nd this f ourth option because we be lie ve tha t its i mplC'm('nt a ­
tion will best serve the r es earch and in s trllction ;ll ne eds of .1]1 partie s 
conc e rn ed and that it s cost s , ... ill be c omplet e l y justifie d on ac adll mi c gnHlllJs . 

The ab ove rec ommendation is bas e d on the followin g pre mi se s: (1) The 
Math ematics Department ne eds a separate r esearc h lih r <lr y at II its e l bl)\"n 
eve ry bit a s critic ally as the Chemis try Depnrtm~n t ne eds its labo r atorie s . 
Ce rtain dis c re t e part s o f tIle matllema ti cs collectioll ar e under s t all J n!)l e 
and of interes t only to research-o rien t ed ma thematicians . They use t hese 
material s fr e quently for r e fer e nc e purpos e s . (2) A s i gnifi cant pe rc e nt age 
of KU's mathematician s are act i ve in rese arch a nd have s uh s t antial publi ca ­
tions . Th e adminis tra tion s hould do wh a teve r i t ca n to e nco u rage a nd 
f ocilita t e the s e r e s eo rch activities. (3) A l orp, e majority of th e fla tho­
ma ti cs De partme nt s which rank a bove the KU ~b t h De partment ha ve d c> pa r t i.lent al 
11br3 r i. (>s located within or nea r dcp.'lrtl11(' n t.,l and fa c ul ty off i ces , and they 
s eem to rega rd thi s arra nge me nt a s indi s pens ahl e . (4 ) It is ess en tial t o t he 
r esearch produc ti vit y of the ma thematic s f<l culty that s pec i a li 7. c J m:lth em~l t jl' S 

r cs ea r cll journa ls be loca ted in clos e proxi mity to their o f fi c e s a nd c l as sr oo~s 

wh e re the y are readily available f o r refe r e nc.e purpos es on a moment' s llo t i ('e . 
( 5 ) The ne eds of the math ema tics facult y in r ela t ion to t hese j our na l s a r e, 
if not unique, at leas t s uf f iciently di s till c t a nd urge ll t to jus tify the C () s t 

of a se parate l'latilc lnClti cs Research Li br a ry t o ho us e t hem (thi s poin t o f vie t ... 
wa s support ed by Prof ess o rs Harmony and Da v id so n repr esen ti ng sc j e nc E' 
depart ments re s pondin g to our r e qu e st. for inpu t ). ( 6 ) Bo th st ude nts and 
f:l cuJt y ml~_mh C' r s (rom de pa rtment s othe r t h ~)n ~b thematics \ ... ill h;lve a c ceSs in 
th e new Sc i ence Llbrnry to the kinds o f math cm3 ti cs ma t e rials whi c h tl)(>y a re 
like l y t o need . (7) Div i s i on o f t he mat h(>ma ti cs co llect i on in to t\ .... o s ub­
collec tj ons, eac h se r vin g essentiall y di f f e r en t c ons titue nc i e s , and l oc a t ed 
in tIl e Mnthrmatics Re s earcll Library and the new Sc ienc e Lil>rary , r espectiv e l y , 
will be accomp lis he d smoo thly und e r the s upe rv is i on of the Na t hem.1t i cs 
De partment f a culty and th e desi gna t ed Lib ror y s taf f pe r sonnel . 

. ~ .-., .. , .. ,.."." .. ... , ....... . . 
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De tail s o f our recomme nd a tion are a s fo llows : 

.1) The ~bthem;lt i cs Research Lib r a ry will be located adjac e. nt to the sp<lce 
envis i oncd for Hathcmatics Dep;lrtment fnc ulty offices il nd classrooms in 
the renovated Snow Hall. This facility needs t o be only l a r ge enough 
t o house presen t and future holdings o f th ose specialized mathematics 
r esea r ch journal s whic h ar e essent i al to advanced r esearch by matl,e­
maticiall.s , plus a limited amount o f s pace for them to use these ma t e ri a ls 
(e . g., s tudy tab l es , des ks, catalog, et c .) ; 

2) Any t Ili ng other tha n research mate rials needed by matllema t ics f a culty on a 
r egu lar basis wi ll be housed in t I,e Sc i ence Lib r ary ; 

3) Acquis ition and t echnical processing of all math ematics materials, 
whether hous ed in the new Scienc e Library, or in the s epara te 
Nathematics Res earch Libra r y , wi ll continue t o be fund ed ou t of t he Uni­
ve r si t y Libraries ' budget , unles s there i s dup lication i nvolved , in 
whi c]l case tIle cost o f acquiring duplicate copies will be borne by the 
:·ta thema tics Depar t me nt e ither f r,om College o r private sources; 

4) No mo r e than one full-time (1 .0) classified library s t af f member will 
be assi gned t o the separa t e Hathema tics Research Library; 

5 } If i t becomes necessary to increa se the size of the s taff of the s epa r­
ate ~la t hemat ics Research Library , the cost of th is augmentation will be 
a ss umed by th e Hathematics Depa rtment from College or private s ou rces. 

"'Ie be lieve t hat the comprehensive solu t i on be i ng r~commcnd cd here , 
whil e it moy no t comp le te l y SAtisfy a ll (or an y ) o f t he parties involved 
(m.:1 t hc mat i cs faculty a nd graduate students , fa culty a nd s tuuen t s from 
other departments, library s t a ff), offe r s nevert llclcS5 a ba lanced and r eason­
a ble comp r omi se which will, in the l ong run, best serve the interests of the 
Unive rsi.ty community nnd it s outside cons tituenci es as a whole. 

Tilank YOll for your cons ici e ratiol'. 

Yo ur s sincerely , 

_/ I4Ctt<- ,.J(~",b..., /~'''rl-t-<:S 
'Prof. Sa ndra J~mda rs -swartz () 
Chair , Unive r si ty Sen at e Committ ee 

on Libraries 



Minutes of th~ COM Catalog Committ~~ M~~ting 
Jun~ 20, 1984 

Attending' C . Howard (presiding), C. 
M. H3.\\·k ins, L. MCCCI?, ,~. Nee-ley, 
(recording s~~ret3ry) 

Eaker, S. Craig, P. DiFilippo, 
M. Roach, G. Susott, A. Mauler 

The meeting began at 1'30 with a report on the test fiche. Roach 
said th~t fi ve c~pies had bee n made. The test issue of the microfiche 
catalog incorpcrates all records between 1-1-81 and 5-28-84. There ar~ 
329 fich@ (196 auth~r/title; 133 subject). There are 116,566 biblio­
gr~Fhic r~cords gen@rating 556,~32 access points. The copies had not 
been distributed be~3use of 3 number of problems that are being correc­
ted (including scm~ prcbl@ms with the header strips, s o me indentation 
in consist encie5, and some filing problems). Susott estimated that the 
errors cnIy affected 1\-2\ cf the e n tries. H~ has fi x ed the problem 
with the author added entries, refined the filing program, and is wor­
king with the vendo r an the header strip problem. He hop .. s that the 
data will be read y to run tomorcow--a new test run of the fiche wo uld 
then be ready in a w~ek. Hawkins as ked if this first test issue of the 
fiche could be viewed (with the proviso that no one would be shocked by 
any errors in the a reas already mentioned now that it is known that 
th~5@ ercors will be corrected" in the second test issue). Roach distri­
buted one issue tc ~. Ne@ley, one to Craig, and will deliver one to 
Watson R~fer~nce. 

Mccre repert ed that the Cataloging Department had stopped filing 
cards in the add-on catalog on June 15. Personnel changes in th~ 
department (three full-time classified vacancies need to be filled) have 
delayed reorganiz3tion. Kathy Clodfelter has shifted to th~ series 
section. A Clerk III will be hired to process theses and dissertations. 
These duties w~ll be shared with a current CIII. Storage problems at 
the Ccmputer Cent e r have caused problems in loading tapes--some hav~ 
taken three tries bef~re being totally loaded. Backlogs ar~ being 
caught up (~ .g., geographiC names by Marianne Siegmund)1 but Moo re 
pointed out that, since n ew material will continuously be add~d to th9 
data base, the Cataloging Department will never reach a state of being 
1 00 \ caught up. Wh~n the M i crofich~ Catalog is issued, ther~ will be 
error report ferms that can be filled out and sent to Catalog Main­
tena nce . The first edition will be ready for the public by August 1, 
1984. 

5usott 3sked if the Committee wanted to mak~ a r@comm9nd~tlon 
ccncerning the ti ming cf ea~h ~ssue of the Microfiche Catalog. The 
amount of c~mputer time required will force it to be run on a week~nd. 

S us et t suggest~d that the data be run on the first w@ekend after the 
1 5th of e.eh month . It wi ll t . k e one w .. ek to receive the fini~h.d fich. 
back from the vender. This schedule would permit the library to date 
~ach iS3ue w~th the 1st ~f each month and have it displ~y~d by th~n. 

Mo cre r~p c r t~d t h~t th~ Micr o fi c he Catalog orient4tion sessions 
wer~ b~ing h~ld in the C3taloging Department conf~r~nc~ room. A numb9r 
of sessi o ns h3V. b~~n held and seem to be w~ll received. Moar. also 
reminde,j e v~ry one th3t =opie~ of th~ ALA filing rule~ h.ve be~n distri­
~uted tc e3ch d@p~rtme n t. 
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Susott ask",d for r .. actions to th .. head .. r strip. Sp .. ci ficall y , h .. 
wonder .. d if th .. letters were too thin and hard to read. All th ough t 
tho:oy wer'l? harde-c to read. than, for exampl>?, Ha[""vard' s fich>? he3dersj but 
Craig said she was unwilling to settle for fewer letters in re turn for 3. 

slight improvem .. nt in legibility. ~. Neeley a nd Craig neted that it was 
difficult to distinguish between periodg and commas. It was noted that 
Harvard leaves off ~ll punctuation in th~ header strip (~unctuation 

doesn ' t affect machine filing anyway), but no one w~s willing tc suggest 
that lU also drop . punctuation from the header strip. 

Ro~ch a$k~d Baker how the 5~ries project was progressing. She said 
th~t the programming was done, and she was in the testing phase. How­
ever, sh~ hadn't ch~cked how th~ program was changing bibliographic 
records as of yet. Susott estimated that 2/3 of the project was com­
plete. 

Howard brought up two issues that are still under discuEsi cn: lest 
books (cancel the record altogether or add "lost" note to holdings note 
when ~U's only copy is lost?), and omitting the authcr-mai n -entr y on 
author-added-~ntry records that sub file by title (author app~ar3 in a 
note a~ the bottom of the record). The Committee vi ewed a n examFle 
illustrating the author-main-entry ~ituation, and Howard suggested the 
Committee be prepared to make a deci$ion cn both issueE at the next 
m~eting. The Committe~ was ~b19 to view a brief record as well. 

Howard not~d how important student hcurs hav~ beccme tc th~ Cata­
loging Department (data base searching, COM inputting, bock proce3sing 
with LC copy). Student help has freed 221 hours per w~ek of full-time 
staff time this past year. Moore said that the original plan f or input­
ting new hold records into the Microfich .. Cat.lcg in the fer m cf br.ef 
records should b~ able to proceed on schedule as l ong as student help 
will be available. Hawkins asked abeut the staff needs ef the Cat a­
loging Department. Moore repli~d that there is 3lways a need for ~3ta­

logers--for original cataloging and for $upervising paraprcfessicnal 
staff. The addition of student copy catalogers has meal,t in c re3se d 
duties for on'" of the Library Ass oc iates (AI Mauler). When the two 
vacant LAI positions ar~ upgraded to LAll and assigned 090 .nd o l de r DLe 
copy cataloging, this will mean there will be two fewer LAI 's fer spe­
cial projects and DLC copy cataloging. Student hours would help brid~e 
the gap betw",.n th~ amount of staff time that is needed and the .meunt 
of staff that is availabl~. 

Hawkins said that the microfiche readers shculd be sent tc their 
destinations .9 soon as Reference and the br~nches are re3,jy for them. 
Art and Sci~nc. have had the necess~ry wiring installed, and Jchn Glinl(a 
has assured h9r that the wiring in Wats on will be r ead y fer the Micr ~ ­

fiche readers by August 1. 

Craig said that she would lik~ to meet sooner than the custcnlary 
date (since the third Wednesd~y would fall after the first weelcend 3fter 
the 15th [when th~ data would be loaded and shipped to the v~ndorJ) . 
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Susott notE'd that changE's could still bE' madE' aft~r the first public 
issue of the Microfiche Catalog. Ne v~rth~less, Cr~ig would liJ<e to h~ve 
a chance to s~e the next test run and have an opportunity to malt e 
decisions on the b3sis of the corrected fiche before th~ data for th~ 

first public issue was loaded. 

Th~ nE'xt m~~ting of th~ COM Catalog CommittE'~ will b~ on Friday, 
July b, 1984, in thE' Cataloging DE'Fartm~nt conf~r~nce room. 

******'** 

At the July 6 meeting (no recording secretary pr~sent), it was 
decided to add ~ "lost" note (and le3ve the bibliographic record on the 
Microfiche Catalog) to the holdin g s nct~ when ~U's only copy is lost. 
The word ~ LOSTH will 3ppear where the call number otherwise would have 
been. It was also decided to omit the author-m3in-entry from the 
3uthor-3dded-entry records. The author-maio-entry will be given in a 
note at the bottom of the record, preceeded by the words: "FULL RECORD 
UNDER: • 
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Minut~s of th~ COM C3t~10g Committ~e Heeting 
S~pt~mb~r 19, 198·4 

Att~nding: M. H3wkins (pr~sidingl, S. Cr3ig, P. DiFilippo, J. Neeley, M. 
Roach, A. Maul~r (recoL-ding s~cret.ary) 

The meeting beg~n at 1:35 with 3 discussion of 5upers~d~d copi~$ of 
the Microfiche Catalc-g. J. N.;>eley expressed concern that people might 
som~d~y be m3king judg ments about ~u holdings on the basi~ of very 
outdated cCFies being I(ept at out-of-the-way locations (e.g., a dormi­
tory) where there is no one to insure that only an up-to-d~te copy of 
the cat3lcg is d~sFla y ed . He al~o raised the question whether KU should 
char-go? for supersed-=-d copies. Harv3rd sells their c:ltalog, but it only 
:q:pears twice 3 year. Roach, J. Neeley, and DiFilippc thought that KU 
$hould not char-ge for on campus or intra-state distribution. Supers~ded 

issu~s of UKASE are distributed stat~wide by ILS. 

It was next asked who would be responsible for distribution. J. 
'Je@ley asked th~t the Reference Department net be given that 
r~spons.bility. He ~sk~d how th~ packaging could be handled. Craig 
suggested contacting Micrcforms. Ro~ch said that Jce Hewitt was saving 
Ur.ASE boxes. To the question of postage expenses, Craig suggested th~t 
they be the basis for th@ cost of r~ceiving superseded copies. 

Craig suggested that a mdster list be compiled to show who is 
receiving sUF~rseded copies (especially who is receiving the branches' 
copies). DiFilippo 5ugg~5ted that distribution be c~ntralized. She 

suggested that the availability of superseded copies be publicized so 
that everyone wo uld h3ve 3 ch3nce to request a copy. Guid~lines should 
be fcrmul3ted outlining who i5 eligibl~ to receive copies, how they 
should be kept, what sh~uld be done with them when they'r~ replaced, 
etc. J. H •• ley sugg.sted that a list of dll locations that should 
re c eive c o pies be dr3w n up. Hawkins said that the Public Servic~ 
Subccmmitt~~ cculd dr~w up th~ list. Craig and J. Ne~ley agreed. J. 
N~eley sugge3t~d that the list be drawn up first, and then the que5tion 
cf who will ha ndle th~ distributi o n be answ~r~d. He furth~r sugg~sted 
th .3t, if the library has more copies than locations on the list, the 
e x cess be discarded. Reach asl(~d th3t one copy be retain~d as a reco~d. 

Wh e n l c c3tions ~re cont~ c ted concerning placement of sup~~s~d~d copi@s, 
there shculd be includ~d 3 carefully-worded letter explaining th~ 
propo3ition: the library will not furnish any ~quipment, th~ 

intrcducticn / training se~sions now being cff~red are open to all, 
5up~rseded ~S3ue3 3r~ t~ be discard~d when 3 replacement is r~c~iv9d. 
J. Neeley wondered if it would be possible to cr~ate an instruction 
fiche th~t could be filed with these copi~s. 

J. Neeley r ~ ~crted on re~ction~ to the Microfich9 C~talog. He 
noted th3t R~f~r~I' c~ m~y h3ve twic~ 3S m3ny copi~s ~$ n~~d~d. Craig 
~dded that Art might b. ~ble to giv~ up two copies. J. Neeley ob$~rved 
th3t no on~ se~nlS to be re3,jing the directiens. P~tron~ will ask r.ther 
th.n lo c k for er at instructions lalthough few ~re asking for h~lp). 
Cr3ig 53id th3t 5h~ h3s giv~n Cl~55 instruction9 .nd f~~lw that pat~on. 
who w~nt to us~ the cat~log will ge ah~ad and UBe it. 1. Ne~19y not~d • 
few misccnc~ptions 3b~ut th~ Microfiche C3t~logl it do~g not duplic4t. 
th~ public c a talcg, ~ach letter cf the alphabet is not r~pr •• ~nted by 

l. 
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its own set of fiche! Th~re hav9 been no complaints abcut checking twc 
catalogs (th~n, again, maybe patrons simply don't both~r ch~cking both 
catalogs, so they have nothing to complain .about!)j there- h-3ve been lie 
complaints about the Microfich~ Catalog (J . N~~ley is worri~d that th~r" 
have been no qu~stion5 about the differenceg in filing rul@s--cn~@ 
again, hasn't anyone notice-Ii that there ·3.re differenco?s"); there h3.'I.'@ 

b~~n no complaints about th~ lost boek not~. Reach net~d at this peint 
that there are 1,800 lest books on DCLC records. J. N~~ley said th3t 
the equipment is holding up w~ll. Hi.filing ef the fiche do". not 
appear to be much" of a problem. The fiche holders tend not to h:ld 
their pages open; perhaps some sert of block cculd be used to tilt them 
backwards. Craig asked if the new issu~s of the cataleg could be m.il~d 
to the branches. Roach said it could be done if suitable container5 can 
be found in which to send them through campus mail. 

Roach announced that the Cataloging Department was beginning tc Fut 
brief records on thq Microfich~ Cat~lag. The routines 3re being 
established while working with brief records fer anayltics (moncgraFhs 
classed as ~ set); and books going into 24-month hold after October 1, 
1984, will appe~r on the Microfiche Catalcg on a brief reccrd (a n d nc 
longer on ~ paper temp in the public c~talog). There will be entries 
for author, title, and possibly 5~ries (especially fer cat. seps. I . 
Ther~ will be no corpor~te author entries for corporate bodies not 
dlready established by LC or ~U--books in this c~tegery wil l b. under 
title main ~ntry. [It was subsequently d~cided to provide 3 series 
added entry only for analytics--series access for cat. seps will b~ 
through UINDVAQ. 1 

J. Neeley asked why t~mporary locations (e.g., Re$erve, Hewe y ) 
aren't put on the Microfiche Catalog. Ro~ch said th~t these tend t~ 

change too fast~ Craig noted that such temporary lccaticns are a v ailable 
on the circulation system. J. Neeley guggested that Reserve be 3sked to 
furnish _ list of itemg on semiperman~nt res~rve status. 

Craig asked about shelflist cards. Ro~ch said that sh~ h~d 
r.quested that Susott produc. sh.lflist cards with only acne we.k lag. 

Roach expr.s$ed her concern about having cert~in corr~cticns mad~ 
to programs for the microfiche catdleg. DiFilippo pcint.d out that th. 
d~partm~nt i9 asking for program corrections, not program enhancem~nts. 
She and Roach ennumerated ~cmq examples: filing errcrs in th~ w~y 

serie5 are fil~d (the program is misr~ading subfields), Polish ~ ~ Ild 

sem~ oth.r 5pecial charact~rs cannot be produced on the h~a d er strip, 
author + uniform titl~ ar~ subarranging by title-page titl~ ~nd NOT by 
date, diacritical marks ar. being stripped from added e n tries. Th~ 

Cat~loging Department i9 being told th~t priority was being Flaced 011 

updates on the circulation progr~m. DiFiliFPo expressed cc nc~rn th~t 

these corrections wer~ being giv~n the status of progr3nl enh3ncem~ llts 

when it com~5 to allocation of programm~rs' time. Reach su g g~sted th3t 
what was really ne~ded was ~ third programmer. Hawkins noted that the 
library WdS not abl~ .t tbis tim. to use NEH funds to hire ~ prcgra mm.r. 
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[This us~ a f th~ funds was subsequ~ntly aFprcved and a prcgramm~r could 
b~ hir~d v er y soon--possibly by mid-October.] 

The meeting adjcurned at .3: 15. 

"'*4 • .-4*4 

The October meeting of the COM Catalog Ccmmittee was canceled. The 
November meeting w~s held on Nov~mber 21 (without a recording 
secretary), These present ~t this meeting were brought up to date on 
what was happening with the catalog. There was no December meeting. 
The January meeting will be held on January 23, 1985. 
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Classified Senate Minutes 

2/12/85 

Roll Call: 

Present: Ola Faucher, Jos eph Collins, Bob Patterson, Tom Swearingen, Neva Entriken, 
Dominique LaKins , Kathryn McManness, Barbara Mauk, Nancy Miles, Claudia Orton, Darla 
Perry, April !let~erford, Georgia Rider, Betty Sickles, Gary McClung, Rod Dunavin, 
Ron Bethea, Jeanne Longacre, Nancy Schwarting, Mary Ann Robi .. on. 

No committee reports . 

Joe Colli ns announced his appointment to editorial committee for the Oread. He asked 
for input from the Senators on Clas sified i ssues and for stories involving Classified 
empl oyeps. 

Cl audia Orton d~scribed her two weeks listening to the briefings on the Classified 
pay plnn. Expl a ined t hat there i s t o be a hearing on Honday, Feb. 18. Asked what 
we wNlt her t o say a t t he hearing. 

Ol~ Faucher Mid' ask them to put 5500 bonus back into the p"y plan.' 

Claurlia Mid '""ich it1l and Ft. ;!ayes don't care for the pay plan and are talking about 
~g e di s crimi na tion being part of the proposed plan. 

Joe Col linA ~nkect w~y the same plan i en't being proposed for Kansas teachers. 

Oln mentioned concern over the phraseology of how the market study will be done claRs 
by clas s , po i nt i ne out thnt s ome agencies have political clout when it comes to getting 
pos i tions rccl~ 'c s ifi e rl now, will the Rame be true under the new plan? And can they 
evnn do a decent study? 

ClJmdi a said tha t s o f a r th e study p;r oup doesn't even s eem to know how many classified 
employees t ',e re ·are and'. pointed out the discrepency between the different reports coming 
out of the committee. 

Dave Lewin ex~rc 8Rnd unders t a nrlin~ of the long term employees' displeasure with the 
proposed pay plan ~nd 8 lJ ~rested they .should pr ess for an annual cost of living raise. 
He a l so me ntioned that a number of employees have expressed concern to him regsrding 
how the new pay plan would impact on their retirement benefits. 

Joe Collin~ pointed out that the Governor proposed the same pay plan in 19?9 and it 
di rln't fly then, why should it now? 

01n [,nd Bob PAtterson pointed out th"t a 20 year pay plan is hardly sufficient for 
R career pl an. It WaR pointed out that the Rtate is not interested in keeping employees 
more thnn 12 year" . 

ClaudiA enid the KAP~ plnn hs a been introduced into the legislature as a bill by Harold 
Dyck and was ~econd ed by John Sol bach. 

Joe Rskeu whnt t he KAPE pay plan is. 

Claudia summRrized it as followsl 

1. Tnst ead of moving eMployees a maximum of 4 steps in the conversion, 
n~t a ma ximum of only 2 st~PB, and put the money saved into a 
lonr,evity bonun. 

2 . Put t he ~500 bonus into the longevity bonue. 

3. Create a longeVity bonus (the minutes provided by the Senate Secretary 

say only "Get detail .. from Neva". KS) 

This plan would cost less to in .. tate than the Governor' ... 

Dave L. said if people only move 2 step .. thi .. year, it will cost more next 
year. 

Joe C. asked if the rumor .. he heard that both plans were already dead on the 
table had any substance. 

Claudia said she had heard these rumors and also that the possibility of the 
merit plan being resurrected was being discussed. And finally that there iG 
some probability that all plans will be dropped in fear of a prolonged disagreement 
ovnr which of them is beat and the end result would be another last-minute cost­
of-living raise. 

Joe asked if KAPE i .. investing ceverything into their plan and, if so, what 
happens if it comes down to a lost-of-living plan again. 

Bob Patterson pointed out that this business of not having enough money is simply 
not true. The state has substantial (this sentence is unfini shed. KS) 

Joe suggested that it is time the Governor and Legislature put people before 
building highwaya and more prisons. 

Ola said she has never before seen classified employees as Angry aA they are this 
year. 

Someone else pointed out that our best bet at this point in time wne to discuss 
col lective bargaining. It is being discussed at Pittsburg. 

Georgia said merit is a dead horse. 

Darrell said that even if one of these pay plans is approved, it can be resc i nded 
next year. 

Lewin said at least the Governor's plan addresses the pileup in St ep A. 

Claudia said we need to get letters out defending our choice of pay plRn by Monrley. 

Someone pointed out that for us to discuss cost-of-living rllisp.s at this point was 
pointless because a cost of living waa the default if the other plane collapae and 
a coat-or-living would not be consictered if wither the Cogernor's or KAFE'" ;lan 
was approved. 

Someone aeked why there is the discrepancy between unclassified raiees and classified 
(6% vs. 4.R%) 

Neva stressed the importance of presenting a unified front this year. 

Oln motioned that we have Claudia express the following as the Classified Senate's 
position to the committee on Mondayl 

1. We outline our objections to the Governor's plan 
A. the 5500 bonus 
B. The lack of any reward for length of service 
C. The shortness of the pay plan (only 20 years) 

2. We express our support for the KAFE plan with some reservation 

,. We ask for a 7% cost-of-liYing raise it all else fails. 

Motion was seconded. Vote 15 yes, 2 no. 
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01a asked 
be I\hort b, 

).:~.Uld ... ri.~e ~:l1igerently. It ... as suggested that the letters 

Tom S\<c::tringen passed the hat to collect funds to help Claudia ... ith gas and the 
lobbying fee. All clRssified employees are asked to help contribute to defray 
some of her expenses. She has given us a great deal of her time. 

Neva brought up the inclement weather policy for discussion. 

DRve Lewin suggested our best bet "was to fight for the personal daye converted from 
accumulRted sick leave. Claudia suggested that there be two days designated as 
inclement weather days much like the school ~yetems do. Someone pointed out that 
this still deson't address the problem that some employees have to report to ... ork 
regardless of the weather. Overtime was Ruggested for those that do .... ork. 

The bRsic unfairnp.ss of expecting clAssified employees to report to work ... hen 
conditions are deemed too hazardous for students and faculty was raised and agreed 
upon by most present. 

110 action Will! presented. The meeting was adjourned. 

Next luncheon report: Tuesday, February 26, Sunflower Room, Kansas Union, noon-llOO p.m. 

:Irxt .GenRte meeting: Tuesday, M ... rch 12, Council Room, Kansas Union, 5:15 p.m. 

All are welcome at any meetings. If you have questions or comments that you ... ant 
presented, please contact Kendall Simmons. 
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University of Kansas Libraries 

Number 803 March 6, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS *** 

STUDENT HOURLY TUm CARDS 

Student hourly time cards for the pay period ending 3/17 are due in the Administrative 
Office by 9:00 a.m. Wednesday, March 13. The maximum number of hours reportable are: 
130 for regular hourly; and 100 hours for Work-Study and foreign students. Thank you. 

S.Butter 

STAFF TIME CARDS 

Staff time cards for the pay period ending March 17, 1985 are due in the Administrative 
Office no later than 9:00 a.m. Wednesday, March 13. This allows 2 days' processing time 
before submitting time reports to Payroll. Your cooperation in meeting this deadline is 
greatly appreciated! Thank you. 

S.Butter 

SCIENCE LIBRARY SPRING BREAK SCHEDULE 

The Science Library will be open for limited service only on Sunday, March 10, 9:00 a.m. 
to 5:00 p.m. Copiers and change will be available; all materials will be limited to a 
two-hour manual checkout. 

B.Denton 

MUSICAL PERFORMANCES 

Rebecca Stuhr-Rommereim, of Watson's Reference Department, will play baroque flute in 
two performances in March. On March 21, at 8:00 p.m., she will be part of an all Bach 
concert at Swarthout Auditorium in Murphy Hall. On March 24, at 7:30 p.m., Rebecca will 
take partin a performance of Bach's Brandenburg Concerto No.5. This concert will be 
at the Spencer Art Museum. Both concerts are commemorating the 300th birthday of 
Johann Sebastian Bach. 

S.Gilliland 

TRILLICH MEMORIAL 

A memorial fund and a memorial service for Polly Trillich, who died in February, will be 
announced when arrangements have been made by relatives and by persons in Lawrence. 

M.W.Kliewer 

KULSA NEWSLETTER 

It is my hope to begin putting out, on a somewhat regular basis (quarterly?), a newsletter 
that will contain news and items of interest to KULSA members. I would like to spotlight 
achievements, birthdays, and memorable events in KULSA members' lives and to publish news 
about former colleagues ("Where are they now???"). If you have some "personal" news you'd 
like to share, if you know of something important that's happened to a colleague, or if 
you've heard from a former colleague, please pass that information on to Al Mauler in 
Cataloging. (I will ask permission before publishing birthdays or similar personal informa 
tion) . 

A.Mauler 
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YEAR-END CLOSING 

Would bibliographers please be sure to have all state and federal funds encumbered by 
90% of the appropriation or $500.00, whichever is less, by Friday, May 3rd. The free 
balances should be fully encumbered by Friday, May 17th. For locations doing their 
own ordering and receiving, the deadline for submission of invoices to Acquisitions is 
Monday, June 10th. 

K.Lohrentz 
GIFT PROCESSING 

All gifts, with the exception of gifts for Special Collections and special language 
materials handled by area studies units, should be sent to the Exchange & Gifts unit 
in Acquisitions for processing. Individual gifts, items assumed to be gifts, and books 
left in the Libraries and unclaimed by library users, should not be sent directly to 
Cataloging. 

K.Lohrentz 

RESULTS OF THE CLASSIFIED CONFERENCE ELECTIONS 

The following officers and representatives have been chosen to serve for 1985: 
CHAIR-Rich Crank, VICE-CHAIR-Janet Revenew, SECRETARY-AI Mauler, GROUP I-Sherry 
Hawkins, GROUP II-SHEILA KORTLUCKE, GROUP III-Joe Hewitt, GROUP IV-l1arianne Reed, 
GROUP V-Judy Brow, GROUP VI-Linda Barnes, GROUP VII-Don Dowdy, GROUP VIII-Lance 
Tomlin, GROUP IX-Kerry Altenbernd. We wish you a productive and enjoyable term. 

-1984 Executive Board 

PLEASE NOTE 

The Engineering Library now houses a growing collection of technical reports from the 
U.S. Department of Energy on microfiche. To provide access to this microfiche collec­
tion, Energy research abstracts (EI.17 Engnr. Ref.) and Energy abstracts for policy 
analysis (EI.11 Engnr. Ref.), have been transferred to the Engineering Library from 
the Science Library. The Science Library has also, transferred to the Engineering 
Library, a collection of National Technical Information Service (NTIS) microfiche and 
Government reports announcements & index (C51.9/3 and C51.9/4 Engnr. Ref.), the index 
necessary to provide access to the NTIS microfiche. The next edition (2/23/85) of the 
Central Serials Record should reflect the location changes. 

Consequently, the Engineering Library is now ordering the technical report literature re­
quested on the green REPORT DOCUMENT REQUEST form. All completed green forms should be 
sent to the Engineering Library, not the Science Library as indicated on the form. 

L.Weller 

KANSAS STATE UNIVERSITY COURIER 

The Kansas State University Courier has requested your cooperation in limiting the 
number, size and weight of boxes being sent at one time. Thank you. 

M.Borton 



Page 3 

CONFERENCES COMING UP 

Tri Conference, sponsored by the Kansas Library Association, Kansas Association of School 
Librarians, and KAECT, will be held at the Broadview Hotel in Wichita, March 27-30, 1985. 
See your staff room bulletin board for a copy of the program. 

Eastern Illinois University will sponsor a conference, Coordinating Cooperative 
Collection Development: A National Perspective, April 1-2, 1985, at the Bismarck Hotel 
in Chicago. Registration fee for the conference is $50 for registrants, $25 for library-, 
information-science students. 

Looking ahead--The American Library Association Annual Conference will be in Chicago, 
July 6-11, 1985. 

Staff Development Committee 



REPORT ON THE ART LIBRARIES SOCIETY OF NORTH AMERICA 13th ANNUAL CONFERENCE, 
LOS ANGELES, FEBRUARY 8-14, 1985 

The conference theme, Los Angeles: Metaphor for the Future, was intended to 
highlight the cultural diversity of the city and of southern California art 
and architecture. Some sessions were able to integrate the theme into their 
programs and focused on local resources or on art of cultures represented in 
Los Angeles's multi-national population. Other sessions followed more 
traditional library themes with automation continuing to prove a basic link. 

I chaired a session on Out-of-Print Book Buying where a York University art 
librarian discussed taking a portable computer into the bookdealer's shop 
and accessing her library's bibliographic records while reviewing the stock. 
She also had located a good program for automating her desiderata file. 

Another useful session covered photography resources--biographical tools, 
indexes, new periodicals and photo-illustrated books. 

The J. Paul Getty Center and Museum spansored the convocation as well as 
providing funding for some of the special workshops that were offered. On 
my free day I toured the new Center and heard of the library's growth from 
20,000 volumes to 250,000 volumes in one and one-half years. They are now 
planning a new facility to house one million volumes and provide complete 
research facilities for scholars. 

Much of my conference time was spent in meetings since I am now on the 
executive board. Many of the Society's committees are pursuing interesting 
projects such as international meetings with other art librarians, publication 
of bibliographies and union lists and awards for art book publishers. 

I am grateful to the Staff Development Committee for providing some funding 
for my trip and would be glad to answer anyone's questions about the meetings. 

Susan Craig 



MI NUTES OF THE CLASSIFIED CONFERENCE EXECUTIVE BOARD }ffiETING 
Tuesday, February 19, 1985, 2:30 p.m. in Conference Room A 
Present: Duby, Harsh, Reed, Bauer, Benson, Hamilton. 

The final meeting of the 1984 Board opened with the reading and approval of the 
minutes of the last meeting. 

Duby reported on the meeting with Sandy Gilliland concerning the inclement weather 
policy and its implementation on Monday, February 11. Policy currently states that 
all staff are expected to work, even though classes are cancelled. The Libraries 
will remain open, though the University is closed. Sandy is working on a policy 
for the Library staff. 

A letter expressing staff rroncerns about the icy steps and sidewalks was not 
available for reading. But Board members interested may contact Channette for 
a copy. 

Ballots for election of 1985 Board members are out. Collection and counting will 
take place February 28. 

Hamilton provided the front page of the Capitol-Journal which contained an article 
concerning the pay plan proposals currently under consideration by the Legislature. 
Those Classified Staff members interested in responding to the proposals still have 
until the first of March to do so. 

Meeting was adjourned. 
submitted by Lois Bauer 

• 



PERIODICALS READING ROOM DEPARTMENT CHECK-OUT POLICY 

In an effort to encourage check-out of periodicals being used for internal library 
purposes, in October, 1984, the Periodicals Reading Room initiated a departmental 
check-out procedure. This policy applies only to periodicals shelved in the 
reading room; the desk collections (PERIOD/DESK, PERIOD/DNR, PERIOD/FNR and 
PERIOD/RESV) and the current display issues are excluded. If you use Periodicals 
Reading Room items for job-related reasons associated with your library assignment, 
please see Sarah Couch or Janet Revenew to arrange for department check-out 
privileges. Staff members outside the Serials Department, Serials Cataloging 
and whose names do not appear on the Collection Development Council's list of 
subject bibliographers may be asked for a supervisor's or department head's 
justification of need. 

The time due will be recorded on the check-out forms according to the established 
loan periods, and your cooperation in returning the items by the time due specified 
will be appreciated. Reminder notices for unreturned items will be sent at 
intervals at which time you will be asked to return the items or to cone to 
Periodicals with the items in order to renew them. Periodicals checked out on 
department charges will be recalled (usually via a phone call) when other users 
request them, and it is expected that the items will be returned directly to 
Sarah or Janet within twenty-four hours. All library staff members are asked to 
present identification when checking out periodicals at the Periodicals Service 
Desk. 

The A.R.L Spec Kits will continue to be checked out to library staff for an 
indefinite time period. Reminder notices for unreturned kits will be sent at 
intervals at which time you will be asked to return them or to renew them. 
Kits checked out will be recalled when another user makes a request, and return 
of the items within twenty-four hours is expected. 

All charges to individuals fall within the provisions of the reading room's 
loan code, and fines are charged on overdue items to all categories of users. 
A hand-out sheet outlining the reading room's circulation/fines policies and 
check-out procedures is available at the Periodicals Service Desk. Please see 
Sarah or Janet if you have questions. 

S. Couch 
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*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS *** 

UNCLASSIFIED VACANCY 

PHOTO-ARCHIVIST, 12-month continuing position, available April 1. Organizes and catalogs 
photographic images in the Kansas Collection; initiates and participates in photographic 
preservation procedures; assists in providing general departmental reference service, in­
cluding assistance with photographic reference requests; supervises and maintains photo lab; 
assists Curator with the acquisition of photographic collections. Required Qualifications: 
Master's degree in archival administration, library science, photography, or a related field; 
coursework or experience with photographic cataloging; knowledge of photographic preserva­
tion techniques; demonstrated ability to work well with the public; dark room experience. 
Preferred Qualifications: Experience cataloging photographs in an archival setting; 
experience working with glass plate collections; previous photographic preservation work; 
reference experience; familiarity with KU photographic holdings; coursework or background 
in regional history. Salary: $1,250-$1,335/month dependent on qualifications. Excellent 
benefits. To apply, submit application letter, resume, transcripts, and names of 3 refer­
ences to Sandy Gilliland, 502 Watson Library. Minorities are encouraged to apply. Appli­
cations must be received by March 20, 1985. 

CLASSIFIED VACANCY 

Applications are now being accepted for a full-time Clerk III position in the Cataloging 
Department. Responsibilities of this position include: searching for cataloging records 
and processing books through OCLC, inputting data into OCLC and/or the local online system 
and producing cataloging records, preparing series authority records for input into the 
online file, series report processing and online updating, and supervising student assist­
ants. Minimum Qualifications: As specified by the State for Clerk III classifications. 
Preferred Selection Criteria: reading knowledge of one or more Western European languages; 
at least six months experience working closely with library records; accurate typing skills; 
demonstrated initiative, ability to work successfully with detailed and complex procedures, 
to organize work effectively, and to work independently; prefer person willing to work a 
flexible schedule. 

Library staff interested in applying for this vacancy should contact Sherry Butter or 
Sandy Gilliland no later than 5:00 p.m. Wednesday, March 20th. A copy of the position 
description is on file in the Library Office for review by those interested in applying. 
Minorities are encouraged to apply. 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 

VETERAN STATUS, NATIONAL ORIGIN, AGE, OR ANCESTRY 

S.Gilliland 

PERSONNEL--RETIREMENT ANNOUNCEMENT 

I wish to announce my resignation as L.Assoc. in the Slavic Department at Watson Library, 
effective April 26, 1985. 

- My sixteen years of work have been enjoyable and personally rewarding. It has been a joy to 
see the growth of the Slavic collection, to work with other people in the department, to visit 
with distinguished guests, scholars, and authors, and to witness an increasing interest in 
Slavic culture not only at the university but in the entire Midwest through connections with 
the university. 

Continued on next page ••• 
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PERSONNEL--RETIREMENT ANNOUNCEMENT (cont.) 

I want to thank the people in the library and the other departments of the University, 
friends, professors, and students who have helped make my stay here enjoyable. 

I will be moving to Hollywood, Florida (1528 Wiley), where I will be in May, 1985. 

G.Kuzmanovic 

CLASSIFIED CONFERENCE EXECUTIVE BOARD MEETING 

There will be a Classified Conference Executive Board Meeting on Wednesday, March 20th, 
at 2:30 p.m., on the 5th Floor of Watson in Conference Room "A". Both old and new board 
members and officers are asked to attend. 

R.Crank 

BCR EASTERN OFFICE 

The Bibliographical Center for Research has announced that the branch office, located in 
Watson Library, will be moved back to Denver. Mr. David Brunell, Executive Director, 
has expressed his appreciation for the good services provided by the Kansas branch office 
over the past three years, and thanked the Library and staff for their support. Mr. 
Brunell also offered to leave the 110 Terminal at the Reference Desk with us on lIindefinite 
loan". 

J.Ranz 

EXCHANGE AND GIFTS 

I'll be on vacation from March 18th through March 27th, back on the 28th. Please hold 
any material until then. If necessary, questions can be referred to Jennifer Vogel, 
student assistant, in Exchange and Gifts or Ken Lohrentz, Head of Acquisitions. Thank 
you. 

RETIREMENT OPTIONS INCREASE 

S.Hamilton 
Exchange and Gifts 

As announced in the . March 8th OREAD, three additional companies have been added to the 
basic retirement investment program (currently TIAA/CREF) for faculty and unclassified 
staff at the University: Aetna Tax Deferred Retirement Plan, Unionmutual Annuity Contract, 
and The Lincoln National Multi-Fund Variable Annuity. Within the next few days a letter 
from Chancellor Gene Budig encouraging attendance at the upcoming information sessions, 
and information packets concerning the new options will be mailed to all librarians and 
unclassified staff. Information sessions covering the pension investment concerns of 
faculty and staff have been scheduled on the following dates: 

March 26, 9:00 a.m. , Big Eight Room, Kansas Union 
March 26, 2:00 p.m. , Big Eight Room, Kansas Union 
March 26, 7:00 p.m. , Big Eight Room, Kansas Union 
March 27, 9:00 a.m. , Alderson Auditorium, Kansas Union 
March 27, 3:00 p.m. , Alderson Auditorium, Kansas Union 

Representatives of the four vendors will present the main features of their programs, and 
will be available after the sessions to answer questions, schedule individual conferenc 
or give further details. These retirement investment options are being offered because u~ 

faculty and staff concerns over the lack of diversity in currently available investment 
choices and methods of payout at retirement. The investment options will become effective 
July 1, 1985. 

S. Gilliland 
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PROCEDURAL CHANGES 

The Comptroller's Office has informed university departments of three procedural changes 
that are outlined in the memorandum from John D. Patterson attached to this issue of FYI. 
These changes are briefly described below: 

1. The State of Missouri has rescinded the University's sales tax exemption certificate. 
If university departments purchase and acquire possession of goods or services in the 
State of Missouri, then sales tax may be charged. This does not apply to goods or services 
purchased from vendors in Missouri and delivered to Kansas. 

2. The IRS Revenue Ruling 84-127 requires that personal mileage reimbursement rates in 
excess of 20.5¢ must be reported. The State of Kansas reimbursement rate for private car 
mileage is 22¢ per mile. Therefore, the Department of Administration intends to report 
the additional 1.5¢ reimbursement rate as miscellaneous income for State employees re­
ceiving private car mileage reimbursements. According to Ben Tillman, Assistant Comptroller 
this income will not be reported on the employee's W-2 form, as stated in the attached 
memorandum, but will be reported on a 1099 form at the end of 1985. 

3. The method of payment for tuition assistance has been changed. This does not, however, 
involve the State's Tuition Assistance Program, nor does it affect employees receiving 
awards for the Tuition Assistance Program. 

N.Shawbaker 

COM CLASSES 

There will be a class on Tuesday, March 19th at 1:30 p.m., in the Cataloging Department 
conference room, for any staff member (unclassified, classified, or student) who wants to 
learn how the fiche catalog differs from the card catalog. Please contact Annie Williams 
in the Cataloging Department (4-3038) if you, or any of your students, want to attend. 

C.Getchell/A.Williams 

MAINTENANCE CALLS REMINDER 

As a reminder to all departments, including departments outside of Watson, please call 
the Administrative Office for all maintenance requests, etc. unless the requests are 
emergencies. Thank you. 

S.Dewey 

ATTACHMENTS 

Attached to this issue of FYI: The Library Staff Directory List; Memo from John D. 
Patterson, Comptroller, and Minutes from the Classified Senate Committee. 

S.Dewey 



THE UNIVERSITY OF KANSAS 
MEMORANDUM 

DATE: February 18, 1985 

TO: All Deans, Directors, and C 

FROM: John D. Patterson, 

SUBJECT: Policy and Procedure Changes 

The purpose of this short memo is to attempt to bring you up-to-date on 
three procedural changes which are being made because of actions by 
organizations outside the University. 

1. The State of Missouri has rescinded the University's sales tax 
exemption certificate. The effect of the rescission will be to 
require the payment of the Missouri sales tax on University 
purchases of goods and services in cases where possession transfers 
while the goods/services are still in Missouri. The payment of the 
sales tax is not required in those cases where possession transfers 
in Kansas. 

2. The Department of Administration has notified this office of a 
change in the reporting of the personal mileage reimbursement. 
IRS Revenue Ruling 84-127 requires that personal mileage 
reimbursement rates which exceed the standard IRS mileage rate 
(currently 20.5¢) must be reported on an individual's W-2 
statement. The Department of Administration intends to report the 
additional 1.5¢ reimbursement as miscellaneous income on the 
calendar year 1985 W-2's. 

3. Tuition assistance payments (object code 266) may no longer be made 
as a personal reimbursement to a State employee. The Department of 
Administration has directed that such payments must now be made to 
the educational organization providing the serV1ce. 

Please help me disseminate this information to the person under your 
direction who has responsibility for processing voucher payments. If you 
have any questions, please call Ben Tillman (4-3790) or Keith Ratzloff 
(4-3066) for assistance. 

JDP:klt 

Main Campus, Lawrence 
College of Health Sciences and Hospital. Kansas City and Wichita 



Cla s sified Senate Minutes 
3/12/35 

Roll Call: .Toe Collins, Bob Patterson, Tom Swearingen, neva Entriken, 
Barbara !vlauk, Rosie Ne'liman, Dar-1Ft Perry, Betty Sickles, Kendall Simmons, 
Haxine Younes, Gary NcClung, Ron Bethea, Nancy Schwa.r-':ing , Ed Pearson. 
Excused: Ola Faucher, Eile~n Clark, Vi:r ~inia Keenan, Niki Lakins, C18.udia 
Orton, Rod Dunavin. P:.bsent: P.:lm :3yrn, :".llnette Elder, Kathy HcHanr.ess, 
Nancy ~'!iles, April Retherford, Georgi:), ~ider, Klissa Rueschhoff, Tom 
Rundle, Richard Freeman, Jeanne Longacre. 

!'leva announced that Harshall Crowther, Director of KPERS, will be at th<9 
next Classifi ed ~3enat e m!:eting, :tpril 9, to t alk about KPERS m1d our retirement 
benefits. 

The Governor \.;as r~ported as saying that he ,..;as "awarefl of :he treatment of 
C13ssified employees but that the Department of ~dministration would do no more 
research into the ne'lI, proposed classified pay plan even thou5h Sandy Duncan, 
Chair of the Joint i'lays and neans Committee wFtnted to send it back for review. 

The i ssue of the relationship between the Kansas Board of Resents and University 
classifi ed employees came up for discussion. The main thrust of the discussion 
was t hat there is no r elationship but th~t this fact is confused, to the detri~ent 
of clp,ssified employees, \-'hen the 30qrd of RC f, cnts makes salary recommendations for 
Cla:'3sified employees. It was moved and seconded, 'IIi t h a una.'1ir:loUS vote t that a 
letter be s ent to Governor Carlin, tvith copies to the Board of ~egents and various 
legislators, reminding him that the R(~gents cannot recommend~ ' salary increases f()r 
us. There was a lso discus sion of inviting the president of the Board of Regents 
to one of our meetings. 

It ,.Jas decided to extend inn tations to the leaders of both the Kansas House and 
Senate to co~e and speak/answer qU 8st ions at t~e May Classified Senate meeting (or 
one of the fall meetings, if necessary ). 

It ,vas also brought up that not all Classified employe es on ca:'lpus had r eceived 
their copy of t he Personnel Services survey and for them to contact Personnel 
Services for one. It's very ir"lportant that we all r espond t o thi s survey to make 
our wish es known. 

The next luncheon meeting is Tuesday, March 26, noon - Ipm, .Sunflower Room, Kansas Union. 
The next forr!1al Classified Senate meeting is Tuesday, April 9, Burge Union Party 

Roo, 7p.m. Remember, Marshall Crowther from KPERS will be there. 
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*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS *** 
STATEMENTS OF SUBSTANTIAL INTEREST 

Information describing state disclosure laws and the obligations that the University and 
its employees have under these laws has been recently distributed to all non-student staff. 
The State has had disclosure statutes for many years; however, changes made during the 
1983 and 1984 legislative sessions broadened the scope of the laws and increased the 
responsibilities of the University in identifying persons required to file statements of 
substantial interest. An individual's status as a "designee" now depends solely on 
whether or not his/her assigned duties conform to those specified in the statute. The 
University is required to report to the Kansas Public Disclosure Commission the names, 
positions, departments, and home addresses of all employees who meet the definition of a 
designee. The following information addresses the criteria which are used to determine 
whether or not a state employee is a designee: 

1) Holds a position that is defined as a major policy-making position, such as 
a dean, assistant dean, or other individuals who have full responsibility for 
some of the policy decisions in the department. 

2) Has responsibility for contracting, purchasing, or procurement. 

3) Has responsibility for writing or drafting specifications for contracts. 

4) Has responsibility for awarding grants, benefits, or subsidies. 

5) Has responsibility for inspecting, licensing, or regulating any person 
or entity. 

If, based upon the above criteria, you feel that you are a designee, you must notify 
Ms. Jeannette A. Johnson in writing, of your name, position, department, and home 
mailing address. Ms. Johnson's address is: 

Ms. Jeannette A. Johnson 
Office of the Executive Vice Chancellor 
231 Strong Hall 
Campus Mail 

Employees who are designees will be required to file statements of substantial interest, 
and will receive the appropriate forms from the Executive Vice Chancellor's office 
between April 1 and April 14. Forms must be completed and returned to the Public 
Disclosure Commission by April 30. If you have questions about whether or not you meet 
the definition of a designee, contact Sandy Gilliland in the Library Office. 

S. Gilliland 

NEW SUBSCRIPTION ARRIVAL 

The Science Library's subscription to EIC's Envirofiche has started to arrive. The set 
is a microfiche complement to Environment Index and Environment Abstracts and greatly ex­
pands our collection in the area of environmental studies. The set is complete, starting 
with the microfiche, corresponding to Volume 14, no. 1, January 1984 Environment Index 
and will continue in monthly installments. Currently, the set consists of about 7,000 
pieces of microfiche. We will be circulating the microfiche on a 3-day loan period. 

J.Franklin 
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COM CLASSES 

There will be a class on Tuesday, March 26th at 1:30 p.m., in the Cataloging Department 
conference room, for any staff member (unclassified, classified, or student) who wants 
to learn how the fiche catalog differs from the card catalog. Please contact Annie 
Williams in the Cataloging Department (4-3038) if you, or any of your students want to 
attend. 

C.Getchell/A.Williams 
TRILLICH MEMORIAL SERVICE 

A memorial service for Polly Trillich will be planned following the arrival of her son 
David in Lawrence tomorrow. The service may be held during the next several days. 
The Lawrence Journal-World will publish time and place. 

M.W.Kliewer 



Staff Committee - New Science Library 
Minutes of the 3/1/85 Meeting 
Present: S. Couch, B. Denton, R. Embers, R. Melton, K. Sewell, A. Williams, 

S. Williams 
Absent: N. Burich 

Melton reviewed the activities of the University Committee on the New 
Science Library, especially the proposed use of Hoch Auditorium for the 
first phase of the new building and the relationship of the service drive 
just south of Hoch to the new building. 

Discussion then turned to the recent recommendation of the Senate Libraries 
Committee that a Mathematics Research Library be established. Melton will 
draft a letter to Vice Chancellor Tacha expressing the Committee's concern 
about having a Mathematics Research Library that is not part of the new 
Science Library. 
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Staff Committee - New Science Library 
Minutes of the 3/13/85 Meeting 
Present: S. Couch, B. Denton, R. I~lton, J. Ranz, K. Sewell, A. Williams, 

S. Williams. Guests: Ralph Ellsworth, science library staff, and 
other library staff 

Absent: N. Burich, R. Embers 

Ellsworth, consultant to the University for the new Science Library, 
guided the discussion first to the siting of the new building and its 
exterior. He has reco~~nded that Hoch Auditorium not be used as part 
of tile new Science Library. Instead he has recommended that the new 
building be located just south of the service drive in back of Hoch. 
Suggested floor plans and elevations from the architects were referred 
to during the meeting. Since the building will be on a hill, the 
proposed entrance and main floor will be the fourth floor, on the same 
level as Jayhawk Boulevard. Extensive discussion followed on the 
proposed exterior walkway that will bring patrons to the main entrance 
from Jayhawk Blvd., and on tile proposed, free-standing elevator tower 
that will bring patrcns up to the fourth floor entrance from the grrund. 
It is anticipated that the south wall of the first phase of the new 
building will be of some easily removable material so tilat the second 
Jilase can be easily added at a later date. The building will be built 
on a 27 foot module, with pillars, not walls, bearing all the weight. 

Discussion then turned to the inter"ior of the proposed building. 
Ellsworth noted that essentials such as stairs, elevators, and toilets 
have been located around the perimeter of the building to allow more open 
space for library activities. Lights may run from corner to corner on 
the diagonal. We have been assured that humidity can be kept between 
45 and 55 percent. Windows will be openable, but only with a key. The 
two bottom floors will be constructed to bear compact shelving should 
such shelving be needed. Extensive discussion followed on interior walls, 
partitions, and ventilation and problems related to noise, smOking, and 
food. 

Throughout the meeting discussion repeatedly returned to the exterior 
walkwq and free-standing elevator tower, with concern being expressed 
about the traffic flow of people using the elevators to climb the hill, 
not to use the library. Ellsworth and Ranz plan to express their concern 
to the architects and to the University personnel about this potential 
problem • . 



Staff Committee - New Science Library 
Minutes of the 3/15/85 Meeting 
Present: S. Couch, B. Denton, R. Melton, J. Ranz, K. Sewell, A. Williams, 

S. Willi ams 
Absent: Ne Burich, R. Embers 

The Committee was brought up to date on several developments and the 
following handouts were distributed: 

A) New Science Library Collections (Phase 1), dated February 1, 1985, 
represents a summary of the block list information compiled by the 
Committee in November, 1984. 

B) Tabulation of Proposed Spaces, New Library Facility, pp. 15-17 of 
the architectural program, giving the net assignable square feet 
for each activity. 

C) New Scieme Library Square Feet Required far CollectiCXlS, Readers, 
Staff/5ervices, dated 15 March 1985, represents a break...down of 
square feet needed for specific activities in the new building. 

D) Guidelines for Space Allotments in the New Science Library, Phase I, 
represents recomMEI'ldatians of the Science Library staff. 

E) Tabulation of Proposed Spaces, New Science Library FacUity, Phase I, 
March 11, 1985, represents recollll'llenciations of the Science Library 
staff. 

F) Letter to Brower Burchill from Jim Ranz, 6 March 1985, on the 
catalog needed for the New Science Library and positions to be used 
later in the New Science Libpary. 

Much discussion ensued about Elich handout, and also about the architectural 
plans and elevations of the new building. 

Since the architects now need to know how activities should be grouped in 
the new building, the Committee' B assignment for the week of March 18th 
is to prepare suggested configurations of activities. We shall also seek 
input from the SciB'lce Library staff before making cur final recamnendations. 
It is anticipated that the architects will cane to Lawrence in the near 
future to discuss our recommendations. 
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Ruth Fauhl. 

MATHEMATICS DEPARTMENTAL LIBRARY 
Prior to the meeting, Annie had distributed to the committee a 

draft of a letter she proposes the committee ~end to the Vice Chancellor 
regard i ng the Mathemat i cs Li b-t-ary. She h~.d al so d i str i but::::'d to the 
committee copies of the recommendation of the Senate Libraries Committee 
that there be a separate mathematics research library in Snow Hall. At 
Ellen ' s request Dean 'Ranz summarized a document he had prep~red for the 
Senate Libraries Committee, titled Departmental Libraries in General and 
the Mathematics Departmental Library in Particular (17 January! 1985). In 
this document he summarized past recommendations by the Senate Libraries 
Committee and the Lib,-aries Facilities Planning Committee 2d v i ~ ing against 
departmental libraries, discussed additional considerations and estim~~ed 

the a.d d it i ona.l cost s· of or a sep€.<r €'l.t. e '''l€'l.t hE'm<3.t i c ::. dc~pat-t fl![;'rli: ,"l.~; 1:1 :::;,- <"":IT': ' . Th€'-' 
Dean e xplained that there had~ as yet, been no opoortunit v +~r t h ~ 

''oraries to respond t.o the E:'~lecj. fic pl;m proposed t.o the ",li CF' C:h",1.nct:::'11 D'-
the Senate Libraries Committee. Speciflcally, the Librarips s taff need s 

to detet-mine whether- thc' pla.n cou.ld b('? i.mplemented. F;:u.1.:.rl F-3.uhl r-eportod 
that separating journal titles in mathematics from those In computer 
science would have to be a title-by-title selection. Such a selection 
~ould make it difficult for any user to predict which library he needed to 
c onsult. Statistics materials are now in a number G~ locatiDns! and it 
~'1ould be difficult to (ocate any in the mCl.thema.i.:ics libra,-" ~! t.ha.t ~·.)C)u. :l d li n t 
.:0.1 so be needed by resear-c::hers in other di sci pI i nes. 

The committee .expressed concern about providing eaual 
library materials for all classes of users and opposition 
that would appear to provide facilities for faculty and 
by students. 

access to 2.11 
to any plDn 

di. ::;courage l_lse 

The Dean expressed concern that the planners keep in mind that to an 
increasing extent access to Library materials depends upon automated 
records, and, consequently~ a considerable investment in equipment will be 
required even for a small facility. 

The committee appointed a subcommittee of Rachel, Annie, and Lorraine 
to prepare a letter to the Vice Chancellor outlining the librarians' 
concerns and asking for an appointment. Ellen, Annie, Susan, and Lorraine 
were appointed to meet with the Vice Chancellor if she agreed to the 
meeting. 



REVISION OF EVALUATION AND PROMOTION AND TENURE DOCUMENTS 
Jea.n Skipp, Chai I~ of 

Tenure met with the committee 
committee ' s instructions to 

the Librarians' Committee for Promotion and 
In order to obtain clarifjcatlon of t~p 

revise the Libraries' documents in order 

commlttee e!:pla.inecJ th ,"t th'~::, L.i.ht-·.::l.t-ir.=·s· dOCI . ..I.rTlE'r't.!:" h6':l'v'E! ~~, C:l t)C i" ~" ,::rrl+rrr-fT;E;.r)C:E' 

",) 'ith Univr::.~rsitv policy I, .. "hieh i·::;; th . .3t urlivet-sJt,:-/ 1.;'4.c'...l.lt:'/'-:'r.t··- (,:~ tc ~), ' ·;:,~ '/ ::;;,lu,::r, 1,-.::~;j 

on ser\/i CE' a.nd t-ese~u-ch , The [i,·:::v·, f-'ei tC'i·''':l.tF:'Ci th03.t ClUI- p,-oeJ"ci ': ' ':>';:0 i·~~.G nc-.t 
been questioned and that our rE'cc1mmen,j .3t:i on:: h ·'.:>.'.; be'2n < ::. t. J[J ~·:-Tt r:,"· ; ~ , '. ' UC~' i-. 

ThE,re is no evidence th03i.:. 1,',1.::· (,Jill t:,,::·.' i:,i.:c.l::r::'c:! tc c: 1'1 C':'.r,r;:'f,1 t.hi':' '!;,: · ' ,,·:·1 Cr'; thp 
service and research requirement. The committee exp13 \ned ts J02n th~~ 

s.jrlce the document~:. t.c:r be·? i-·c::'vj~·ed WC!"C ol-j~lirl03.1Jy is,:;I.:c r ' ;) ' .. ' Lc::r'T U-,(::' 
committee had requested LCPT to oversee their revision. 

MINUTES 
The min'_ltes of the meE,tings o.f Februar';, 5 a.nd rel:wua.I-v e WE'I--C: 2.t1pl-ci ved 

";as corrected. 
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University of Kansas Libraries 

Number 806 March 27, 1985 

** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. WEDNESDAYS ** 

PERSONNEL 

Mary Allen has joined the Libraries Staff as a temporary Clerk III in the Serials Depart­
ment. She is replacing Diana Patterson who is on an approved leave of absence. 

S. Gilliland 

POLLY TRILLICH MEMORIAL 

Several members of the staff have expressed interest in adding a book to the KU Libraries 
collection in memory of Polly Trillich. The book could be about art or birds, which were 
among her many interests. This memorial was endorsed by Polly's son David. Contributions 
for this purpose may be forwarded to the administrative office in Watson. 

M.W.Kliewer 

GUEST SPEAKER 

Marshall crowther, Director of KPERS, will be the guest speaker at the next Classified 
Senate meeting, Tuesday, April 9th at 7:00 p.m. in the Burge Union Party Room. If you 
have any questions or complaints about KPERS, now is your chance. All are welcome. 

K. Sinnnons 

COM CLASSES 

The next class will be held during the first full week of sunnner school, June 10-14, 
unless there is a request for a class before that time. Any staff member (unclassified, 
classified, or student) who wants to learn how the fiche catalog differs from the card 
catalog should keep this date in mind. Please contact Annie Williams in the Catalog 
Department (4-3038) if you, or any of your students want to attend. 

C.Getchell/A.Williams 



Staff ComIni ttee - NetoT Science Library 
Hinutes of meeting of 3/20/t~5 
Present: S. Couch, B. Denton, R. Embers, R. Helton, J. Ranz, K. Sewell, 

A. Williams, S. Vlilliams, and J. Richardson (guest) 
Absent: N. Burich (on vacation) 

The Heeting centered on the recommendations of the Science Library staff 
regarding the configurati uns of space for services, collections, staff 
work spaces, and other miscellaneous facilities in the new Science Library. 

After lengthy discussion, a general concensus emerged: 
5th floor: administrative suite including head librarian's office, 

secretary's office, conference & staff room, kitchen, & 
supply room; current periodicals re ading area; 2 seminar rooms; 
several group study rooms; reader stations; catalog terminals; 
and stacks (call numbers A through N or Q) 

4th floor: reception (Le. weather barrier); refe:!'ence collection & desk; 
catalog area (terminals & fiche readers); circulation desk & 
sorting area; reserve desk & collection; photocopy; staff 
offices & work area; terminal room; microform collection & 
microtext reader stations; reader stations; 

3rd floor: stacks (call numbers QA through QR); reader stations; catalog 
terminals; I seminar room; 2 group study rooms; 

2nd floor: stacks (call numbers R through Z); reader stations; catalog 
terminals; 2 group study areas; closed stacks (i.e. storage); 
receiving & mail room; . 

1st floor: semi-conventional storage stacks (far lesser used titles, call 
numbers A-Z); reader stations; catalog terminals; 

The issue of mechanical, compact shelving and semi-conventional storage 
shelving was discussed. Semi-conventional storage shelving is defined as the 
use of narrow aisles and high ranges. The Committee agreed that this method 
would be both more flexible and less expensive than mechanical, compact 
storage, and would also avoid the possible dangers to books and people 
implici t in mechanical systems. 

The only catalog cabinets will be in the staff work area for the shelflist. 
It is anticipated that all catalog information, possibly including serials, 
will be online. Sore microfiche catalog stations will be needed for the 
microfiche catalog, as backup for the online system should it go down 
temporarily. Microfiche stations may also possibly be needed for serials. 

Dean Ranz will invite the architects to visit with both the Science Library 
staff and the SC-NSL within the next two weeks to present and discuss these 
configurations. 



TO: 

FRDM: 

RE: 

PRESENT: 

ABSENT: 

MINUTES 

El1L~[l c!Dhr,::;on 
t1 i. 1 1. ,:.) r- '} N .:~ n c:: y 
r'1oDr-L~ 

( P r-' c : ;. j cJ i n~)) ': 

~~;Il.:".r..·'h D. k er- '! 

The minutes of the March, 12, 
suh rni tt i2d" 

PEER REVIEW COMMITTEE 

(\ rt " i. c ~'h J :1 i :~ .. r,;<: :. ~ :<: .:~;·I. C h E~ ]. 
F':::l E~:'H1(W ~:;-/ tTl em ':, 7 L. (] r- r" .;".!. i n F~ 

As planned in the fed. 1 , t.he commit.tce! int.r·ociuc::c'c:I thE' qu.c::,·::;.t.ior, o-F 
th e status of the Peer Review Committ.ee within the structure of the 
Library Faculty Assembly. Copies of t.he annual report of the Peer 
Re v iew Committee of last year were distributed along with copies of a 
rn c r,;D (November 4, 1975) fn':Hll Ron Cdl~Jai~.rd to t.he dl:'a.n':c; in {'!c<'3.cic!m ic 
A~r~ irs. The memo outlines the procedures to be used for mc rit 
e\' ,ducd:.ion:;: and ti,€::: n=;:ospon~:; ibi1itiE'S of t.hc'~ 'L1CUJty in deciding hc.j,J 

th.<' e\/",d l.!..::\i:. i. on~:; ~jhou] d b(:~ c:ondl...tcted. 

The committee reviewed the responses (two) to its =211 for 
comments on this question last fall and decided to try to the LFA 
mL'r ;"; :~:.(~r sh i. r~~ f Dr con ,:; t r" LtC 1:. i V~ sl...I.q(J~:'~; t i on ~:; on h ()~\I 0;':. '- r-' 0.::;p c)n ::; i b i. J. j t i E":; in 

t~\ ~ S area should be met. Annie and Lorraine agreed to dra~t a 
qtl!:,::;t.iOflrl<.\it-E' tC1 he ~ ·;tl. hnjt.t(~cl tD t.he c::r.:mc::crnc'd fllr:)mbc"-'~;' " '.).1:':""I(J 'i.lith E:'.n 

ir,i: r- oduc::tiorl to b\:: cJt ·'·".ftc·d hv r-;:;J.ch(:~l. 

MATH LIBRARY 
Th C c ommi t t ec> clC~ L i d I::-~c.i t h':1 t. D. gt" C)I . ..I.r:' of ]. i b r-a.r·· \' :.::' t i::'.+ of ',,/'; u : .. :. J ci h c' 

·;:'-Jt"",c·~ d to meet with the vice ch""ncE'llors cDnc:er-ninq th.::" 1·1.:,). i:. h L. . .lbr-.;·:l.t-':/ on 
{'Ipr i 1 2. It was deci duel th<':l.t the' ~H-DU.p ~:hCJuJ d cCJrl~:;i :; 1::. of i neli. 'ij,h:.aJ. <,0; 
and rf-::!pt-E?5ent . .:1tive ~.; of gr-oup<::; tll <'J.t. hdd ~'.Ir-itt.::!n the \'!i ce Ch .·J.r)( :: i:,'lJur­
TZH: l-ia. concerning this, j ~;; :::; ue (U'::'A E:;':t::~cu. ti. vP Cornrnittt::'E:!, t .IF :' ~:;-t .. <:d~·F 
Committtee for the New Science Library, Classifi.ed COI1Ferencc, 
As~istant. Deans ~Iawki.ns and Howard, and J~annne Richardson) . 

NEXT MEETING 
ThE' me~t j n~·.1 scheduled fDr Tue s day , March r'., i .. 

,,:"'--' '::i 



TO: 

FROM: 

RE: 

PRESENT: 

MINUTES 

_ .. _ ... - -_._-_ .. --...----------~--

Librarv Facult y As s embly Execut ivp Commi t. 1:. 0:'0 

EI 1. c'n ( P I' C <:, i. d :i. n q) 7 01 r·! n i c' 
Susan Craig ! Nanc y 

V.h. } ]. i ~Hn ,,:; , 
~::; h .; .. ~ \., h :J. k f~ r- ~ 

F; "l.c:h€·~ 1 
E 1 '=~ .0:'. n 0 r-

The minutes cif the February 26, 1985, meeting were approved as 
submitted. 

STAFF DEVELOPMENT COMMITTEE 
Ellen read a recommendation from the Staff Devclopment Committee. 

Susan Craig, chair of the Staff Development Committee ! reported that 
some librarians who receive travcl money are not submittino the 
required reports of meetings attended. The Staff Development Committee 
recommended that travel money recipients who do not submit reports 
lose their eligibility for travel fund s for the next year . The 
Executive Committee suggested instead that the criteria for awarding 
travel money should include whether or not the applicant has submitted 
required reports. After discussion the Executive Committee agreed that 
the guidelines for awarding tr a vel money will in the future includ e 
this criterion. The committee instructed the Staff Developme nt 
Committee to keep records of reports received each year so that the 
next committee will have the necessary information. 

MATH LIBRARY 
Annie reported that members of the committee have been invited to 

meet with Vice Chancellors Tacha, Cobb, and ~Iorowitz on April 2 to 
disc u s=; t he . ~:;ena. t c:~, : L i bt-· d.r' i E' ·cc, COH!rn i, t t ( ':'C~ , ,,:' r-'c c: Cjmrnc~rl d <0'. t i (::or ; { c r·· ':;<, 

Mathematics Research Library. 

CORRESPONDENCE ' 
The committee spent some time revising a 

response to a letter from an LFA member. 

PEER REVIEW 
In preparation for a discussion of the 

Committee Annie distributed copies of the PRe 
year. 

NEXT MEETING 

in 

status of the Peer Review 
annual report of last 

The next meeting was scheduled for Tuesday, March 19, at 8:30 a . m. 



Att.;>ndJ.n.' 
Mece., J. 
lIille~, G. 

n~Uk3~e C~mmittee lIeetin1 
F>!"b. 1~, lc;8~ 

t:. H~ ..... ~d. E. lIill.;>r, S. t:"uch, r.. lIiller. II. 
Neeley, P. DiFilippc, r:. tleE!'ley, G. Gillespi ... 
Susott, D. Gardner, N. R.skE!' (s .. cretsq'). 

P.","ch, L. 
J. H""'itt, J. 

Howard epened the m~9ting with the intrcducticn cf Dav~ G.rdner 
from the Compter Center who was observin1 the meetin~. Heward then 
asked fcr a report from K. lIil19r cn the .sctivities of the li"son 
c:ommitte" from their m",e'ting with the Computer Cel1ter. r::. lIiller r.­
introduced the members ct this committee as himself, II. Roach, G. 
Gill~spi", and pcssibly II. Hawkins. Th"ir first me"ting took pl"ce the 
week of Feb. 3. Th" discussien centere·j en the ·:hta base structure, 
mainly where to stcr~ th~ corp o rate h~adings taken =ff UKASE. Th" 
origin31 idea W~~ tc stcre the h~ading5 in the cnline .uthcrity til_, in 
ord"r to facilitate upd.ting the headings f ~ r online s"Archin1. Further 
discussion of this 1d.;>a ccncluded with putting it cn the b"ck burn~r. 
Instead, th" corporat", headings could be st~r.;>d ~n th" brief record 
format. Further discussion ~' ill b~' the I'rcposed ' iml'lementation sch .. -
dul~ fr~m the Ccmputer Center, 3 new revis~d pr~j~ct plan from th. 
Comput.;>r C"nter, system security, the ".:hlre"" file and claims. Susett 
5 3id th~ pr~ject pi3n would n o t have ~ny m3jor r~ v i;ion~. It is • 
definition ef th" scepe ef the prcject and the large modules. From this 
st~p, the more sp"c1fic deta£ls af the project c.n b .. defined. 

DiFilippo asked if the committee could have a rundcwn of the prc­
grammefs' assigl1ments. Susott said th.t he preferred initially to 
pres.;>nt informaticn to the liasen ccmmittee, but in general the "s5ign­
m",nts w.;>re' Susctt - DCLe modJ.ficati~ns needed far cataloging seriais, 
J. lIill.;>r - shelflist output, an .j Eaker - conversien of th .. U':ASE re-
c o r·is. 

Hcw~rd reported that J. Miller is reviewing the IIARC hcldings 
f=rmat in terms of its complete ar partial implement.tion by KU. He is 

studying h e w it wcrks and tc what e x t",nt ~U would inccrporate its ele­
ments. r::u w=uld h o pe to at l",ast mak'" our form.t compatible with the 
IIARC f e rmat in erder te facilitate futur .. cnline coel'eration with other 
institutions. He witt has done a cemparison of the IIARC holdings format 
and th~ U~ASE heldings f~rm~t similar tc R, lIill"r's bibliographical 
torm~t ~om~~ris~n. 

Roach asked fer comments en the pr"posed shelflist and microfiche 
s3mpl~s. Th~ m3in d~~isi~n ne~19d W3S on th. f~rm.t ~t th. CSR n~t •• 
The ~r~vailing c~inicn w~s in f3 v cr cf the nct. s~~ll ed cut in CAp. in 
the ncte ~rea of th.;> shelflist card. Th", ~helflist card will also 
inc Iud", the title ch~nge notes and their ISSN numbers; howeve~, nc 
frequ",ncy inform~tion will app~.sr. The title chlnge noteg will alsa 
~ppear in the microfiche c.talcg according tc ROlch. Some cencern WI. 
vOJ.ced by J. N~~ley that th.;> CSR not~ in th. micr~f'che may be confusin; 
to the p~tron because of the capitiliz.stion ot .11 letters Ind their 
elos", ~roximity to the subject headings. J. Neeley suggegted putting 
the note in two lines instead of allan one line. Ro~ch rCinted out 
that th", mixtur", of s",rial ~nd monographic records .ppe.ring in the 
microfiche catalog should l.;>ssen the problem. J. N~el.y did 11ke the 
way the asterisk drew th", patron's att.nti~n to the CSR not.. At this 
point. Susett reported that the d~t" can still be m"nipulated clo •• r tc 

~/ 
I 

the printing tim., so the d.t.sil. d~n't have t~ b", completely decided 
now. K. N .... l .. y revcic.d the conc .. rn over p.strcn confusien cf th .. CSR 
note, especially whE!'n it appears in c~nJunction with the added entries 
in th .. microfiche catalog. t:. Neeley felt that the patren might l"ok 
under the added entry instead of the correct 5~ri.sl entry. She sU11"s­
ted a more expanded ncte that would add th .. ccrrect ent~y fer the p.tron 
to consult. Susott said that if thE!' heading ch.n1ed, the new informA­
tion could be reflE!'cted in the note area also. 

A short discussion took place cenc .. rning the location of the hold­
ing!l not .. , only with the main entry or at all points. Space was .. 
consideration in the proposal to have the holdin1s appear ~nly at the 
main entry. Susott felt that the number ef records would nct be s~tfi­
cient to cau.e conc .. rn over space. He felt it would be useful tc h.ve 
the holding. information .. t all points. J. Neeley veiced the conCern 
again over the records for hard copy versus microform ccpy and the 
problems th .. y create when li.ting 10cAtion!l. Locations can be combJ.ned 
on one record, except in the case of the mJ.croforms. Th" holdings would 
b .. no problem, but the bibliographic record wculd be a p~obl .. m. Cur­
rently, the hard copy and microform require separate cataloging records. 
J. Miller reported that LC is trying to address th .. is prcblem and 5elve 
it with the u.e of a single record. Roach made a fi~al comment that the 
formats on the examples were compar"ble to the menographic termats in 
the microfiche catalog. 5usott .lso commented that he f~lt we could 
.tart to test s.rial rec.ords soon. 

Th. next me.ting will t.ke place Fri. March 15, 198~ at 910Q. 

. . .. , "._.~"""j.;o", .. : · ;" V.i;,ii .tlI ; ' ii :'~iM~;;£i~';"L"'iii:';T~r1J:i;r~t~;L1i;;\~~i,< l' . ~" " "....:." 



Att"n ,:\ing' 
N-=-e-l o?y, M. 
Mill",r, C. 

Minutes of th~ N~uk3$~ Committ~e Me~tinq 
Jan. 24, 1985 

C. Howard, M. Roach, L. Moor", P. DiFilippo, G. Gill ... pl .. , 
Hawkins, J. H",witt, 5. Couch, S. Craig, G. Sussott, J. 
Eak",r, N. Rake (s",cr",tary). 

K. 

Howard op .. ned the m",,,,ting up for discussion of the Computer Center 
Pcoj"ct Plan. Hawkins qu",stion"d what was r"quired to establish cross 
r~f~r~nces. 5u50tt replied that tru~ v~riant seri~5 titles would be 
h a ndl~d 35 cress r~fer~nces, wh~reas ~ther kinds of title infoemation 
desir",d would b", t r eated as added ",ntri",s on the bibliographical re­
cords. It may b", difficult to d",termin", the treatm",nt of some items. 
H",w.tt qu",sticned the use cf history nct",s on the bibliographical re­
=ord3 when th", infarmati~n may not even be bibliographical. 5usott said 
that information r"l.ting tc th", s",rial titl", would app .. ar as a history 
not~, but th3t if it w~s qu~stion~ble. the note would be review.d .nd 
possibly dropp",d from the bibliographical record. DiFilippo h~d a 
~uestion 35 to who would compile the li3t of v~ri~nt h~ading foems. 
Susott exrla i n", d that the rrcbl",m arose frem the use on UKASE of Eeveral 
headings th~t 3ctually represent the sam~ body. Thee~ ~ wa$ no probl.m on 
UKASE because they w"'re interfiled by the sequence numbering. The fil. 
on the n~w seri3l3 ~ystem will b~ by the 51phabetic 3p~11ing. So,. 
l. s t must b", CCmFil"'d of headlngs that will cause conflicts. The Com­
puter Center can prep~re ~ list that will comp~re 11 lines and kick out 
headings that have different 10 lin",s. The library can then evaluate 
thos", he~d i ngs and determine how to handle them. . Moore pointed out that 
some h~~ding discr~~~nci~s may n~v~r b~ discov~red bec.use of the w.y 
the h",ading wa3 "'3t~blish.d originallYf an identifying link may not b~ found. 
The Ccmru{er Center said they could pr"'pare the list, but at this tim. 
th~ comm~tt~~ wants a 53mpling to d~t~rmin~ the ~xt.nt of th. peobl~m. 
In connection with this, DiFilippo w~nted to verify that the 
notification of authority changes would only occur if th ••• w.r. 
duplicat~ r~cord! in beth systems. Susott concurred. 

The discussion turned to the length of the project and the hardware 
n~ed",d . Howard wanted clarific~tion on the time it would take to com­
plete the proJect. 5usott explained that until John Miller could ba 
trained, th. project can nct b", operating at full strength. Susott 
determined that there will be at lea3t 6 month~ of trial and .rror to 
ref.n~ th~ prcject planning. Susctt also stated that the need for 
t~rmin3l~ should b~ ~numer3t~d about 5 y~~r in advanc.. A~dition.l 
qu~sticGS on th. prcj~ct pl~n c~nt~red en th~ s~~rching cap.biliti •• , 
which Susctt will re v iew again, the upd~ting c.pabilitie~, and the 
holdings format . Roach asked if th",re would be distinctions mad. b.­
tw~~n r9gul3c and s~ri31 3uthority r~cords. SU90tt 34id y... Moor. 
~aid she assumed le vels cf authorization would b. determined similar to 
tho.~ ot cataloging. Again Susott .aid yes. Susott r~st.t.d that his 
Frcject plan is a wo rking document that will undergc a trial and error 
p e riod from ~hich chang"'~ WIll probably occur. 5usott and 2ak.r 
expressed the d"'5ir. tc mcve as quickly •• possible to impl.ment the 
plan. How~rd igr~~d. 

Howard th",n asked Ro ach to pres.nt her document on th. sample 
.~rials r"'c o rds that w.ll app~.r .n the c.t~l?gs. Sh. s~id that the 
r.cord follows the standard LC fermat and really only diff.rs from the 

monogr~phic format with th. abs9nc~ of locations, replac9d by the C~n­
tral Serials Record ncte and th. addition of the linking not",s at all 
access points. Craig and ~. N.eley felt the pr~s"'nce of a call numb~r 
would only confuse the patron, and whould be reconsid"red for exclu~ion. 
In connection with this, Roach mentioned the card print program that 
provid~s shelfli.t cards. It will be n",cessary tc change the CSR note 
to 8 characters or mov. it to a note are~f ~nd the shelfli5t will 
include the chronological coverage, linking notes and the ISSN number. 
Examples of 3 kinds of sh.lflist card w.r. presented to the committ~~. 
Heward sugg.sted the committe. members revi",. these docum.nts for d.oi­
sion st the next me.ting. 

The meeting time has been changed to the 3rd Friday of th. month at 
9 a.m., with the next me.ting Feb. 15, 1985. . 

l 

..... *: : \: ,b1~a~:c!.f.'.B'''''''~ .'''') · ";" , ' 
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Minutes of the N~uk3S~ Committ~~ M~eting 
Nev. 28, 1984 

Attending: C. Howard, J. Neo?ley, P. DiFilippo, M. Roach, L. Moor .. , 
r:. Neo?lo?y, S. Craig, J. Richar.json, S. Couch, G. Gillespi", r.. Miller, 
J. Ho?witt, G. Susott, N. Rako? (so?cro?tary). 

Heward opened the meeting with the announcement that John Miller 
will become the third programmer on the library projects starting Jan. 
18, 1985 . 

Howard then announced that the discussion ~t this meeting would 
center around the demonstratien by INNOVAO and Susott's project pl~n 
report. 

Howard turned the discussicn of th~ INNOVAO d~me ov~r te Gillespi~. 
Gillespi~ g~v~ th~ committe~ a report on the ~valu4tion of th. demo, 
including a general discussion and a list of pres and cons of the 
system. Th~ ov~rsall conS9nSU9 of the Tech Servic~9 subcommitte9 W~5 
t~at the demo was not well presented and the system is inad~quate for 
the lib~~ry's ne~ds. 

The cialms, check-in, binding and ~cccunting modu~es were not 
flexible ~nough. Specific issue information could not be ~tored ~nd 
th.re was nct enough sp~c~ fcr history nctes. Th~ system wouldn't stcr. 
more th3n one kind of cl~im letter. The binding syst~m wa~ unclear ~nd 
D ff~red an update fer binding issu~s but not necessarily at the right 
time. The accounting module proved to be the most functional but would 
net provid~ all th~ present information n o w u~ed. Ov~r.ll opinion is 
that an in-house system would be much better. The only r~ally plus 
aspect of the INNOVAO syst~m was the boulo?an s~arch capibility. 

Howard reported that Inno vative Interfaces was built from scratch 
without providing the ab J lity to link with e ther systems. Now they are 
trying to develop a serials system. The ongoing cost would b. 1\ of the 
purchase price p~r month. t weuld cost 1116,000 dollars for 30,000 
record~ , not including the cost of the t3pe drive~. Th •• yst.m could 
not provide any of the combindtions ef featur ... ~U ne~d&d. The system 
would be b~tt~r us~d in a less sophisticated library. 

~. Neeley commented that the items on th. con list for the system, 
w~r~ th~ things ~U really need~d, whil~ th~ pro list fe«ture. were l.s. 
important. One of the worst fedtures wa~ the lack of storag. space. 

Th~ m~.ting th~n turn~d t~ th~ dis~us$ion of th~ propos9d in-houw. 
s y stem draft~d by Gary Susctt. A handout was given explaining specific 
3$P~Ct~ of th~ sy9t~m. The h~ndout cov~r~d: proj~ct d.~cription, 

leading of Ur.ASE into tho? COM system, modifications to the COM syst.m tc 
aojd serial!!, check-in, holdin,;s, claim .. an,j output pro,jucts. Discussion 
from th. committee c~ntered on fl~xibility to add .xtra information to 
recor .j", frequ~ncy of claim up.j"te, binding, an,j accounting. susott' s 
respons.s w~r9 positiv. in ~ll are~s to me~t th. ne.d9 ot s.rial •• nd 
cataloging. Members will further study th~ propos.l. 

At the end of the meeting J. Neeley asked if the library is going 
to us~ an in-house syst~m. The consensus i. that ru will proceed with 
an in-house s.rials system. Then DiFilippo a"ked for a definit" deci­
sion on cataloging serials on OCLC. Again, the c o n .. ensus was that r.U 
will catalog !!erials through OClC. susott will check into th. modifica­
tions that need to be made to th~ present system in order to proceed 
with cataloging 5eri.ls on OGlC. 

The next meeting of Neukase will be at 1130 on Dec. 13, 1984. 

"lnut.s of the N~ukase Committe. Meeting 
Dec. 1 .3, 1984 

Attendlngl C. Howard, r.. Neeley, J. Neeley, L. Moore, M. Roach, M. 
Hawkins, 1(. "iller, G. Gillespie, G. Susctt, N. Rake (secr"tary). 

Howard opened the meeting with an upd5te report from Susott on th~ 
computer programming prcject plan. susott said he wa5 continuing with 
th~ breakdown and egtim~tes on the designated libr~ry tasks. Sus ott 
said that he would probably have a final report for the full committ~., 

in January, with few minor changes foreseen. A possible timetable for 
proceeding would be to modify the program to add OCLC serial reccrds tc 
COM; modify the programs to produc. the catalog, including ad~pting th~ 
HARC s.rial format, .and do programming for the serial output (i ••• , 
shelflist cards and batch printoffs). Howard requested Roach to get 
samples of the HARC seria15 format for use in the modifications. A 
brief di.cussion of the use of locations took place. This inform.tion 
will be taken from the 049 field. Susott felt that modifications could 
probably begin by th" end of January. 

No further topics were brought up fer di§cussion, so the meeting 
adjourned. The next meeting will b~ Thurs. Jan. t4, 1985 at 1130 . . 

1 
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Minut~s of th~ N~uk~$~ Committ~~ M~~ting 

S;,pt. 4, 1984 

Att .. nding: C. Howar ·:I, M. Roach, J. Neeley, P. DiFilippo, L. Moore, 
S. Couch,S. Craig, J. Richardscn, 1;. Neel .. y, M. Hawkins. G. Gill •• pi .. , 
N. Rak .. (secret.ry). 

Howard opened the me"ting with discussion of th .. m .... ting tim. 
chang~. How~rd f~lt on~ mor~ m~eting in S~pt~mber would wr.p up th~ 
preliminary work to pr"sent to the Computer programmers, th .. n monthly 
m~~tings would b~ sufficient. 

Discussicn th"n turned to how to centrol UKASE data in the ... rials 
list that do;,s not appear in the COM databa.... This problem was discus­
.. ed by Hoor .. , Roach, P;. l1ill"r an ,:I Gill"spi... A possible solutiom would 
b" to have the bibliographic record information appear in two, place •• 
The record would c o me through DelC and appear in the microfiche cataleg 
without holdings, and then appear in a separat~ fil" similar to the 
curr"nt UKASE record. Bibliographic recerds in the microfich. catalog 
would be under authority control and result from new record., title 
changes and conversi o ns. Inf o rmation frem bibliographic r.cords would 
b~ used in the ·UKASE" typ. · file. Further discussion of this problem 
will continue. 

The next problem considered was th~ filing ord~r of UKASE versus 
th~ computer filing. The contrel of the filing order in UKASE has be~n 
accomplished by manual ma n ipulation of the data. Sinc~ UKASE will b. ln 
use for som~ tim~, m~intenanc~ of th~ file and its intern.l ref.r.nc __ 
structur9 i. nec93sary. At this point Hoore and ' Roach pr ••• nted a dr.ft 
proposal for a s~ri~ls cress r~fer@nce system. The purpos. of the 
propOSAl i9 to maintain control over the datA and establish r.cord. ln a 
single fil@. 

Howard said that Susott could run th. current UKASE through a 
machine filing and kick cut pr o blems for revi.w. Hew i tt will b. hand­
ling th9se types of probl~ms, mostly resulting from split fil... Gr.­
dual conversion of the recerds to COM will reduce split fll.s, but also 
nec~ssitat9 card pulling from the public catalog. Craig sugge.t.d 
further indi v idual study of the cross r.fer.nc. propos.l for th. n.xt 
.,geting. 

Howard Ask.d for a list of further topics to b. di.cu ••• d. Tho •• 
w<'r .. determ.ne .:I to b .. : 1. subject h<>a,:lings, Z. collocation in th. cata­
log, 3. upper a n,:I lower c .. se, 4. authority centrol, cro •• r.t.r.nc .. s, 
etc., and 5. libr-3cy ha'3 versus 1ibr4ry l~ck!l . 

Discus.ion changed to the content of th. m.terial that will b. 
pr.sented to Susott . How .. rd felt it would b. n.c.ssAry to have subcom­
mittees meet with 5usett to pred .. termine mand.tory and priority ltems 
within th9 subcommittee3. Then the full committ •• would m •• t to produce 
• joint li.t of mandatory and priority f.atur... Howard r •• tat.d his 
opinion th~t a aingle cont~ct p~rson tor th~ Comput.r C.nt.r would •• rv. 
to relay Inform.tion t e Sus o tt. ~ithi~ the library, a .mall.r committ •• 
will discu3s all asp~cts and probl~ms of th. p~oject, make certain 
decisions and refer prcblem~ for discussion to the full committe. when 
n 9c .. ssary. This c o mmitte~ would work closely with th. progrAmm.r.. No 
one person can be expert enough in all ar9as to be the only link wlth 
th. Comput9[," C~nt9r. 

A short di5cussicn fellowed about the upper and 10w.r ca •• probl.m. 

Susott had .aid that h~ could •• t a program th.t would corr;,ct much ot 
th~ problem, with .ome manually ch.nging requires. The prcbl;,m cf 
diacritic marks i. another problem could be address;,d by providing a 
list ot commonly sp~lled out diacritics to b. converted by the mach.ne. 

Th. next meeting will b. Fri. Sept. 14, 1984 at 1:30. 
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University of Kansas Libraries 

Number 807 April 3, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. WEDNESDAYS *** 

TUITION ASSISTANCE DEADLINE 

The application deadline for Tuition Assistance for the Summer 1985 semester is 
Friday, April 26, 5:00 p.m. Tuition Assistance is a program designed to encourage 
class enrollment by members of the full-time faculty and staff of the University. 
To be eligible to apply, one must be currently employed in a full-time position 
at the University, and have held a full-time appointment for at least one year 
continuously prior to enrollment, and remain employed full-time for the duration of 
the educational program. Criteria used in selecting persons for Tuition Assistance 
awards are as follows: 

1) Your previous education; 
2) Applicability of the course to your present job; 
3) Past academic performance; 
4) Years of service with the State of Kansas; 
5) How many times you have previously received Tuition Assistance. 

Application forms and additional information may be obtained from the Office of the 
Executive Vice Chancellor, 231 Strong Hall, the Department of Personnel Services, 
103 Carruth, or Sandy Gilliland, Library Office. Applications and any additional 
information required as stated in the Tuition Assistance brochure must be completed 
and returned by April 26th to the Office of the Executive Vice Chancellor, 231 Strong. 

S. Gilliland 

STUDENT HOURLY TIME CARDS 

Student hourly time cards for the pay period ending April 17 are due in the Administrative 
Office Friday, April 12 by 9:00 a.m. 

S.Butter 

STAFF TIME CARDS 

Staff time cards for the pay period ending April 17, 1985 are due in the Administrative 
Office no later than 9:00 a.m., Friday, April 12. Your cooperation in meeting this 
deadline is greatly appreciated. Thank you. 

S.Butter 

EASTER EGG DISPLAY 

Michael Palij has arranged beautiful displays of hand-painted Ukrainian Easter eggs, 
located in the main lobby of Watson Library. 

S. Gilliland 

SCIENCE LIBRARY EASTER HOURS 

The Science Library will be open 9:00 a.m. to 5:00 p.m. for limited service on Easter 
Sunday, April 7. Limited service means that we will not have reference assistance or 
circulation computers. Checkouts can be handled as usual, but returns and renewals will 
not be entered into the circulation system until the next day open. 

B.Denton 
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BUYING BOOKS IN FOREIGN COUNTRIES 

On Tuesday, April 16, the Staff Development Committee will sponsor a program on buying 
books in foreign countries. Speakers will be Rachel Miller, Susan Craig, and 
George Jerkovich. Corkroom II on level 3 of the Kansas Union has been reserved from 
11:30 a.m. until 1:00 p.m. Please make a note about this meeting on your calendar 
now. 

R.McDonough 
Staff Development Committee 

FAREWELL PARTY 

KULSA will host a farewell party for Galena Kuzmanovic, Jeanne Richardson, and 
Mary Tefft on Tuesday, April 16, 1985 from 2:30 p.m. to 3:30 p.m. in Watson fifth 
floor conference room. We can't party without food, so donations of food by staff 
members are needed. Please fill out the form below and send to Marianne Reed, 
Circulation, Watson or phone her at 864-4715 by Monday, April 15. 

M.Kliewer 

I plan to contribute: 

cookies sweet breads --- ---
crackers & cheese meats --- ---

--- chips & dip cheeses 

___ vegies & dip ___ other (please explain) 

NAME ____________________ ___ 

SNYDER BOOK COLLECTING CONTEST 

Deadline for entries is 5:30 p.m., Monday, April 8 (an academic holiday). Entries 
must be turned in at the main reception desk in Special Collections, Spencer Library. 
Please direct any questions regarding the contest to either Gaele Gillespie (4-3535) 
or Joe Springer (4-4334). 

G.Gillespie/J.Springer 



To: Susan Craig 

From: Nicolette Bromberg 

Report on Society for Photographic Education Conference, r1inneapolis ~1arch 14-17 

In :larch I attended the national Society for Photographic Education conference 
held at the Hyatt in Minneapolis. The focus of the conference was on chanqe in the 
use and the context of the image. Some of the areas of concern covered ~Iere Issues : 
in Education, Curatorial Posture of Museums, Issues of Criticism, and the Published 
Photogra ph . 

The keynote speaker ~Ias Garrison Kellor (the voice of A Prairie Home Companion) 
W:lO read letters from the ci ti zens of Lake !'lobegon accomranied by the documentary 
photography of Tom Arndt. This year's honored photographer was Berenice Abbott 
whose lon~ career included saving the photoqraphs of Euqene Atget from oblivion, 
documenting the change and growth in New York City, and making scientific photographs 
demonstrating the laws of ohysics. Other speakers at the conference addressed such 
subjects as the uses of ohotography by various disciplines, oolitics of the imaqe, 
Ti me magazi ne' s choi ce and use of photographs ina story . On Fri day eveni n9 there 
wasa tour to Walker Art Center, University of r1innesota, Minneapolis Art Institute 
and a number of local art galleries featuring photographic exhibits. 

I also attended the i1idwest Regional caucus to meet other people from this reqion . 
The upcoming regional conference at Ann Arbor, Michigan was discussed and it was 
dec ded that the theme was to be The Photograph as Artifact. I was asked to consider 
giv ng a paper on the Joseph Judd Pennell photograph collection at the upcoming 
reg onal meeting . 

THE UNIVERSITY OF KANSAS 

Unlveutty of K8n!'J85 LlhrArip.~ 
Lawronce, Kon585 6fi045-2KOU 

REPORT ON MIDWEST ART HISTORY SOCIETY MEETING, INDIANA L~IVERSITY AT 
BLOOMINGTON, MARCH 21-23, 1985 

The Midwest Art History Society includes art professionals from a ten state 
region and holds an annual meeting consisting of formal sessions with s oli c ited 
papers being presented. One of the sessions at this year's meeting WDS "Biblionraphlc 
Instruction for Art History Students" where I gave a report on the Art Biblio-
graphy course I taught at Berkeley and the team-teaching with an art his tor ian 
that I've done the past three years here at KU. Other speakers at the session 
were art historians, library school faculty and a graduate student. 

Since all of the other sessions were pure art history much of my time in 
Bloomington was spent not at the meetings but rather touring the main library, 
the Lilly Library and the new art museum/art library complex. I waS imprc"sc d 
by the modern library facilities and enjoyed talking with the art librarian 
who spent twelve years planning their new space . It is always valuable to visit 
a comparable collection and learn what has been designated f or reference, what 
the circulation rules are, what level of staffing is available, etc. The trip 
resulted in my returning with several ideas for improving the Hurphy Library 

of Art History. 

---Susan Craig 

Main Campus, Lawrenc e 
Collogo or Health Sciencos and Hospital. Kans85 City and Wic hitA 



THE UNIVERSITY OF KANSAS 

Susan Craig 

University of Kansas Libraries 
Lawrence , Kansas 6604 5-2 800 

Staff Development Committee 
Art Library 

Dear Susan : 

1 April 1985 

I wish to report on my "recent" visit to Washington, D.C . for the American 
Library Association's mid-winter neeting. As usual my activities at ALA fell 
into several areas . First, I participated in the Chief Collection Development 
Officers of M:ijor Research Libraries discussion group . Arrong the nore interesting 
topics of discussion was the subject of using frnds from the m:lterials budget 
for non-print m:lterials and for other non-book expenditures. Those present 
seemed to agree that collection development in the future will have to concern 
itself with m:lterials such as data bases and cOIIputer software . There was 
considerable disagreement, however, over the prospects of using book funds 
for equipnent, rrernberships, OCLC or RID/ ARLJN charges, and other such uses. 
M:my libraries are already usmg book funds in this way for a variety of reasons; 
but few are willing to acknowledge such uses openly . Sheila Dowd, UC-Berkeley, 
m:lde an eloquent plea for librarians to urge their institutions to provide 

sufficient frnd for the capitalization of automated systems. 

I also participated in various committees of the Western European Specialists 
Section, including: Planning and Research (of which I am the chair), the 
Executive Committee, and the new Ancient , Medieval and Renaissance Studies 
Discussion Group. Several projects for microfonn inventories of nedieval 
sources and for an international conference in Italy were set in notion. 

I spent a good deal of tirrein the exhibits area and with our vendor 
representatives . As always this was alrrost the nost valuable time I spent . 
~eting with vendors and with other librarians infonnally is perhaps the nost 
important reason for all of us to attend ALA. and other library conferences. 

May I suggest that the Staff Development Committee consider creating a 
simple fonn for reporting on PJ..A and other meetings? And I think that it 
would be valuable to have an infonnal forum regularly scheduled after each 
ALA and KLA/. CULS to discuss whatever seems relevant to KU Libraries. 

I appreciate the efforts of the Staff Development Committee to encourage 
wider participation in professional activities and fuller dissemination 
of infonnation about these activities . 

Sincerely , 

R~ 
Richard R. Ring 

M ain Campus, Law ren c e 
College o f Health Sciences a nd H ospital, Ka nsas City a nd Wichita 
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PRESENT: 

LIDr~r y F~rulty Assembly Executive Committee 
'}' 

Lor' I- ~l rl( ~ Moot"e, Sec r"etary 

Minutu~ of the Committee, March 26, 1985, ' 8130 a.m. 

L:ll en 
Mi 11<:::,,", 
Symons, 

Johnson (presiding), Annie Williams, Rachel 
Susan Craig, Nancy Shawbaker, Eleanor : 

Lorraine Moore 

" 
. ~ :.1 

:i' 

,, 1.: 
MINUTES 

or 11 [:l i'ni nutE'S 0 -( 
(" qr' r £It" t· F!d . 

th e M i~rch 19, 1985, mecc·ting were approved as "i 
i; 

F'EER REVIEW COMMITTEE 
"of 

Tile commit tee ,-ev i sed a dr~ft of a questionnaire concerning the 
Feer Review Comm i tt ee to be d i stributed to affected LFA memb~rs. The 
purpost:' o f thC' q UF'st ie,nn..3i Y--e is to elicit con~· tructi"e sLlgge~tian!'J 
r'~q .~rding tll~W t h e fac u lt y i s to fulfill its responsibilities in the 
c ' \,':\~, LI,1tion pr-occ r::· s. I") ~; c hedul f? for- the distribution and return of thE' , 
qUE."!.' tionn a ire wa c:; ,:11 s(l di <; ,c U':'Spd. 

MATHEMATICS LIBRARY ~ 

AnnIe i HlrlUL,ltlcpd th ,'t a group consisting D -f Sus~an Craig (LFA) t 

' rUch Cr- !:Jnk ( r: l .:' ~;~; ifi 0d [on ,f cr- ":-nce), Rob Me lton ( !3taff Committee--N,:!w 
' ''c ierlc £' Lit') r " ' .r ··/ ) ! n~ ·.~ . l ~:, t' (:Hlt, Voa rls H:3wkins and Howard, and Jeanne 
'l' l c h ~,,·d Cjf)n ( !:;(.: ij ·nr: f~ I..Jbr <.lf · J ~l rl ) wil. l be meeting w i th Vice Chancellors 
1't.",\ C. h c.l, Cuhb, imr.J Hur' ('~Jj t ;-: c!.Jllcer-ni rig the Math(3mc";tt i c£,. Li hr,u'''y on Apr i 1 

CORRESPONDENCE 
Th e? C CHfltTlltt . C'£' wo r-I:: cd o n t.hE' te:·: t of a memo to bE' sent in response 

tf'J a l e tt er .:v1r1, -'Y;.?' c'd tt1 t/-1P committef~ anej di5tributed to the 
Ilbr i \r -ialls (I.r ·{--i l ;,, -,tu ti V l' ( :r.lr;IfTdt. tpE..' r ' p ~ :; pon se i\)JPf" Hi 0 d). 

-;,; . 

.i 
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MEMORANDUM 
TO : 
FROM: 
REr 

.' \' ' \ ', ' 
; ' \~t:' ~ (; ' : ~ ;" ~ - ' 
: I '. " 

e , " ,!' 

THE UNIVERSITY OF KANSAS 

Un1ver.ity ot Kane .. Librart .. 
Lawrenoe. Kan. .. 86().66 

! '. ,' 

Bill Mitchell 
LFA Executive Committee 
Service and Research 

• • < .. '. 
. :/ 

27 March i985 

Thank you for your letter of 13 March 1985. 

" I 

,We appreciate your concern, and we share it; as you know from reading the minutes 
of our meeting of February 5th (FYI of February 27th). 

At that meeting we discussed the issue at great length. We feel that the 
Libraries must comply with the University's requirements and that the 
Libraries' procedures themselves are not being questioned. We decided that a 
vote is inappropriate, as stated in the minutes. 

We al so discussed thc possibility of havine a meeting of the members hip to 
discuss the i ssue . After extensive discussion we decided that the member ship 
could be informed in ways less time-consuming than a meeting. 

As you know, there is a mechanism specified in the Code of Governance for ~ny 
LFA member to call a general meeting of the body, should you want to do so. 

Again, thank you for your concern. 

Main CampuI, Lawrence 
Colle .. of Health Science. and HOlpital . Kanl .. Cit)" and Wichita 

..... ; .. 
, :-;. 
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University of Kansas Libraries 

Number 808 April 10, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. WEDNESDAYS *** 

PERSONNEL 

Earl Gates, head of the Music Library, will transfer to the Cataloguing Department, 
effective July 1, to assume duties in music cataloguing. A search committee for 
Music Librarian will be announced in next week's FYI. 

J.Ranz 

~~LOYEE RECOGNITION CEREMONY 

The annual Employee Recognition Ceremony, honoring faculty and staff for their years 
of service, will be held at 1:30 p.m., April 23 (Tuesday), in the Kansas Union Ballroom. 
During the ceremony, the classified and unclassified Employees of the Year will be 
announced. All staff are invited to attend. Library staff to be honored for their 
years of service are: 

35 years: 

25 years: 

20 years: 

15 years: 

10 years: 

5 years: 

John Nugent, Archives 

Luceil Hamlin, Serials 
Barbara Jones, Reference 
Bill Mitchell, Special Collections 

Marilyn Clark 

Muriel Cook, Serials 
Sarah Couch, Periodicals 
Mary Hawkins, Administrative Office 
Ned Kehde, Archives 
Rosemary McDonough, Reference 
Nancy Shawbaker, Administrative Office 

Anita Abel, Administrative Office 
Sandy Gilliland, Administrative Office 
Jim Ranz, Administrative Office 
Mary Roach, Cataloging 
Bob Marvin, Cataloging 

Mary Borton, I.L.S. 
Mavadene Brittain, Science Library 
Paulette DiFilippo, Cataloging 
Charles Getchell, Reference 
Channette Kirby, Reference 
Al Mauler, Cataloging 
Rob Melton, Special Collections 
Rachel Miller, SPLAT 
Jeannette Shawl, Cataloging 
Joanna Traxler, Acquisitions 

Congratulations to you all. 

EMERGENCY PROCEDURES DURING TORNADO WARNINGS 

S. Gilliland 

(It's that time of year again.) Attached to this week's FYI is a copy of the emergency 
procedures to follow if a tornado warning is issued. Please review these and be clear 
about a safe plan of action to follow in a take-cover alert. If you're unclear about 
these procedures, or a safe plan for your department, please contact me at (4-3601). 

M.Hawkins 
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KSCAA MEETING/LECTURE 

The Kansas Special Collections and Archives Alliance (heads of departments of special ~ 
collections, rare books, manuscripts and archives in eastern Kansas and Kansas City) 
will meet in the Spencer Library on Wednesday, 17 of April, at 2:00 p.m. KSCAA is 
sponsoring an illustrated lecture in Spencer auditorium and everyone is invited. The 
speaker is Bruce Bradley, History of Science Bibliographer, Linda Hall Library. The 
title of the talk is "Scheuchzer's Physica Sacra, or, Why the Copper Bible is not a 
Bible" and it is about the borrowing of scientific illustration in the 17th and 18th 
centuries. All are welcome. 

A.Mason 

SALE OF USED MANUAL TYPEWRITERS 

Sealed bids will be received in the Libraries Administrative Office, Room 502 Watson 
Library, for each of the 28 typewriters. All typewriters are offered "AS IS" and it 
is the bidder's responsibility to determine the condition and value of each machine 
before submitting a bid. 

The typewriters for sale will be displayed in Watson Library, Levell, from 9:00 a.m. 
to 11:00 a.m. on April 15, 1985. Bid forms will be available while the typewriters 
are on display or in the Libraries Administrative Office for all persons interested 
in submitting a bid. In order to receive consideration, the bid must be properly 
completed, signed, and submitted to Susie Dewey or Anita Abel in the Administrative 
Office by 9:00 a.m. on April 16, 1985. 

The successful bidder(s) will be notified by the Libraries. Payment shall be by cash 
or check, and after payment, the typewriter(s) purchased must be removed by April 22, 
1985. 

N.Shawbaker 

CLASSIFIED CONFERENCE BOARD MEETING 

There will be a Classified Conference Board meeting April 23 at 2:30 p.m. in the 
Science Library Conference Room. 

R. Crank 

SNYDER BOOK COLLECTING CONTEST FINALISTS 

This year's finalists are: 
Undergraduate division: 

Alok Ahuja "Twentieth-Century Fiction: Modernist to Post-Modernist" 
David Chiles "Plant Materials and Their Use in the Environment" 
Marco Jellinek "Western Marxism" 
Benjamin C. Jones "The English Poetic Tradition" 

Graduate division: 
Brad Eden "Books & Ephemeral Material on, about, or by J.R.R. Tolkien" 
E. Claire Jerry " The Rhetoric of Black Americans" 
Philip Wedge "Contemporary British Poetry" 
Bruce Wood "A Survey of Greek History" 

Judges will determine winners on Friday, April 12 and we will award prizes and honor 
finalists at a luncheon that day. Selections from winning collections and copies of r' , 
winners' papers will go on display in Watson, 4th level, on Friday afternoon. 

Judges for this year's contest are: Bruce Bradley (Linda Hall Library), Albert Cook (KU 
assoc. prof. of English), John Hood (Lawrence bookdealer), Mark Kozubowski (KU doctoral 
student & former contest winner), and Becky Schulte (Kansas State Historical Society). 

J.Springer/G.Gillespie 
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FOREIGN BOOK BUYING TRIPS PRESENTATION 

Next Tuesday, April 16th, Rachel Miller, George Jerkovich, and Susan Craig will 
present a program, Foreign Book Buying Trips. All library staff are invited to 
hear their presentation, which will be in Corkroom II, level 3 of the Kansas 
Union, 11:30 a.m. - 1:00 p.m. Please come. 

Staff Development Committee 

CORRECTION 

The minutes of the LFA Executive Committee meeting, of March 12, 1985, contained a 
report that the committee received a recommendation from Susan Craig, Chair of the 
Staff Development Committee. The recommendation was from Rosemary McDonough, Chair 
of the Staff Development Committee. The secretary regrets the error. 

L.Moore 

REDUCTION IN PRIVATE CAR MILEAGE RATE 

The State of Kansas has released the following statement to all agencies regarding a 
reduction in the rate of reimbursement for private car mileage for official business. 

NOTICE TO ALL STATE EMPLOYEES 

Effective April 1, 1985, the reimbursement rate for use of private automobiles will be reduced from 
22¢ per mile to 20.5¢ per mile. 

This reduction in the reimbursement rate is the result of recent IRS rulings related to mileage rates. 
These rulings require employers to either reduce private car mileage rates to 20.5¢ per mile or to begin 
reporting the full amount of the reimbursement payment on the employee's W-2 form. Employees who 
are reimbursed at a rate higher than 20.5¢ per mile must keep detailed records of all actual operational 
expenses related to the automobile, account for all vehicle use, whether for personal or business 
purposes, and use those records to support business expense deductions claimed on tax returns. 
Employees filing short forms would be taxed for the entire reimburseme nt amount. To avoid ~e 
additional recordkeeping requirements and income tax liability that would be placed on state employ­
ees, K.A.R. 1-18-1a has been amended to reduce the mileage rate to the 20.5¢ IRS standard rate. 

Most parking expenses were considered to be covered under the 22¢ rate. Legislation has been 
introduced that would allow reimbursement of actual parking expenses. If passed by the Legislature, 
H.B. 2563 should partially offset the mileage rate reduction through re imburseme nt of parking 
expenses. 

N.Shawbaker 

KULSA 

The Staff Association has received thank you notes from Maxine Hack for a plant and 
from Robert F. Wellman for a get well card. 

M.W.Kliewer 



APRIL 16 FAREWELL PARTY 

Remember the farewell party for Galena Kuzmanovic, Jeanne Richardson, and Mary Tefft 
on Tuesday, April 16, 1985, 2:30 to 3:30 p.m. in Watson's fifth floor conference 
room. Gifts will be presented at 3:00 p.m. Please fill out the form below and send 
to Marianne Reed, Circulation, Watson, or phone her at (4-4715) by Monday, April 15th. 
On Tuesday, take the food to the kitchen in the administrative suite. 

I plan to contribute: 

cookies sweet breads -----
crackers & cheese meats ----- -----
chips & dip ----- cheeses -----

vegies & dip ----- other (please explain) -----

NAME ____________________________________________ __ 



EMERGENCY PROCEDURES: TORNADO WARNINGS 

If a tornado is sighted moving toward the Lawrence area, a tornado warning will be 
issued. Tornado take-cover alerts are sounded by long-wailing (three-minute) sirens 
located on top of Watson Library and Joseph R. Pearson Residence Hall. This system 
is tested at noon on the first Monday of each month. If you hear the tornado siren 
at any other time, move immediately to a protected area. If the sirens fail to 
sound in an emergency, the take-cover alert will be sounded by cruising police 
cars sounding their sirens. 

A radio is available in . Watson Library's Circulation Department, and will be 
monitored for weather news whenever a severe storm warning or tornado watch is in 
effect. Between Bam and 5pm Monday through Friday, radio weather news will also 
be monitored in the Administrative Office. If a take-cover alert is issued on the 
radio, take-cover instructions will be given on Watson Library's public address 
system. Because power failures are likely during severe weather, each library 
department should have ready access to an operable flashlight and should know its 
exact location. Any library department lacking a flashlight should request one 
from the Administrative Office. Flashlights should be checked regularly to assure 
that they're in working order. 

General Procedures in a Take-Cover Alert: 

If a tornado warning is issued, move immediately to a protected area. The safest 
locations include basements, the lowest level of buildings, hallways, rooms with­
out windows and exposed glass, or rooms with substantial ceiling support. If a 
protected area is not available, close all drapes and blinds, move to the wall 
opposite the windows, and face away from them. Remain in the protected area 
until an all-clear is announced. Inform and assist other library occupants with­
in your area only if doing so poses no risk to your own safety. You are not res­
ponsible for individuals who ignore the take-cover warning. 

Procedures for Watson Library Departments: 

Move immediately to level 1 of the bookstacks. Circulation staff will use the 
public address system to inform ail building occupants to move to level 1 of the 
stacks via the stairs. Stack and public elevators should not be used. They w~l 
be cleared and deactivated by Circulation staff when the take-cover is issued. 
If you are unable to reach level 1 of the bookstacks, take shelter away from 
windows in the interior of the building at the lowest possible level. 

All-Clear Announcement: 

Remain in a protected area until you receive an all-clear announcement, and do 
not leave a protected area because you hear another siren. Sirens are not used 
to signal an all-clear. The local radio stations will issue all-clear anno~­
ments. In Watson Library, the all-clear announcement will be conveyed by Circula­
tion staff through the public address system (or by direct notice to building 
occupants in case of a power failure.) 

Aside from tornado warnings, severe thunderstorms accompanied by high winds or 
hail may warrant similar safety measures, although no warning sirens will sound. 
Therefore, be alert to possible dangers from severe storms in general, and move 
away from windows exposed to the impact of high winds into a protected area or 
hallway if necessary. 
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*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. WEDNESDAYS *** 
ANNUAL EMPLOYEE RECOGNITION CEREMONY 

As a reminder, the annual Employee Recognition Ceremony honoring university staff for 
their years of service will be held on Tuesday, April 23 at 1:30 p.m. in the Kansas 
Union Ballroom. ~~st week's FYI contained a listing of library staff scheduled to 
be honored at the ceremony. 

In addition, two library staff members have been nominated for Employee of the Year: 
Sarah Couch, nominated for classified Employee of the Year, and Mary Roach, nominated 
for unclassified Employee of the Year. Congratulations! 

S. Gilliland 

WORKSHOP 

Emporia State University School of Library and Information Management is offering a 
workshop, The Electronic Information Center, Possibilities and Challenges, on Friday, 
May 10th. Registration fee for this workshop is $45.00. For those wishing to earn 
credit, .6 CEU would cost an additional $3.00. Applications must be in by May 1, 1985. 

Staff Development Committee 

PEER REVIEW SURVEY 

Library staff who were asked to respond to this survey are urged to do so by 
April 23rd. To date, we have received 16 out of the 51 surveys distributed. It 
will be hard for the LFA Executive Committee to know how to proceed if we do not 
receive a representative number of replies. 

LFA Executive Committee 

ATTACHMENTS 

Attached to this week's FYI are: Minutes from the LFA Committee on Buqget and 
Planning, Minutes from Library Faculty Assembly Executive Committee and a flyer 
on Career Day Program 1985 with registration form attached. 

S.Dewey 



TO: 

FROM: 

RE: 

PRESENT: 

ABSENT: 

MUSIC LIBRARY 

Lib~0ry Facultv Assemb l v Execut i ve Committee 

Lo rr a ine MOO~0, Bec~etar v 

Minutes of the Co mmit t ee, April 9. 1985, 8:30 a.m. 

Ellen John son (presiding)! Anni e Williams, Rachel 
Miller, Susan Cr a ig, Eleanor Symons. Lorraine Moore; 
guests: Jim Ranz, Ma ry Ha wkins 

Nanc y Sha wbak er 
. ~~ 

Mary I~awkins announc e d t o the committee that effec tive July 1, 
Earl Gates would be t r a n sferred to the Cataloging Department . A 
search committee for a head of the Music Library will soon be formed. 

MATH LIBRARY 
S usan Cra ig reported on the meeting, April 2 , of rep resentatives 

of the Libraries with Vice Ch a ncellors Cobb and Horowitz concerning 
plan s for the Math Libr a~y . Vice Chancellor Tacha was unable to 
attend. Susan reported that the library received a fair hearing, but 
no promises were made during the meeting. It seemed that the vicD 
chancellors were interes ted in making a decision i n the ma tter soon. 

PEER REVIEW 
The remainder of th e rneeting was devoted to preparing the final 

version of a qU2stionnair-e regard ing the Peer Revi ew proc ess to be 
sent to the librar ians. 

NEXT MEETING 
The next meeting was schedu l ed for Tuesday . Ap ril 30, at 8:30 a.m. 



LFA Committee on Budget and Planning 
Minutes of the 2/28/85 Meeting 
Present: L. Carroll, K. Lohrentz, R. Ring, K. Simmons, K. Sewell, S. WiLliams, 
N. Burich; J. Ranz, M. Hawkins, C. Howard 

l"\le meeting was called by Dean Ranz to discuss the Libraries' written response 
to tile Senate Libraries Committee request for information about library staffing 
needs. The list will address the question of thillgs which need to be done and 
the number of new staff necessary to accomplish them. Categories of needs to 
be included are: increased user workload, automated systelns planning and database 
construction, processing of currently received materials and of the backlog, 
collection development, preservation/conservation, and student assistant hours. 
Ranz hopes to use the document to encourage Academic Affairs to accept new and 
improved program requests from the Libraries. 

Ranz will draft a statement for the SLC and call another meeting with B&P for 
further discussion. 

~"" 



. - -

--!"hen: 

Hhere: 

Speakers: 

To"urs: 

Lunch 

Saturday, April 20, 1985 
9:30 AM - early afternoon 

SPECIAL LIBRARIES ASSOCIATION 

HEART OF AMERICA CHAPTER 

CAREER DAY PROGRAM 1985 

LAHRENCE, KANSAS 

We will meet for coffee and for the speakers' prcse~tations at the 
Len ... Librarv, Universit· of Kansas, L(\wrence, KS. 
We wi then move on to tour several campus libraries and to have lunch. 

r~ary Burchill 
Susan Craig 
Connie McKenzie 
Cheryl Postlewait 

Law Library 

Law Library, University of Kansas 
Spencer Art ~'useum Libra ry, Un i vers i ty of K.a nsa 5 

Environmental Protection Agency, Kansas Ci~y, KS 
St. Mary's Hospital, Kansas City, MO 

Engineering Library 
Spencer Art Museum Library 

We have reserved a section in the student union so that we might 
all dine together. 

********************************************************************************* 

Please send reservations to: 

Pamela K. Jenkins 
UMKC General Library 
5100 Rockhill Road 

_ Ka nsas City, MO 64110 
816-276-1534 

NAME 

Reservations close 
Tuesday, April 16, 1985 
(we need to have a head count) 

------------------------------------------------------~------------

H1STITUTION --------------------------------------------------------------
NUMBER ATTENOItJG 

------------------------------------------------~---

---
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*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M., WEDNESDAYS *** 

CLASSIFIED VACANCY 

Due to Barbara Van Dyke's resignation (see note in "Personnel" below), the Documents 
Department has announced the availability of a full-time Clerk III position, 
effective May 18. Responsibilities of this position include: 1) Processing new 
acquisitions; 2) Maintenance of departmental indexes; 3) Reference service; 4) Super­
vision of students; 5) Ordering materials and supplies. 

The State of Kansas requires all applicants to meet the following mlnlmum quali­
fications: Graduation from a standard high school and at least 3 years of clerical 
experience. (College education may be substituted for the r.equired experience at 
the rate of 28 semester hours for each year of experience.) 

Specific preferred selection criteria include: Ability to work effectively with 
patrons and staff, good communication skills, ability to maintain accuracy in detailed 
records-keeping in a large-scale system, typing ability, supervisory experience, 
experience with KU Library's serials system, knowledge of the KU Library system, 
familiarity with U.S. Documents. 

The Clerk III classification is at salary range 10 on the State of Kansas Civil 
Service Pay Scale. The current beginning annual salary is $11,772. 

Library staff interested in applying for this position should contact Sherry Butter 
by 5:00 p.m. Wednesday, May 1st. A copy of the position description is on file in 
the Library Office for review by those interested in applying for this position. 
Minorities are encouraged to apply. 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 

VETERAN STATUS, NATIONAL ORIGIN, AGE, OR ANCESTRY 
S. Gilliland 

PERSONNEL-=.. 

Barbara Van Dyke has announced her resignation as Clerk III in the Documents Department 
effective May 17, 1985. Barbara began employment with the Libraries on September 18, 
1983 in the Documents Department. She will be moving to California. 

Carmela Sibley joins the Library staff effective May 6th as a full-time Clerk III in 
the Cataloging Department. Carmela is currently employed with the School of Social 
Welfare. 

S. Gilliland 

PROMOTION/TENURE DECISIONS ANNOUNCED 

The Kansas Board of Regents has approved promotion and tenure of five librarians, 
effective July, 1985. Librarians promoted to the rank of Librarian II are: Charles 
Getchell, Rob Melton, Rich Ring, and Marianne Siegmund. Lorraine Moore has been pro­
moted to the rank of Librarian III. All of the above-named librarians have been awarded 
tenure. Congratulations. 

S. Gilliland 
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FISCAL YEAR CLOSING 

Below is a copy of a memo from Keith Nitcher concerning deadlines for purchases 
that require competitive bids. All special supply request forms, for orders to 
be processed this fiscal year, were due in the Library Office by April 15. 
Special supply and printing requests received after April 15, may have to be held 
and processed after July 1, depending upon funding and time constraints. 

MEMO TO: All Faculty and Staff 

-~ !-larch 29, 1985 

t. -:r/ .J., n~-~~ 
FROM: Keith L. Nitcher, University 

, C 'o.-r\..;", 
Director, usiness & Fiscal Affairs 

RE: Purchases to be charged against 1985 and 1986 fiscal year funds 

In accordance with information received from the Department of Administration, Division 
of Purchases, the following schedule has been prepared. 

AU. PUltC.hMe. Re.qui.6~ort-6, VA 100, :to be. c.hCVtge.d agcUrt-6 -t 6und6 aLe.oc.a.:te.d 60ft :the. 
6.u.,c.al ye.CVt e.nc:ling June. 30, 1985, ml.L6:t be. fte.c.uve.d in :the. Un.-lveJLl.:lalj'.6 PUltc.h~5ing 
06Mc.e. by: 1) Monday, Apflil 29, 1985, i6 :the. amow1:t.u., e..6,Wna.:te.d :to be. $5,000.00 
Oft mofte.; 2) Monday, May 06, 1985, i6 :the. amount.u., e..6,Wna.:te.d:to be. fe..6.6 :than 
$5,000.00. 

PUltC.hMe. Re.qui.6~ort-6 c.hCVtge.abfe. agcUrt-6:t 1986 nund6 ma.y be. .6ubmUte.d a6:te.!t Fudalj, 
~Ia.fj 31, 1985. They will be transmitted to the Division of Purchases for immediate 
processing so that orders can be placed soon after July 1, 1985. However, fiscal year 
1985 transactions will necessarily be given priority. 

Additional instructions for completing fiscal year 1985 financial transactions by June 
30, 1985, will be sent to your department from the Office of Business and Fiscal Affairs 
in May. 

N.Shawbaker 

SCHEDULE OF LIBRARY HOURS CORRECTED FOR MAY 16 AND MAY 17 

The spring semester schedule of hours failed to show that Watson Library, as in 
previous years, will close at 5:00 p.m. on Thursday, May 16 (the last day of final 
exams) and on Friday, May 17. Branch libraries which will also shorten their hours 
of opening to 5:00 p.m. on May 16 and 17 are Science, Engineering, Music, Art, and 
Documents. The Department os Special Collections will remain open until 6:00 p.m. 
on May 16 and 17. Attached to this week's FYI is a corrected schedule of hours. The 
summer schedule of hours will be issued in next week's FYI. 

M.Hawkins 
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TUITION ASSISTANCE APPLICATION DEADLINE 

As a reminder, the application deadline for Tuition Assistance for the Summer 1985 
semester is Friday, April 26th, 5:00 p.m. Application forms and other pertinent 
information are available from Sandy Gilliland, Library Administrative Office, or 
from the Executive Vice Chancellor's Office, 231 Strong Hall. (Applications must 
be submitted to the Executive Vice Chancellor's Office.) Please consult the April 
3rd issue of FYI for more complete information. 

S.Gilliland 

SEARCH COMMITTEE APPOINTED 

The following have been appointed to a search committee for Music Librarian: Mary 
Hawkins, chair; Susan Craig; Sandy Gilliland; Daniel Politoske, Professor of Music 
History; Rich Ring; Jim Smith; and Margaret Wilson. 

S. Gilliland 

LFA CALL FOR NOMINATIONS 

All members should have received the recent mailing of the Nominating Committee asking 
for nominations for positions on the Executive Committee, LCPT, and Peer Review 
Committee. 

Please check with your colleagues before submitting their names. Then send your 
suggestions, including self-nominations, to Rhonda Neugebauer (Cataloging Department, 
4-3038) by Friday, May 3rd. Thanks. 

LFA Executive Committee 

TRAVEL FUND REQUESTS DUE MAY 15 

.Applications for reimbursement of travel during July, August and September are due 
May 15th. Application forms are available from Susan Craig, Art Library or LeAnn 
Weller, Engineering Library. REMINDER: Persons receiving travel funds are required 
to submit, to the Staff Development Committee, a brief written report summarizing the 
meeting attended. These reports will be published in FYI. 

S.Craig 
--

LCPT POLL REMINDER 

Librarians are reminded that Friday, April 26th, is the deadline for responding to 
questionnaires distributed last week by LCPT. Please express your opinions and 
concerns on this issue by sending the completed form to Jean Skipp, Kansas Collection . 
. Thank you. 

Libraries Committee on Promotion and Tenure 

PRIZE WINNERS OF THIS YEAR'S SNYDER BOOK COLLECTING CONTEST 

Selections from the collections, which won prizes in this year's Snyder Book Collecting 
Contest, are on display on the 4th level of Watson. You will find copies of the papers 
submitted by the winners in binders attached to the cases. 

Graduate division winners are: 1st prize, Bruce Wood ("A Survey of Greek History"); 
2nd prize, Philip Wedge ("Contemporary British Poetry"). Undergraduate division 
winners are: 1st prize, David Chiles ("Plant Materials and Their Use in the Environ­
ment"); 2nd prize, Marco Jellinek ("Western Marxism"). In addition, judges awarded an 
honorable mention to Benjamin C. Jones for his entry, "The English Poetic Tradition". 

Congratulations to prize winners and thanks to everyone who contributed to the success 
of this year's contest. 

G.Gillespie/J.Springer 
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TAKE THOU WHAT COURSE THOU WILT! Shakespeare 

Columbia University School of Library Service is offering a ~are Book School 
in July and August, 1985. Twenty courses, some all-day and some half-day, are 
offered. Fees. 

The Reference Systems and Services Area, of the Bibliographical Center for Research, 
will be offering two seminars from June 4 to June 6 at the Kansas State Library, 
Topeka: BRS Introductory Seminar for Beginning Searches, June 4 and BCR/DIALOG 
System Seminar, June 5-6. Fees. 

Emporia State University Alumni Association is sponsoring a trip to Paris, the 
French countryside, and Switzerland in October, 1985. 

The American Library Association Annual Conference will be held in Chicago, July 
6-11, 1985. The Library Administration and Management Association, a division 
of ALA, will sponsor two preconferences: Automated Circulation and Beyond on 
July 4 and 5; Fund Raising for Libraries, also on July 4 and 5. Fees. 

For further information about all of the above, please see your staff room 
bulletin board. 

Staff Development Committee 



STAFF FEE ELIGIBILITY FOR SUHHER, 1985 
Information regarding staff fee and staff dependent fee eligibility is described 
below: Please c~mplet~ and return the application form at the bottom of this page to 
the Llbrary Offlce prlor to em::ollment. Ccmtact ~herry B.utter or Sandy 'Gilliland 
. ~4 ... 36D.l), . if . y,ou have any qu~s~.tiQn$~ .. . S. Gilliland 

STAFF RATE 3. will be eligible for the staff rate for the nine-month school year 

"88-3-9. Institutional Personnel. Employees of universities or colleges 
under the State Board of Regents, classified and unclassified, on regular 
payroll appointments for four tenths (.4) time or more, and their dependent 
spouses and children shall be accorded the resident fee privilege. The 
provisions of this regulation shall not apply to seasonal, temporary or hourly 
employees" (taken from residence regulations of Kansas State Board of 
Regents). 

A person employed on a monthly semester, or yearly basis by the 
University,' for at least .4 (40%) time but less than full time service, if 
enrolled in course work, may pay fees at the staff rate, when properly 
certified to the Office of Student Records by the employing department. 

To be eligible, employment must begin on the first day of classes, or not 
later than the first day of the month immediately following, and must 
continue through the last day of classes. A person whose yearly employ· 
ment averages .4 (40%) time or more, with a minimum of .3 (30%) in one 
semester, is eligible for the staff rate. 

Persons enrolling in the Summer Session are eligible for the staff rate if 
they: 

1. have been eligible for the staff rate for the previous nine months; or 

2. have been eligible for the staff rate for the preceding Spring Semes­
ter, and will be eligible for the staff rate for the following Fall 
Semester; or 

following the Summer Session in question. 

Excluded from eligibility for the staff rate are the following: 

1. Hourly employees of any category. 

2. Individuals on " fellowship," "scholarship," or "traineeship." 

3. Employees of the United States Geological Survey. 

The staff rate is calculated on an hourly basis, depending upon the 
number of hours of enrollmeni . The staff rate includes a prorated Campus 
Privilege Fee. 

Although the staff rate is similar to lhe rate charged Kansas residents, 
eligibility for the staff rate does not confer eligibility to pay the resident fee 
upon the individual or the dependents, except as herein before stated. 

FULL STAFF RATE 

A member of the staff employed full time, if enrolled in course work, may 
pay fees at the full staff rate. This full staff rate does not include a Campus 
Privilege Fee. 

• Employees of the K.U. Endowment Association, the K.U. Athletic 
Department, CRINC, the Kansas Union, the Alumni Association, the 
School of Religion, the ROTC and similar University·related agencies, 
are eligible for the staff rate. 

STAFF DEPENDENT FEE ELIGIBILITY REGULATIONS 

Th is card is t o be submitted by a student who normally would be assessed non-resident fees, but as the dependent spouse or child of a Uni­
versity employee desires to pay fees at the reSIdent rate . The residence regu lations of the Kansas Stote Board of Regents, quoted in part be low , 
and all other qualifying criteria must be met by the sponsor. 

"88-3-9. tnstitutional Pprsonnel. Emp loyees o f universities Or colleges under the State Board o f Regents , c lassif ied and unclassified, on regu ­
lar payro ll appointments f or four tenths L 41 time or more. and thei r dependent spouses and children shall be accorded th" resident fee priv ilege. 
The prov isions of this regulation shall not apply to seasonal, temporary or hourly employees." 

T o be eiigible . the sponsor's employment must begin not later than the first day o f the m onth immed iately following the first day of 
closses, end must continue through the last day o f c lasses. A person whose sponsor's year ly employment averages .4 (40 ~/O) time or more 
with a m inimum of .3 (30gb) in one semester is el ig ib le f or the resident rate. 

A student enrolling in the summer session is eligible for the resident rate if the sponsor: 

1. has been el ig ible for the staff rate for the previous nine mon ths; or 

2. has been eligible for the staff rate for the preceding spring semester and will be e lig ib le f or the staff rate for the f o llowing fall se­

mester; o r 

3. w i ll be elig ib le for the staff rate for the nine-month school yeor f o llowing the Summer Session in question . 

Excluded from eligibility f or the resident rate are students whose sponsors ore: 

1. Hourly employees of any category. 

2 . Ind ividuals on " fellowship," "scholarship/I or IItrcineeship.''" 

3. Employees of the Uni ted States Geological Survey. 

Dependent spouses and children of employees o f the K .U. Endowment ASSOCiation , the K .U . Athletic Department, CRINC, the Kansas Union , 
the Alumni Association, the State Geological Survey, the School of Religion, the ROTC, and similar UniverSity-related agencies are eligIble to pay 

fees at the resident rate if all aforementioned eligibility requirements are met. 

A~PLICATION FOR STAFF FEE ELIGIBILITY CARD 
N~~: __________________________________ __ STUDENT NUMBER: ______________________ __ 

POSITION TITLE: 
Percent time: -------------------------------------

SOC. SEC. NU}ffiER: ____________________ ___ 

SEMESTER: ---------------------------------------- TI~fES OF CLASS (ES) : -----------------------
NAME OF COURSE(S): ----------------------------- TOTAL HOURS ENROLLED : ____________ _ 

CREDIT/AUDIT (Please circle one) 

JUSTIFICATION: ______________________________________________________________________ __ 

If taking class during working hours, how will time be made up? -------------------------

Recommended bv: 
---------------~-------------------------------------------(Denartment Head) 



THE UNIVERSITY OF KANSAS LIBRARIES 
SCHEDULE OF HOURS 

JANUARY 16, 1985 - JUNE 3, 1985 

, Watson Library 

*Circulation & Reserve 
Periodicals Reading 
Microforms 

1 

RmJ 

Schedule 

8am - midnight 
8am - 10pm 
9am - 5pm 

noon - midnight 

Hon-Thu 
Fri 
Sat 
Sun 

Copying Services (opens on same schedule as depts. 
listed above, but closes ~ hr. earlier) 

*Reference Desk 

East Asian Library & ~ 
Interlibrary Service:j 

Fines Office 

8am - 10pm 
8am - 5pm 
9am - 5pm 

noon - 10pm 

8am - 5pm 
Closed 
Closed 

8:30am - 4:30pm 
Closed 
Closed 

*Hours During Class Breaks and Holidays: 

March 10 Closed 
March 11-15 8am - 5pm 

Mon-Thu 
Fri 
Sat 
Sun 

Mon-Fri 
Sat-Sun 
May 27 

Mon-Fri 
Sat-Sun 
May 27 

Spencer Library 

Kansas Collection 
Map Library 

;:-, 

Special Collections 

University Archives 

Government Documents 

Schedule 

8am - 5pm 
9am - Ipm 
Closed 

8am - 6pm 
9am - Ipm 
Closed 

8am - 5pm 
Closed 

8am - 6pm 
9am - 5pm 
Closed 

Hours During Class Breaks and Holidays: 

Mon-Fri 
Sat 
Sun 

Mon-Fri 
Sat 
Sun 

Mon-Fri 
Sat-Sun 

Mon-Fri 
Sat 
Sun 

Closed March 16, May 18, ~~y 25, May 27, June 1 
Govt. Documents Open 8am ~ 5pm on May 16 and 17 
Special Collections Open Ipm - 5pm on May 19 

Science Library 8am - midnight 
8am - 10pm 
9am - 5pm 

noon - midnight 

Mon-Thu 
Fri 
Sat 
Sun 

March 16-17 noon - 5pm (limited service) 
April 7 Closed Hours During Class Breaks: 
May 16-17 8am - 5pm 
May 18 Closed 
May 19 Ipm - 5pm (limited service) 

8am - 5pm Mon-Fri (including May 16-17) 
9am - 5pm Sat-Sun 

Also Open (limited service only) 9am - 5pm April 7 
& May 27 May 20-24 

May 25-27 
Hay 28-June 3 

Art Librarv. Music Librarv. 
--& Engineer~ibrary 

8am - 5pm 
Closed 
8am - 5pm 
Closed 

8am - 10pm 
8am - 5pm 
9am - 5pm 

noon - 10pm 

Hours During Class Breaks and Holidays: 
Open 8am - ~m only: March 11-15, May 16-17, 

May 20-24, May 28-31, June 3 

Mon-Fri 
Sat-:;un 

Mon-Thu 
Fri 
Sat 
Sun 

Closed March 10, March 16-17, April 7, May 18-19, 
~ 25-27, June 1-2 

Regents Center Library, 
Overland Park 

Mathematics and Computer 
Science Library 

Howey Reading Room --

8am - 5pm 
Closed 
Closed 

Bam - 10pm 
8am - 5pm 

noon - 5pm 
noon - lOpm 

Closed During Class Breaks and Holidays 

9am - lOpm 
9am - 5pm 

lOam - 5pm 
Closed 

Mon-Thu 
Fri 
Sat 
Sun 

During Class Breaks and Holidays: Open 9am-5pm Mon-Fri 

(HOURS SUBJECT TO CHANGE AS POSTED, OR PHONE UNIVERSITY INFORMATION CENTER: 864-3506) 

(revised, 4/25/85) 

Mon-Fri 
Sat-Sun 
May 27 

Mon-Thu 
Fri 
Sat 
Sun 



UNIVERSITY OF !W~SAS LIBRARIES 

SALARY COI1HITTEE 

Minutes of meetin~: 18 Apr 85 

The Salary Committee met Thursd~, Apr. 18, 198 5 at 11 AM in S. Gilliland 1 s 
office. Present were: A. Mason, K. Neeley, B. Gaeddert, and S. Gilliland. 

The salary ran~e for the Music Librarian position was reviewed and approved 
as proposed by the Search Committee. It was noted that relations with donors 
could be involved in the duties. Hope was expressed that w~ can advertise 
in American Libraries as well as other sources. 

K. Neeley will notify the search conuni ttee of the results of our review of 
the salary ranie. 



:·ti:1'.1tC ·1 - ~'. -L , ; i~i~ li Sp.nat!! - 4/9/~5 

Neva askpd \'e"i:'1 to com",ent briony on the cl"s.~ificct eClploy". a'lrvey in 
referen=. to KP;:lb. Le,d". 3airl that t;1e cO"'Clents wer" pretty Cluch what we'd 
expect tho", to be, e. j. it sh,mld be im!,roved, should be voluntllrJ', "nd that 
the int~rest rate was too low. 

M~rsh~ll Crowther, . xeo·;~ive "ecrp.tary of KP~S, then made his pro"entation, 
first 'lJdressi:lt; Lewin's rCCl1ll'(:3. He s .'lid th "lt KPZR.3 was cb"ien~rt for t"p' c"reer 
e"'ployoo first ~~rl fore",ost.. uci:lg a d~fined benefit plnn, the a~ount ~f ",oney 
put i". by the e"'ploy"., do"" not Clatter, !'lor does th .. interest rate as the benefits 
one receives is det~rClined by "for~l,,: number of years of service timen the 
averaee of the lo.st fi'le yC!lrs of pay times 1.4 (1. 25 for service bet'.",en 1962 and 
1932) . I:1 o t~er w'Jrri'3, t: .. \~ E':t!,loy~es startin3 on t~.e sa~e 'lay working at different 
r~tes of p'ly for ~ost of t~cir c~reers would pay in differ~~t ~~ounts nf nnnoy. gut, 
if the lo·.er paid e"'ployee got l1ror.loted and 5t=ted ~ilking the same a~ouc.t of money 
a:; t!:e ot"er employ • • and this '.,ent on for the last fiv~ year:; before r~tirement, 
t hen b"t~ e"'ployees would get inentical retir"ment benefits, even thouC;h one had paid 
in l~cs ",on"y to KP:::!lS over the yeara. ,\s a result, the best W!lys to raise pen~ion 
benefits dr'I. to increa::;e salaries and/or t~e "number" (1.4). TIAA/KREF, on the other 
hand, is a defi~ed contribution plan which i:; totally dependant upon contributions and 
interest rates. 

Jo~ Colli~~ asked if we could get a more flexible retirc"'~nt plan if We paid more in at 
the employee 's option. Crowt"er said th'lt a vol~'ltary plan WAS tried ye!lrs bofore and 
prob3bly '.'ouldn' t be considered aeain. Th~ problen "33 th"t people didn't join then, 
when retirement C'l~e ~~d they had no pensions, they became concerned and asked that 
exce~ti0:'13 be made for the~ that would allow them to receive pensions they hadn't paid 
anyt~ing towards. 

Crowther listed a few c"""ees that are beine worked on now, !luch tl3 chane;ine the 
a,'erazing from the last five yeRrs of service to the last four, incre!1sinfj the value 
of all part i cipating service to 1.4, and i~provements in disability benefits. 

In reference to Crowther's remark about be1!'l~ oriented to·.~rd the career e"'ployee, 
Bob Patteraon s"id that the mes511ge from the leeishtur .• (Sandy Dunc1\n in particular) 
w"s "get out, we don't need you". Crowther discussed the state's position as being 
that it do~sn't hire people but rather fills positiono and that some pcsitions are 
only worth so ouch money, reSArdless of how lone; you've been in one of them. 

In answer to que:;tions from CI~udia Orton, we "ere told that the Board of Trustees 
decides where KPERS money is invested, that the Board was appointed by the Governor, 

.that they must meet at least quarterly and that they were paid per diem, among other 
thincs. 

D.we Lewin then ~poke aeain "bout the survey, ataUne; that the response wao great (900/ 
75%). He stated that he would be discussine; it at the Chancp.llor'o Monday mornin~ 
meetin~ and that there would b~ somethin~ in the Ore ad in about two weeks that will 
include BU!.:~~lJted plMS for .,tion. 

The pay plan was diDCIl""ed, pnrticularly the ",cetine that Bob Pa,tteroon and Claudie 
Orton llttended on :·:onday. Pntterson Moved .that we wend the 1I0u"" I,/"ys llnd Henne 
co.,nitt" .. " l~tt"r 3btir.~ our rlissatifc:, tion with th .. prop"sed pay pl"n. That motion 
rlid not c~rry. Cl audi" mov~d f or a "friendlier" l"tter. A copy is enclo""d. 

"!'~,C ~,! p.ti.:11": W:l :j c-.c1}")'Jr:-:.'"!rl ~t ,?: ~5. 

'.:crin0[;fJ:J.y, :\pril 10, ~?q7 - r:~v.' Snt!."ikcn of!"p.rcd hl!r reoicnnt:1on to tht'! Bx'?cutive 
Cc,"",i ttee 

Fri d .~y, A~ril 12, l'lP,5 - Executi>e Co.,,,,ittec refused to accept resigr.ation. NeVil 
" :~r~'? rt. to Rt:ly on. (over) 

.... ....... :-.. .-: I ·1.t t~'1\pt 
to r:Joolvl) exiDti.:1.~ :,rotl('~.'";. 

·.;ednonday, .\pril 17, lQS7 - lU:lch ",eetinr. _ 

" 

::~V., th.flnke·j th" ~xcc~ti VP. CO;'\:':'li t tr.~ fnr t~~i r ;11t!1~")rt. . ~. ~ piy :,11...'1 
1,o(n.S di~cus:;~d ~Il:'ther Ll.S w~ll '3..'1 tile i:'lcld~nt3 :jurrounrlL::: ~ :r:!"2'''':J 
r~ni,;~atio!'l. 

Cl ''''In b. re:'.,rked th"t 1t'~ !'lOW u,: t.., the ~rl",i".btr"t;o" to ~cc ';:t tee 
new ';lay pl.,,'l rmd that f"ndi"~ may .>Her t~~ POj! . ·:c.,l~ Rtt"chc1 to tho 
aubco~~itte e report. 

.3hc also :':'lp.!1tio:v~d thl.t :l~w rli 5C"U ."J5ic:l'1 ,1.~!!' U!'1 tcr';~Y - ... ·:\l rr! :. :". · ~ ~ ·~ ll t:: 
in3urance. Cne of the ct:an~es bein.~ rl i ~Clla5~d is a r~ :-hct':"c rr o f S8/':.,,~~~ 
in ch:lr~es for family cQvcT"eaFr'! with no rcduction in b?n ·~f:.t:; • . \1 .';0, 
the next contr'lct will run for 18 ",ont'", in"t : "d of " : .. e~r. 

!r(?Vi\ repo:"t~d t~~nt thry Cl:l;, !1 iri~d !1~nntt! ..... f\~ :l~y.~d b~ f:~c Cr.:"\.~~~ll"- ~::~ 
input rcgardi~g po~aiblc ch~n~P3 rcnulti~- rr~~ the c:~5 .~ ifi~rl ~~Flny~~ 
r;urvp.y. It H'~S SU~~P.Rt~ct t~:lt we rr.olu~~t to -:~~ t '1~ ::lIrv~y!3 th""~.j .r:'l ':"':"J 
in orrl~r to b~ttcr be nol ·:! to dr:t·", conelllsio:~~ :·nrt. ir":~r,r~t ~ ':: n '!.~t '"? r i il l. 

Tnt! next r.1eeti!'l~ will b~ at i~~V!\',j ~~oune ;..r.d ·.rill b~ ., potlUCK. ::hr,,:.:.':"'...i 
Mauk, "long with Hike Rundell, will be orr,,,,,i :da:?; it. 

" 



. . . ...... .. _ ... " .... 
:ienera I Si tuation 

I. Compared to other Jobs you have held, how would you describe your present 
workload? ' 
14 , 4: 36.9~ 43.5% 
__ Very Heavy Workload __ Heavy Workload __ Moderate Workload 

J.2 ~ .7~ i 1 __ Light Workload __ Very L ght Work oad 

Please comment: ~) Depends on ti~c of yenr, time of month, or deadlines imposed. 
:-, ) ~ : "'¥~ tnKen on more ana more worK, or pave 10Ht Ht"ff Illld tho: 

..... ~ :" :: i ' ,:, .:! r~~"\ ~ :e +. ;" r~ ~ 'l r. r~. f' 

2. How interested are you In the use of flexible work hour schedules (flextime) 
by your department? 
31 .9~ 17. a 15.6% 
__ Extremely Interested __ Very Interested __ Interested 
12 . 4' 21.1 r. 

Somewhat Interested Not at all Interested 
-- ,,) ,\ V'l r\(,? nf-;;';:,onssupportinll the us c of flextime. b) I am 
Please conrnent : "" r,..ontlY'J? inr;. cl Impossible given workload or availability 
') ~ ' ·C,·,,' c!. c. ff. di So",,, t'mploYP.r'3 ha"" abused privl1edge. 

J. How interested would you be now, or In the next few years, In accepting 
a part-time position efther on a temporary or a permanent basis? 
9,8 ' 9.0: 13.5% 
__ Extremely Interested __ Very Interested __ Interested 

13 . 9·Somewhat Interested 5~Not at all Inter~sted 

Please cOlmlent: ~) :;u ', f'Inl\ncinlly feas ible at presciit'::'t,'l PossiblY later. 
C \ h 'J ,'I li 'or: : 0 """,.l eV r ',io:' c l' ' ,., ret I rement. d I Reference to J~b slulring. 

4. How satisfied are you with your Job? 
11 . 4 ~ 31 . 0% 33.2% 
__ Extremely Satisfied __ Very Satisfied _Satisfied 

19 . 0 ~S ,5. 1% 11 __ omewhat Satfsfled __ Not at, Satisfied 

Please comment: 
o~ h ~rs ha rinl';. 

r o·', orkers :IVl.)(e .lob worthwhile. b) Some aspects ot vork great, 

S. How sat i sfied Ire you with your supervfsor? 
20 . 21 28.0~ 24.81 
__ Extremely Satisfied __ Very S,atisfled __ Satisfied 
17.0~ 8. 9% ' 
__ Somewhat Satfsfled __ Not at all Satisfied 

Please cOl!lT1ent: 
, , ~ ,, (, ,·, t 'l " 'J. d 

8 ) G I 'c ,~t .• rC'r<' ptlv<', fnlr . bl 'foo lenicnt, not aware, docsn't 
In~('\n " IRt.!!n t.. douhle standllrds, abuoeB rules. 

. j " 
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6. 

7. 

8. 

9. 

10. 

"" , r " 2. 
, < t'· , 

<, '1 " ,1,\' 

How satisfied are 
16.3% 

you with your job security? , 
36.71 

____ Very Satisfied 
2.3% 
____ "ot at ,II Satisfied 

Extremely Satisfied 
i:Bi 
__ Somewhat Satisfied 

, 34.52: 
I ____ Satisfied 

Please COl!lT1ent: Fev responses - no clear pattern 
" ' 

I, ,' 

How satisfied Ire 
2.5% 

you with your promotional opportunities? 
22 . 1% 

Extremely Satisfied 
18.'2'i' 
__ Somewhat Satisfied 

7.5S 

46:9i"" 
Very Satisfied __ Satisfied 

__ Not at all Satisfied 

PI ease corrment: al There are nonel ~ Requ1res B.A . 

How satisfied are you with the University 
10 . 7% 34.0% 

as a place to work? 
37 . 6% 

__ Extremely Satisfied __ Very Satisfied __ Satisfied 

13.7% 3. 5% 
Somewhat Satisfied Not at all Satisfied -- , --

Please conrnent:al Need lounge areB. hI Legislature leaves Uq unt,I1 1.~t . 

\ 
How satisfied are you 
4.6% 

being a member of the State civfl serv i ce system? 
20.0% 38.8% 

__ Extremely Satisfied __ Very Satisfied __ Satisfied 

24.9% 
Somewhat Satisfied 

10.8% 
__ "at at all Satisfied 

Please cOl!lT1ent: Pay experienced employees more than new. 

What can the Untverslty do to Improve your overall work situation? 

Please cOl!lT1el\t: a) !ltudy JOhl (or po~sib1e upgrade. bl Replllcc or pro~l d" I,,,'!" r 
equipment. cl I'1\rklng costs !\nd Bval1abllity. d) Improve relative t rel\tMent 
of elMsl r!P.d va. unel'l!lsI r!ed. d Better ventUati on. heRtin!;. roo llnr: (nrrn-
.. "",klnl~ polley, vorll 1-4 In Dummer>. t') 81-veckly I"'y . 

11 . What can the Statl do to improve your averill work situation? 

1,_ · ;'·· 

" 

' ;., 
'- ' . ' ;" 

Pl.asl comment: FUnd salary Increases. bl Improve retirement plan. 

; .. 
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.. :: ~ 
Bentf' --" ) 

',. 

12. In con, .. _.1son with other State beneffts, how fll1llortant fs ft to ill1llrove 
the amounts employees wfll recefve from KPERS upon retfrement? (A 15 
year empluyee will recefve annually about 20S of his/her last year's 
total pay before deductions.) 

13. 

14. 

15. 

38.7~ 25.8% 17.71 
__ Extremely Important __ Very Important __ IlIIPortant 
8.5% 5.8% 
__ Somewhat Important __ Not at all Important 

Please cOl1lllent: n) ~,houlrl he improved. bl Should be voluntary. c) Interest 
rat' · t{\Q low. 

How satfsffed are you wfth your health insurance coverage (including 
dental )? 
13 . 5~ 29.3~ 35.6% 
__ Extremely Satisffed __ Very Satisfied _Satisfied 
12.7~ 6.9% 
__ Somewhat Satisfied __ Not at al1 Satisfied 

Please comment (especially if you've had either positfve or negatfve 
experiences with your health fnsurance): 

!'~3n:: "";>.i.C'y~,"s l1k.;d tL<!i r e'I'eri"nc~s vi th f1ealth Care Plus and IIHO Kansas; otherG 
ci~·d ;-~ 1 ~ xPf' rlenl,c5 1',"lmarlly in the areas of seeing doctors at short notice, 0" 

In o~t":nlnl~ rp.fennls . C01IUnents related to Blue Cross/Blue Shelld related prll111lrlly 
to ~lo'J F '!""'" \",rl< ""d thr: precept Ion thnt the exPense vas too high tor coverage provo 

How interested would you be fn the following: 

I. Elimfnatfng the current 12 days of annual iit'c{leave ~ I 

2. Increasing annual vacatfon leave by 6 days 

3. Any time off for an fllness that lasted up to one W!ek would be 
charged to your vacatfon time. Any fllness that e~ceeded one week 
would not be charged to your annual leave, and you would be pafd 
for alr-tfme mfssed after the one week. 

9.61 - 7.9% 12.01 
__ Extremely Interested __ Very Interested _Interested 
11.7: 53.7% 

Somewhat Interested Not It all Interested 
-- 11) Don't rUl~dcrstllnd. b) Leave it as isl c) Wou1cl be 
Plelse cOl1lllent: ,,~l'w"'ntlv~ for vellness. 

What s1ngle frfnge benefft would you like to s~e added or improved? 

Please cOl1lllent: a) 1~ ' :t.!. " I" ,·"tlrement benefits. b) Full or improved dental coverage. 
ci ru .. or Improvr:1 family m(:dl~al coverage. d) Improve parking (cost and 
~ ''' !1' " 1 tit?'. r·J 1"'o'rI :l(: r,;'trn tim" off. f) Improve vision care. ' g) Providt! 
Day '~ar~ r'lC 11.I t j e~. h) Inc lcmcnt ""ather treatment ot classified. 1) Discounts 
r~ I' ~'.I, ~.' I~ ·d nn-t re ' :0+ •• ,,1 ('vcnt.~. J) Single dependent lledical coverage. 

'I . . '" . __ ._.-----_. 
\ 

"'1 ;:!: ~ '::i~ ,~' : ' ~.'~ r; r ' 
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': ':: ,-: COl1lllunfcltions '{' ;:~f": ~~ /':~: '" 
16. Are you aware that I telephone recordfng (4-4623) is mafntafned of cllssfffed 

posftfons currently vacant on campus? .' 

17. 

18. 

19. 

68.2% 30.7% :,· ·i 
__ Yes _No . 

Please comment: a) I've used it, great 1 b) What about State and unclasslfl~d 
vacancies1 c) Didn't York, not alvays current. 

Last sprfng Personnel Servfces 
employees coverfng such topics 
suggestions on how to obtafn a 
one of these semfnars? 

fntroduced a new semfnar for all permanent 
IS grfevance procedures, benefits, and 
promotfon. Have you already attended 

26.2': 72.~% 
__ Yes __ NO 

l .' 

If you have not Ilready attended, how interested Ire you fn attending 
such a semf nar? 

11.87- 10.1% i9. 3 % 
Extremely Interested 

17.'~7. 
Very Interested 

1"f':(!% 
__ Interested 

__ Somewhat Interested __ "at at all Interested 

Please comment: We vere not told ahout Its availability. b) Varlou~ other 
comments from great, I have attended more than once to, a vaste of time. 

The Unfversfty has an established Tuftfon Assfstance program to provide 
financial . assfstance to employees with at least one year's servfce ~ho 
wfsh to develop themselves professfonally. Such a program strongly 
encourages applfcatfons from those without prfor college credits, as 
well as those wfth prfor credfts. Funds provfded can be used for both 
UniverSfty and non-Unfversity courses. How lfkely are you to apply for 
such I program in the future? :t 
1~.47. 13.9:t IS.7 

Extremely Likely " Very Lfkely Likely 
1F.T,7. . 32 .4:t --
__ Somewhat Likely __ Not It 111 Lfkely 

Please cOl1lllent: n) Provldc for spouse and dependents. b) Trlc<i oncc nn<l v~ c. t lll'll' 
down. c) Inadequate night classes. d) Courses have to lJe joh rclated. d pO' In ,'. 

and "njoylng. 

If release tfme fs provided during the work day (and didn ' t have to be 
made up). how Interested would you be fn Ittendfng a Job-related course 
for college credit? 
36.37. . 18.8% 14.2% 

Extremely Interested 
-9-:9 7. 

__ Very Interested __ Interested 
18.5% 

__ Somewhat Interested __ Not It 111 Interested 

Plelse comment (specffy courses, or topfcs of Interest): 
b) Word processl1~' c) Accounting/Business courses. d) 

~ . 
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~. 

20. "Whlle , 
course. 

11.07. 
__ Yes 

.h. have you ever had release 
)~minar or training session? 

R5.47-
__ No 

ttme denfed for a job-related 

21. 

Please comment:~) Not enour,h coverage to permit use ot release time. b) My 
'·.~~rvI r.or 1" less than enthusiastic about authorizing. 

The new Classified Staff Handbook descrfbes an fnform4~ and conffdential 
means by which employees may ask for a neutral party to become involved 
in attempting to resolve a work-related problem that has an adverse fmpact 
on you. Are you aware of this Personnel Services mediation procedure? 
JA .A 7 38 . 6% 
__ Yes __ No 

How likely are you to use this (consultation/concilfation) servfce fn 
the future if you have a problem? 
P.) .' 13.37. 16.1% 
__ Extremely Likely __ Very Likely _Lfkely 
20. : ;· 35.17.' 
__ Somewhat Likely __ Not at all Likely 

Please comment: a) r.oodld~~~. but I'm not likely to bP. in situatIon. b) I can 
.J')~f. " 'Jt U iffi ~ u I t :1 vIth my SU fl'Cr vl sor. c) Might cause hard feellnes vi th lIlY 
' ·';', rvlso:- . 0 ) lJ('p~ n1 5 on n'ltur" of prohlem. e) Only as a lnst resort. f) Can l ' 
t.c ,,,, ~t confidentIal /is medlrl tvr neutral? 

22. The State has an establfshed employee suggestion program for which monetary 
awards can be ~~de for suggestions which are fmplemented. If you should 
think of a new and improved way of dofng your Job, how likely are you 
to use the suggestfon program as a means of bringing your idels to the 
attention of the Universfty? 
A,h7. 17 .4% 23 . 7% 

Extremely Likely Very Likely Lfkely 
tl':"lr' 7'J.'1j';( -

__ Somewhat Likely __ Not It III Lfkely 

Please comment: I vasn't avare of program. 

23. a. 00 you feel that you are adequately fnformed about things which affect 
you and your work? 

4 .27. 16 .6% 
Extremely Well Informed Very Well Informed 
~7. ' 17.6r- ,; 6.3% 
__ Adequately Informed __ Somewhat lnfonned __ Not at all Informed 

b. 00 you know who In your department fs prfmarily responsible for personnel 
matters (your personnel-related staff member)? 

R2 .97. 14. 0 7, 
__ Yes __ No 

Please COntnent: We hel1r late or after the tact •. · . . , . , ';. 
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Pay and Performance ! : ~ ;: ' ': :1 ' 

24. Would you support changing the present performance evaluation system 
which uses five performance rating categories? 

49 . 4% 36.3% 
__ Yes __ No . ,; 

If you answered ·yes· above, please comment: a) Reduce present fI ve 
p~rformance categories to three or tvo categor ies. b) Present system VII '; never 
given a chance to vork recause of lack of fundlnr,. cl Pr,,~cnt syst(!r.J Is too tl n:~ 
consuming. d) Present system cannot be administrated obJcctively and e1uItnh~v. 
e) Preferred prevIous system (pre F¥ 1980). 

25. In what priority order (1 to 6 wfth I being hfghest and 6 lowest) do 
you believe each of the following factors should be considered by the 
State in designing a pay plan? 
2 . 90 

Annually fund an equal percentage fncrease in all salary ranges 
2.6Bto reflect the increased cost of goods and services. 

Pay competitive wages with the prfvate . sector for an experienced 
--worker by type of work performed. 
3.7& 

Set-up and fund I system to move employees up the steps In the salary 
~ran~es .• based on tfme-on-step. 

Set-up and fund I system to move employees up the steps in the salary 
~ranges based on performance eVllultions. 

Set-up and fund I system to pay employees for performance fn addftion 
:i.5Sto regular salary received. 

Set-up and fund a system to pay employees for length of servfce 
--fn addition to regular salary recefved. 

Please comment: n) About an equal number or employees expressed I!. prefer encc 
for ~ alary Incre~s es based on performance as longevity. b) State vill not he 
ahlc to rctain comptent vorkcrs It the present sItuation contl r, .cs (experl·cncr<'\ 
employees still on Step A, aalaries conaldered last by Legishturc! . 
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, 
DEMOGRAPHIC QUESTIONS , 

I. Your age Is 

2S.6%less than 30 years 47.4Xbetween 30 and 50 years Z3.6%over 50 years 

Z. Your sex 15 

31l..ll.male 65 .7%fema I e 

3. Your ethnic/race Identification Is 

I~minorlty 79~non-mlnorlty 

4. Your occupational group Is best described as 

17.4: Labor and trades 

39. 4t Clerical 

IM!,.Servlce Workers 

IL.4!..Paraprofesslonal and Technical 

I~Professlonal and administrative 

5. Your University Director/Vice Chancellor Is 
(If you have more than one. check all that apply) 

IS ,8:Davld Ambler 

6.8: Frances Horowitz 

~Hartln Jones 

18 . 2% Rodger Droke 

" 

~Rlchard Mann' 

23....ll..0eanell Tacha""'";''' 

3.8% All other senior administrators dlrectley 
--reporting to. and Including. the Chancellor 

and Executive Vice Chancellor "" , "I; 

16~Do not know the name of .lnl 
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University of Kansas Libraries 

Number 811 May 2, 1985 

**** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. WEDNESDAYS **** 

UNCLASSIFIED VACANCY 

Music Librarian full-time, 12-month, tenure-track appointment available July 1, 1985. 
Responsible for administering the Thomas Gorton Music Library of over 35,000 volumes 
and scores, and over 60,000 sound recordings. Duties include reference, collection 
development, and supervision of 1 FTE librarian, 1 FTE staff, and 6-9 part-time 
student assistants. Serves as primary Music Library liaison with faculty, students, 
and other staff of the library system. Required Qualifications: ALA-accredited 
MLS; strong subject competence in music as evidenced by advanced degree or equivalent 
training and experience; broad knowledge of music literature and the library's role 
in music instruction and research; ability to supervise personnel and manage re­
sources effectively; strong interpersonal and communication skills. Preferred 
'Qualifications: Successful experience in managing a music library; successul 
collection development experience and broad reference experience in music; reading 
knowledge of French, German, Italian, and Slavic languages; participation in pro­
fessional organizations and activities. Salary: $20,000 - $27,000 dependent upon 
qualifications. Excellent benefits including paid vacation and sick leave, choice 
of 4 ' retirement programs (including TIAA-CREF), and paid individual health insurance 
coverage. Applications must be postmarked no later than June 20, 1985. To apply, 
submit letter of application, resume, undergraduate and graduate transcripts, and 
names of three references to Sandy Gilliland, 502 Watson. Minorities are encouraged 
to apply. 

S. Gilliland 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 
APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 

ANCESTRY, NATIONAL ORIGIN, AGE, OR VETERAN STATUS 

PERSONNEL 

Effective July 18, Mary Roach's title will be changed from OCLC Librarian to Assistant 
Head of the Cataloging Department. This change is being made primarily to reflect the 
nature of work Mary has already been doing. 

C.Howard 

Jennie Dienes (formerly half-time L.A. I in the Science Library) has returned from her 
II-month leave of absence effective 4/18/85 and is now working as a half-time L.A. I 
in Interlibrary Services. Jennie and her family spent this time in Japan while her 
husband, Leslie, was there on sabbatical leave from K.U. Jennie has many fascinating 
stories to tell of her Japanese experience, so stop by the ILS office to welcome her 
back, or give her a call. 

S. Gilliland 
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STUDENT HOURLY TIME CARDS 

Student Hourly time cards for the pay period ending May 17, 1985 are due in the 
Administrative Office by 9:00 a.m., Tuesday, May 14. 

STAFF TIME CARDS 

Staff time cards for the pay period 4/18/85 through 5/17/85 are due in the Administrative 
Office by 9:00 a.m., Tuesday, May 14. Your cooperation in meeting this deadline is 
greatly appreciated. 

S.Butter 

ON THE MOVE 

Effective immediately, all correspondence, telephone calls, etc. for Gordon Anderson. 
Head of the Libraries' Slavic Department. should be directed to him at the Libraries' 
Slavic Department. Gordon is no longer housed in the Cataloging Department. 

S. Gilliland 

NEW CLASSIFIED STAFF PAY PLAN--OPEN MEETINGS 

Information concerning the new pay plan (effective June 18. 1985) for classified staff 
will be disseminated at four open meetings. held May 8th and May 9th, in the Southeast 
Conference Room of the Burge Union (Room 305). All classified staff are encouraged to 
attend one of these meetings (no registration is required) conducted by the Department 
of Personnel Services: 

Wednesday. May 8th: 12:00 noon 

Thursday, May 9th: 12:00 noon 

or 

or 

5:00 p.m. 

5:00 p.m. 

Within the next few weeks, library staff will receive information from the Library 
Office concerning their individual salary information for FY86. 

S.Gilliland 

GENERAL RESEARCH AWARDS 

Rachel Miller and Rich Ring have both received General Research Awards for applications 
submitted this spring. Rachel received a New Faculty General Research Program award 
of $2.000 for the remainder of this fiscal year and $2,500 for FY 1986. to complete 
a "Selective Annotated ' Bibliography of Costa Rica". Rich Ring has received $1,240 
for FY 1986 through the General Research Fund for his work on the "World War I Personal 
Narratives: A Bibliography". Congratulations are extended to both Rachel and Rich 
for their successful grant applications. 

N.Shawbaker 

TRAVEL FUND REQUESTS DUE MAY 15 

Applications for reimbursement of travel during July, August and September are due May 
15. Application forms are available from Susan Craig. Art Library or LeAnn Weller. 
Engineering Library. REMINDER: Persons receiving travel funds are required to submit. 
to the Staff Development Committee, a brief written report summarizing the meeting at­
tended. These reports will be published in FYI. 

S.Craig 
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LFA CALL FOR NOMINATIONS 

All members should have received the recent mailing of the Nominating Committee 
asking for nominations for positions on the Executive Committee, LCPT, and Peer 
Review Committee. 

Please check with your colleagues before submitting their names. Then send your 
suggestions, including self-nominations, to Rhonda Neugebauer (Cataloging Department, 
4-3038) by Friday, May 3rd. Thanks. 

LFA Executive Committee 



University of Kansas Libraries 

Number 812 May 9, 1985 

**** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P. M., WEDNESDAYS **** 

PERSONNEL 

Maxine Hack will promote from her full-time Clerk III position in Cataloging to the 
full-time Clerk IV position in Acquisitions, effective May 18th. 

S. Gilliland 

STUDENT HOURLY TIME CARDS 

Student Hourly time cards, for the pay period ending May 17, 1985, are due in the 
Administrative Office by 9:00 a.m., Tuesday, May 14. 

STAFF TIME CARDS 

Staff time cards, for the pay period 4/18/85 through 5/17/85, are due in the Administra­
tive Office by 9:00 a.m., Tuesday, May 14. Your cooperation in meeting this deadline 
is greatly appreciated. 

S.Butter 

SUMMER LIBRARY HOURS 

Attached to this week's FYI is the schedule of summer library hours for the period 
June 4 - August 25, 1985. To report any corrections in the schedule, please contact 
me (4-3601). 

M.Hawkins 

TRAVEL FUND REQUESTS DUE MAY 15 

Applications for reimbursement of travel during July, August and September are due 
May 15th. Application forms are available from Susan Craig, Art Library or LeAnn 
Weller, Engineering Library. REMINDER: Persons receiving travel funds are required 
to submit, to the Staff Development Committee, a brief written report summarizing the 
meeting attended. These reports will be published in FYI. 

S.Craig 

HOWEY READING ROOM SCHEDULE OF HOURS DURING BREAK 

The Howey Reading Room will be closed to the public during the break period (Friday, 
May 17 through Monday, June 3). I will be on vacation (and unavailable) from May 
20-May 24 but can be reached in the afternoons by phone or walk-in traffic on the 
following days: May 17, 27th thru 31st, and June 3. Regular hours resume Tuesday, 
June 4. 

C. Saile 

SCHEDULE CHANGE 

The Kansas Collection, Map Library, Special Collections and Archives will be closed 
on Saturday, May 11. (Government Documents Department open as usual). 

M.Hawkins 
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NEW SCIENCE LIBRARY 

The Staff Committee--New Science Library will hold an open forum for all interested 
library staff on the state of the planning, regarding the siting, configuration, and 
preliminary interior layout of the New Science Library on Thursday, May 23rd, in the 
Administrative Conference Rooms, at 1:30 p.m. There will be handouts, and a person 
from the University Office of Facility Planning will be on hand. 

R.Melton 

LOST IS GARFIELD OR IT COULD BE SYLVESTER! 

Small stray tabby cat (c. 5 months old), black with white paws and whiskers, presently 
residing with feckless librarian, needs permanent home with kind and responsible owner. 
Very friendly and communicative; likes pizza, 9-Lives, and PBS. Call Clint Howard 
(4-3476). 

C.Howard 

LFA GENERAL MEETING 

There will be a general meeting of the Library Faculty Assembly at 10:00 a.m., May 
21 in the Administrative Conference Rooms. The agenda will be procedures for li­
brary faculty evaluations. All members will be receiving a discussion document in 
the mail. Please bring that document and the survey results recently sent to all 
librarians. 

L.Moore, Secretary 

SOUND RECORDINGS - COPYRIGHT AND CONTRACTS 

Ellen S. Johnson, associate music librarian in the Gorton Music Library, has had her 
paper, Perils and Pitfalls of Copyright Laws And The Sound Archivist In Higher 
Education, published in the International Association Of Sound Archives Phonographic 
Bulletin, Vienna, Austria, in the March 1985 issue. In the same issue is an explana­
tion of the model contracts and copies of the two contracts which she wrote with 
Robert Ternisien, counselor for Radio Canada, Montreal. The Association approved 
the contracts at its annual meeting. The first is a model contract for use by 
institutions who are accepting gifts of recordings titled: Donors Assignment of 
Sound Recordings To A Documentary Archive. The second, Donor's Assignment Of His/Her 
Rights for Reproduction Of Sound Recordings and Related Documents To The Recipient 
Archive, is for use by institutions so that they may copy the recordings for research 
projects. 

S.Gilliland 

REMEMBER--The ALA annual meeting will be in Chicago from July 6 to July 11. 

SYMPOSIUM 

The Kansas City Area Archivists with the National Archives--Kansas City Branch, and 
Heritage League of Greater Kansas City will sponsor a symposium, Outreach: Bridging 
the Gap--Bridging History to the Community, Saturday, June 29, 1985. Cost per person 
(including catered lunch and coffee) is $12. Registration deadline is June 14. 

CONFERENCE OFFERED 

The University of Mississippi will offer the Twelfth Annual Faulkner and Yoknapatawpha 
Conference: Faulkner and Women, July 28--August 2, 1985. Registration fee for the 
conference is $125. Lodging available at motels and in campus dormitories. 

R.McDonough 
Staff Development Committee 



UNIV!RSITY OF KANSAS LIBRARIES 

SALARY COMMITTEE 

Minutes of meeting: 2 May 85 

The Salary Committee met Thursday, May 2, 1985 at 1 PM in Conference Room B, 
Watson. Present were: A. Mason, K. Neeley, B. Gaeddert, and S. Gilliland. 

Dean Ranz joined the ~roup to explain the distribution of the merit allocation 
and the unclassified base surplus. A detailed explanation will be sent to 
each librarian by the Dean's Office. The Dean thanked the Salary Committee 
for their assistance in preparing the bud~et document. 

The ~up then considered the salary offer for the Reference Librarian/Catalo~er 
and agreed that the figure proposed by th~ search committee was appropriate, 
~ven the candidate's educational. background and experience. K. Neeley will 
notif,y the search committee. 



TO: Library Faculty Assembly Executive Committee 

FROM: Lorraine MooCe, Secretary 

RE: Minutes of the Committee, April 30, 1985~ 8:30 a.m. 

PRESENT: Ellen Johnson (presiding), Annie Williams, Rachel 
Miller, Nancy Shawbaker, Eleanor Symons, Susan Craig, 
Lorraine Moore; guest, Jim Ranz 

ANNOUNCEMENTS BY DEAN RANZ 
Dean Ranz announced that the processing position that 

specified to be funded with income from the NEH challenge grant 
now be filled with a tenure track librarian to be the 
librarian in the Cataloging Department. 

was 
will 
DCLC 

Jennie Dienes has returned from her leave of absence and is 
working in Inter Library Services 

The committee agreed to notify the Budget and Planning Committee 
of these two announcements and encourage them to meet with the 
Dean if they wished further discussion of these two matters. 

The Dean then described the procedures used for distribution of 
merit salary increases this year. The university as a whole received 
a little under a five per cent increase. The increase for the library 
was just under seven per cent. Of that money the dean first took the 
increases for promotions off the top. That left a 6.4 per cent 
increase, which was distributed among the Librarians I through III, 
the unclassified others, and the administrators (other than the Dean) 
according to the formula voted by the LFA members. There was an 
additional sum of base salary money of $10,892 caus ed by turnover in 
positions. This money was used for market adjustments or additional 
merit. 

The committee agreed to convey this information to the Salary 
Committee and encourage them to meet with the Dean. 

PEER REVIEW 
The results of the survey regarding peer review were distributed 

and discussed. Tbe committee decided to send the results to the 
librarians and to seek alternatives that might be acceptable to the 
membership . 

NEXT MEETING 
The next meeting was scheduled for Tuesday, May 7, at 8:30 

a.m. 



WATSON LIBRARY (864-3347) 
(Circulation & Reserve. 
H1cro for~8. Periodical8 
Readlug RIll., Reference Desk") 

June 4-July & July 5-2~: 
Han-TIm 8am - IOpm 
Fr Iday 8am - 5pm 
Saturd~y 9am - 5pm 
Sunday noon - 5pm 

Jul!. . ..!: Closed 
July 27-August 18: 

Mon-Fri 8am - 5pm 
Sat & Sun Closed 

August 19-25: 
Mon-Thu 
Friday 
Saturday 
Sunday 

8am - 9pm 
8am - 5pm 
9am - 5pm 

noon - lOpm 

(Circulation Desk closes 
15 min. before I.fbrary 
closes. Bookstacks close 
1/2 hr. before Library 
closes. *Referenc e Desk 
is staffed from Ipm-5pm on 
weekends from June 4-.I11ly 26) 

ART LIRRARY (864-3020) 
1st Level, Spencer Huseum 

June 4-July 3 & July 5-26: 
!Ion-Thu 8am - 8pm 
Friday 8am - 5pm 
Saturday 9am - 5pm 
Sunday Closed 
~: Closed 
~2!.:~.~ust IB: 

Mon-Frl 8am - 5pm 
Sat & Sun 

~Ist 19-25: 
Hon-Thu 
Friday 
Saturday 
Sunday 

Closed 

8am - 9pm 
8am - 5"," 
9am - 5pm 

noon - lOp'" 

COPYING SERVICES (864-4209) 
4th Level, Watson 

June 4-July 3 & July 5-261 
Mon-Thu 8am-9:30pm 
Friday 8am-4:30pm 
Saturday 9am-4:30pm 
Sunday noon-4:30pm 

:!!!!I~: CloBed 
Julv 27-Aulltust 18: 

Mon~Fri Bam-4:30pm 
Sa t & Sun Closed 

August 19-25: 
Han-TIm 
Friday 
Saturday 
~hll1d"v 

8am-8:30pm 
8am-4: 30pm 
9am-4: 30pm 

noon - 9:10pm 

LIBRARY HOURS - THE UNIVERSITY OF KANSAS 
SUMMER 1985 (JUNE 4 - AUGUST 25) 

EAST ASIAN LIBRARY (864-4669) 
5th I.evel Watson 

June 4-J~~ & July 5-Aullust 25: 
Hon··Fri 80m - 5pm 
Sat & Sun Closed 
~: Closed 

ENGINEERING LIBRARY (864-3866) 
1012 Learned 

June 4-July & July 5-26: 
Mon-Thu Bam - 10pm 
Friday 8am - 5pm 
Saturday 9am - 5pm 
Sunday noon - 5pm 

ML.i: Closed 
July 27-August 18: 

Hon-Fri 8am - 5pm 
Sat & SlIn Closed 

August 19-25: 
Hon-TlIU 8am ~ 9pm 
Friday 8am - 5pm 
Saturday 9am - 5pm 
Sunday noon - 101''' 

FINES OFFICE (864-4715) 
309C Watson 

June 4-July 3 , July 5-August 25: 
Hon-Fri &:30a .. -4:30pm 
Sat 'Sun Closed 

July 41 Closed 

GOVERNMENT DOCUMENTS (864-4662) 
117 Spencer Library 

June 4-July 3 , July 5-26: 
Hon-Thu 8am - 6pm 
Friday 8am - 51''" 
Saturday 9am ~ 5pm 
Sunday CloBed 

July 4 I Closed 
July 27-Au8ust 251 

Mon-Fr! 8a. - 5pa 
Sat & Sun Closed 

HOWEY READING ROOM (864-3404) 
101 ~t,,","prff,.lrf 

June 4-July 3 ' _July 5-26: 
Mon-Thu 8am - 9pm 
Friday 8am - 5pm 
Saturday noon - 51''' 
Sunday Closed 

.Jllly 4: Clo.~d 

INTERLIRRARY SF.RVICES (864-3960) 
Jrd Level, Watson 

:!!!!!.e 4-Ju!I.2~ 5-August 251 
Hon-Fri 8am - 5pm 
Sat & Sun Closed 
~I Closed 

KANSAS COLLECTION (864-4274) 
224 Spencer Library 

June 4-July 3 & July 5-August 25: 
Hon-Fri 8am - 51''" 
Sat & Sun Closed 

July 4: Closed 

HAP LIBRARY (864-4420) 
110 Spencer Library 

June 4-July 3 , July 5-AuBust 25, 
Hon-Fri 8sm - 51'. 
Sat 'Sun Closed 

July 41 Closed 

HATHEMATICS , COMPUTER SCIENCE 
LIBRARY (864-3440) 209 Strong 

.!une 4-July & July 5-Au8ust 25: 
Hon-Fri 8am - 5p. 
Sa t & Sun Closed 
~; Closed 

IRJSIC LIBRARY (86~-3496) 
448 Hurphy 

June 4-July 3 , Jul, 5-26; 
Ho n-Thll 8n", - lOpm 
Friday 8aM - 5pm 
Saturday 9am - 5pm 
Sundsy Closed 

:!.'.!!L~: CloRed 
July 27-August 251 

Hon-Fri 8am - Spm 
~:lt t. Slln r.IIlCl pA 

REGENTS CENTER LIBRARY (B41-2147) 
9900 Hission Rd . , Overland PRrk, KS 

June 4-July & July 5-2~: 
Han -11111 8am - IOpm 
Friday 8am - 5pm 
Saturday lOam - Spm 
Sunday Closed 

July 4: Closed 
July 27-August 25: 

Hon-Fri 9a~ - 5pm 
Sat & Sun Closed 

SCIENCE LIBRARY (864-4928) 
6040 Halott 

June 4-July 3 , July 5-26: 
Hon-Thu 8.m - 10pm 
Friday 8am - 5pm 
Ssturday 90.. - 5pm 
Sunday noon - Spm 

July 4: 8a .. - 5pm 
(limited service) 

July 27-Au8ust 18: 
Hon-Fri 8am - 5pm 
SaturdRY 9am - Spm 

(limited service) 
Sunday noon - 5pm 

(limited service) 
August 19-25: 

Hon-11lU 
Frida, 
Saturday 
Sunday 

Ba.. - 91''' 
8am - 5pm 
9am - 5pm 

noon - lOpm 

SPECIAL COT.I.ECTIONS (864 - 4])4) 
327 Spencer I.ibrary 

June 4-July 3 & July S-August 25: 
Mon-Fr! 8am - 61'10 
Sat & Sun Closed 

July 41 Closed 

UNIVERSITY ARCIIIVES (864-4188) 
422 Spencer Library 

June 4-July 3 , JI!.!L~ugust 21: 
Mon-Fr1 8am - 5pm 
Sat & Sun Closed 
~I Closed 

(l( .S ARE SUBJECT TO CHANGE AS POSTED. PHONE THE LIl {Y OR THE UNIVERSITY INFORMATION CENTER: 864-350L 

5/8/85 



University of Kansas Libraries 

Number 813 May 16, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS *** 

PERSONNEL 

Kalpana Trivadi, Clerk III in Cataloging, and Debbie Hodges, Library Assistant II 
in the Science Library, have announced their resignations effective May 31, 1985. 
Kalpana was promoted to her Clerk III position from a student position, in July, 
1984. Debbie has been employed with the Libraries since October, 1975. 

S.Gilliland 

SCIENCE LIBRARY INTERIM SCHEDULE 

From May 16 through June 3, the Science Library will be open 8:00 a.m. to 5:00 p.m. 
Monday through Friday (including Memorial Day) and 9:00 a.m. to 5:00 p.m. on 
Saturday and Sunday. May 26, May 27, and June 2 will be limited service days. 
Limited service means that we will not have reference service or circulation com­
puters. Checkouts can be handled as usual, but returns and renewals will not be 
entered into the circ system until the next day open. 

B.Denton 

NEW SCIENCE LIBRARY 

The Staff Committee--New Science Library will hold an open forum for all interested 
library staff on the state of the planning, regarding the siting, configuration, and 
preliminary interior layout of the New Science Library on Thursday, May 23rd, in the 
Administrative Conference Rooms at 1:30 p.m. There will be handouts, and a person 
from the University Office of Facility Planning will be on hand. 

R.Melton 

LFA GENERAL MEETING 

There will be a general meeting of the Library Faculty Assembly at 10:00 a.m., 
May 21st in the Administrative Conference Rooms. The agenda will be procedures for 
library faculty evaluations. All members will be receiving a discussion document in 
the mail. Please bring that document and the survey results recently sent to all 
librarians. 

L.Moore, Secretary 

LFA ELECTIONS 

The Nominating Committee will be distributing, later this week, ballots for LFA 
officers and committee members for the 1985/86 year. A ballot will be distributed 
at the same time for election to the Grievance Committee. All ballots should be com­
pleted and returned to Rhonda Neugebauer, Cataloging Department, Watson Library, by 
5:00 p.m., Thursday, May 30, 1985. 

R.Anderson 

ANNUAL NAT'L CONFERENCE ANNOUNCEMENT 

The Federation of Genealogical Societies, P.O. Box 2307, Olathe, KS. 66061, will sponsor 
the 6th Annual National Conference of the Federation of Genealogical Societies in Kansas 
City, MO. on August 15, 16, and 17, 1985. Pre-registration fee, due July 1, is $50 for 

CONTINUED ON PAGE 2 
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CONFERENCE ANNOUNCEMENT (cont.) 

the three-day conference; fee for "beginners sessions" on Saturday is $15; fee 
for attending the conference one day only is $20. See your staff room bulletin 
board for the program. 

Staff Development Committee 



University of Kansas Libraries 

Number 814 May 23, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M. ON WEDNESDAYS *** 

CLASSIFIED VACANCIES 

Library staff interested in applying for the Library Assistant I vacancy in the 
Government Documents Department (see notice of Laura Carroll's resignation below), 
should watch their mail for a special notice of this vacancy, to be announced 
Friday, May 24th. (Approval to advertise this position had not been received at 
FYI press time). 

As a reminder, library staff interested in applying for two Clerk III positions in 
the Cataloging Department should do so by 5:00 p.m., Friday, May 24th. A special 
notice of these vacancies was mailed to each classified staff member and library 
department announcing position responsibilities, qualifications, and application 
procedures. Contact Sherry Butter or Sandy Gilliland if you have any questions. 

S.Gilliland 

PERSONNEL 

Laura Carroll has announced her resignation effective July 17, 1985. Laura is a 
Library Assistant I in the Government Documents Department and has been employed 
in that position since January, 1983. 

S • Gilliland 

LIABILITY INSURANCE 

In a recent memo addressed to all faculty and staff, Executive Vice Chancellor 
Robert P. Cobb announced that the current liability carrier, Midland Insurance 
Company, will not renew the professional liability policy for the coming fiscal 
year. Attempts to locate another carrier are being made, but may not be success­
ful before June 30, the date of the expiration of the current contract. Vice 
Chancellor Cobb has suggested that staff may wish to contact professional associa­
tions of which you are a member, or your personal insurance representative to pursue 
other avenues to obtain liability insurance coverage. A copy of Vice Chancellor 
Cobb's memo is attached for your information. 

S. Gilliland 

THANK YOU TO KULSA 

Thanks to each and everyone for the farewell party and the gift certificate. It 
was nice to visit library friends, some I've known for 12 years, and to enjoy the 
beautiful flowers and food. The Special Education Department keeps me pretty busy, 
but my thoughts often drift Watson way. Best regards. 

M. Tefft 



Pase 2 

NORTH CENTRAL ASSOCIATION ACCREDITATION REPORT 

A nine-member review team visited the University of Kansas 
on behalf of the North Central Association of Colleges and Schools for 
several days last fall. All accredited universities participate in 
this evaluation process at least once every ten years. The North Cen­
tral Association team talked with many students and faculty during 
their visit; they also carefully reviewed an institutional self-study 
prepared by a KU steering committee, of which Mary Hawkins was a mem­
ber. On the basis of ttis information, they have now prepared their 
report on the University. The portion of the report addressing the 
Library follows: 

The University's library, identified as a major 
concern in the 1975 North Central Association accreditation 
report, is now one of the institution's major strengths. 
At least partly as a result of that report, the University 
has made striking improvements in facilities--the renovation 
and rebuilding of the Watson Library (a $7 million project 
completed in 1982), the expansion of the science library, 
and the construction of new libraries for art and engin­
eering. The staff has been enlarged appropriately, and fi­
nancial support in the last decade has been and continues 
to be a top priority. The details of improvement, set forth 
in the institutional self-study, seem confirmed by every 
evidence available. where formerly the library was so in­
adequate that the faculty "taught around it" by conducting 
classes almost as if the library did not exist, today it is 
central in virtually all of the University's educational 
programs. The Senate Library Committee, consisting of five 
faculty members and five students, has contributed substanti­
ally to the planning of improvements. Distinguished and 
named professors organized themselves to protect the library's 
budget at the time of the 1983 budget rescission. The Li­
brary ranks high among peer institutions and in the Associ­
ation of Research Libraries lietings; the Spencer Research 
Library is one of the 25 or so best rare books libraries in 
the country. The new engineering library is an excellent 
facility. Its collection, while not yet comprehensive, is 
a good one and well used by students. 

As is the case on most campuses, the library is 
not free of problems. Progress toward a fully automated 
catalogue has been slowed owing to the lack of sufficient 
computer terminals; there is a rather alarming backlog of 
unprocessed and insuffiCiently catalogued books; space in 
the music library is becoming increasingly cramped; and, 
the combination of low salaries and heevy workloads is said 
to be producing a morale problem of sizable proportions. 
None of these problems seems remarkable enough or serious 
enough to be Singled out as a major concern; however, they 
do obviously relate to the more general concerns about fac­
ulty salaries and computing and information processing 
systems on the campus. 

A copy of the complete report of the North Central Associ­
ation accreditation team is at the Reference Desk in Watson Library. 
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SEMINARS/WORKSHOPS IN ACADEMIC COMPUTING 

Dartmouth College and Stanford University are offering one-day seminars and 
two-day workshops in academic computing. The one-day seminars, ($300 or $225 
for Educom members), will be on July 11th at Stanford and on July 17th at 
Dartmouth. The two-day workshops, ($400 or $325 for Educom members), will be 
July 12 and 13 at Stanford and July 18 and 19 at Dartmouth. For more informa­
tion and registration materials, contact: Kathy Schaible, Educom, P.O. Box 364, 
Princeton, N.J. 08540. 

Staff Development Committee 



Lri\ Committee on Bud get Li nd Plannin h 
~ I inllt "s of the 3/8/85 Nc~ tin ~ 
Pr CSl'nt: L. Carroll, K. Loilrl'lltz, J. Ranz . R. Ring, K. Sewell, K. Simmons, S. Williams, 
r~ . Rur ieh 

The minutes of the last rll l,£'til1g we re approved as alTlcnJcd. 

11 .. ·.1n Ranz announced that the Libraril' s had rece ived nil invitation from Academic 
Aff a irs to s ubmit a new and inlpruv ed pro~r :lm r C(I\lv~t. A st ;ltt' lncllt of staff 11ceds 
f (l r the New Science Library W;IS Cl,mpilcd .1.lld ,Sl~bmltt e d to fir owcr 1'\lfCll111 on 
}t.lr c h 6, 19 85. It includ e d perso l111el nee lkd for r e c o rd Ucvc 10pmcnt; they would 
t'L' ~ in (·mpl oyment in 1986. lhe S.1nlC' po s iti ons w(luld be tr3nsferr('ll to operati on 
"r the facility as s oo n as it ope li e d ( ~ hout 19 90) . The plan Inc ludes an e quipment 
; II1J s ys tem c o st s comp oll(>nt. 

I il e uoc ur.JC' n t on staff needs n~ qucs tcd b y til e Senat e Libr.1rics CtllHmitt ce h.:l s hee n 
· .. ·ritten. It inc lud es a cover s tatl'nl(>nt writtt'll by Hall7. aloll g with the rCl.:ommcJlJatlons 
p r t' pared by the Assistant Deans, which were synthesized from department h(!:ld requests. 

o 

LFA Committee on Budget .1nd Planning 
Hlnutes of the 4/12/85 H~etJng 
I'resent: L. Carrol l , K. Lohrentz, R. Ring, K. Simmons, K. Sewl.' ll, S . Willf.,ms, 
N. Burich; J. Ranz, N. SI1<lwbaker 

The committ e e met with N. Sha\.lbaker and J. R.1T1z tn discu s s t (, lIlative tllfon:l. ltf o ll 

rece iv ed from Academic Affairs con cerning the FY 86 hudg e t. f< ~ )J1 Z s aid thole si ll /' r 
the Computer Engineering progr.1m had becn .1pprov(·d. (lllr rcqll r sl f o r s tafr f o r tIll ' 

~ l.'W Sci e nce Library was now first priority. Till" lowes t prI o rll. y o n th e li ~ ~ t 1:; 
the joint on-line catalog of KU and Kansas State. Ac ,1<icmfc !lff;drs r"q"L' :;[l'd 1. 1'.1t 
tlte Libraries investigate the fcasibllHy of mer~lng till! two 1 ihr :l r v r e'l " .. s t s. 
The matter 101111 receive careful c onsideration . 

' : I" " ".I! ~: • • ' i.: rl ". :" , .. 



THE UNIVERSITY OF KANSAS MAY 201985 
Office of the Executive Vice Chancello r 0FFICE OF THE. DEAN 

231 Strong H a ll. La wre n ce. Ka nsas 66045 Un,versity of KansaS Llbran .. " 
(913 ) 864-4904 

May 16, 1985 

To: All Members of the Faculty and Staff 

From: Robert P. CObb~~ecutive Vice Chancellor 

As you may recall for several years the Teachers and Employees Associa­
tion has made a professional liability policy available to members of the 
Association. Recently we have been informed by the Meade Company, the organ­
ization which has placed the liability policy with various carriers in the 
past, that the current liability carrier, Midland Insurance Company, will not 
renew the policy for the coming fiscal year. William McBride, of Meade Co., ~ 
has undertaken efforts to locate another carrier but has not been successful. 
He is continuing in his attempts to locate an appropriate carrier but he may 
not be able to do so by June 30, the date of the expiration of the current 
policy. 

I wanted you to be informed of this situation so that if you intend to 
purchase liability insurance for the coming year, you might pursue other 
avenues to obtain such coverage. You may wish to contact professional associa­
tions of which you are a member or your personal insurance representative. We 
hope that The Meade Company will be able to find a carrier, even at an increased 
premium, but we are not certain that it will be able to do so. 

I would also point out that the Kansas Tort Claims Act (K .S.A. 75-6101 et 
~.) provides that individuals sued for alleged acts or omissions in the -­
scope of their employment with the University may, upon appropriate request, 
be provided with legal representation in accordance with terms of the Act . 
There are certain instances in which such defense may be refused if it is 
determined that the alleged act or omission was not within the scope of the 
employee's employment, that the employee acted or failed to act because of 
actual fraud or actual malice, that the defense of the action would create a 
conflict of interest between the University and the employee, or that the 
request for defense was not made in the appropriate manner. Additional informa­
tion concerning the terms of the Tort Claims Act may be obtained from the 
Office of the General Counsel. 

I shall keep you informed about the continuing efforts to obtain a 
carrier. 

RPC:bkm 

Ma in Cam p u s . Law r en ce 
r il ll prrp nf l-l p <:I lth Qn ;n ..... ,...~' . ... ~~ ...J TT _ _ • • ~ ~~ 



REPORT ON THE 1985 I.ATIN AMERICAN STUDIES ASSOCIATION MEETING 
Albuquerque, New Mexico, April 18-20 

Thanks to funding from the Libraries' Staff Developm~nt Committee and the 
Center of Latin American Studies, I attended the most recent LASA meeting 
along with two other library staff members, Linda Alexande r and Rhonda 
Neugebauer. 

The three days were packed with panels, works hops, and discus sions 
representi ng several disciplines and many specialti es. 'fhe emphasis 
on Central America in numerous sessions and in the book exhibits was 
exciting to see. 

With 8-10 events s cheduled simultaneously all the time, I had a hard time 
deciding where to focus my attenti on. Among the m~ny interesting sessions 
I attended the following stand out : 

--a panel on the Sendero Luminoso guerrilla movement in Peru 
--another on Paraguay f eaturing a speech by Domingo lalno, 

leader of the opposition to Stroess ner 
--two sessions focusing on recent Costa Rican research on women 

and the family 
--several papers on current Costa Rican politics and public 

opinion related to Costa Ric an-Nicara~uan conflicts 
--a long talk by E.V.K. Fitzgerald on the Nicarap,uan economy 

since 1979 
--a series of major state-of-the-displine reviews presented 

each day after all other scheduled events had ended. 

I had an unexpec ted opportunity to meet with one of our Central American 
book dealers • Joan QUillen of Li bros Centroam .. ricllnos. and fl nd out the 
latest news on acqui sitions in Guatemala, Honduras and Nic'lragua; 

Finally. on the Sunday morninr, foll owing the conference, I found the 
University of New Mexi~o Library open, and had Ii chnnce to browne their 
reference and current periodicals stacks. I crune away with copious _,,;~ __ '.: 
notes on titles to consider acquiring and a few new ideas on informational 
handouts for users of Latin American publications. 

> ""~ I, .\.~ , 
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,I ' Rache-l Miller 
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, .. .. 
To: LFA Committee on Professional Development and Recruitment 

From: Alexandra Hason 

Concerning: Attendance at ALA Midwinter, Washington, 5-9 January 1985 

Date: 16 February 1985 

As usual, ALA started early in the morning an,1 went on IInti) moderatdl' 
late at night, with little free time for enjoying the amenities of ""shillgton 
or the company of colleagues not on the same cormni ttees. Ho~t of nil' time was 
spent at Rare Books and tlanuscripts Section meetings, ACRL noard mpctings. f)r 
(relatively little time) at the exhihits. There were a few ml'~ls which 
managed to combine business with pleasure--notably a dinner .,t ~Irs. Siml' ,;on'~ 
with s rare books colleague and a representative of OCLC--bllt most of Li",", 
were either all business or a merely re-fuel I fiR of the enRi nco 

ACRL Bonrd work was interesting this time, involvinr, thc regulndzinR of 
section newsletters for the first time, the establlshment ( on a two-isslI" 
trial basis) of a journal of rare books librarianship, the errroval of nn 
award for library exhibition catalogues (nssuminr. thnt Al.A .,Iso nrrrovp~), 
and the second readin& of a motion to chanRe the structure of ACRL. TIlis 
last item, which I had the pleasure of introducing for the lIonrd's VOIl', n'''' 
goes to the membership at large for its vote. If passed, it wi II c hallRe Ihe 
weight of representation on the ACRL floard fro'" overwhelmillr, majority "f 
representatives of the so-called "type of library" sections to ncar "q ual ily 
of "type of library" and "type of activity" s"cti()n~. thlls rrflec il nl; moTo' 
accurately the distribution of division memhership an,1 int('rests. (This 
reorganization was the major topic of discuss ion of the Act i vi ty :;rrl iOlls 
Council, which I--as board member elected from nomination s ,>ropo ~"o\ hv lh ,· 
Activity Sections-attended in order to report on the matt"r.) I don't h,o'" 
if I'll ever forgive ACRL for scheduling orientation for nil bon "I oll!lIIb"r s at 
7.30 on Sunday IIIOrning--Iwa9 thcre but 1 hope no one wants a report on whal 
happened. 

RBNS committee meetings which 1 attenderl wcre Security (l'v~ il",,,, "sked 
to serve on this committee next year), Execut ive, StAndard~ (J 'm HIIII invol­
ved in some work for this committee), and Liternry Ri~hls. Thl' lopic of Ihis 
summer's pre-conference was announced ("Chan~illg concrpts of valul' nnd rari­
ty") And 1 look forward to Dttendnnce At it. The Section anreed to co­
sponsor a program with the ALA-SAA Joint Committee on Library-ArchiY .. s 
Relationships at the Chicago ALA conference. The topic of this prORrnM 
(present status of the law on tax deductIons for gifts of self-general"" 
materials) was a .,ajor topic of discussion flt the meetinl! of the AI.A-SAA 
Joint Committee (of which 1 am a memher)--many librnries are suf[('rjnp, severe 
declines in their gift programs aince authots CAn no 10n~er reRlize Any 
significant tax advantages by presenting their papers to Ii brar iI'S. 

Hy thanks to the LFA-CPDR for its financlal asislnnce. ALA is nlmost 
prOhibitively expensive and without the help of the Committee Attendance 
would be even more difficult than it is now. 

. . 
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University of Kansas Libraries 

Number 815 May 30, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M., WEDNESDAYS *** 

UNCLASSIFIED VACANCY 

As announced recently in a special flier to all library staff, applications are now 
being accepted for a full-time Extension Assistant position with the Regents Center 
Library. Responsibilities include maintaining the library's serials collections of 
more than 600 titles,; performing functions such as ordering, receiving, claiming, 
and disposal of superseded issues; reconciling and depositing all funds received; 
processing recalls, overdues, and lost books; filing catalog cards; maintaining 
office and library supplies, ordering needed materials; and providing assistance 
to patrons. Also responsible for interlibrary and intralibrary transfer of mater­
ials to meet user needs; performs database searches utilizing computerized biblio­
graphic files. Requirements: Public service experience; experience with detailed 
tasks; knowledge of accounting procedures. Preferred Qualifications; Baccalaureate 
degree; ability to formulate and conduct database searches via DIALOG and/or BRS; 
knowledge of serials operations. Strongly Preferred Qualifications: Academic li­
brary experience. Salary: $900 - $1,100 per month, dependent upon qualifications. 

Library staff interested in applying for this position should submit a letter of 
application, resume, and names of 3 references to Nancy Burich, Regents Center 
Librarian, 9900 Mission Road, Overland Park, KS 66206. Applications must be re­
ceived by Friday, May 31st. 

S. Gilliland 

MINORITIES ARE ENCOURAGED TO APPLY 
AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 

APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 
VETERAN STATUS, AGE, NATIONAL ORIGIN, OR ANCESTRY 

PERSONNEL 

JoAnn Toussaint, Extension Assistant for the Regents Center Library, has announced 
her resignation effective July 1st. JoAnn has been working at the Regents Center 
Library since October, 1984, and will be relocating in Minnesota. 

S. Gilliland 

VICE CHANCELLOR TACHA TO REPORT ON RANZ REVIEW COMMITTEE RESULTS 

Deanell Tacha, Vice Chancellor for Academic Affairs, will meet with members of the 
Library's Administrative Conference, LFA Executive Committee, and Classified Confer­
ence Executive Board on Tuesday, June 18th at 1:30 p.m. in Conference Room "A", Watson 
Library, to report on the results of Dean Ranz's recent performance evaluation review 
for the period 1980-1985. This meeting is open for any interested library staff. 

S . Gilliland 
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RETIREMENT OPTIONS 

Millie Smith, Director of K.U. 's Staff Benefits Office has kindly agreed to meet 
with librarians and unclassified staff on Friday, June 7th at 9:30 a.m. to answer 
general questions concerning the four retirement program options now available. 
In addition, Mr. Dennis Powell, Registered Representative of Lincoln National 
Pension Insurance Company, and Ms. Kay Allen, Senior Field Underwriter of Aetna 
Life and Casualty, will also be present to explain their program's benefits and 
services. All interested librarians and unclassified staff are encouraged to 
attend, especially if you were unable to attend the open meetings held in the 
Union earlier this Spring. Please call Susie Dewey, 4-3601, to register for this 
meeting. Thank you. 

S • Gill iland 

LFA BALLOTS DUE 

LFA ballots, for the election of officers and committee members, are due Thursday, 
May 30, 1985, at 5:00 p.m. and should be returned to Rhonda Neugebauer, Cataloging. 

LFA Nominating and Ballot Committee 

COM CLASS 

There will be a class on June 13th at 1:30 p.m., in the Cataloging Department 
conference room, for any staff member (unclassified, classified, or student) who 
wants to learn how the fiche catalog differs from the card catalog. Please contact 
Annie Williams in the Cataloging Department (4-3038) if you, or any of your students 
want to attend. 

C.Getchell/A.Williams 

"ORPHAN PLANTS HAVE NEW PARENTS" 

Who is caring for the plants in Watson Library now that our "plant mother", Galina 
Kuzmanovic, has retired? Thanks to the efforts of several volunteers, all plants 
have been adopted and are receiving tender loving care. Please contact one of the 
following individuals · if you have questions about these plants: 

2nd Floor, Judy Brow and Susan Hamilton 
3rd Floor, Evalyn Gelhaus 
West Reading Room, Bayliss Harsh 
4th Floor, Sherry Hawkins 
5th Floor, Maria Alexander 

We sincerely appreciate the willingness of these staff members to care for our lovely 
plants. 

N.Shawbaker 



22 May 1985 

Dear colleagues: 

Herewith a report from an invalid now well enough to sit up 
to a computer. 

Hospital was dull and uncomfortable, and I am very grateful 
for the presents from kind friends which took my mind off my 
troubles. I found the sturdy little ivy which KULSA sent a good 
omen--it went on stubbornly producing tiny new leaves, and I 
figured if it could do it, so could I. (It's continuing to 
flourish now that we ' re both home.) The Department cleverly 
equipped me with a Walkman to hold the long nights and unwelcome 
noises at bay (did you know that ,although the hospital provided 
TV of a sort, it does not provide radio?). Annie Williams sent a 
very cheerful bunch of flowers; Wendy delighted my Anglophile 
soul with a book to help me plan real and imaginary tours of 
England (imaginary tours are particularly soothing to the drug­
befuddled bed-bound); and everybody produced a stream of paper­
back mysteries. 

For all of this,much thanks. I'll see you soon. 

Ann Hyde 



Staff Committee - New Science Library 
Minutes of the 5/3/85 Meeting 
Present: S. Couch, B. Denton, R. Embers, R. "Helton, J. Ranz, K. Sewell, A. Williams, 
N. Burich. Absent: S. Williams 

Minutes of the 4/4/85 meeting were discussed. Melton was concerned that staff 
understand that there had been several changes in both the location of the entrance 
and the connection between upper and lower levels of campus since that meeting. 
It was decided to minute his concern. The minutes of 4/4/85 were approved. 

Ranz and Melton discussed a "Conceptual Diagram" presented by the architects at 
a recent meeting. The main level (third floor) and entrance to the building 
would be in the form of a "ruptured rectangle." Cutting off the north-east corner 
of the structure at this level would elimina te the need for an expensive walkway 
while still accommodating the handicapped, and the entrance would face major users. 
It was decided by the Committee that an open meeting might be the most effective 
way to present this type of visual information to the staff. 

Ranz reported on his meeting 5/1/85 with the Student Senate to discuss a petition 
favoring second phase expansion of the NSL into Hoch in order to preserve the 
green space adjacent to the phase one site. Ranz told them that the-University's 
position is to keep this as a viable option, but not to limit itself to just one. 

There is no change on the Math Library question. Ranz said that because the 
funding philosophy was to bring together branch libraries, Facilities Planning 
is speaking to those in Strong Hall in favor of including Math in the NSL. 

A. Williams reported on a systems meeting held 5/2/85 with various members of the 
University Committee and a systems consultant. Topics discussed included options 
in lighting, wire management, and HVAC (heating-ventilation-air conditioning). 

There followed a lengthy and detailed discussion of building layout from a document 
Ranz prepared and called "Program Notes." The purpose of the document is to 
provide the architects with enough information to do their schematic drawing. 
Included were general statements about entire building needs (ie. lighting, HVAC, 
windows, walls, etc.) and a floor-by-floor description of space needs and 
relationships. Denton shared with the committee feelings of Science Library staff 
which resulted from a meeting earlier in the day to discuss these very points. 
Ranz advocated the limit~d use of built-ins to preserve flexibility. 

The committee discussed a collection of correspondence Ranz has received from 
Glenn Shafer concerning the dispersal of serials in the area of statistics and 
applied mathematics. Currently materials are in ~~th and Watson; the Watson 
materials are split between Dewey and LC classifications. Melton distributed 
a list of call numbers taken from OCLC for serial titles mentioned in Shafer's 
letter. It was decided that Melton should contact Shafer to tell him that a 
staff committee is studying the matter and would want to meet with him shortly. 
The committee will consist of Rich Ring, a member of the Science Library staff, 
Rosemary McDonough, Sarah Couch, and Melton. They will identify the current 
situation and explore possible solutions. 

The committee decided to hold an open meeting on May 23 at 1:30 to discuss siting, 
configuration, and a preliminary layout of the NSL. A representative from 
Facilities Planning will be invited to provide expertise on systems management. 
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Number 816 June 6, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS AT 3:00 P.M. WEDNESDAYS *** 

PERSONNEL 

Aimee Algier Jo~ns the Library staff effective October 1, 1985 as Reference Librarian/ 
Cataloger. Aimee earned a B.A. degree in Spanish and Russian area Studies from the 
University of Kentucky, an M.A. degree in Luso-Brazilian Literature and Language with 
Russian and Spanish minors from the University of New Mexico, and completes her MLS 
this summer from the University of Kentucky. She will hold a half-time Reference 
assignment, and a half-time cataloging assignment. 

S. Gilliland 

TIME CARDS DUE JUNE 14TH 

Student Hourly time cards for the pay period ending June 17, 1985 are due in the 
Administrative Office by 9:00 a.m., on Friday, June 14th. 

Staff time cards for the pay period 5/18/85 through 6/17/85 are also due by 9:00 a.m., 
Friday, June 14th. Your cooperation in meeting this deadline is greatly appreciated. 

S.Butter 

CLASSIFIED/UNCLASSIFIED LEAVE BALANCES 

All staff are reminded to compare their leave balances as reflected on the June 1st 
check stubs with the leave balance memo mailed last week. If there are any discrepancies 
in vacation and/or sick leave, copy the check stub and leave balance memo and send the 
information to Sherry Butter. 

Please Note: Discretionary Holiday balances and compensatory holiday time balances 
were not included on check stubs. Apparently the new computer system is not yet able 
to reflect balances as has been done in the past. Instead, Discretionary Holiday and 
compensatory time balances will be shown on check stubs only when there have been earnings 
and/or usages of these leaves. If you have any questions, feel free to call Sandy 
Gilliland or Sherry Butter. 

S. Gilliland 

REMINDER OF RETIREMENT MEETING 

As a reminder, all unclassified staff and librarians are invited to attend a meeting 
regarding retirement program options, scheduled for 9:30 a.m. on Friday, June 7th in 
Watson Conference Room A. Millie Smith, Director of K.U. 's Staff Benefits Office; 
Dennis Powell, Registered Rep. of the Lincoln National Pension Insurance Program; and 
Kay Allen, Senior Field Underwriter of Aetna Life and Casualty will be present to ex­
plain retirement options and answer questions. Please call Susie Dewey, 4-3601, to 
register for this meeting. 

S . Gilliland 
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HEALTH INSURANCE UPDATE 

Attached to this week's FYI is a memo from Millie Smith, Director of Staff Benefits 
concerning health insurance coverage for fiscal year 1986. An open enrollment period 
is in effect from June 1 through June 30, 1985. No major changes to the existing 
group health plan for the State of Kansas have been made. However, staff should 
consider the options carefully, because there will be no open enrollment period next 
summer--the next period for changes or additions will be effective January, 1987. 
Staff who desire to make changes to their existing health insurance should contact 
Sandy Gilliland before June 30th. Staff who are currently enrolled in a health in­
surance program with the State of Kansas and who do not want to make any changes in 
their insurance do not need to do anything to continue their existing coverage. Please 
refer to items #1 through #4 in Mrs. Smith's memo for additional information, and feel 
free to contact Staff Benefits or Sandy Gilliland if you have any questions. 

S. Gilliland 

LONG DISTANCE TELEPHONE CALLS 

Attached is a copy of a memorandum from L. Martin Jones, Associate Director of Business 
Affairs, concerning the use of the KANS-A-N telephone system. Long distance calls 
placed through the KANS-A-N system are to be for official University business ONLY. 
Each department receives a copy of their monthly KANS-A-N telephone billing, that 
identifies all long distance calls placed during the month. This listing should be 
reviewed to make certain that no personal calls are being charged to your department. 
If personal calls have been charged on this KANS-A-N billing, then please contact 
Anita Abel in the Library Office. Your compliance with the University's established 
policies regarding the use of the KANS-A-N system is appreciated. 

N.Shawbaker 

PARTY PARTY PARTY 

There will be an End-Of-The-Fiscal-Year Party on Saturday, July 20th, late afternoon 
and into the evening. The party will be at the home of Sandy and Keith Gilliland, a 
farm near Lone Star, so there will be plenty of room for everyone, including children. 
Plans call for baseball in the afternoon, and picnicing and partying in the evening. 
Reserve the date on your calendar now! Further information will be forth coming. 

A.Williams 

COM CLASS 

There will be a class on June 13th at 1:30 p.m., in the Cataloging Department confer­
ence room, for any staff member (unclassified, classified, or student) who wants to 
learn how the fiche catalog differs from the card catalog. Please contact Annie 
Williams in the Cataloging Department (4-3038) if you, or any of your students want to 
attend. 

C.Getchell/A.Williams 

SERIALS IN THE MICROFICHE CATALOG 

Beginning with the June, 1985, catalog, now being filed, serials cataloged in the Watson 
Library will appear in the Microfiche Catalog. The June catalog contains four serial 
titles that were entered to test the new system. From now on all serials cataloged ir 
Watson will be cataloged through OCLC and will appear in the Microfiche Catalog and on -~ 
UKASE rather than in the card catalogs and on l~SE. Branches and Watson will receive 
shelflist cards for serials, but no other cards. 

L.Moore 
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Millie Smit~~f~~ctor of Staff Benefits 
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SUBJECT: Group Health Insurance Open Enrollment 

Open enrollment for group health insurance is June 1 through June 30, 1985. 
The Insurance Conunission has retained TIlue Cross/Blue Shield, Health Care 
Plus, and HMO Kansas for employees in the Lawrence area. The State Dental 
plan has been retained by Blue Cross/Blue Shield. Employee-only dental 
insurance is automatically provided to all active employees enrolled in any 
health insurance option. Family dental coverage is optional, and available 
only in combination with family health coverage. Cancellation of family 
dental is only permitted during open enrollment periods. The State of Kansas 
continues to pay only a portion of the group health insurance for persons 
with a part-time appointment (50% through 99.99 %). 

This open enrollment is a time to make changes in your present coverage, for 
example: adding family dental, cancelling family dental, changing from one 
company to another, and changing to a family plan. You should consider your 
options carefully, because the Insurance Commission has established a seven­
teen-month contract. The next period for changes or additions will be effec­
tive January 1, 1987. 

The State of Kansas has standardized some of the policies for all insurance 
carriers for certain administrative matters, which include: 

1) The purchase of coverage for the month the new employee begins work is 
not permitted. In other words, new employee coverage cannot preceed the 
first day of the month in which employment begins. The rule does allow an 
employee who begins work after the 18th of the month to obtain coverage for 
the first day of the ' following month. This coverage is optional and the 
employee must make application through the Office of Staff Benefits. 

2) Sixty days or less are allowed to convert from single to family cove rage 
because of a newborn child; premiums are due retroactive to the first day of 
the month the child was born. 

3) All carriers will offer coverage to unmarried dependent children through 
age 22, whether or not the dependent child is in school. 

4) For employees who wish to make changes during this enrollment period, the 
State of Kansas has adopted a universal health insurance enrollment applica­
tion. This form is designed for all carriers and it will be necessary to com­
plete the form by writing in the name of the carrier you wish to provide your 
health insurance coverage. Copies are available from Staff Benefits. 

Main Campus, Lawrence 
College of Health Sciences and Hospital, Kansas City and Wichita 
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Attached are rate schedules for the Lawrence area. The Kansas City area 
offers six health insurance plans, and the rate schedules are available 
from the Office of Staff Benefits. We also have rates for all State of 
Kansas plans, and we will be happy to supply the rates upon request. 

If you have further questions about Group Health Insurance or open enroll­
ment procedures, please contact the Office of Staff Benefits, 7 Carruth­
O'Leary, 864-4418. 

Encs. 
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THE UNIVERSITY OF KANSAS 

Office of the University Director 
of Business Bnd Fiscal Affairs 

225 Strong Hall. Lawrence. Kansas 66045·1502 
(913) 864-3138 6 

May 22, 1985 

Memorandum 

To: 

From: 

Subject: 

Vice Chancellors, Deans, Directors, and Chairpersons ~,~ 

L. I~artin Jones, Associate Director, Business Affairs;..1J1f 

Use of the KANS-A-N telephone system for official University 
business only 

Legislative Post Audit recently completed an audit of the University's 
use of the State of Kansas KANS-A-N telephone system. The audit report, which 
was submitted to Chancellor Budig, brought to my attention the need to 
emphasize the established policy that State of Kansas and University telephone 
facilities, including the KANS-A-N system, are to be used only for official 
University business. As an agency of the State of Kansas, the University does 
not pay certain taxes that are assessed to private businesses and 
individuals. For this reason, the State does not allow the use of State 
facilities for placing personal telephone calls, even when employees offer to 
reimburse the University for the toll charges. Personal calls must be charged 
to one's residence telephone, charged to a personal credit card, or made from 
a pay station. 

The audit conducted by Legislative Post Audit disclosed that some 
University employees are either unaware of the established policy or choose to 
Ignore it. I ask for your assistance In: 

1) informing all of the employees under your supervision of the policy 
against using University facilities for personal telephone toll 
calls and informing them that you expect them to comply with It, 

2) reviewing the telephone charges made to your departmental account 
each month to make certain that personal calls are not being charged 
to your departmental account, and 

3) if your review of monthly charges discloses that employees are 
charging personal telephone calls to your account, calling the 
University's Voucher Audit office (4-3790) to arrange for shifting 
the unauthorized charges to employees' residence telephones, or, If 
it is too late to shift the charges, collecting the amount due and 
forwarding it to the Voucher Audit office for deposit in the proper 
account. 

(over) 

Main Campus. Lawrence 
College o( Health Sciences and Hospital. K.ns" City and WlchUa 

,,' 
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Not only does your department suffer a loss each time that an 
unauthorized call is charged to your departmental number, but the employee who 
places the unauthorized call commits an improper act by avoiding certain taxes 
that should be paid on the call. Consequently, complying with the established 
policy is very important to you and to employees. I request your 
understanding of this matter and your cooperation in making certain that 
employees comply with established policies. If you have questions, please 
call Ben Tillman (4-3790), the Comptroller's Office (4-3066) or me (4-4904) 

rs 

cc: Chancellor Budig 
Executive Vice Chancellor Cobb 
Mr. Patterson 
Mr. Tillman 

~ , : ~ 

-. 1 · 1 
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University of Kansas Libraries 

Number 817 June 13, 1985 

*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M., WEDNESDAYS *** 

CLASSIFIED VACANCIES 

Due to Susan Walker's resignation (see note in "Personnel" section), the Kansas 
Collection has announced the availability of a full-time Secretary I position, 
effective June 18th. Responsibilities of this position include: 1) providing general 
office management; 2) accession assistance; 3) reproductions for patrons; 4) refer­
ence service; 5) typing; and 6) special projects. The State of Kansas requires that 
all applicants for Secretary I positions meet the following minimum qualifications: 
Coursework in typing, arithmetic, English grammar or composition, and one year of 
experience in clerical or secretarial work. Additional secretarial science related 
courses at the high school level may be substituted for experience at the rate of one 
course for two months of experience, with a maximum substitution for six months of 
experience. Post high school secretarial science related courses may be substituted 
for all the required experience at the rate of one course for two' months of experience. 

Specific preferred selection criteria include: Strongly prefer accurate typing 
ability of at least 50 wpm; reference experience or public service work; ability to 
work effectively with patrons and staff; experience with historical materials. Prefer 
knowledge of library organization; knowledge of Kansas history; experience using a 
microcomputer. 

The Secretary I classification is funded at salary range 10 on the Civil Service pay 
scale, at an annual salary rate of $11,772. Application instructions are listed 
below. 

The Kansas Collection has announced the availability of a full-time Library Assistant 
II position for a 6-month period only effective approximately August 9 through 
February 8th, to replace Nancy Hollingsworth who will be on an approved leave. A 
classified person offered this position must secure a leave of absence from his/her 
department before an appointment can be made. 

Duties of this position include: 1) cataloging all books, maps, tapes, sound re­
cordings and ephemera; 2) providing public service by staffing the reference desk; 
3) supervising 3-6 student assistants; 4) managing the stack area, reference room, 
map room, workroom, and lobby; and 5) processing interlibrary loan requests and other 
miscellaneous duties. The State of Kansas requires that all applicants for Library 
Assistant II positions meet the following minimum qualifications: 5 years of library 
experience. College study may be substituted for the required experience at the rate of 
28 semester hours for one year of experience, with a maximum substitution of 4 years. 

Specific selection criteria for this position include: Strongly prefer ability to work 
effectively with patrons and staff; good communication skills; demonstrated supervisory 
ability; strong organizations skills with attention to detail. Prefer supervisory ex­
perience; OCLC experience; familiarity with cataloging principles and techniques; 
reference experience or public service work; and typing skills. 
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The Cataloging Department is extending the application deadline for a full-time 
Clerk III position. This position was previously advertised in a special flier 
dated May 17th and the May 23rd edition of the FYI. Responsibilities include: 
1) searching for cataloging records and processing books through the OCLC database; 
2) inputting coded data into the OCLC database and/or the local online database; 
3) producing cataloging records through the OCLC database; 4) processing specialized 
types of library materials; 5) supervising student assistants; and 6) submitting 
statistical reports. The State of Kansas requires that all applicants meet the 
following minimum qualifications: three years of office/clerical (or library) 
experience. College education may be substituted for the required experience at the 
rate of 28 semester hours for each year of experience. 

Preferred selection criteria include: reading knowledge of one or more Western 
European languages; at least six months experience working closely with library 
records; accurate typing skills; demonstrated initiative, ability to work success­
fully with detailed and complex procedures, to organize work effectively, and to work 
independently; prefer person willing to work a flexible schedule. 

Library staff interested in applying for these positions should contact Sherry Butter 
by 5:00 p.m., Wednesday, June 19th. Position descriptions are on file in the Library 
Office for review. 

MINORITIES ARE ENCOURAGED TO APPLY 
AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 

APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 
VETERAN STATUS, AGE, ANCESTRY, OR NATIONAL ORIGIN 

PERSONNEL S. Gilliland 

Susan Walker has announced her resignation effective June 17, 1985. Susan has been 
employed in the Kansas Collection as a full-time Secretary I since August, 1981. She 
will be relocating in Chicago. 

Ingeburg Starr has been appointed as a full-time Clerk III in the Documents Department, 
effective June 10, 1985. Ingeburg is replacing Barbara Van Dyke. 

S. Gilliland 

TIME CARDS DUE JUNE 14TH 

Staff time cards for the pay period 5/18/85 through 6/17/85 are due by 9:00 a.m., 
Friday, June 14th. Your cooperation in meeting this deadline is greatly appreciated. 

S.Butter 

STUDENT TIME CARDS FOR PAY PERIOD ENDING JUNE 17, 1985 

Student time cards for the pay period ending June 17, 1985 are due in the Administrative 
Office, Friday, June 14th, at 9:00 a.m. Departments who placed students on inactive 
status for the summer must submit zero-hours time cards for this pay period only. 

S.Butter 
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STUDENT HOURLY REAPPOINTMENTS FOR FY86: 

Student time cards for the pay period ending (June 18, 1985 through June 17, 1986) are 
due in the Administrative Office by Friday, June 14, 1985. Those students who are 
eligible for the Summer Work-Study Program (July 1 through August 17, 1985) must submit 
a Work-Study Authorization card before they can be appointed. (Those students already 
appointed on Work-Study funding for the period May 18 through June 17, 1985 will not need 
to submit new authorization cards.) ---

All student assistants must be reappointed, terminated, or placed on inactive status 
at this time. Your cooperation in meeting this deadline is greatly appreciated. 
Thank you. 

S.Butter 

REMINDER OF VICE CHANCELLOR TACHA'S VISIT 

As a reminder, Vice Chancellor Deanell Tacha will meet with members of the Library 
Faculty Assembly Executive Committee, the Classified Conference Executive Board, and 
the Library Administrative Conference on Tuesday, June 18th at 1:30 p.m., in Conference 
Room "A", Watson Library, to report on the results of Dean Ranz's recent performance 
evaluation review for the period 1980-1985. This meeting is open for all interested 
library staff. 

S.Gilliland 

HEALTH INSURANCE UPDATE 

All staff appointed to a less than full-time position should pay particular attention 
to the health insurance premiums established for fiscal year 1986. The employee's 
portion of the premium for single coverage has increased by $14 for Health Care Plus, 
almost $10 for HMO Kansas, and has decreased by $1 for Blue Cross/Blue Shield. Family 
coverage premiums for part-time staff have also increased. Premium charts for the 
various health insurance programs for FY86 are attached to this week's FYI. As a 
reminder, only those staff who desire a health insurance coverage change need to com­
plete enrollment forms for FY86. No paperwork is necessary to continue your current 
coverage. Contact Sandy Gilliland, Sherry Butter, or the Staff Benefits Office if you 
have questions. 

S.Gilliland 

KANS-A-GRAM 

Because only limited quantities of the most recent issue of the State's newsletter, the 
KANS-A-GRAM, were made available to the University, a copy of the publication is attached 
to this issue of FYI. This particular issue includes detailed information concerning 
the FY86 pay plan and health insurance. 

S.Gilliland 
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KANSAS STATE COURIER: CHANGE IN SCHEDULE 

The courier will run on Wednesday, June 19th instead of Thursday, June 20th. 

M.Borton 

VACANCY NOTICE--OFFICE OF INFORMATION SYSTEMS 

KU's Office of Information Systems has announced an opening for a Library Automation 
Analyst. This person would work with Gary Susott and John Miller to program the 
Libraries' new serials system during the next year and other library projects in the 
future. Library experience or an MLS is required; some programming experience, eithe~ 
through course work, job experience or self-instruction is also required. If you 
would like more information on the opening or a complete job description, please 
contact Gary or John at: 864-4326. The application deadline is June 26th; the 
beginning salary is: $19,000-$24,000. 

John Miller 

LECTURE INVITATION 

George C. Jerkovich, Curator of Slavic Collections and Professor of Soviet and East 
European Studies, was invited by Edvard Kardelj University in Ljubjana, Yugoslavia, 
to deliver a lecture on "Slavic Collections in American Libraries as a Source for 
Research, with a Stress on 'Slovenica' at KU." 

During his stay in Yugoslavia, May 11 to May 30, he also discussed the Book Exchange 
Program with several university libraries and had two interviews, which will be pub­
lished in Ljubljana and Zagreb, concerning fund raising for Yugoslav Studies started 
by Jerkovich with the KU Endowment Association in 1983. 

G.Jerkovich 

COM CLASS 

The next class will be on Tuesday, June 25th at 10:30 a.m., in the Cataloging 
Department conference room, for any staff member (unclassified, classified, or 
student) who wants to learn how the fiche catalog differs from the card catalog. 
The presentation includes serial records now appearing in the fiche catalog as well 
as an updated statement on the scope of each catalog. Please contact Annie Williams 
in the Cataloging Department (4-3038) if you, or any of your students want to attend. 

A.Williams 

PARTY PARTY PARTY 

There will be an End-Of-The-Year Party on Saturday, July 20th, late afternoon and into 
the evening. The party will be at the home of Sandy and Keith Gilliland, a farm near 
Lone Star, so there will be plenty of room for everyone, including children. Plans 
call for baseball in the afternoon, and picnicing and partying in the evening. Reserve 
the date on your calendar now! Further information will be forth coming. 

A. Williams 
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KANSAGRAM 
State of Kansas Employee Newsletter 
Published by Kansas Department of Administration 

Vol. 1, No.3 
May, 1985 

LONGEVITY-BASED PAY PLAN APROVED BY LEGISLATURE 
The Legislature has approved and the 

Governor has signed H .B. 2615 which 
establishes a new civil service salary 
plan for classified state employees. The 
effective dates for the new pay plan are 
June 30, 1985 for classified employees 
paid biweekly at the University of Kan­
sas Medical Center, and June 18, 1985 
for all other classified employees. 

The pay plan adopted by the Legis­
lature is a modified version of the 
Governor's original pay plan proposal 
for fiscal year 1986. Some of the basic 
elements of the Governor's proposal 
remain intact. Those basic principles 

_ include regular movement across steps 
In the pay ranges based on longevity, 
rather than on performance evalua­
tions. This approach was adopted in 
response to employee dissatisfaction 
with administration of "merit in­
creases" at the time they were funded 
and with the lack of individual merit 
increases during the last three years. 

The Legislature rejected two ele­
ments of the Governor's proposal-a 
system of $500 performance awards for 
exceptional performance and salary 
range increases for seven clerical 
classes. The other major difference be­
tween the Governor's proposal and the 
pay plan adopted by the Legislature is 
related to the distance between steps 
on the range and between ranges. The 
Governor's proposal did not make any 
major changes in the current set of 
steps and ranges. Under the existing 
pay plan, the distance between steps is 
greater on some of the higher ranges; 
employees on higher ranges who re­
ceive a one-step increase realize a 
greater salary increase than those on 
lower ranges. The pay plan adopted by 

___ the Legislature creates a new set of 
.eps and ranges in which the distances 

between steps and between ranges are 
the same throughout. 

The New Pay Plan 

The new pay plan contains thirty­
four salary ranges numbered from 3 to 
36, with thirteen steps on each range. 
The difference between ranges is ap­
proximately 5% and the steps of each 
range are approximately 2.5% apart. 
Movement through the steps will be 
governed by the " time-on-step" con­
cept, i.e., employees will be eligible for 
a step increase after serving a specified 
period of time on their current step. 
Each step of the pay plan is associated 
with the time-on-step requirement 
shown below. 

Time-on-Slep Accumulative 
(Months) (Years) 

A 6 
1 6 .5 
B 12 1.0 
2 12 2.0 
C 12 3.0 
3 12 4.0 
D 36 5.0 
D3 36 8.0 
D6 36 11.0 
D9 36 14.0 
D12 36 17.0 
D15 36 20.0 
D18 36 23.0 

In addition to meeting these time­
on-step requirements, employees must 
have a satisfactory performance evalu­
ation in order to be eligible for step 
increases. 

The new pay plan has eight fewer 
ranges than the current pay plan. Be­
cause ranges 22, 29, 34 and 40 have 
been removed , ranges above range 22 
have been renumbered as shown 
below. Present ranges 41, 42, 43 and 
44 are also removed, and employees 
assigned to these ranges will be placed 
in the unclassified service. 

Old Range 
3-21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 

New Range 
No Change 

21 
22 
23 
24 
25 
26 
27 
27 
28 
29 
30 
31 
31 
32 
33 
34 
35 
36 
36 

Conversion to New Pay Plan 

Once employees have been assigned 
to a range on the new pay plan, they 
will be placed on that step of the range 
which represents their current dollar 
amount of salary. If the dollar amount is 
not on the range, they will be placed on 
a step that will provide the closest dol­
lar amount above their current salary. 
In some cases, an employee's current 
salary may be above the highest step of 
the new pay plan (018). These em­
ployees will be above their pay range 
and will continue to receive their cur­
rent salary. No employee receives a 
pay decrease. 

Step Movement in FY 1986 

In future years, employees will re­
ceive a one-step increase when they 
have met the time-on-step requirement 
for their current step. However, during 
this year, employees may be eligible for 
more than one step, and the three-year 
time-an-step requirements for the steps 
above step C will be waived. 

(Continued on page 4) 
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STATE OF KANSAS EMPLOYEE GROUP HEALTH 
AND DENTAL INSURANCE COVERAGE 

Effective August 1, 1985-December 31, 1986 

The Health Care Commission has 
entered into contracts with Blue 
Cross/Blue Shield of Kansas (BOBS) to 
provide statewide medical and dental 
insurance, and with seven Health 
Maintenance Organizations (HMOs) to 
provide medical coverage in specific 
geographic areas, for state employees. 
These contracts will be in effect from 
August 1, 1985, through December 31, 
1986. 

A "change only" enrollment will be 
conducted June 1-30,1985. This 
means employees who decide to con­
tinue with their present coverage or 
carrier do not fill out new forms; their 
present coverage will continue at the 
new premium rates. Employees who 
decide to change their present cover­
age or select a different insurance car­
rier must fill out new forms. 

Informational briefings for employ­
ees will be arranged between state 
agencies and contracting insurance 
carriers during open enrollment. New 
enrollment forms, carrier specific liter­
ature, a Plan Comparison Chart and 
Group Health Summary will also be 
available to all employees during en­
rollment. 

Following is a brief summary of ben­
efits and changes that will be effective 
under the new contracts. Employees 
are encouraged to read the literature 
distributed by the insurance carriers, 
talk with agency personnel officers or 
supervisors, or call insurance carriers 
for more detailed information or clari­
fication. 

Administrative and enrollment 
changes standardized among all carri-
ers: 

o New employee insurance cover­
age will begin on the first day of 
the next month after the employee 
begins working for the state. 

o Sixty days or less are allowed to 
convert from single to family cov­
erage because of a newborn child; 
premiums are due retroactive to 
the first day of the birth month. 

o All carriers will offer coverage to 
unmarried dependent children up 
to age 23, whether or not in 
school. 

o One standard enrollment form will 
be used for all insurance carriers. 

Statewide Medical and Dental 
Insurance 

Blue Cross/Blue Shield Medical Only Rates 

Full- Time Employee: 

Employee under 70 $ 73.05 
Employee age 70 and over 30.45 
Under age 70 dependents 

coverage 118.43 

Maximum deductible and copayment 
per calendar year Uanuary 1, 1985-
December 31, 1985 for current con­
tract and January 1, 1986-December 
31, 1 986 for new contract) 
Deductible 
$100 per individual 
$200 per family 

Coinsurance 

After the deductible has been paid, the 
annual out-of-pocket maximum pay­
ment for coinsurance is $200 per indi­
vidual and $400 per family. Coverage 
then increases to 100% of allowable 
charges for the remainder of the calen­
dar year. 

Blue Cross/Blue Shield Dental Only Rates 

Full- Time Employee: 

Employee $ 6.14 
Dependent (if available) 10.08 

Dental coverage for dependents will be 
offered on an optional basis. If 70%, or 
more of the employees who are 
enrolled under a family plan, either 
statewide or HMO, elect to take dental 
coverage on dependents, the coverage 
will continue to be offered. If that goal 
is not attained, the carrier reserves the 
right to decide if the coverage is to be 
continued. 

Dental benefits will remain the same 
as under the current contract-the em­
ployee pays 50% and BOBS pays 50% 

of all covered dental charges. A de­
tailed list of benefits is provided in the 
employee booklet. Brief examples of 
covered services are: 

o Diagnostic and Preventive Ser­
vices. Oral examinations, dental 
X-rays, cleaning. 

o Additional Primary Care Services. 
Fillings, simple extractions, repair 
of dentures, endodontics. . 

o Other Covered Dental Services. 
Inlays, crowns, oral surgery, den­
tures, periodontics. 

Health Maintenance Organilations 
(HMOs) 

HMOs offer employees an alterna­
tive to paying deductible and coin­
surance in exchange for selecting a 
primary care physician to manage all -
non-emergency medical treatment. 
Some HMOs have minimal copayment 
usage charges which are explained in 
their brochures. 

Health Care Plus and HMO Kansas 
are offering their programs in new 
areas. 

HMO Kansas has withdrawn from 
the greater Wichita area. 

Health Plan of Mid America, a new 
HMO, has been added to the Kansas 
City area. 

The zip code of the employee's resi­
dence will determine eligibility for en­
rolling in a specific HMO. 

The individual statewide medical 
premium rate of $73.05 ($79.19 less 
the dental premium of $6.14) will be 
applied to the individual premium rate 
of employees enrolling in HMOs. Any 
HMO premium in excess of $73 .05 
must be paid by the employee. The 
state will pay the individual dental 
premium of $6.14 for all eligible em­
ployees enrolled for medical coverage. 

The state will pay an amount not to 
exceed $59.39 for medical and dental 
premiums of part-time employees 
working at least 1,000 hours, but less 
than full-time. 



HMO Medical Premium Rates (Full-Time Employees) 

Family 
Rate Family 

Employee Without Rate 
Carrier/Service Area Rate Dental with Dental 

Family Health Plan 
-Newton $82.45 $100.10 $110.18 

Health Care Plus 
-Emporia 72.88 103.49 113 .57 
-Great Bend 65.61 93 .17 103 .25 
-Hutchinson 65.61 93.17 103.25 
-Kansas City 79.49 126.86 136.94 
-lawrence 72.88 87 .88 97.96 
-Manhattan 72 .88 56.23 97.63 
-Salina 69.38 98.51 108.59 
-Wichita 78.99 125.46 135.54 

Health Plan of Mid-America 
-Kansas City 87.72 151.99 162.07 

HMO Kansas 
-Capitol Area 73.76 127.27 137.35 
-Central Kansas (Great Bend, Larned, Hutch-
inson) 63.87 90.64 100.72 

-Kaw Valley (lawrence) 63.31 89.86 99.94 
-North Central (Salina, Manhattan, Junction 
City) 69.65 98.86 108.94 

-South Central (Arkansas City, Winfield) 72.64 124.65 134.73 
-Tri-County (Newton, McPherson) 73.33 83.96 94.04 

Kansas City Health Care 
-Kansas City 83 .53 146.64 156.72 

Prime Health 
-Kansas City 87.78 141.03 151.11 

Total Health Care 
-Kansas City 97.96 162.81 172.89 

DEFERRED COMPENSATION 
The following illustrates the p.!rcentage change in accumulation unit values (AUV) fOf each of the four AEtna Life Insurance and 

Annuity Company investment options used in connection with our Plans for the latest Month, Last 12 Calendar Months and last 5 Years. 
Though the results shown in the chart are indicative of the investment performance of the various AEtna options since 1980, the actual 

investment results differ somewhat from those shown. depending on the type of contract. More specific information about past 
investment performance of the funding vehicles. other than the General Account. as it would have affected a particular variable annuity 
contract, can be found in the applicable prospectus under " Hypothetical Tables." 

Lut Last 12 Last 5 "Encore Payment Date 
Month Calendar Months Years Yield AUVs 
4-85 4-30-84 to 4-30-85 4-80 to 4-85 4-30-85 4-25-85 

AEtna Variable Fund, Inc. 
(common stock fund) - .08% 17.80% 121.10% $36.399 
AEtna Income Shares, Inc. 
(bond fund) 2.01% 17.89% 70.60% $17.842 
AEtna Variable Encore Fund, 
Inc. (money market fund) .70% 9.07% 66.38% 7.14% $22.453 
The General Account 
(fixed 10.5% portfolio) .82% 10.48% 63.66% $23.438 

These results are historical and should not be considered representative of future investment results . 

• The Encore Yield figure is a seven-calendar day average based on the standard calculation prescribed by the SEC for all money 
market funds as of the date indicated. Yields fluctuate daily , so a yie ld quotation is not a representation of future rates. 

(GM) Guaranteed Accumulation Account deposits from April 1, 1985 through June 30, 1985 will rece ive annual credited interest of 
10.5% through June 30, 1986 and no less than 9.5% through June 30, 1990. 

For additional information contact the: KANSAS DEFERRED COMPENSATION 

Phone: 913-296-7095 
Kans-A-N 561-7095 

400 West 8th Suite 310 
Topeka, "ansas 66603 
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Reimbursement 
Procedures 
Modified 

Two bills passed this session will af­
fect procedures for reimbursing em­
ployees for costs of tuition and for 
parking fees related to travel on state 
business. 

Tuition Payments 
Many state agencies pay for certain 

education or training courses taken by 
their employees when the coursework 
is of value to the agency. H.B. 2127 
eliminated a requirement that tuition 
payments for such courses be made 
directly to the educational institution 
providing the training. This change will 
accommodate agencies who choose to 
reimburse the employee for the tuition 
costs, rather than the educational insti­
tution. 

Parking Expenses 

The Legislature also passed a bill that 
will allow state employees to be reim­
bursed for all parking expenses in­
curred while traveling on official state 
business. Previously, the statute re­
garding allowances for official travel 
stated that the mileage reimbursement 
rate set by the Department of Adminis­
tration was deemed to include parking 
expenses. However, parking fees at 
"commercial transportation facilities" 
such as airports, were allowed in addi­
tion to the mileage rate. 

The Department of Administration 
requested the bill relating to the park­
ing fees in order to partially offset the 
mileage rate reduction that took effect 
April 1. The reduction from 22¢ per 
miie to 20.5¢ per mile was made to 
keep state mileage rates in line with the 
standard mileage rate established in 
Internal Revenue Service rulings . 

The Department of Administration 
will be amending its mileage rate regu­
lation to allow reimbursement of park­
ing expenses. It is anticipated that this 
amendment will take effect on June 18, 
1985. 



KANSAGRAM 4 

Range Step Step Step Step 

~ ~ 1 ~ 2 

3 696 712 $ 731 7~ 

4 731 750 767 785 
5 767 785 805 826 
6 805 826 847 867 
7 847 867 888 911 

8 888 911 9ll 956 
9 9ll 956 961 1,005 

10 981 1,005 1,029 1,055 
11 1,029 1,055 1,080 1,108 
12 1,080 1,108 I, 115 1,163 

n 1,135 1,163 1,19l 1,222 
14 1,193 1,222 1,252 1,283 
15 1,252 1,283 l,ll5 l,l48 
16 1,315 1,348 1,381 1,416 
11 1,381 1,416 1,449 1,485 

18 1,449 1,485 1,521 1,559 
19 1,521 1,559 1,597 1,6l7 
20 1,597 1,637 1,677 1,719 
21 1,677 1,719 1,761 1,805 
22 1,761 1,805 1,849 1,895 

23 1,849 1,895 1,941 1,990 
24 1,941 1,990 2,038 2,089 
25 2,038 2,089 2, 140 2,194 
26 2,140 2,194 2,247 2,303 
27 2,247 2,l03 2,359 2,418 

28 2,359 2,418 2,477 2,539 
29 2,477 2,5l9 2,601 2,666 
30 2,601 2,666 2,731 2,799 
31 2,731 2,799 2,866 2,940 
32 2,868 2,940 3,011 3,086 

3l 3,011 3,086 3,162 3,241 
l4 l,162 l,241 l,320 3,40l 
l5 l,l20 3,403 l,486 3,573 
36 l,486 l,573 3,660 3,752 

Longevity-Based Pay Plan 
(Continued from page I) 

In order to recognize the lack of step 
increases during recent years, employ­
ees may apply up to thirty-six months 
of the time spent on their step and 
salary range in the current pay plan 
toward step movement on the new 
plan . The charts which follow show the 
general rules for step movement in this 
year. 

Time-On-Step Movement 
Employees currently on Step 1 (or Step 
2 of a shortened range class) 

6 months 1 additional step 
18 months 2 additional steps 
30 months 3 additional steps 

Employees currently on Steps B, 2, C, 
3,0,4, E, L1, L2, L3, L4, F, G . 

12 months 1" additional step 
24 months 2 additional steps 
36 months 3 additional steps 

Some employees will not receive 
step increases if their current salary 
puts them on or above the highest step 

KAHS~S ST~TE CIVIL SERVICE B~SIC S~~RY PL~N 
B~SIC STEPS (~ONTHLY ~fES) 

Step Step Step Step 
C 3 0 03 

$ 767 $ 785 805 $ 626 
805 826 847 867 
847 867 888 911 
888 911 9ll 956 
9ll 956 981 1,005 

981 1,005 1,029 1,055 
1,029 1,055 1,060 1,108 
1,080 1,108 1,1l5 1,163 
1,ll5 1,163 1,193 1,222 
1,193 1,222 1,252 1,283 

1,252 1,283 1,315 1,348 
1,315 1,348 1,381 1,416 
1,381 1,416 1,449 1,485 
1,449 1,485 1,521 1,559 
1,521 1,559 1,597 1,637 

1,597 1,6l7 1,677 1,719 
1,677 1,719 1,761 1,605 
1,761 1,805 1,649 1,895 
1,849 1,895 1,941 1,990 
1,941 1,990 2,038 2,089 

2,038 2,069 2, 140 2,194 
2, 140 2,194 2,247 2,lOl 
2,247 2,l03 2,359 2,418 
2,359 2,418 2,477 2,5l9 
2,477 2,539 2,601 2,666 

2,601 2,666 2,731 2,799 
2,731 2,799 2,868 2,940 
2,868 2,940 3,011 3,086 
3,011 3,086 3,162 3,241 
3,162 3,241 3,320 3,403 

3,320 3,403 3,486 3,573 
3,486 3,573 3,660 3,752 
3,660 l,752 l,843 l,939 
3,843 3,939 4,035 4,1l6 

of their new range. Others who have 
spent 36 months or more on their cur­
rent step will receive one or two steps if 

. they are on a step near the end of the 
range. In some cases, employees who 
have unused time-on-step credits may 
receive an additional step during FY 
1986. For example, an employee who 
converts to step B and has twenty 
months of · time-on-step credit will 
move to step 2 and then be credited 
with eight months of time-on-step 
credit. The employee must then serve 
only four months on step 2 in order to 
be eligible to move to step C. 

Employees should also be aware that 
time-on-step credits will be affected by 
promotions, reinstatements and certain 
other personnel transactions occurring 
in the last three years. 

If you have questions about your 
placement on the new pay plan or 
about step movement that will be 
available to you during FY 1986, you 
may contact your supervisor or per­
sonnel officer. 

$ 

(~fECT I VE FY 198, 

Step Step Step Step Step 
D6 09 012 015 018 

847 $ 867 $ 868 $ 911 $ 933 
886 911 9ll 956 981 
913 956 981 1,005 1,029 
981 1,005 1,029 1,055 1,080 

1,029 1,055 1,080 1,108 1,ll5 

1,080 1,108 1,135 1,163 1,19l 
I, 115 1,163 1,19l 1,222 1,252 
1,19l 1,222 1,252 1,263 1,315 
1,252 1,26l 1,315 1,348 1,381 
1,315 1,348 1,381 1,416 1,449 

1,381 1,416 1,449 1,485 1,521 
1,449 1,485 1,521 1,559 1,597 
1,521 1,559 1,597 1,637 1,677 
1,597 1,637 1,677 1,719 1,761 
1,677 1,719 1,761 1,805 1,849 

1,761 1,805 1,849 1,895 1,941 
1,649 1,195 1,941 1,990 2,038 
1,941 1,990 2,Ol8 2,089 2,140 
2,038 2,089 2,140 2,194 2,247 
2,140 2,194 2,247 2,303 2,359 

2,247 2,lOl 2,l59 2,418 2,477 
2,l59 2,418 2,477 2,539 2,601 
2,477 2,539 2,601 2,666 2,731 
2,601 2,666 2,731 2,799 2,868 
2,731 2,799 2,868 2,'40 l,011 

2,868 2,940 3,011 3,086 3,162 
3,011 3,066 3,162 3,241 3,320 
3,162 3,241 3,320 3,403 3,486 
3,320 3,403 3,416 3,573 3,660 
3,4&6 3,573 3,660 3,752 3,843 

l,660 l,752 3,843 l,9l9 4,035 
3,643 3,9l9 4,035 4,136 4,237 
4,Ol5 4,ll6 4,2l7 4,343 4,449 
4,237 4,343 4,449 4,560 4,671 

ANNIVERSARY CARNIVAL 
Kansas Neurological Institute (KNI), 

located at 3107 West 21 st Street, began 
serving residents in January, 1960. The 
institution provides training and resi­
dential services for approximately 400 
mentally retarded citizens in Kansas. 

To commemorate the silver anniver­
sary of KNI, a carnival will be held on 
the grounds Saturday, June 15, 1985. 
The carnival is intended to be a day of 
fun and celebration for the residents of 
KNI, their families, the staff, and the 
community. 

Activities will include a parade 
around the grounds, rides, games, en- . 
terta inment, and concessions. There 
will be a small charge for some of the 
activities to cover their costs. (The car­
nival is not-for-profit.) 

Activities will begin at 10:30 a.m. 
and continue until 3:30 p.m . Staff at 
KNI hope that many people from the 
community will come and celebrate 
with them sometime during the day. 
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FROM: 

RE: 

f·RESUll : 

""s un : 

· ) 

LIbrary Faculty Assembly E,ecutive Co •• itte. 

Lorraine Moore, Secret~ry 

Hlnl,tes of the Committee, Kay 28, 1985, !l:JO a ••• 

Ellen ,JohnsDn 
Hllier. t~ancy 

Moore 

S ll~an (rCllg 

ipresiding), Annie WfIliams, Rachel 
Shawbaker, Eleanor Symons, Lorraine 

PEER ~E VIEW [O~ HIIIEE 

The (DffimlJ t e ~ ffiPt t o draft a revision to the code to provide 
t or a peer r Evie w co~ m ittee as instructed by the .otion passed at 
t he q~n p r al m ~ptl n g of Ma y 21. A draft of a code revision was 
dis c lT5 s ed an~ a list of g~neral procedures that would be recommended 
s t,[,u ld th~ cod p re vISlon pass was dra~n up. The co~mittee 

I nstruc te d R ~ l hel ~nd AnnIe to work further on both the code 
r e VlS1 0n a ri d t he lIst and to bring them to the next meeting. 

S1AFF DEVEl f)P Mf~1 1 

Ellen Introduced a memo fro. the Staff Development Committ •• 
con c e rn i ng r eport s of tr~ ~ el and when the new policy on criteria for 
awa r d of lrd v El fu nds . Ttll? commIttee instructed the secretary to 
dIstr i but e c opie s of the me~o to all committee ~embers 50 that it 
( Du l d lIfo' dlsL usse d np;: t H P e~. 

NEIl HE ErlN G 
l ' . ~ I r p ;' t me e tirlg ~a5 scheduled for Wednesday, June 5, at 8:30 

:1, ;/") , 

LFA ELECT I Ot~S 

The results of the recent LFA elect,on of officer. are as foll ows: 

Vice-chairpersan,/Chairperson elect 
Secretary, 
Librarian I representative 
Librarian II representativE 
Librarian III representative 
Unclassjfied other represemtativE 

~Q~~ittee on Prqmotion and Tenure 
librarian I 
Librarian III 

~~ _~r-.B.~_~ i .e~G 9J!1 .ml!J~lt 
librarian I 
librarian I I 

Paulette DiFilippo 
LeAnn Weller 
Sandra ~randt 

Nancy BUrl ch 
Ji. Hel yar 
Rhonda Neugebauer 

Rebecca Stuhr - RommerEl~ 

Gene Carvalho 
LorraIne Moore 

Rach.1 HIller 
Gaele Gille s p i . 

LFA [ , .cuti ve Commit t •• 



:': (:If f Cnmmitt('c - Ncw Scicllce I.Ibr,1ry 
: · l inllt~s of the 5/23/85 Opcn Hl·,'t!n); 

'~ (' lt('lll (Chair, SC - NSL) introduced Eric KIl1 g alld ,Jim Cannl e from Facilities Plallning. 
IhL' n he g.1ve il brief hi s t ory o f the Committee 0.nd its wo rk. There f o ll owed n 
ICIl;; th y di scussi on of t he handout distributc d t o a ll att c nd!ng t he meeting. 1t 
('o nta ined a "Tabu lation o f Proposeu Spelces" (scrvi ccs /st .1 ff, c o ll ec tions, and r eader 
~~ I';ICt'S), a "Conce ptua} Ditlgram" by the architects of th e proposed site nnd the 
n' llfi~:ur.:ltion of the building, :tIlU O('an R.,nz's " Program Hates" describing n 
l l'llta ti ve ge nera l building cOllformatiotl allu construction, a nd a floor-by-floor 
dr~s~ ripti o n of space needs and rclationsllips . 

·1111.' f o ll o ... dng concerns/suggestions Wl're vo .i c e d dllring the mC'e tjng : Sh o rtridge 
·;· liLl the re was a ne e d f o r c l osed s tack~ t o h Oll se cC' rt :lin o'lrcltil ec tur id rnnteri".ls: 
':"tl fl' s,dd t ha t Cata loging h upes to r c-cI.1ss almost all lh~ .... 'e y llu mbe rs (the s lH:~ lf-

I i s t is ve r y incomI, lete, afterl g i v ing no €(litic}Il o r copy informatj.on); Cana le 
s,lid that f-lo.0 r-t o-c eiling partitions di srupt th e ajr di s tributi on syst e ms .and 
;Jdvoc<1 t e J instead the use o f p~rtitinns ofr th e floo r ,mo nway [rom the ceiling . and 
11(' n("lted that the re ne ed t o be th("~rmos tatf; t.o control individu;ll. ::treas; Shortrid ge 
~,J id th a t ndequ,:He-sized she lv ing needs to hC' prov ided for the oversized 
;\( r hit cc tural m.'terial~ comi ng fr om the Art Lihrilry "nd. from Watson. 

~1L' lt on th a nke d eve r yo ne for coming to th e mceling ilnd suggested that addition .. l 
COllcerns be adorc ssed to any member of the Committee. 



TO: Library Faculty Assembly 

FROM: Lorraine Moor"e, Secretary 

RE: f"hnut es of the General Meeeting, May 21, 1985, 10 

a.m. 

INTRODUCTION OF NEW MEMBER 
Ttl e mee tirlg was called to order by Ellen Johnson, president, at 

1(':()() d.m. At Eller, ' s r e qu e st Ma ry Hawkin s introduced new mefnber" , 
JlI-YE'n Tpnq, Ei-\st Asii':\n Librarian. 

LCPT 
Jer.-Hl Skirp, chidr of the LitJr·ar· ies Committee for Promotion and 

Te nure, a nn o urlceu t.hr.-~t her· commi ltr2E? is reviewing r·esponses to their 
qttPSt.1 onnai r e cDllcprni ng ttlL' spr v i c:e an .~ research requi rcment. lhey are 
also r e writil)q the relevant por· tions of the Libraries' staff handbook in 
or· de,... to n ,a ~ : e th e-' emphc:\sis in the librar·y clear. 

PEER REVIEW 
ftle tJ1SCLIsSlon was opened with a question regarding what the 

llnlv~;"si ty requirements a re, whether in fact merit distribution wa s 
it!',clf rC:..>quirpd by the Univl~rsity, but th[~ method optional. The Dea.n 
e~p12incd ttl a t mer it distribution of sal~ry increases is required by the 
state l~gi s la.tL're, arld ttl~t ttle urli ve r s ity admillistration strongly 
prefers some sor~ of h eavy staff involvement in det e rmining how the 
me rlt nloney is to b E' dlstrlbutf·d. If the::, staff were not involved we 
wou 1 d have to e :·:p 1 ai n \·Jhy. 

Faints of ui ::; cI.I ssion inclltd e d the following: 

ltl e r ~ may be 5ll ·ffici e n t votes to establish a standing cOlnmittee if 
s up e r v I s ors were a s ke d to r~commeJld a ratir\g arld the committee w~s 
limit e d to r ev iewi rlg thQse ratirlgs rather than a s signing ratinqs. It 
W <:l ~ ; pointed o u t, h owl~ver , thc"1t differ e nt supervisors have different 
slandards and diff~r ent fl u mbers of people to supervise, and that leads 
to Ineqllitles ttlat c~n be perp e tu o led year· after year. A changing 
commi ttCI.1 th:3t r ecQtnme nd:; ratings c a n avoid perpetuating thos e 
i rIc··qui ties. 

The suggestion th a t the University should devise a fair system, if 
the uni verSIty i::; t o r equire peer review ~led to a discussion 
(incDnclll s ivf~ ) of wheth e r, in fact, peer review is imposed upon 
prof~ss ionals b y their h av ing chosen to b p pr·ofessionals. 

A comparison was ma de with t.he LCPT committee, suggesting that it 
might h e lp to know wh y LCPT did not encounter the same oppos ition that 
the pe~r review committpe has. Some of the reasorlS proposed were tt~e 
f a ct th a t LCPT does n ot re v iew all profess ionals every year, the fdct 
t h il t l_CF' T lI ,d l ·ps ft " W f"ll:'gilt i ve r· (~ c.:()rnmend c:\ tion ~:; , and that LCF'T's :.. t a nd a r·ds 
~:lre cl e<l t"cr. 

Peer Review would be more ncccpti\blE' if stand ~~,-ds tor review WE're 

cl E.~i.~rer and esti\blished in advance o~ ttl/=, r~vipw ~H'riorj. Ihe H r:~ fel~C l"lc (': 

DE-::'~c1.rlment, however. has standard~ that iH- [?' not rE'q a r-dcd as (-'ntir p I v 
successf ul • Ttle qr "oup 0 f pco pl e iHl lj thQi r ac t i vll i c '; .3n d 
c:\ ccomplishments change every year. 

A question w~s raised regarliinq ttle varying merit of diffc!r e rlt 
jobs, i.e. is it easier for some p eople to q e t a hIgher r at inq b~~cJI. ~ s ~ 

of the natllre of ttleir positioJl? It wa s agree d ttlat this could be a 
problem 6ecause some positions are nlore vi s ible withirl th e libr ~ ry tt13n 

ottters. A pee r review committee is more li~~ely to b a larlc(! thIS factor 
th a n individual supervisors. 

It was proposed ttlat supervisors give a rating ot job p (?rform~ n Le 

within the individual department, which would ser ve d5 irlfc)rnlatlon. 
Blollg with the annual report and evaluatiorl forms, for a c Ofllnli tl~e Wh0 5(? 
function it would be to reCOfnlnen(j an overall ,"atirlo. 

Soma means is needed to obtain consist E' n c y of 5 t c:~ n(j,~rcj~5 acrt!ss tll(-~ 

board, i.e. throughout the Libraries. Super·· ·.; i5Dr-a5~1iqned r .i4. tilll F.~ d o 
not take the entire library into corlsider·atiorl. 

A 5uqg e stion was ma de that tile assistarlt dpa ns and th~ cO fl lmittcp 
e~ch re-occ.mm e nd an independ e nt rating, as t.hf.·Y h ave rlone in ttH~' P~1 S t" tl·'(.' 

years, but that the recommendations be m<:) d t? blInd, th at 1 5 t."'<Iilt ··Du t 
pi the,... C]r-oup bei ng aware of the rat i ng bel nq madp by the othC'r. 1 Ill S 
wou ld avoid the appearance of eitht:~r' group "rubbp r st i}mpinq" t·.h p a t h (;.~ r -:; 
r ecommendation. 

A system of more than Olle ratirlq causes a lot of b ~d f pn lilln ~ . 

Is the dissatisfaction wittl the method of evaitJatiorl or wll: ll th~ 

ratings assigned ? If the problem is with the rating s th ~n we C~\flrlDt 

solve it by trying to find tho perfect me tho d. Others p o in~ 0d Ollt th a t 
regardless of the difficulty of finding a perfect method we should b e 
concerned about fairness and keep trying to find a me thod th at is 
perceived as fair. 

There really is a problem in tt,e method since those who CAn b es t 
apply an overall consistent starldard are too far fram the ev~ry d dy wnr l . 
of the librarians. 

Since no system will be completely satisfactory, W~ stlould ~ t l p~~ t 

try to find one that is less time- consuming. 

It is desirable to chanqe the methDd somewh a t eVf?ry ye~\r ~~l n c C' 

there WIll be complaints about ev[!'ry sy~:;tem. lhcJ.t wa.y it wi 11 u,~ 

overall unbiased. lhe objection to this Wt:\ S thi.~t, o n th e cOfltrilr y , ~ 

diff e rent kind o ·f bias eacl1 year, dfJes not .:\dd up tel overall l.:..c ~ uf 
bias. Chang e s each year ar~ qUltr timc-corlsufnlng. 
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Service on the cCllTlnlitt ee i s a source of pr'c:lfessional develollment 
for committpe me mherG. It i s an exce ller·lt way to learr) more about what 
rjlf ·f c>rpnt 1 ibrar· i ,' n~..;, c1nd depi:\r-· t.rn L~ flt.~) arp rj n inq. lhe Dbjection to t.hi~", 

w~s that tilne sperll or) the ClJrTlrTlittee \~()IJlrt be b et ter spent ir1 seminar"s 
,"H·ld othpr s imil i.,r pr(1f p~';5iorl d. l rjr.:"?v(-?Iopfll£:.'nt actlvitif:'s. We should know 
,~tJC.JL1t thf."? <:~ctivit l es of Ol..lr" collpaqf:!'s before we serve on the committee. 

Complaints about the rommittee are based on little knowledge of how 
t he cornmit tee \'~o r·ks . Tt le suqgest i on was nl ade that s ervice on the 
conlmittee be con1pulsory. However , sOlne librarians tl a ve very little 
~nowleJye of their colleagues a nd what they do, and those people should 
flot ~erve on ttl£? conlmitlee. 

One of our goa ls i£, t o find a method which wi] I make p e ople happy, 
bu t th e oth~r g oal i s to In~ke the prolJer mer· it r a i ses even if some 
people are urlhappy. w!~ rle (~d ther~fore to c orlsid e r the effect of the 
fil e t hod Dn ttle provision of l i tH"cH"Y s E!r"vi ce. 

T~l e cllrrent statLls of the F'eer Review Co mmitt ee and the best 
~ 'rocedLl.r e f or chang i ng i t WMS di s cu5sed. Mary H;:\ wk i ns ,...epor"t (;~ d that the 
comm itttE'e had b een officially est.abli shed as all ~~L .. b.,q.f:.. committ ee of the 
LFA.~-it5 p r ocedures h ad al s o been officially approved by the LFA a s 
h ave a ll of the sUbsC'quE'nt. c hi:\ rl qf:s in thE'm. It W e-IS agreed t.hat anott1er 
attempt could be made to pstablish a standing comlnittee and, failing 
ttl~t, t.he committ.E-'t? would e:,:i.s t from ypar to yeaI'" as an ~.!L..b.Q.C;:_ committee 
es t".blished by the E;:ecutive Committee . 

It wa s furtt,er· Sll~g pst pd tt·lat url c l ass ified othel'"s riot be irlcluded 
in tt,e process or in ttl[~ ballot, thOUqtl concern was expressed regar"dirlg 
ttle proc~dLtr eS used for the eva lu~lion of unclass ified other s . 

It was also sL!qy e sted that melre irlnovative app roaches be offered, 
ratinq only every ttlree ye~r s for exanlple. Ttle E xecutive Co mmittee 
, "epor" ted t ha t thl:.'Y h · \d . ill fa c t, discussed a ranqe of l1iffe .... f.?nt 
pDssibilities and ds k ed for · sUCJg e~;;t iofls from thp membership. The 
prespnt goal w~s to enact what seemed to be the preference of the 
nlc1 j o r i t. y . 

It w~s Inev e d thilt tt,e ~}:~cl\tive COlnmitt ee oi:fer by mail ball ot a 
~ruposed r·evision to the LFA Code that WIJuld establi s h a p eer r ev iew 
cOI ' l mjlt ~e as ~ star'lding cOlllmittee of tt'le Library Faculty Assenlbly, 
t a .' in g irlto c o nsid e r-a tion the opinions expr- e5~ud in ttl e r e cer1t survey by 
thE' E:: ecutive Committtp(? The fho t. ion was sc~condpd after· a friendly 
ommer1dlnen t was o ff c r"pd a nd ~ccept~d ttl a t Urlclassified Ut~lers be exc lllded 
frolll lI, e yule [in c,c c o r·cI"nce with Article I o f the LFn Code]. Th., 
mnti(Jfl pas ::.E."d with 22 vot ing yea, :~ n ay , and :3 ab ~jtai ninfJ. 

ANNUAL REPORTS OF COMMITTEES 
Onl1ie Willi ams 0 s Jc ~d ttl at If=n c()mjnittr~n c hairp e r sorls plan to have 

their" ;:Hlnu ,~ l r f~p orls inti) t. t ll'~ sf.?cTe tary by ttH~ PIlei of ,June. 

Th €' mE~(;· tin~l was C"ldjournpL1 at 1 ::~:(lt) . 

.. ".::;. -
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COVERAGE 

Under 70 ~Ith employee only Dent~1 
[1-f'LOYEE ONLY 

'Age 70 & over ~Ith employee only Dent~1 

Employee under 70 & ell dependents 
*Emp loyee under 70 & spouse ~ge 70 & over eligible for Medlc~re 

EMPLOYEE & 'Employee 70 & over & ~I I dependents 
[lEPENDE NTS "Employee 70 & over & spouse under 70 not elIgIble for Medlc~re 

"Employee ~ge 70 & over & spouse ege 70 & over 
Employee 65 thru 69 & spouse under 70, or employee under 70 

& spouse ~ge 65 thru 69 

Head of household under 70 & ell dependents 
Spouse under 70 

EI-f'LOYEE & SPOUSE 
Heed of household under 70 & ell dependents 

~OTH EI-f'LOYED BY 
STATE AGE NCIES 

Spouse under 70 (P~rt-tlme) 

- -_ .. - -

STATE 
( ODE PAYS 

A 179 .02 
n 62.37 

C $79 .02 
o 79. 02 
£ 62.37 
F 62.37 
G 62.37 

" 79.02 

J $79.02 

K 79.02 

L $79.02 

M 59.39 

N 562.37 
p 79.02 
- - -. - ._.- ----_. 

Heed of household over 70 & ~I I dependents 
Spouse under 70 

"Includes retIred or dls~bled Indlvldu~ls eligIble for Medlc~re 

I£JL ru CNlE PLUS - Lawrence 

Rates Effective 8/ 1/85 - 12/ 31/86 
FULL-TIME EMPLOYEE PAYS I PARI-TIMf EMrLOYEE PAYS 

W/OUT O.Mll-y-- WiT"if r AMIL\ W/OUT FAMILY 
DENTAL 

587 . 88 
56 . 23 
87.88 
72 . 88 
56 .23 
8 7. 88 

$1 5 . 00 

$34. 63 

$15.00 

WITH F AM I L Y S fA TE 
DENTAL PAYS DENTAL DENTAL 

$97. 96 
66 .31 
97.96 
82.96 
66 . )1 
97 . 96 

$18.94 

$38.57 

$18.94 

559.39 
59.39 

159.39 
59.39 
59.39 
59 .39 
59.39 
59.39 

$59.39 
59.39 

$59.39 
59. 39 

$59. 39 
59.39 

19 .63 
2 .98 

5107.51 
75.86 
90.86 
75.86 
59.21 

107 .51 

5 54.26 

S 54.26 

$ 37. 6 1 

- ---- --- -

5117. ')9 

85.94 
100 . :i4 

85.9~ 

69 .2'J 

117. ~() 

S 58 .20 

$ 58.20 

5 41.55 

Rates Effecti ve 8/ 1/85 - Il / )I/ 86 

FULL-TIM( EMPLOYEE PAYS PART-T I~ .11- OYEE P" Y S ----
STATE W/OUT FAMILY WITH FAMILY STATE W/OUT FAMILY WI Ttl FAMII Y 

COO£ PAYS DENTAL DENTAL PAYS DENT Al OCNT AL 

A $19.19 559.39 5 19.80 

B 36.59 36.59 

C $19.19 S 118.43 5128.51 559.39 5138.23 5148.31 

0 79.19 30.45 40.53 59.39 50.25 60.33 

E 36.59 118.43 128.51 36.59 118.43 128.51 

F 36.59 73.05 83.13 36.59 73.05 83.13 

G 36.59 30.45 40.53 36.59 30.45 40.53 

H 79.19 73.05 83.13 59 .39 92.85 102.93 

J 79.19 S 45.38 S 49.32 559 .39 S 84.98 5 88.92 

Ie 79.19 59.39 

L $79.19 S 65.18 5 69.12 559.39 $ 84.98 $ 813.92 

M 59.39 59.39 
--

N S36.59 $ 45.38 S 49.32 S36 .59 $ 65.18 $ 69 . 12 

P 79.19 59.39 

HMO KANSAS - !Caw Valley , 
Rates Eff ect i ve 8/1 / 85 - 12 /3 1 /~, 

FULL-T IHE E/-PLOYEE PAYS PARI - liME EMrLOy[E PAY S 
STATE W/OUT FAMILY WITH FAMILY STATE W/ OU T FAMi l Y WIIH rAMllY 

CODE PAY S DE tIT AL DENT At PAY S DENT Al DEN I AL 

A 569.45 

B 47.74 

C $69.45 
o 69.45 
£ 47.74 
F 47.74 
G 47.74 
H 69.45 

J $69.45 
K 69.45 

L $69.45 
M 59.39 

N $47.74 

P 69 .45 

$89.86 
41.60 
89.86 
63.31 
41.60 
63.31 

126.55 

536.61 

$26.55 

$99.94 
51.68 
99.94 
73.39 
51.68 
73.39 

$30.49 

54 0 .55 

530 .4 9 

559.39 
47. 74 

$59.39 
59.39 
47.74 
47.74 
47.74 
59. 39 

$59 . 39 
59.39 

$59 .39 
59.39 

$ 4 7.74 
59.39 

il 0 .06 

599 . 92 
51. 66 
89.8b 

63.3 1 
41. 60 
73.37 

$4 6 . 67 

$4 6 .(,7 

$36. 61 

._- _ ._--

$11 0 . 00 
6 1.7 4 
99 . 94 
73. 39 
51.68 
83 . 45 

$ ) 0 . 6 1 

$ 50 . li l 

$ 40 . 55 
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*** DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI IS 3:00 P.M., WEDNESDAYS *** 

PERSONNEL 

Cynthia Shively has promoted from her student position in the Circulation Department 
to a full-time Clerk III position in Cataloging, effective June 18, 1985. Cynthia is 
replacing Maxine Hack. 

Jennifer Vogel will promote from her student position in Exchange & Gifts to a full-time 
Library Assistant I position in Documents, effective approximately July 18, 1985. 
Jennifer will be replacing Laura Carroll. 

S. Gilliland 

UPDATE ON LIABILITY INSURANCE 

The University has been unable to secure a carrier for liability insurance coverage 
for faculty and staff, and has issued another memo (copy attached) encouraging those 
interested in this coverage to look elsewhere. Recently the KU-NEA distributed in­
formation to all faculty describing the liability insurance program available with 
each paid membership. The Library Office is also exploring options available through 
the AAUP. Additional information will be forthcoming as it becomes available. In the 
meantime, contact Sandy Gilliland if you have questions. 

S • Gilliland 

NO PETS ALLOWED 

The following policy has been adopted by the University regarding the presence of dogs 
or other pets in a campus building: 

"No pets are allowed in campus buildings. Only laboratory animals 
and owner-accompanied guide dogs are permitted." 

Attached to this week's issue of FYI is the memorandum from Executive Vice Chancellor 
Cobb informing departments of this policy. 

N.Shawbaker 

LFA EXECUTIVE COMMITTEE--FY86 

Jim Helyar has resigned his position as LIII Representative on the LFA Executive 
Committee. Barbara Clason, the other candidate, will serve in his stead. 

L.Moore 

TO THE MEMBERS OF THE LIBRARY STAFF 

Michelle, Brandi, and I were deeply touched by your generosity and support during our 
recent misfortunes. Al Mauler presented me with a check last Saturday afternoon for 
the total of your contributions. We are making progress at a slow but steady rate-­
cleaning smoke and soot is a long, laborious process. A local CPA and his family gave 
Brandi a nine week old Siamese kitten, and we are happy to report that Buddha is a 
wonderful addition to our family. Our sincerest thanks to those who contributed to 
the KULSA fund and to those who have offered their time and efforts to help us out. 
It is a pleasure and a privilege to work with such a fine staff. 

C.Getchell, M.Sandwith, B.Dunn 
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OCLC TERMINALS 

Anyone using the OCLC terminals in Acquisitions should take note of the fact that 
it is no longer possible to print worksheets from terminal "A". Both printers are 
connected to terminal "B" to expedite the transfer of records into Innovacq and to 
produce copy for further searching with diachritics. While the Whisper Printer 
can be used to produce printouts for OCLC records, it does not reproduce diachritics. 
Although either printer may be used for printing worksheets from terminal "B", the 
transfer process should not be bumped for this purpose. 

K.Lohrentz 

COM CLASS 

The next class will be on Tuesday, June 25th at 10:30 a.m., in the Cataloging 
Department conference room, for any staff member (unclassified, classified, or 
student), who wants to learn how the fiche catalog differs from the card catalog. 
The presentation now includes serial records appearing in the fiche catalog as : 
well as an updated statement on the scope of each catalog. Please contact Annie 
Williams in the Cataloging Department (4-3038) if you, or any of your students 
want to attend. 

C.Getchell/A.Williams 

PARTY PARTY PARTY 

Invitations will be mailed soon for the End-of-the-Fiscal-Year Party on July 20th. 
Watch your mailbox!! 

A.Williams/S.Gilliland 
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THE UNIVERSITY OF KANSAS 

Office of the U nive rsit y Direc tor 
of Busin('ss and Fiscal Affnirs 

225 Strong H ull , L.Awrcnr.n , Kansas (iG04!l-150l 
(!I1J) UH4 -3 13A 

June 14, 1985 
JUN 191985 

l ' 1 ~ ! ' I l l- rN 

Memorandum 

To: 

From: 

Re: 

All Members of t;i1Faculty and Staff 

Ma rt i n Jones 7l(J' 
Update on efforts to find a carrier for professional liability 
insurance 

In A memorandum dated May 16, 1985, Execu tive Vice Chancellor Cobb reported 
that)he Meade Company, the insurance agency which has placed the professional 

, liability insurance policy with various companies in past years, had been 
unable to locate a carrier for the year beginning July 1, 1985. He informed 
US of this situation and suggested that we might want to investigate the 
possibility of obtaining comparable liability insurance through professional 
associations or our personal insurance representatives. He also included the 
following paragraph about the Kansas Tort Claims Act: 

I would also point out that the Kansas Tort Claims Act (K.S.A. 
75-6101 ~~. ) provides that individuals sued for alleged acts 
or omissions in the scope of their employment with the 
University may, upon appropriate request, be provided with legal 
representation in accordance with terms of the Act. There are 
certain instances in which such defense may be refused if it is 
determined that the alleged act or omission was not within the 
scope of the employee's employment, that the employee acted or 
failed to act be cause of actual fraud or actual malice, that the 
defense of the action would create a conflict of interest 
between the University and the employee, or that the request for 
defense was not made in the appropriate manner. Additional 
information concerning the terms of the Tort Claims Act may be 
obtained from the Office of the General Counsel. 

As of June 12, Mr. William McBride of the Meade Company told me that he has 
still not been able to obtain a carrier for the liability insurance. Though 
he is still working to find a carrier, he has exhausted most of the 
possibilities. Consequently, if you intend to purchase liability insurance 
for the year bginning July 1, 19B5, you may wish to investigate the 
possibility of obtaining such insurance through professional associations or 
your personal insuran ce representative. If Mr. McBride is successful In 
obtaining a carrier, I shall notify all members of the faculty and staff. 

M8in Cnlll ptl .~. I.nwfIlncn 
C() JI ~ ge 1)( 11,:fllth Sr : i"nr:flI~ nlld Il o .'1 p ilfl l, KanSM Clly end Wkhlte 

THE UNIVERSITY OF KANSAS 

Office of the Executive Vice Chancellor 
231 Strong Hall , Lawrence. K&nslL8 6604~ 

(913) 864-4904 

June 7, 1985 

PLEASE POST 

Memorandum 

To: 

From: 

Vice Chancellors, Deans, Directors and Chairpersons 

Robert P. Cobb TpV 
SOffie of our offices periodically receive complaints about the presence of 

pets in campus buildings. In facilities where laboratory animals are housed, 
the introduction of dogs or other pets poses a health hazard to the research 
colonies; the animal care committee of the University has recommended, for 
some time, that pets be barred from such facilities. We occasionally have ~ad 
complaints from faculty, staff, and students about bites or other apparent 
attacks by dogs in campus buildings. Finally, the presence of pets increases 
the work of the housekeeping staff. In view of all of the above, the 
following policy has been adopted: 

No pets are allowed in campus buildings. Only laboratory 
animals and owner-accompanied guide dogs are permitted. 

should like to ask that you assist in the implementation of this policy 
wherever possible. In the event that you receive a complaint about the 
presence of a dog or other pet In a campus building and you are able to locate 
the owner, please ask that he or she remove the pet. In the event that dn 

owner cannot be located or is reluctant to remove the animal, please contact 
the University Police Department. 

I shall very much appreciate your cooperation in announcing and imple­
menting this policy. 

rs 

Main Campus, Lawrence 
College of Health Sciences &nd Hospital. Kansas City and Wichita 



) A RY COMt\llTTEE ON PROMOTION AND TENURE: Meetings of 
_,13 and II. and Mav I , 1985 . 

Present : Gah,g, Hel ya r, Hocker, Jerkovich , Mitchell, Roach and Skipp. 

The Commi ttee m e t on Ap ril 3 to conside r changes in the terminology 
of c rit e ri a for promotion a nd th e granting of tenure It was agreed to 
can vass the opinions o f librarian m ., mbers of LFA by m p.ans of a 
que stionnai rc. 

The quest ionn a ire was subsequently draft e d and a pproved at a m ee ting 
on Apr il 11 . 

On May I the COIn , n ilte e In"t to con side r th e res po nses to th e qu e stion­
n aire. It was agre"d th at a r e port should be made to the LFA , em body ing 
the opin i ons gathe red, ,-md the r ecommendation of the L CP T in the 
m .) tte r . 

M ee ti ng o f May 7, 1985. 

Pre s"n t: Gat " s, B e l ya r, M itchell, R an z , Roach a nd Skipp. Gue sts: 
San d r a Brandt, J an i c~ Franklin, Rachel Miller, Rebecca Stuhr-Rom m ereim, 
J oe Springer an d LeAnn Well,'r. 

1. A special mee ti, .g had been c a lled a t the suggestion of De a n Ranz to 
info r m libr a ri ans in t e nure -tr a ck positions of the procedure s which w ill 
be followed in prepa ri ng fo r pronlotion and te nure consideration . 

2. Skipp opened th e meeting b y outlining the general shape of promotion 
ilnd tcnurt.~ reviews. 

3. Ranz spoke to the tnattcr of "s e rvice and resea rch" being require d of 
a ll libr a ri "ns. The University has tri e d t o deal with library faculty in th e 
5iUne way a s t eaching facu lty , although as a class th e y do not fit the 
procedures de s i g ned for th e teaching f ac ulty. Othe r schools have used 
systerns ranging from" completely s e par a te c a t ego ry for librari an s to, 
a t t he o th er extreme, f aculty r a nk s and status. At KU librarians lack 
f acu lt y r ank and equivalent s a l a ry l e vels . 

For the la s t t e n years the e valuation form has included "research" as a 
re qui r eme nt or alte rna ti ve require ment . In talking to the University 
Committe e on Promotions and Tenure and to the Vice Chancellor for 
Ac adem ic Affairs, Ranz had spoken to the lack of time and disciplinary 
background for re sea rch, and the concept that -the major value of the 
g r o up lies in profe ss ional se r v ice to the University. Judging by the 
r esu lts o f promotion and te nure reviews, these considerations appear to 
hav~ b ee n accepted by a s e quence of fi ve different Vice Chancellors for 
Acadenli c Aff;1irs t2nd ten su c ce s!::Ii ve mernberships of the University 
C OlnTnittee on Promotions and Tenure. There can pro bably never be an 
airtight assu r anc e that librari ans will not be judged on "re se a rch"; a 
changf!' of Uni ve r s it y a dn1inistr a ti vc off'i"CCrs could cause a change in 
p r :l c t ice Th~ best cours e for the Librar y wou ld be to m ai ntai n th e 
r ('~p(-'C'tc d pos ition o f it s fal:ulty. and to continue th e r ecord of wcll­
justified r ecom m end"tions forwarded by L CPT . 

LCPT: M a y 7 , 1985 pa ~e 2 

3. The Committe e asked the advice of De a n Ranz re ga r ding a 
rewriting of certain areas of the Staff H a ndhook to e li m inate I Cl n gllage 
which has tende d to suggest more stringent requirClTICnts th an tho s(~ 
expressed in the Handbook for F acult and other Un cl assified S t af f. 
Ranz was 1t was ag rec( to rait tll,. 
ch a nge s. 

L EJ H 



TO: Library Faculty Assemb ly Executive Committee 

FROM: Lorr ai (lE' Moor"e ~ Spcretary 

RE: tlinutes of tt,e Conllnittec, June 7, 1985, 8:30 a.nl. 

PRESENT: 
Ellpn Johns o n (p resi ding), Anni~ Williams, Rachel Miller, 

Na ncy Shawbaker-, Eleanor Symons, Lorraine Moore; guests, 
Jim R~rlz, Mary HuwJ(ins, Clint Howard 

ABSENT: Susan Craig 

MINUTES 
Ttl£' minut es o f t',e May 28, 

committee were 1985 , meetin g of the 

approved as corr-ected. 

REPORT OF THE NOMINATING AND BALLOT COMMITTEE 
The committee rec e i ved t he r e port of the Nominating and Ballot 

Committee regar ding t h e rec~nt LFA election and instructed the secretary 
to publish the results in FYI. . -. 
STAFF DEVELOPMENT 

The committee agr eed to accept the St a ff Development Committee"s 
recommendation ( ~ppend ed) that tt,e use of r eceipt s of written reports of 
travel .35 one of the criteria for the a ward of travel fund allocation 
begin with the a llocat ions for the second quarter of fiscal 1986. fhe 
committee also a greed to ask the Staff Development Committee to forward 
this information tD Sandy Gilliland SD that she can incorpDrate it in 

the Staff handb oo k. 

PEFR REVIEW COMMITTEE 
At this pDlnt Jim Ranz, Clint HDward, and Mary Hawkins 

committee for a discu s sion of t tle propc)sed code revision to 
the P~er Review Committee as a standing committee. 

jDined the 
establish 

Annie distributed sever-C'. l docume nts for- discussion: the minutes nf 
the LFA General mee ting at which the motiDn was passed instructing the 
comlnittee to propose a cod e revisiorl con s id e ring the results of ttle 
committee ' s r-ec e rlt survey, the survey along with the results, and a 
draft Df a propDsed cDde revisiDn (ap p e nded) along with prDpDsed 
procedures that would accOnlpany the ballclt .nd WDllld be recommended for 
the eval uati on proc.ess should the motion p ass , iJ~ w(~ll as a. documen t ~-:.he 
tlad prepar e d, "Ba c k to Basics," outlining the goals of the peer revipw 
process and d~scr-ibing severa l alternative pr ocedures, that she had 
pr epared after discussing ltle proposed r ev i s ion with Dean Rallz. Annie 
e~,~ plainel1 that t_lle pr' ()CedLWf~5 h.:.'\d or' iqinc:;~lly been in th e .form of a 
~"ro~\o9al to LF{~ , but. it h i\d b e come clcv.r· that thc.'y involved p!!itablishing 
proc:,-,durf's tD be f oi l Dw',d by tile admi n st. ,-at i on that were beyond the 
prF.roq a t i ve· of th e LFA, a nd, t.tlf:~ rf:.\ for· e, were now in the for-m of a 

r 'ecommendatioll to the administr-ation. 

Jim Ran z ~aid tt.at he agreed with the goals enumerated in "Back tD 
Basics,I' p ~rti cLl l ar " l y that the system should be fair and help recognize 
fll e r"it. Rcgardin ~) t~le proposed code revision and the accompanyirlg 
procedures he des~ribed two Df his own DbjectlDn9, the first tD 

sllpervisors recomme nding a rating, in that it is e:; tr P IH f? ly difficult tor 
a super-vi 50r of one or even a numb e r of pf!r· s()n ~.:; to ;\ S5 l QIl a t- 2' ~_ i fH1 
without knowing the work of the forty--ii ·.,Ie tlttl[ ~ r PP()Plf~ in thp qrottp. 
the second to the assistdnt deans ' assiqninq d r ,~t in q ifldE'pC"'fl,Jt~ntly. 111 

that there was little advantiuJf? to it. ~ncl tlH? .=.:t~~~ i ~; t8nt dCit n C , wou ld b e 
h'.=- lpe d by knowing what roatinqs the commj ttep- h ~d a S5 ir.,tncd. 

The Dean stressed th~t, al though he i-lnd C I i nt i.1nd M .. ~r y h .-td mpt. 
concerning the question prior to ttle pres~nt meetinq. thrre w~s rl l) 
company policy, each member- of the admin i ~, tration h~d his / It e r n wn 
DpiniDn, which he asked Clint and Ma ry Lo Dutline . 

t-lary sai d that the purpCJs£' of the eval ui\ti on of thE' SLIPf:-'''''·.,I l ::-. or W ;t'. ~ 

to pravide information wh ich is import .;,'\ nt to e ~H: h j n d l v l du-:=aI 1 II 
his/her wor-k, as ,~ e ll as nr:'cessary in the me rlt rE' v i e w pruc ess. rh("~ 

labels used in the ratinqs, howev er, are used for- o nl y one p u r nose , tile 
distribution of merit salary increi:\S £?s. Th E:...' sp. labe ls ctll dd "Jell br:o ~ 

numer i cal seal e instead of our prese nt rJd ject 1 ves. su lonq a'3 t l )(!v 

served the purpose of providing a b asls for divldirlg n,prit sRl~ry 

increases. She has tal ked to s':)me depcJrtment he a d s , and S h f.? ~ nd ttlp ,· 
feel that department heads cannot ma ke ttle lihr i1 r y-w id p c.(lm~lc;tr l ~-· .. 'fi 

nec essary to a.ssign ratings for- salary purposes. S h !-?' s ,~id tI,...~t sh '~ hil ~. 

no interest i n a~;si gni ng a rat i nC] at the out ~ ; E·t o 'f the pr-'QCE'ss ,. ~~ fl(1 
would be satisfied if ratings carne to her only in ca:;e s of ~ pp(?aJ. Sh,lo 
stressed the value of the collaborati v v effort uf th e- p Pf~r rp\I) C' \ \1 

committee as distinct from anyone indi vidua l ':iiqnlnf) off on t.h 0 t -~t: ln(). 

Clint asked what the committc~ was tr-yinq to do in it !) prp!:i {'·nt 

deliber-ation5. Annip- e >: plained thZ\t the moti o ll p ass£l rj -:at tt1.:.) r:l1~ n'~' r :~ l 

ole eting required the committl.' e to pr c.~posc a c o d(' r f.·v i c,ion ( ~ ~~ t .. , bll !..~ t · lf 'Q rJ 

standing committee, t ~\kirlq into CC:H1 S id t!,.-"tion thp rC' ,-,"u l ts o ~ t . ll l} rl?cp rlt. 
survey, but she said that stlP. did not i. ntl..' rprct thc~ t tr) me.-' n t_h c1. t" t l,l .· 
committee was to follow the sLtrv~y sl"vi 5 hly, wit: h out u ~.; inq Juuqm p.nt. 

Clint said that the survey itself w~s ~mbiqllou~. Lorraine ref (-' rr-f 'd 
tD the fact that a majority of the respDndents were in fa vor of It ,~ 

supervisor recommending ~ ratinq. Clint pOinted out. howcvL·r. thal thd t 
majority was not ~ two-thirds majority of the membc>r ~;tllp i Hld ttl~t. ttlf~ 

committee could not write procedures only for the f1t:.'op lc wh o r espon<.ll.'d 
to the survey rather than for th~ membersh1p as a whol..,. H," 
suggested that the supervisor ratint:f be taken out of the c o d£...:. rc'visic--n 
proposal and th~t a que5tion concerning sup~rvi SQr- r .Jtin4 br:- i'p p pndrd t:o 
the ballot to survey the opionions of the members. Cllflt ~ l so pOlntr>d 
out that the present system is good in that it d e pends upon 5l1pervlsor·-; 
being able to convince a group of peDple [the commiLt re J and th ~ t i s 11 ~ 

adva.ntage. Mary and Clint both pointed out that tile 5up(-rV l t..: ors h c' Vf> 
the opportuni ty of (Ii 5Cll S S1 ng the r-at 1 rigs ",",i tr-l b ot h thro CUnolT"\l t tre ~~ r ,rJ 

the d<?alls. 

Ellen asked Clint about his opinion of ttl(" 50-cClJl, -11 fif )flIlnO pftf ·(t 

o ·f one group foll')wirp:J ~ ftr!r ,)nother r,:lth L~r thall r-r"\til1q 1I1d p[) l-'f ld t· rlt 1 ·,..· . 
thp deans seeming to rLlbLJ r.::' r-~t amp thp c c, nlrnitt ee , fl1r f:~ :·'i~mp) l~ . llint 
~;a id th .3 t if YOLt ~5!;Ltm~ th i ... ~t tile supervi~;or lS b r:llirlfJ C O rlSl s t [' llt: .:'l r1f1 
thorouqh and the committee is duinq j ts job you would rtot_ p;:nt'ct. i"\ lut 
of tJisdgrcement. HI"? ques tlonf2d ,.."hethp.r- it "" "-' 5 a lJ :_Hj thlrlt"l ! rjr thf) fj r ._'Il ; . 

to b e influencen by thp committee. I"l .. u ·v pClint e d nut 11' ,l t ttll. ' 

--2 -
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) 
disadvantage of Indepen d en t action by the assistant deans is that they 
wo uld l ac k the opportunity to understand the basis of the rating made by 
the con,mltteL". She « I s o pointed out that the committee and the 
assistant d e ans nlay come up with the same rating for different reasons. 
Sh~ saId that a co llabor~ ti ve ef fort is better than an individual on e 
bec aus£? th e ri.l.ti nC] 5 c\re assigned by diff e rent people in different 
corlte:·:ts. 

Clint point ed ou t that the key consideration is that of looking at 
a n indi VI dual in c ont e x t of tho wh o l e rang~ of the library. He the n 
quest I on .,d whplher· tt... b a llot waul d sp'''' i f y the methodology of the 
proces~, spec ifi c ~ lly wh nt tler review of a stJpervi s ar-recommerlded ratin g 
wou l d l.H~ illdi cat e d e:.s p<1rt of the comnllttf'.'e's functions. He pointed out 
t.h..Jt if that pas 3 p.d It would be e:·: trfJm(~ly har-d to change if it p rov c'? d 
u n s at i s f ca ct. ory . Lorra ine s ai d th a t. s h e felt that the sense of th f! 
g ener ~ l moo ting w~s that the membership want e d the proposa l specific 
[?nc/uqh s o ttlat they could be 5ur· (;-~ what procl~dures they were voting on. 
Clint urged that proct.~tJ ur e l.."'5 not bl~ included in t.he code revi s i("Hl because 
tt-Iey ar p so di ·f f ic'I lt to chanqe>. The Df?a n also pointed out that since 
the dccomp a nyinq l i s t of procedures cuuld only be a recommendation to 
tf"n? ~ d ministTCtti(HI, it wou ld be misl eading to include them as 
Informati o n with the b ~ ll ot. 

Lor r·aine the" sugg e st e d that it would be necessary to rewrite 
It,P propo5~d h a llot, strik ing the phrase regarding job p er formanc e 
rat. ings r pconlmend e d by the s upervisor s a nd eliminating the list of 
rec onlmended pr oL f ~ dL'res. Jim sugqested that a cover let ter be added 
e:~ pla.irling thi.\t r · ati. nq~:; h Ctvt.~ to he assi qn e d in o rder t or salary 
in c re a s es to be Indd[~, if n(lt by a cOfnmittee then by other mean s . 
Elp tcTlor qU l;:. stitlnF·(j t.tle propr· if.·1y· of influenc ing a vote by a cov~r 
l ettE:-l r and the De ,)n 2.qreed with her ques tion. 

M~ry point. f'd Ollt tt) ~ t if the super"visor were to assign a rating in 
tt"lt::.> f or-m of a nUfll~~ r - ic a l sCd le to deter min e sal <~ry incr eas e s , for 
r:-:: alflple, then i t ~/OLtld be necess i .. ry fo r the supervino,.. to r ei"d all of 
ttle e valuations and a r,nLl a l report s , not just the ones in his / h e r 
d e partnlent. Cli nt a~ked why the supervi sor ratirlg tl a d beer, taken out 
o f the process two ye2rs aqu . The C.'ns~lpr waS that it was becr~use there 
w~s so muctl dissalisfacti u li. One r easorl was , ttle Dean pointed out, that 
if sl'per v isor s a ss ign ratir,gs, the system h a s to ad~pt itself to the 
e asic's t, Qerltlest r ~ tjng and s t a ndard s are lowered. 

Th~ comnlitteQ ag r e c lj to ask Annie and Rachel 
proposa l accordir,q to tt,o present discussion and bring it 
committ~e . 

to rewrite the 
back to the 

~leanor point e d out that although the main 
rating is for s a l 2 ry distribution, it is clea r that 
uther pU r p05£l' S for dif fe r·ent indlviduids. Lorr a ine 

purpose of the 
it does ser v e 

E'Hpl c1 irled, in 

addition, that the committee, in its proposed code revislon, and the 
membership in its comments in the survey and in the general fn ee tlnq, h ad 
not intended that sLlpervisors recommend general, o verall r at i ngs . but 
rather job performance ratings in the contex t of th e Indi v ldual 
departments for the information of th~ committee an d the Individu a l 
being rated. 

Clint suggested that ~nother 
Basics· document, that of providing a 
other purposes. 

NEXT HEETING 

goal be included in the "Back to 
written record for tenure and 

The next meeting was scheduled for Tuesday, June II, at 8:30 a.m . 
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PEER REVfEW COMMITTEE -- PROPOSED BALLOT 

Draf + d i 5UlSSeJ a. f 

Et..ec.. 6/7/r s 

The following revisions of LFA Code of Governance are pr oDo s ed. A 
two-thirds majority of librarlans must support these chanue s tor them to 
take effect. 

ARTICLE II. The Library Facult y Assembly 

Section 2. Standing Committees 

2.2.8 PEER REVIEW COMMITTEE 

The Peer Review Committee shall review the lIbrarians ' 
annual reports, supporting documentation, evaluations, and 
the job-performance ratings recommended by the supervisor 
and shall recommend to the Dean of Lipraries an overall 
performance rating for each librarian. Tne committee 
shall review annually and recommend reVIsions of as 
necessary, the procedures established by the Library 
Faculty Assembly for the annual performance review of 
librarians. 

The Peer Review Committee shall be composed of si x 
members. The members of the Library Faculty Assembly 
eligible to vote (see Article 1.1.1.1) shall elect one 
librarian from each rank and two librarian s -at-Iarge. The 
Dean of Libraries shall serve e x officio without vote. 
The elected members of the committee shall serve two-year 
overlapping terms. Members may not succeed themselves 
without one year intervening. The committee shall select 
its own presiding officer who shall preside at all 
meetings. The Peer Review Committee will convene meetings 
with all members present. 

The deliberations and recommendations of the committee 
shall be held in strict confidence. 



If the changes proposed above are appioved. then part of Article I would 
also need to be changed: 

ARTICLE I. 

1. 1. t 

The Library Faculty Assembly: Membership 

The Library Faculty Assembly shall include: 

a) All librarians on tenure-track appointments. 
bl All librarians with part-time appointments on regular 

payroll 
c) Emeritus members of the library faculty 
dl Other unclassified library staff on salaried 

appointments, and 
e) Visiting library faculty 

... 
Members in category c ••• and in categories d and e may: 

iii) Serve on the Budget and Planning. Nominatinq and 
Ballot. and Staff Development Committees, but not 
on the Promotion and Tenure, Salary, or Peer Review 
Committees, or _the Committee on AppOintment 
Criteria. 

Yes No 

.-



To: Ellen Johnson, Chair~an, LFA ~xecutive Committee 
From: Rosemary McDonough, Chairman, Staff Develonment Committee 

Gaele Gillespie recently raised two questions about SDC using receipt of reports 
on travel as a criterion for future allocations of tr3vel funds: 1. For how long 
have such reports been expected? 2. I,,'hen will SOC begin using receipt of the 
re:-orts as a criterion for future allocations? 

SDC discussed the :-:e questicns at our last meeting. A check of older guidelines for 
distribution of the travel fund shows that at least as far back as 1978 "Persons 
receiving professional travel funds should be prepared to share with the staff the 
knowledge gained ffom the trips. The Committee shall facilitate this by arranging 
meetings for oral reports and discussion or by collecting written reports and 
making them available to the staff." Guidelines, Sept., 1978. 

Using receipt of re~orts about travel as one of the criteria for future allocations 
will be new. It seems reasonable to begin this when allocations are made by SDC 
for the second quarter of fiscal 1986. The first reports, receipt of which is to 
a criterion, will be those for travel during the first quarter of fiscal 1986. 

Gaele sug~ested that other staff members may be interested in this. If the 
Executive Committee agrees with this, will you please note it in your minutes. If 
the Committee doe sn't agree, will you please let me know. Thar.ks. 

-'/ 

f ! Jt'jl I (V7 
() 



Notes on LFA Exec. minutes of 6/7/85: 

Suggestions: 

2nd page, 3rd para graph: (I believe this is a bett e r repre sentation of what I s a id) 

Mary said that the written evaluation by the supervisor should let th e employee know 
what they need to know about the ir performance, and the rating l a bel itself is only 
necessary for the purpose of distributing merit salary increases. Because the 
current system of rating labels provides only a few performance groupin gs, she 
feels that using a larger number of salary levels (not necessarily the adjectives 
currently used) would more realistically reflect the performance levels. For 
example, the current system provides for no fine distinction between an individual 
whose performance is at the top of the "Very Good" category, even if only marginally 
different from one whose performance is at the bottom of the "Exceptional" category. 
As to whether supervisors should assign an ' initial rating, some supervisors want 
to assign a rating, But she has learned from some that they consider themselves 
at a disadvantage in recommending a rating that apparently should be based on 
library-wide comparison for salary purposes. She said that she personally feels 
no need to assign a rating at the outset of the evaluation process, as long as she 
and other evaluators have the opportunity to check back with the peer review 
committee whenever they disagree with the committee, so that any disagreement can 
either be resolved or can go on record for the dean's consideration. She stressed 
the value of group discussion by the peer review committee as distinct from any 
one individual signing off on the rating. 

"2, 
~nd page, 1st paragraph, last sentence: 

She said that collaborative effort by the peer review committee is in a different 
context ,from supervisor efforts to rate, since the peer review committee has access 
to evaluations library-wide. 

, ' 

? 
.-_>,tnd page, 4th paragraph, 1st sentence: 

Mary expressed the view that a supervisor, if required to recommend a salary level 
within a scale that had many levels, would be hard-pressed to do so without access 
to comparative information on salaries and d ocumented performance throughout the 
library, not just within ,his/her department. 

Thanks for the opportunity to comment. 



If the Peer Review CommIttee is approved as a standI no committee of LFA. 
the LFA Executive Committee will recommend to the LIbrary admini s tratIon 
that the following procedures be followed. Please note that this could be 
only a recommendation. 

1. Librarian receives annual report form. 

'1 .:.. 

4. 

r= 
.J. 

a.Librarian completes annual report and appends supporting documentati.on. 
b.Librarian makes copv for him/herself. 
c.Librarian gives annual report and supporting documentation to 

supervisor. 
Supervisor writes evaluation of the librarian ' s Job performance and 
recommends job-performance ratIng. 

a.Supervisor shares job-performance evaluation and rating with librarian 
evaluated, who is asked to sign and date the form, and who has the 
opportunity to append written comments. 

c.Librarian photocopies evaluation for him/herself. 
d.Supervisor forwards all documentation to personnel officer. 

Personnel officer photocopies annual report, supporting documenttion, 
evaluation, and rating for job performance. 

a.Personnel officer sends copy of all materiah to assistant dean. 
b.Personnel officer sends original of all material to Peer Review 

Committee. 
Independently of the Peer Review Commitee, the assistant dean reads 
material and recommends an over-all performance rating, resolving any 
inconsistencIes within his/her area of supervision. 

a.Assistant dean notifies each librarian and supervisor of rating 
recommended. Librarian and supervisor have opportunity to check back 
with assistant dean. 

b.Assistant dean forwards rating and all materials to personnel officer. 
Independently of the assistant dean. the Peer Review Committee reads 
material and recommends an over-all performance rating. 

a.Peer Review Committee notifies each librarian and supervisor of rating 
recommended. Librarian and supervisor have opportunity to check back 
with Committee. 

b.Peer Review Committee forwards rating and all materials to personnel 
officer. 

(.Peer Review Committee writes annual report noting problems or 
inconsistencies it may have encountered. Refinements in procedures are 
recommended as necessary. 

6. Personnel officer collates all materials. separating out copy of annual 
report to send to Academic Affairs. 

a.Personnel officer forwards remaining information to Dean of Libraries. 
7. Dean of Libraries reads material and assigns overall performance 

rating. 
a.Dean notifies each librarian and supervisor of rating recommended. 

Librarian and supervisor have opportunity to check back with Dean. 



D) PRC RECOMMENDS RATINGS! SUPERVISOR RECOMMENDS RATINGS. DEAN RESOLVES 
APPEALS 

1 • 
') 
L. 

< ..... 
4. 

" ,J. 

~ " w, . ' ~. 

Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating 
Committee recommends ratings 
Assistant dean recommends ratings 
Committee hears appeals 

7. Dean resolves appeals and assigns ratings 

COMPROMISE?? 

E) PRC 
1. 
2. 
3. 
4. 
5. 
6. 
7. 

RECOMMENDS RATINGS, SUPERVISOR RECOMMENDS RATINGS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Committee recommends ratings 
Assistant dean recommends ratings 
Dean assigns ratings 
Committee hears appeals 

F) PRC RECOMMENDS RATINGS, SUPERVISOR RECOMMENDS RATINGS, DEAN RESOLVES 

G) 

H) 

1. 
r, 
L. 

3. 
4. 
5. 
6. 
7. 

PRC 
1. 
2. 
3. 
4. 
5. 

APPEALS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Committee recommends ratings 
Assistant dean recommends ratings 
Committee hears appeals 
Dean resolves appeals and assigns ratings 

IS WATCHDOG, SUPERVISOR RECOMMENDS RATINGS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Assistant dean recommends ratings 
Committee reviews ratings; recommends alternate ratings if ~ 

necessary 
6. Dean assigns ratings 
7. Committee hears appeals 

PRC 
1. 
2. 
< ..... 
4. 
5. 

6. 
7. 

IS WATCHDOG, SUPERVISOR RECOMMENDS RATINGS, DEAN RESOLVES APPEALS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Assistant dean recommends ratings 
Committee reviews ratings; recommends alternate ratings if 

necessary 
Committee hears appeals 
Dean resolves appeals and assigns ratings 

2 



DJ PRC RECOMMENDS RATINGS! SUPERVISOR RECOMMENDS RATINGS. DEAN RESOLVES 
APPEALS 

1. Librarian completes form 
2. Supervisor writes evaluation 
3. Supervisor recommends rating 
4. Committee recommends ratings 
5. Assistant dean recommends ratings 

. -' , ' ~. Commi ttee hears appeal s 
7. Dean resolves appeals and assigns ratings 

COMPROMISE?? 

E) PRC 
1 • 
2. 
3. 
4. 
5. 
6. 
7. 

RECOMMENDS RATINGS, SUPERVISOR RECOMMENDS RATINGS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Committee recommends ratings 
Assistant dean recommends ratings 
Dean assigns ratings 
Committee hears appeals , 

F) PRC RECOMMENDS RATINGS, SUPERVISOR RECOMMENDS RATINGS, DEAN RESOLVES 

G) 

1. 
2. 
3. 
4. 
5. 
b. 
7. 

PRC 
1. 
2. 
3. 
4. 
5. 

APPEALS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Committee recommends ratings 
Assistant dean recommends ratings 
Committee hears appeals 
Dean resolves appeals and assigns ratings 

IS WATCHDOG, SUPERVISOR RECOMMENDS RATINGS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating in text only for librarian's benefit 
Assistant dean recommends ratings 
Committee reviews ratings; recommends alternate ratings if ~ 

necessary 
6. Dean assigns ratings 
7. Com~ittee hears appeals 

H) PRC IS WATCHDOG, SUPERVISOR RECOMMENDS RATINGS, DEAN RESOLVES APPEALS 
1. Librarian completes form 
2. Supervisor writes evaluation 
3. Supervisor recommends rating in text only for librarian ' S benefit 
4. Assistant dean recommends ratings 
5. Committee reviews ratings; recommends alternate ratings if 

necessary 
6. Committee hears appeals 
7. Dean resolves appeals and aSSIgns ratings 

2 

, 



PRC IS WATCHDOG 

I ) PRC 
1-
") 
L. 

3. 
4. 

EO 
~ . 
6. 

c1 ) PRe 
1. .., 
L. 

"l' 
'J. 

4. 

5. 
6. 

t::: ) PRC 
1-
") 
L • 

"l' .J . 

4. 
EO 
J. 

6. 
7. 

l) PRC 
1. 
2. 
"l' 
"_ , I 

4. 
C' 
J. 

6. 
7. 

IS WATCHDOG 
Librarian completes form 
Supervisor writes evalua.tion 
Assistant dean recommends ratin!]:; 
Committee reviews ratIngs; recommends 

necessary 
Dean assigns ratings 
Committee hears appeals 

IS WATCHDOG, DEAN RESOLVES APPEALS 
Librarian completes form 
Supervisor writes evaluation 
Assistant dean recommends 
Commi ttee reviews ratings; 

necessary 
Committee hears appeals 

ratings 
recommends 

alternate 

~, 

a lt ernate 

Dean resolves appeals and assigns ratings 

IS WATCHDOG, SUPERVISOR RECOMMENDS RATING S 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends ratIng 
Assistant dean recommends ratinas 

ratings . l I I 

ratings if 

Committee revIews ratings: recommends alternate ratings if 
necessary 

Dean assigns ratings 
Committee hears appeals 

IS WATCHDOG, SUPERVISOR RECOMMENDS RATINGS, DEAN RESOLVES APPEALS 
Librarian completes form 
Supervisor writes evaluation 
Supervisor recommends rating 
Assistant dean recommends ratings 
Committee reviews ratings: recommends alternate ratings If 

necessary 
Committee hears appeals 
Dean resolves appeals and assigns ratings 

3 

Would there be situations when it would be better not to have a peer review 
commi ttee? 

Realities: 
1) Whatever is done, some people will be unhappy 
2) If more than one rating is assigned, whoever does not assign first 

will be open to the charge of "rubber-stamping" 

What are limitations imposed on this ballot by motion of LFA meeting of 
June 21st? 



LFA BALLOT 

In the next few days all LFA members eligible will be receiving a ballot 
regarding the establishment of a peer review committee. Please watch for 
your ballot and exercise your right to vote. 

Executive Committee 



' .... . ,. , 

University of Kansas Libraries 

Number 819 June 27, 1985 

UNCLASSIFIED VACANCY 

MANUSCRIPT SPECIALIST (Program Assistant) a full-time appointment available 
September 1, 1985 for one year with possible continuation. Duties includes arranging 
and describing manuscript collections, assigning subject access points, and preparing 
finding aids; assisting in providing general departmental reference service; occasional 
supervision of students involved in manuscript processing projects; and assisting 
the Curator with the appraisal and accessioning of manuscript collections. The 
Kansas Collection, housed in Spencer Research Library at the University of Kansas, 
consists of a variety of research materials relating to Kansas and the Great Plains 
region and includes manuscripts, photographs, oral history, maps, books, serials, 
and ephemeral materials. Required Qualifications: B.A. degree; strong organiza­
tional skills; familiarity with archival principles and techniques as they apply 
to manuscript processing; ability to effectively plan and manage time, set and meet 
work goals. Preferred Qualifications: Strongly prefer advanced degree in histori­
cal administration, history, library science, or other relevant area; previous 
manuscript processing experience. Prefer demonstrated supervisory ability; back­
ground in Kansas or regional history; previous public service experience; experi­
ence using microcomputer in archival work. Salary: $16,000 - $18,000 dependent 
upon qualifications and available funding. Applications must be postmarked no 
later than August 2, 1985. To apply, submit letter of application, resume, trans­
cripts, and names of three references to Sandy Gilliland, 502 Watson. Minorities 
are encouraged to apply. 

S. Gilliland 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
APPLICATIONS INVITED WITHOUT REGARD TO RACE, RELIGION, COLOR, SEX, DISABILITY, 

VETERAN STATUS, AGE, NATIONAL ORIGIN, OR ANCESTRY 

PERSONNEL 

Cynda Benson has announced her resignation effective August 9, 1985, so that she 
may pursue graduate study full-time in the fall. 

S. Gilliland 

DEADLINE FOR SUBMISSION OF ARTICLES FOR FYI--WEEK OF JULY 4TH 

Because of the July 4th holiday, the deadline for submission of articles for FYI 
will be 3:00 p.m., Tuesday, July 2nd. FYIs will be distributed to departments 
the following day, Wednesday, July 3rd. Thank you. 

S.Dewey 

SCIENCE LIBRARY OPEN ON JULY 4 

The Science Library will be open on Thursday, July 4 for limited service. Limited 
service means that we will not have reference service or circulation computers. 
Checkouts can be handled as usual, but returns and renewals will not be entered in­
to the circ. system until Friday, July 5. 

B.Denton 
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CLASSIFIED CONFERENCE EXECUTIVE BOARD 

Following is a list of regularly scheduled meetings of the Classified Conference 
Executive Board. Irregular meetings will be scheduled as needed. Unless 
board members are notified by phone or through FYI, meetings will be in 
Conference Room "A", of the Administrative Office, at 2:30 p.m. on: 

ANNUAL REPORTS 

July 16 
August 13 
September 17 
October 15 
November 19 
December 17 

R.Crank 

LFA committees are requested to submit annual reports of committee activities 
for FY85 to Lorraine Moore, Cataloging Department, by July 15. 

L.Moore 

LFA BALLOTS 

Eligible LFA members are reminded that the deadline for peer review ballots is 
July 5. 

L.Moore 

COM CLASS 

Unless we have requests for a class earlier, the next class will be held during 
the first week of September for any staff member who wants to learn of the fiche 
catalog differs from the card catalog. Please contact Annie Williams if you 
have questions. Thanks. 

C.Getchell/A.Williams 

END-OF-THE-YEAR PARTY 

Don't forget to RSVP to either Sandy Gilliland or Annie Williams. 

A.Williams/S.Gilliland 

PLEASE NOTE 

Online Biblio-Techniques Library and Information System (BLIS) demonstrations will 
be given in Chicago at the Inn of Chicago from Saturday, July 6 to Monday, July 9, 
1985. "BLIS provides an integrated, multi-function library computer system for 
single and multi-library systems. BLIS is based on Washington Library Network (WLN) 
software and operates on IBM or IBM-compatible computer systems." No fee for at­
tending the demonstrations is given in the flyer, but people who wish to attend 
are asked to call Curt Stucki or Rich Woods at (206) 786-1111 before July 5 or 
after July 5 at the Biblio-Techniques suite at the Inn of Chicago. See your staff 
bulletin board. 

CONTINUED ON FOLLOWING PAGE .•. 
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Kelly Warnken and Katherine Ackerman are offering two seminars for potential 
information brokers during the ALA meetings in Chicago. Part I will be offered 
July 8 from 6:30 till 10:00 p.m. and Part II July 9 from 6:30 till 10:00 p.m. 
Each costs $86; the cost of attending both is $155. People who wish to take one 
or both of the seminars should write to Ackerman and Warnken Seminars, Box 1707, 
East Lansing, MI. 48823 or call Kelly Warnken at: 312-461-0890 or Katherine 
Ackerman at: 517-332-6818. 

Cambridge University Library, England, is inviting applications for the Munby 
Fellowship in Bibliography for the academic year October 1, 1986--September 30, 
1987. "The Munby Fellow will be free to pursue bibliographical research of his 
own choosing. It is, however, expected. that the research will be, at least in 
part, directly or indirectly of benefit to scholars using the collections of the 
University and Colleges of Cambridge •.• The stipend will be~8,000." See your 
staff bulletin board for details. 

Staff Development Committee 


